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Central University of Punjab, Bathinda 
 

Proceedings of the Eleventh Meeting of the  

Executive Council 
held on 25.11.2014 at 2:30 p.m. 

at Board Room of National Institute of Pharmaceutical Education & Research (NIPER), Mohali 
 

Following members were present: 
Prof. R. K. Kohli : Vice Chancellor (Chairman) 
Prof. R. C. Sobti : Member 
Sh. Sham Lal Garg : Member 
Sh. Vijay Inder Singla : Member 
Prof. P. Rama Rao : Member 
Ms. Shweta Arora : Registrar (Secretary) 
 
 

Welcome Note of the Vice 
Chancellor  
 

The Vice Chancellor welcomed the members of 
the Executive Council and opined that the 
university would benefit immensely from their 
visionary advice. He further welcomed them to 
the Eleventh meeting of the Executive Council and 
thanked them for sparing their valuable time from 
their busy schedule to participate and help the 
university in taking appropriate decisions. 
 

 

Item No. EC:11:2014:1 
 
To inform about the joining 
of Prof. R. K. Kohli as Vice 
Chancellor. 
 

 
 
The Council noted the joining of Prof. R. K. Kohli 
as Vice Chancellor w.e.f. Sep. 5, 2014. 

 

Item No. EC:11:2014:2 
 
To note the report of Vice 
Chancellor on the progress 
of university since last 
meeting of the Executive 
Council.  
 
 
 

 
 
The Vice Chancellor briefed the members of the 
Council about the progress of the University since 
the Tenth Meeting of Executive Council held on 
22.08.2014. The members appreciated the 
progress made by the University.  
 
The members Suggested that the progress 
presentation details could be tabled, if possible, 
for easy comprehension. The Vice Chancellor 
agreed to present the handout of presentation to 
the members. 
 
The Committee appreciated and express 
satisfaction on the progress made by the 
university since its last meeting. 
 

 
 

Annexure-1 



 
- ii - 

 

The handout of the presentation is at Annexure I 
 
The Committee RESOLVED to note the progress 
of the University since its last meeting. 

 
Item No. EC:11:2014:3 
 
To confirm the minutes of 
Sixth Finance Committee 
meeting held on 
22.08.2014. 

 
 
The Vice-Chancellor proposed to confirm the 
minutes of the Sixth Meeting of the Finance 
Committee held on 22.08.2014. 
 
The Council RESOLVED to approve the minutes 
of the Sixth Meeting of the Finance Committee 
held on 22.08.2014. 
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Item No. EC:11:2014:4 
 
To note the revised budget 
for the XII Five Year Plan. 
 

 
 
The Vice Chancellor presented the revised 
budget proposal for the XII Five Year Plan 
Projected for Rs. 2260.0 Crores as 
recommended was approved by the Finance 
Committee vide item No. FC:4:2012:6. He 
further informed that the university has received 
a tentative allocation of Rs. 333.50 Crores only. 
During the Fifth meeting of the Finance 
Committee, the XII Five Year Plan Grant 
sanctioned to the university was released. The 
UGC vide its letter No. F.1-1/2012 (CU) Vol. V 
dated 27 May 2014 has further given the item 
wise allocation under various heads as follows: 
 

(a)  Grant-in-Aid (Recurring Expenses) - Rs. 69.00 Crores 
(b)  Grant-in-Aid Salary                - Rs. 36.50 Crores 
(c)  Grant-in-Aid of Capital Assets         - Rs. 228.00 Crores 

 

The Council RESOLVED to approve the revised 
budget for the XII Five Year Plan.  
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Item No. EC:11:2014:5 
 
To consider the budget 
proposal for the Financial 
Year 2014-15. 
 
 
 

 
 
 

 
 
The Vice Chancellor presented the budget 
proposal for Financial Year 2014-15, as proposed 
by FC vide item No. FC:6:2014:8. 
 
The Council RESOLVED to approve the budget 
proposal for the Financial Year 2014-15 as per 
Annexure – 4.  
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Item No. EC:11:2014:6 
 
To consider and approve 
the Preliminary Estimates 
recommended by the 
Building Advisory 
Committee as worked out 
by EIL, the PMC. 
 

 
 
The Vice Chancellor presented the Preliminary 
Estimates recommended by the Building 
Advisory Committee as worked out by the EIL, 
the PMC and permitted by Finance Committee 
vide its item No. FC: 6:2010:10. It was put up for 
the consideration of Council for approval. 
 
The Council considered and RESOLVED to 
approve the Preliminary Estimates as approved 
by the Finance Committee vide Item No.              
FC: 6:2010:10.  
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Item No. EC:11:2014:7 
 
To consider and approve 
the budget of Rs. 34.00 lacs 
for the preparatory works 
at the Main Campus. 
 
 
 
 
 
 
 
 

 
 
The Vice Chancellor presented the budget of Rs. 
34.00 lacs for the preparatory works to include 
Temporary Porta Cabins for onsite, mounting 
shelter and work, pantry, toilets etc. at the Main 
Campus as approved by the Building Advisory 
Committee vide Item No. BAC:18:2014:4 
 
The Council considered and after discussion 
RESLOVED to approve the budget of Rs. 34.00 
lacs for the preparatory works at the Main 
Campus as approved by Finance Committee vide 
Item No. FC:6:2014:11 subject to the conditions 
as mentioned in item No. FC:6:2014:10.  
 

 

Item No. EC:11:2014:8 
 
To consider enhancement 
of monthly rent of the 
Transit Campus on lease 
from M/s Bathinda 
Integrated Coop Spinning 
Mills Ltd. (BACOSPIN). 
 
 

 
 
The Vice Chancellor presented the issue of 
enhancement of monthly rent of the Transit 
Campus on lease from M/s Bathinda Integrated 
Coop Spinning Mills Ltd. (BACOSPIN) and stated 
that “The university had leased complete 
premises of M/s BACOSPIN, a Punjab Govt. 
undertaking on monthly rental of Rs. 6, 69,400/- 
per month, for setting up the Transit Campus as 
approved vide FC Item No. FC:1:2010:2.2. These 
premises are required to continue the 
functioning of the university from the present 
location as the construction of the buildings of 
the main campus of the university, delayed due 
to transfer of land, has yet to commence. The 
Punjab Govt. has agreed to extend the lease deed 
for a further period of three years on a request 
made by the university on revised lease rent 
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assessed by the PWD (B&R) authorities. The 
concerned PWD (B&R) has reassessed the 
monthly rent for the complete premises at      Rs. 
7, 02,850/- for the next three years w.e.f. 
8.7.2014. 
 
It was a general feeling of the members that the 
Government of Punjab should not charge the 
rent from the university. On query form a 
member, the office clarified that the site is under 
the charge of Liquidator and not with the 
government.  
 
After discussion, the Council RESOLVED to 
approve the enhancement of monthly rent of 
the Transit Camps on lease from M/s Bathinda 
Integrated Coop Spinning Mills Ltd. (BACOSPIN). 
The concerned PWD (B&R) authorities have 
reassessed the monthly rent for the complete 
premises at Rs. 7,02,850/- for the next three 
years w.e.f. 8.7.2014. 
 

Item No. EC:11:2014:9 
 
To ratify the enhancement 
of fee for various 
programmes for the 
academic session 2014-15. 
 
 
 
 
 
 

 
 
The Vice Chancellor brought before the 
members about the enhancement of fee for 
various programmes for the academic session 
2014-15.   
 
The Council ratified the enhancement of fee for 
various programmes for the academic session 
2014-15 as approved by the Finance Committee 
vide Item No. FC:6:2014:13. 
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Item No. EC:11:2014:10 
 
To consider grant of 
telephone allowance to the 
Non-teaching staff of the 
university. 
 

 
 

The Vice Chancellor briefed the Council about 
the grant of telephone allowance to the Non-
teaching staff of the university. 
 
As per the appointment order issued to various 
regular staff of the University, one of the terms & 
condition states that “Other conditions of service 
will be governed by the relevant Central 
University of Punjab bye laws and rules and 
orders in force from time to time. In case the 
University bye-laws, rules and orders are silent on 
any service condition, the UGC rules and/or 
Government of India rules would be applicable”. 

 
 

Annexure-7 & 
Annexure-8 
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Further, as per the notification of the Ministry of 
Finance, Department of Expenditure, GOI vide 
No: 7(14)/C&V/2006 dt. 14/11/2006  & 24(5)/E. 
Coord/2012 dt. 11/05/2012, the maximum 
amount reimbursable to officer(s) as 
telephone/mobile/ internet charges is regulated 
as under: 
 

S. N.  Rank/Designation  Equivalent 

Rank/Designation at 

CUPB  

Ceiling 

amount  

1.  Equivalent Rank of 
Additional Secretary 
& Joint Secretary of 
GOI 

Registrar and 
equivalent rank i.e. 
Officer with GP of Rs. 
10000/- and above 

Rs. 
1800/- 
per 
month 

2.  Director and Deputy 
Secretary to GOI and 
equivalent Rank 

Deputy Registrar & 
Equivalent Officer 
with GP of Rs. 7600/- 
and above 

Rs. 
1500/- 
per 
month 

3.  Below the rank of 
Deputy Secretary to 
the GOI (restricted to 
25% of Group ‘A’ 
officers below the 
rank of Deputy 
Secretary) 

Assistant Registrar & 
Equivalent Officer 
with GP of Rs. 5400/- 
and above 

Rs. 
800/- 
per 
month 

 
 

He placed the item before the members for 
consideration and approval for the 
reimbursement of telephone/mobile/ internet 
charges to the Non-teaching Employees in Group 
A and above categories as per the details given in 
the table above. He shared that it was on the 
recommendation of FC vide Item FC:6:2014:14:1 
It suggested that this should be implemented 
strictly as per Government of India rules. 

The Council considered and after discussion, 
RESOLVED to approve the grant of telephone 
allowance to the Non-teaching staff of the 
university w.e.f. 1st December 2014 as per 
Government of India Notification No. 7 
(14)/C&V/2006 dated November 14, 2006 and as 
approved by Finance Committee vide Item No. 
FC:6:2014:14:14.1. 

  

 
Item No. EC:11:2014:11 

 
To consider grant of 
dislocation allowance to 
the Non-teaching staff. 
 

 
 
The Vice Chancellor brought before the 
members the issue of grant of dislocation 
allowance to the Non-teaching staff of the 
university. 
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He brought to their information It is for the 
consideration and approval of the Council that   
in order to bring parity with the teaching staff of 
the university, dislocation allowance needs to be 
allowed to the Non-Teaching staff of the 
university in accordance with the Govt. of India 
rules. The facility has earlier been approved and 
extended to Teaching staff vide Finance 
Committee item No. FC:6:2014:13 and Executive 
Council Item No. EC:6:2012:12.7. This has been 
considered by the Finance Committee vide Item 
No. FC:6:2014:14.2 and the Committee 
suggested that this should be implemented 
strictly as per Government of India rules. 
 
The Council considered and after discussion, 
RESOLVED to approve the grant of dislocation 
allowance to the Non-teaching staff w.e.f. 1st 
December 2014 strictly as per Government of 
India rules as approved by Finance Committee 
vide Item No. FC:6:2014:14:14.2. 
 

Item No. EC:11:2014:12 
 
To inform about the LL.M. 
(One Year) Programme 
offered by the university 
and UGC clarification of 5th 
August 2014 to their earlier 
guidelines on LL.M. (One 
Year) programme. 
 

 
 
The Chairman while presenting the item 
explained the issue of one year course of LL.M. 
in Environmental Law as under:  
 
The university offered 2 years LL.M. programme 
in academic session 2011-12 which was switched 
over to 1 year LL.M. programme in 2013-14 after 
approval from Executive Council. Accordingly, 
the admission notification of the university for 
academic session 2014-15 was issued on April 5, 
2014 offering 10 seats for the programme and 
the admission process through an entrance test 
and interviews was completed on July 16, 2014. 
Students were admitted to this course on August 
1, 2014 and orientation programme was also 
held on the same date. 
In the meanwhile UGC issued clarification on 
August 5, 2014 to its Gazette Notification of July 
5-11, 2014 regarding one year LL.M. programme 
after the university started the 1 Year LL.M. 
programme. As per latest clarification issued by 
UGC, it is mandatory that faculty strength of a PG 
Law department should be 10 of which at least 
four should be Professor/Associate Professor 
level teachers from law discipline. The university 
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meets all the requirements to offer 1 year LL.M. 
programme as laid down by UGC but for the 
faculty strength in higher positions of Professor 
and Associate Professor which could be filled up 
on joining the regular Vice Chancellor. The UGC 
has accordingly been approached to allow the 
University to run the LL.M. (One Year) 
programme provisionally, till it makes necessary 
appointments shortly on joining of the regular 
Vice Chancellor in near future. UGC vide its letter 
No: F.No:78-6/2014(CU) dated 09/10/2014 
informed that they have not approved the LLM 
course run by the University as the University is 
not fulfilling the adequate requirement of 
teaching faculty. UGC advised the University to 
introduce the one year LLM course only after 
fulfilling the adequate infrastructure and 
manpower requirement as well as other terms of 
conditions as contained in the guidelines for 
introduction of one year LLM Course. 
 
After discussion it was RESOLVED to try to 
appoint suitable faculty at the earliest possible.  
In the event, otherwise, the University should try 
to counsel the students to revert to 2 year 
course. 
 
 

Item No. EC:11:2014:13 
 
To ratify the resolves of the 
Fifth Academic Council 
meeting held on 
15.11.2014.  
 
 

 
 
The Vice Chancellor presented the resolves of 
Item Nos. 5 to 14 of the Fifth Academic Council 
meeting held on 15.11.2014 with respect to the 
academic issues. 
 
 
The members considered the proceedings of the 
Academic Council meeting of 15.11.2014 items 5 
to 14 and RESOLVED to accept the 
recommendations of the Council as per 
Annexure 10. 
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Item No EC:11:2014:14 
 
To consider the grant of 
Five Non Compounded 
increments to faculty for 
acquiring Ph.D. degree in 

 
 
The Chairman presented the issue of grant of 
Five Non Compounded increments to faculty for 
acquiring Ph.D. degree. 
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line with the directions of 
the Kerala High Court. 
 
 
 

 

The issue was discussed in details. It was 
RESOLVED to defer the item till information/ 
status on the issue in other universities is 
ascertained.  

Item No EC:11:2014:15 
 
To consider the directions 
of Ministry of Human 
Resource Development 
regarding the compliance 
w.r.t the Comments/view 
of UGC on the proposed 
Ordinances of the 
University. 
 

 
 
The Vice-Chancellor presented the letter of the 
MHRD regarding a part of the Ordinances (No. 
VIII-XX, XXII, XXIV, XXVII, XX(i)-(vI) and shared the 
amendments suggested. 
 
It was RESOLVED to accept the said ordinances 
after incorporation of suggestions by the 
MHRD/UGC and send to the MHRD for consent 
of the Visitor. 
 
It was FURTHER RESOLVED to engage some 
expert to vet the draft ordinances No: II to VII, 
XXI, XXIII to XXV and any other relevant chapter. 
 

 

 
Item No. EC:11:2014:16 
 
To consider the request of 
the faculty members who 
are appointed on Regular 
basis for counting of their 
past service. 
 

 
 
 
The Chairman presented the case of the faculty  
and informed the members as under: 
 
Most of the faculty of the University have 
submitted their requests for counting of their 
past service for various service benefits. As per 
the UGC regulation for Counting of past services 
for direct Recruitment and promotion under 
Case the Previous regular service, whether 
national or international, as Assistant Professor, 
Associate Professor or Professor or equivalent in 
a University, College, National Laboratories or 
other Scientific/Professional Organizations such 
as the CSIR, ICAR, DRDO, UGC, ICSSR, ICHR, 
ICMR, DBT, etc., should be counted for direct 
recruitment and promotion under CAS of a 
teacher as Assistant Professor, Associate 
professor, Professor or any other nomenclature 
these posts provided that the essential 
qualifications of the post held were not lower 
than the qualifications prescribed by the UGC for 
Assistant Professor, Associate Professor and 
Professor as the case may be, the post is/was in 
an equivalent grade or of the pre-revised scale of 
pay as the post of Assistant Professor (Lecturer), 
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Associate Professor (Reader) and Professor, the 
candidate for direct recruitment has applied 
through proper channel only.  
 
After discussion, it was RESOLVED to accept the 
request of the faculty as per the applicable UGC 
Regulations and guidelines. 
 

Item No EC:11:2014:17 
 
To consider the draft 
Ordinance dealing with 
Annual Performance 
Appraisal of Non-teaching 
Regular Staff of the 
University. 
 

 
 
The Chairman presented the draft Ordinances 
dealing with Annual Performance Appraisal as 
per the Government of India office of Personnel 
as per Annexure- XVI & Annexure-XVII of the 
Agenda. 
 
Ministry of Personnel, Public Grievances and 
Pensions (DOPT) vide Office Memorandum No: 
21011/1/2005-Est (A) (Pt-II) dated 23/07/2009 
directed all Ministries and Departments for 
timely preparation and proper maintenance of 
Annual Performance Appraisal (APAR) and for 
making the APAR transparent for representation 
for up-gradation, if any, by the officer reported 
upon. Above rules require the University to 
maintain APARs of non-teaching employees 
under various categories for assessing their 
suitability for further advancement in their 
career. As such the APARs Rules have now been 
prepared in accordance with the 
guidelines/instructions/of the GoI.                 
Formats of APAR along with the write-up in 
respect of the non-teaching employees at 
various levels in accordance with the GoI 
instructions have been prepared for the 
consideration of the Council. 
 
The Council considered and RESOLVED to 
approve the draft Ordinance dealing with Annual 
Performance Appraisal of Non-teaching Regular 
Staff of the University strictly as per Government 
of India rules.  
 

 
 
Annexure- 12 
& Annexure-13  

Item No EC:11:2014:18 
 
To consider the Cadre 
Recruitment Rules framed 
by the University for 

 
 
The Chairman presented the Cadre Recruitment 
Rules framed by the university for recruitment to 
Non-teaching Positions. As directed by the UGC 
vide its letter No: F.No.63-1/2010 (CU) dated 
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recruitment to Non-
teaching Positions at CUPB. 
 

18/12/2013 constituted a committee to submit 
its recommendations w.r.t. the 
qualifications/eligibility criteria required for 
recruitment of various non-teaching positions at 
CUPB. The Committee after going through the 
recruitment rules of various Central Universities 
submitted its recommendation which was 
approved by the Vice Chancellor. The rules 
w.r.t.  the qualifications/eligibility criteria 
required for various non-teaching positions is 
put-up for the information of the august Council  
 
The Council considered and APPROVED the 
Cadre Recruitment Rules framed by the 
University for recruitment to Non-teaching 
Positions at Central University of Punjab, 
Bathinda.  
 

Item No EC:11:2014:19         
 
To consider the 
Proceedings of the 
Selection Committee for 
interview of candidates for 
the post of Associate 
Professor and Assistant 
Professor in the Centre for 
Education on regular basis 
advertised vide 
advertisement no. T-
10(2013) and T-03 (2014) in 
the pay scale of Rs.37400-
67000 with AGP of Rs.9000 
and Rs.15600-39100 with 
AGP of Rs.6000 
respectively held on 
26.09.2014 at Central 
University of Punjab, 
Bathinda.  

 

 
The Vice Chancellor opened the sealed envelope 
containing the proceedings of the Selection 
Committee meeting of 26.09.2014. 
 
The members resolved to accept the 
recommendations of the Selection Committee 
and approved the appointments as under: 
 
Associate Professor (37400-67000 with AGP  
9000) 
One post 
1. Dr. Satvinder Kaur (Sr. No.3) 
 
Assistant Professor (15600-39100 with AGP 
6000) 
Panel in order of Merit 
1. Dr. Jubilee Padmanbhan (Sr. No. 6) 
2. Dr. Sesadaba (Sr. No. 5) 
3. Dr. Kanak Sharma (Sr. No. 13) 
4. Dr. Virant Mishra (Sr. No. 14)  
 
The incumbents may be offered the letters of 
appointment as per vacancy need and rules, was 
also resolved. 
 

 

Item No EC:11:2014:20 
 
To ratify the appointments 
of teaching and non-

 
 
The Council ratified the appointments of 
teaching and non-teaching staff made after the 
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teaching staff made after 
the last meeting of the 
Executive Council held on 
22.08.2014.  
 
 

last meeting of the Executive Council held on 
22.08.2014. 
 
The faculty and staff were appointed on 
contractual basis by the previous 
administration. In the absence of the regular 
Vice Chancellor, the acting VC had no powers to 
appoint or change the conditions of 
appointment. In order to keep the university 
functioning, these employees were allowed to 
continue till the joining of the regular VC or the 
completion of academic session on 26-12-2014, 
whichever is earlier. The new Vice Chancellor 
joined on 5th September, 2014 and as per the 
above orders the services of the contractual 
employees were terminated on 5th September 
(FN). In order to avoid the collapse of the 
university functioning, these employees were 
reappointed with effect from dates after 8th Sept 
as per the annexure XIX till the completion of the 
current Academic session i.e.26-12-2014.  
As already informed, we have advertised the 
vacant positions. 
 
The Council RESOLVED to approve the adhoc 
appointments from the date of joining after 
September 8, 2014 till December 26, 2014. 
  

 
Item No EC:11:2014:21 
 
To inform about the 
agenda for construction to 
complete 4 lane road 
through corridor by CPWD 
 

 
 
The Vice Chancellor apprised the members of 
the Committee that the University had entrusted 
the task of carpeting of the road from the entry 
point to the Academic Blocks in its new campus 
at Ghudda to the CPWD. 
 
The Building Advisory Committee has 
recommended the completion of the parallel 
road from the University gate to the Academic 
block. This has been consented by the Finance 
Committee also. The CPWD proposed 2-way 
road from the entry to the Academic block of the 
campus. Initially one side of the 2-way road was 
awarded to the CPWD which is nearing 
completion. Now, in view of the laying of the 
Foundation stone, it is proposed to allow CPWD 
to start of the other side of the 2-way road. This 
item is put up for consideration and approval of 
the Executive Council.   
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After discussion, it was RESOLVED to entrust the 
second way of the 2-way road to CPWD as per 
the recommendations of Building Advisory 
Committee. 
 

Item No EC:11:2014:22  
 
To consider the Agenda 
Items from Item No. 
EC:10:2014:16 onwards of 
Tenth Meeting of Executive 
Council which was 
adjourned on 22.08.2014. 
 
 

Item No EC:10:2014:16  
 

To ratify the 
appointments of 
teaching and non-
teaching staff made after 
the last meeting of the 
Executive Council.  

 
 
 
 
 

Item No. EC:10:2014:17  

 
To consider nomination 
of Dr. Zameerpal Kaur, 
Assistant Professor to 

the Executive Council. 
 
 
 
 
 
 
 
 

Item No. EC:10:2014:18  

 
To approve the Annual 
Statement of Accounts 
of the University for the 

Financial Year 2013-14.  
 
 

 
 
The Vice Chancellor apprised the Council 
regarding the Agenda Items from Item No. 
EC:10:2014:16 onwards of Tenth Meeting of 
Executive Council which was adjourned on 
22.08.2014. 
 
 
 
 
 
The Council deferred this item for want of 
documents. 

 
The members pointed out that certain documents 
were sought from University with regard to this Item 
in previous meeting. They have not received them so 
far. They advised the University to send the 
documents at an early date. So that, they may be 
pursued well before the next meeting. 
 

 
The Vice Chancellor informed that the members in 
the last meeting has opined that a faculty member be 
nominated to Executive Council only after 
completion of probation period. The House was 
informed that Dr. Zameerpal Kaur has completed her 
probation and she is the senior most regular 
Assistant Professor, she may be considered for 
nomination to EC  

 
The Council RESOLVED to approve the nomination of 
Dr. Zameerpal Kaur, Assistant Professor to the 
Executive Council in view of the confirmation of her 
services. 

 
 
 
 
The Vice Chancellor presented the  
Annual Statement of Accounts of the university for 
the Financial Year 2013-14. 
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Sd/- 

Shweta Arora 
Registrar (Secretary) 

 
Proceedings Approved 

 
Sd/- 

Prof. R. K. Kohli 
Vice Chancellor & Chairman Executive Council 

The Council RESOLVED to approve the Annual 
Statement of Accounts of the University for the 
Financial Year 2013-14. 

 
Item No EC:11:2014:23 
 

Current Agenda 

 
 

23.1 The Vice Chancellor informed the members 
about the forthcoming First Convocation of the 
University.  

The Council RESOLVED to approve the holding of 
the First Convocation of the university for the 
students who have completed their programmes 
and become eligible for the award of their 
respective degrees which is approved by 
Academic Council in its fifth meeting held on 
15.11.2014 and the Court in its second meeting 
held on 24.11.2014.  

After discussion, it was unanimously agreed that 
the university should invite Visitor of the 
university, if possible for its First Convocation 
and Chancellor be requested to help in this 
regard. 

23.2  The Vice Chancellor showed with the members 
of the Executive Council the reasons of the need 
for remaking the ‘Logo’ of the University and to 
get it registered. The recommendations and 
draft of the Court was also shown. 
 
The Executive Council after due considerations 
APPROVED the ‘Logo’ as recommended by the 
‘Court’ in its meeting held on 25.11.2014. 
 

 

Item No EC:11:2014:24 
 
Fixing date of the next 
meeting of the Executive 
Council 

 
 
The next meeting of the Council has been fixed 
for 7th December 2014 at New Delhi. 
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Members of Executive Council
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Term Completion of First Registrar
4 September, 2014
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Agenda ltems
Item: EC:11:201"4:L

To inforh aboutthejoinin8of Pror. R. (. Kohlias vice-Chancettor

It is to into.mlhe augustbodythat prot R. K. Kohti took overthe
cha.Ee of v'ce-chancellor w.e.i s.9.2014 (tN.) vide MHRD
Notification No. F.5G03/2013-Desk (U) dated 28.08.2014.

Atotalof93 studenti from the batches of different
proglamm€rhave cornpletedthe requiremenLs for
award of their rcspedive degrces.

Joining ofthe New Vice-Chancellor
Prof. R. K. Kohli

September 5, 2014

Prof. R. K. Kohlitaking charge ofMce-Chancellor at CUP,
Bathincla



"Hindi Pakhwara" Celebrations
from 15 Sep to 29 Sep, 2014

Fome. Pro-Mce-Charcellor Prct pror Ram Sharan Joshi
Ram Sharan Joshi alcug Bathinda. bei.q Feticitated

Swachh Bharat Abhiyan, Oct. 2 - 30, 2014

seniorofficials and staff during "swachh Bharat Abhiyan" at
Lawn & Parking.

University assistance to flood affected
victims of J&K

Lectu.es under cohlEl Ex.hange Progranme of lNsA

Prol M. shamsher All, FTWAS, Presidenl Educaljonal Qualily AssuEn@
Foundation (EOAF), &ngladesh. Founder Vrce Cha@llo., Southeast Unive6ity,
Bangladesh, delivered a lecture on 'flow lo nake ScEnce and Malhenalics
Educalion norc AnacIiva" ot\ 21-1G2014,

Prcf- M- Sh€sher Ali duri.g lectuE Prol, M. Sh€she. Ali boing l6ticilal.d
.fi.r rh6 du.ino lactuE

Play " Khetaan Da Putf in the memory of
Avtar Singh Pash by Rana Ranbir on

September 9, 2014

AcrorR3na Ranbirdu.ing pray Mr Rana Ranbi. being feli.jtaied
"Khetrn Da Pult"

' ol'
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SpecialLecture series

Pfof. S. C. Sharma, Sen or Vlce Presldenl lnlernat onal Socety of
Envrronmeftal Botanisls & fomer Dy Directo. NBRI,CSIR Lucknow
delLvered lecture "gta Aslhetic Plannntg for heallhy and happy life
on 12-11-2014.

P,o!. s c shrma dunng le.iure Pror s. c. sham3 b€ingtelicilaied

Prof. Rakesh Tuli, r*.& ,^.,*" **, Foflner Execulrve Direclor
Natona Agn food B olechnoLogy Inslitule, Moha| , delvered
lect!re 'Brology In Changing Wor d' on 15-11-2014 (Saturday)

Pror.Rak€shlulidunnsi€crurc apa.toraldicnccduringlhcl.clure
onhoriday

Establishment of Human Genetics Labs (2)
Modern, Hi-tech & well-equipped

Master Plan approved by PUDA on 18-3-2014

Main Campus

University Library
The status of the universitv librarv is as under:

Contd-

Establishment of Genetic Decease & Molecular
Medicine (2)

. Modern. Hi-tech & well-equipped

ol)MM L!! 1

-j-



Thecommittee has$B:gested that breakdown underErious heads be
prepared nnd had also agreedthatth€ uniw6ityv/oold rcquire more
tunds as the conn.uction ofthe main campus is to beundertaken,

The brcakdown oftheglantallocated has beenworked out and shown
at an odu.e- . rhe UGC vide its letter No. F.1'112012 ICU) Vol. V
dated 27 May 2014 has lunher given the item wise allo@tion under
Eriour h€ads as follows:

- Grant-in-Aid (RecurdnA EJ(penset - Rs.69.00 Croret
. GEnt-in-Aid Salarv - Rs.36.50crorcs.
. Gnnr-in-aid ofcapnalAsseti - Rs.228.0{ crorer.

fhe abov€ has the r pproval of the FC vide lt€m No. FCr5,2014r8, with a
suggestlon th.t thc tormlt of FiG Yc! r Budglt Pl! n be rlvised rnd
nodc morc rooc't'a ond datrrlad.

Publications

No of original Research papers Published by the
faculty in the year 2014: 96

(Annexure-C)

caitd....

Item: EC:11:2014:3
To confirhthe minltes of Sirth Finance Committee meetin8 held

on 22.08.20\a. (4!!a!!a!l

Item: EC:11:201-4:4
Io.ote the.evised budgetforth€ 12rh Five Yea. PIan.

The budget proposalforthe 12lh FiveYear Plan projected for Rs.

2260.0 Crorer s€s approved bythe Finance Committee vide ltem
No, FC:4:2012:5.

However, the univeaityhas received a tentative allocation of R5,

333.50 crcres only. Theosewas taken up duringthe Si meetine
ofthe Finance committee for reassessment of the xllFiee Y€ar

Plan GEntsanction€d to the university.

Item: EC:11:2014:5
To considerthe budset p.oposalforthe Finan€ia I Year 2014-15.

The budget proposalturthe Financial Year 2014-15 asapprcved by
the Finance Committee vide ltem No. FC:6:2014:9 is as per

l4t!9t!!9:!!lL

Item: EC;11:2014:6
To @nsider and approvethe Preliminary Estimater recommended by
the Boilding Advhory Committee (BAC) as worl€d out by PMC ElL, Gol

The B C vide ltem No, BAC:18:2014:2 approved the Pfeliminary
Estimates worked out by rhe Architect Consultanl M/s k?il€ep
Sa.hd€va Oesign Asso.iat6, New Delhiandthe PMC, M/s Entinee6
lndia Limited, New Delhi fo. Phasela work ofthe main.amput
worth Rs.134.00 C.ores. Theestimates worth Rs.134.00 Croresare
put up for th€ kind con5ideEtion and apprc€lofthe EC.

The Pr€liminary Estimate! stand approv€d by the Finance Commiftee
vide lteh No. FCr6;2010:10 {arreyu.€rvi subje.t to the following

Item: EC:11:2014:7
To considerand approvethe budget of R5. 34.00 lacs forthe
preparatory work at the Main Campus,

The EACvide ltem No. BAC:18:2014:4 also apprcved the budget of Rs.

:]4.00lacs forthe prepaGtorywork required to f"cilitate close

sup€Nision and monitoring ofthe connrudion activities at the Main
Campus dte bythe univ€rsity st fftoinclude a Committee Room 60r

20 p€6on5, a small ofiice for the univ€ulty rta4 a pantry and tollett
b€sides the requifement of PMC.nd CdntEctorto be constructed as

per provisions of the agreemert with the PMC.

The same slands approv€d by the Finance Commrttee vid€ ltem No.

FC:6r2014:11 subject to the conditions as mention€d abov€ In ltem
No. Fc:5:2014:10.

--it



Item:EC:11:2014:8
To consider enhancement ofmonthly rent ofthe T€nsit Campus on
lease fiom M/s 3arh'nda htes€1ed coop spinnins Mirr5ud.ISACOSPlN).

ryalel

The university had lezsed.omplete p.emises of Mls BACOSPIN,a
Punjab Got1. undertakinq on monthly rcntal of Rs. 6,69,400/- lor sening
uplhe fansn Campos as appftrvedvide FC ftem No. rc:l:2010:2-2.
These premises arc requned b continue the luDctioning ol the
univercty l.om the prcsent location as the consrtucdon ol the
boildiogs ol rhe main campus ot the uoive6ity, delayed .!ue ro translel
ol land, has yel to.onnen.e. fhe Punjab Gor1. has ag,eed b enend
the lease deed lo. a tudhet Fcnocl of th.ee yearc on a requesl made by
the unive.sty an revised lease teht assessed by the PwD (aaR)
authoriries. The concernecl PWD (B&R) has reassessed the monthly
rcnt ,or the compJete Nenises ar Rs, 7,02,850/- lor the hext thrce yea6

The same stands apprved by the FC yide ltem No. FC:6:20'14i12.

Item: EC:11:2014:11
To conrider EEnt of disloration allowanc€ to the Non-teachingnaff

It is for the consideration and aDDrcv.lofthe Councilif the
dislocation allowance is allowed to the Nm-Teaching staff of th€
univerlity in accordancewith the Govt. of lndia tl:nsfer allowance to
brint parity with th€ teachirg staft ot the unlvelsity.

Ihetacility has ea rlier been appro!€d and extended to Teaching staff
vide Finan.e Comhittee item No. FC:6:2014:13 and Exec1,tive Council
Item No. EC:6:2012:12.7.

Thjr has been considered by the Finan.e Connittee vide ltem No.
FC:5:2014:14.2 and th€ Comnittee su#ested thatthis should be
implenented nrictly as pe. Gove.nmem of India rules.

Item: EC:11:2014:10
To considerElint oftelephone allowanceto the Non-teaching staff of

!o!9:
As perthe appointment orderissued to various regularstaffofthe
Unive6ity, one ofthe terms& condition nates that "Othet conditions ol
seNice will be govened by the relevant Cent.ol UhiveBiry of Punjob bye
lows ond rulet snd odeB ih lofte f.on tirne to tine. tn cdse the
U4ivesity byelow, rulet ond orde6 dre silent on dny setuice .oDdition,
the UGC rulet ond/or Govemment 6l thdid rules would be opplicoble".

Further,as per the notifi€tion of the Mininry ot Finance, Department
of Expenditure, Gol vide t'fot7lt4)lc&vl2oo6 dt 14l1tl2oo6
lAnnexurc-v\ &24(51/E. Coot 2ol2dr.atloslzotz lAnnerute-vtA the
maximum amount reimblFable lo officer(s) as telephone/mobile/
internetcharges ls r€gulated asgiven inth6table b€lowr

Item: EC:11:2014:12
To lntorm aboqt the LLM. (J-y4 Programne olte.ed by the univeFhy.nd

UGC cl.rification of 5t-2014to lheirearller goldelines on LLM. {1yr)

The universiv ofeEd 2yea6 LL.M pogramme in acadenic session 2011-12
whicn was swnched overlo l yearLL.M. programre in 2013-14 aner approval
irom E ecutive council. Ac@rdingly, lhe admission nolifr€rion ol llre
univeuily ior acadomrc session 2014-15 w.s issued on Aprit 5, 2014 onering
10 seaE tor be programme and the admission process thrcugh an entranc€
lesl and inleryiels was completed on Jury 16,2014. srudenrs \Nere admi(ed
lo lhis @urse on Augusl 1 , 2014 and odenl,ation programme was also held on

In the mean\4hile UGC issued clarifi@tion on Algusl 5, 20141o ils Gazetle
Nolifc€lo'r ol July 5'11, 2014 regardrng one year LL.M. pDgramme afler lhe
unilersl9 aned te l Year!L.M pogramme. Pc per tatest clarif€td
issued by UGC, it is mandatory thar ta@|ry stengrh oi a PG Law departmenl
shourd be 10 ofwirich at least four should be Pmfessor/Associare Prolessor
level leachds lrom law dlscipline.

Item: EC:11:2014:9
To ratify the enhancement offee forvarious prog.ahnesfor the
a6demicsetsion 2014-15.

. The univeuity has enh.nced the fee by 10"/" tor allthe programhes
for the aGdemic year 2014-15 1449a!!r!.

. This stands approved bythe FCvide ltem No, FC:6:2014:13.

R€Et,ndeun|l.rmki'.'olfu

9iledo.'dysdd'yb erdy R.rtu 3 Equk rd or.r€

Bdd!drolo.'il!)
k4y b e cor tdidd b
?3dc4,^o|limbdd

^EihF4id:a.Eqlivd..ld.l

The matter is placed before lhe august body for consideration
and approval for the reimbursement of telephone/moblle/
internet charges to the Non-teaching Employees in Group A
and above calegodes ts perthe details given in thetable

This has been considered by the FC vide ltem Fci6i2014i14i1
Itsuggested thatlhis should be implemented strictly as per
Gov€rnment of lndia rule5.



rhe universjty meels allthe requi.ementsto ofl€rl year LL.M- programme
as laid down by lrcc bst ror the taculry strenglh in higher positions ot
Professorand Associate Professorwhich coutd be fitled up onjoining
the.eOularVice Chancellon

The UGC has according,y b.c. approached to allowthe unlveBityto run
the !L.M. (One Year)proqrande provisionalry, lill it makesnecessary
appoinimenls shortry o4 joininq of the reg!la. vice chancellor in near

UGc vid€ its retter No: F.No:7a-612o14(CU) dared ogt 1ot2o14 184!r.s!!a*)lt)
Inrofted thattheyhave not app.oved the LLM cou6e run bythe
UniveEliy as the UniveFny ls notruflllling the adequate requirehent or
teachingfac!fty. ucc advised the univeGiryro introduce lhe one year
LLM cou6€ only anerfutfilling the adequale inarasttucture rnd
manDower requirement as wellas other tems.l condilions as conlained
ln theguidelines ror inlroduclion ofoneyear LLM Co!6e.

Attempting lo appoint a Professoron contraciualb.sis u.gently tailing
which lhe thive6ity has to revert backlo 2 yr LLM Couree

Item: EC:1.1;2014:1.3
To Etirythe resolEs orthe rifth Academic Council meetins held on
L5.71.2074. lA.ndute ln

Item:. EC:L!:20!4:L4
To.onsiderth€ g-ntof Five Non Compornded increments to
faolty for acquidng Ph,D, degree in line with the directions of the

ReBulartucultyof the Universitywereg.antedNonCompounded
AdEnce Indements for acquiring Ph.D./M.Phil. and otherhigher
quafification in line with the VGC rcCularion 9.0lAnnexurc-n.
In line with the UGc retulation 9,4 (iilthi.teen fadlty membe6
were granted only three Non compounded Adfdnce lncrements.

Nowlhev havenade a requsr to th€ UnlveEltyAuth.rltl€tfo.BEntingol05 Non
compound€d adEn.. IncEm€nrs b llnewthrhe dnediont ud3ene.r olHon'bl.
High court ol keala ,hl.h evs ' t eh.B *,lb how .nt.Ed into *dk on ot olel
01.09,2003 with Ph.D. d.qun.d h.h.. 13.09.2010 sl@ b..li,tbl.,otf!e,ron
..nqond.d Adtdqe tnctedents in th. rcvted scol. oJ pdy dt rhe rcvk.d ate ot
iruen.nt Jtun rhe.rab oI th.h.nr/y tn t.tr.l..t t sotdt.s ol ehethet th.it Ph.D.

tfrplt wlth th. r.vied UGC Esulotiont 2e9 fut rhe dw,.I oJ Ph.Da

The d.tail€d iudam€ olrbn'bleHl3n €oun of (@la ir anachedasannetute-xtlor
pedsr otlhe auglst@un.il,

fie natrer k put-lplo rheCou..rltor ni consld€drior pl€.se.

Itemi EC:11:2014:15
To conrider the request ofthe faculty members who were appointed
on Regt,lar basis for counting ofthek past service.

Mon of the hculry oa rhe UniveBity h.ve submitt.d th.k requesti lo. ounrlng of lh€ir
p.d @i.e lor €nous *pl.e benefir!

A5 p.tthe ucc.eeulott n td aou"tias.l Nn rcNiet ht.tircd R.(uirh.nt.n i
N@dlon !nd.. Co* th. Prcvlous t guld atuk , ehelh.r 4oliohol ol
intdtutiotul, dt Asindfi Ptol.tto., aetdt P.oftKt ot P.oktnr d.qutwLnr
b o UntwRlty, c. .s., ,torionot ttbototon t d oth.t s.t.aAfi./Ptoft$totul
otsdntatioB tu.h dt tE cst& tc^& DRDo. ucc, tcss& rcH& rcM& mtr ei,
thoukr be @wte.l td dirctr ,..tuitn.nt ond gonorlon undet C,4t oJ d t ach.l de

Asti.unt Prolesd, A&io".e prcft*o., Ptolttur or .n/ .th.r nom.Nldt!rc thes.
pos|s prcv]d.t! that th. .st ntial g@lif.dtt B of th. pon h.a wrc not lowt thdn
th. q@nf.otlons Ne@lb.tt by 6e ucc t6 AltlstdAt Ptol.satr A@idte Ptuftstul
.nd PtuIettt 6 rh. 6. ndy E up rDn k/*dt i. an .quiw|.^t stdd. q oJ thc
pruevl*d <ale ol poy os thc pon ol Bttttont Ptufttet Ilct!rcl, a3toctdt.
Pol.$q la.dd.4 dnd Pt*ttu4 rhe @Nfidor. lot d|t..t .equkn.nt ttt oppfi.d
thrcuqh 0top4 channet @ly-

The detailed ucc regulations with r€spdctro thesame is atla.hed as

Annexurc-xv tot pelsal of the augurt Council.

Submitted for consideGtion ofthe august membe6 that the requ€sl
of the faculty membeE for cou nti.g of thei. past seryice for s€rvic€
benefits be.onsider€d as perthe UGC guideliner.

tneo.dinancGvhi.hwere appbved by th. EC w.r€ foead.d io MHRD for the
.onrent of thevisiroi MHRD videtheirlett?r No-F.5r!3/2012,Desk(u) dated
2O/O2/2O73 lAtndlt.-Xtl dneded the Univ.Elty io .onply with th.
conn.nr{viry al rhe ucc Aanet'te.xn\.

How@€!, wir rhe ordinan.6 No: rr rovrl, yx, ),0(r ro x)v and with regird to rhc
ordin.nc.s x)vrrr lo )'Jur MHRD iriformed th.t the efra onnot b€ consider€d rt
rhit *zge. an^exurc-Xtv

MHRD turth.. dneded ihe Univ€Eity to in.lsde Ordinan(er jn st.tures jnrte.d.

[C is to consider and recommend the remaining part otthe
proposed ordinances for submission to MHRD forapproval.



Item: EC:L12014:1.8
Toconsiderthe Cad.e Recruitment Rules fEmed by the University for
recruitmentto Non-teaching Positionr at cuPB

As directed bythe UGCvide its letter No: F.No.63-1l2010 (CU) dated
18/1212013 constituted a committee to s(bmit its recomheftlations
w.r.t. the qualificationshligibility criteria reqlired for rec.uitmen! of
!?rious noo-teachi.E positions at CUPA.

The Committee after Eoint through the reouitment rules of !€rious
centhl u niversities submitted its recommendation which was

approved by the Vice Charcelloi

The ruler w.it. the qualifi.ations/eligibility.riteria required for
various non-teachint posrtions is put-uplorthe information ofthe
atgrst Councll at Anndure-Xvl ,

Item, EC:11:2O14'.17
To coo.ider tlre draft Ordi.ance

Appraisal of Non-leachin! R.gularStaff of theUnive6ily.

MtnisiruorPeEonnel, P!blic Gnevances and Pcn5ions {DOPT)vid€ Ofric.
i,r.norandub No: 2101111/2005€31 (A) (Pl-ll)daled ?3107/2009 direcl€d ill
Minis1nes .nd D€pannents ,or limely prcp:dtion .nd prope. hzitrr.nance ot
Annual Pe.tomnce AppEisal (aPAR) .nd for makins lh€ APAR lansparenr ror
reprc.enblionrorup{r.dation.tlnn bylhc oniccrreponed upon

Above rures €qrie th€ UnireFiryro n.inbinAPARS o, non_teachinsemploves
und.rvanous car€godes tor r*6sing lh.i.suilabililytorlonhetadv.ncemenr

As slch rhe APARr Rul€s haw nB b€€n pEPaEd in:ccordance wilh lhe
guid€lines/insrrlcIom/or th. Gol ann.tub "v.

Fomats ol APAR alons wnh the write{p in Esp€cr ot rhe non-r€.ching €hplovees
2tw.nous l.kl5 in.ccodancc wilhrhe Golin.rrucrions havc b€€n prep.Gd
and annelcd .r a,nexu&xvl ror lh! consid€hrio. ol the a!9u51council.

Item: EC:11:2014:19
To consider the Proceedings of th€ S€lection Committee for interview

of candidates for the post of tutoc'ate P.ofe5sor and Assistant

Professor iDth€ C€ntre for Edu6tion on regular basis adv€rtised vide

advertis€ment no.T-10(2013) and f-03 {2014) in rh€ pay scal€ of
Rs.37400-67000 with AGP of Rs.9000 and Rs.15500_39100 wlth AGP of
Rr.6o0o r€soectively held on 25.09.2014 at Central UniveEitY of
Pu njab, Bathinda. (,Arrexu.e ploc"d on lable)

Item: EC:11:2014:21
To intoffn aboutthe agenda for entrustint CPWo the constru.tion of
second side of road tfom campus €"te to l,.ademic block, in view of the
proposed laying of the Foundation Stone by the WlP.

The cPWo proposed 2-way road trom rhe entry to the Academic block of
the campus. Initially onesid€ otthe 2-w?y road was awardedtothe
CPWD which ls nearin8completion. Now in view of the laying of the
Foundation stone,lt ls propor€d to allow CPWD to start of the other
side of the z-wav road.

,ir€enda of BAC regarding connruction of 2d haf of road bY CPWD aJ Per
aAC ttem no. BAC:17:201.3:2 dated 4.12.2013 was circulated to members

of aAc.

BAC r€commended the eroposal and th€ same is submitted tor th€
considemtion of th€ EC. {Arrerul€-XYl

Item: EC:11:2014:20
To rdtify the appoiftments of teaching and non-teaching stdff on

contc€tual basis made after th€ last meetiry ot the Executit€
Council held on 22.08.2014. lAnnexurc-Xln in oder to tunrhe
lunclionrng of the universitY.

rhe iaculty and rt.f wEE .ppolnted on @nlEctual basis by the pHlols
admlnhEtion. ln the absen.e ol th. tgular vc, iie .din3 vic hrd no pow.6
ro.pDoi or .ha.8e the @ndiliotu of.ppoltlmetn. |n ord6 ro kepnhe
untuGiv fln.rio.ing, rh6e employs wee .ll@€d to .ontinue llll lhe

ioining ot Ue rcgular w or thc @htl.!on of .6dmi. s*ion .. 2612-2014,

ft e nd vc jolned on 5d sept, 20 and $ psihe abMordeE th. *dic6 ol
rhe omddual mploye3 were tenln{d on 5' Sepl lfN}.

h onter to re|d rhe coll.pe ol the univetcty tlncllonlry, th6e .nploy€et wer€

c.rioinred wnn elt ct ton d.r6 .fter t6 sePt a3 per rhe annsufe xlx dll
the c9npletlon of the dreni Adddi. *ion i..'26-2-m!

As at€adv lniorned, w€ have adwrilsd rh. 6ont posruoc

Item: Ect11i2014i22
To consider & approve the University logo

The feathers - Deplcl pages of books
representing social and other streams,
Cent.e Flask- Depicts pure and applled
sciences.
Two Leaves - Deoict lite sciences,
Circle on the top - Depicls englneering
sciences.
Symbol in circle- lt indicates nuclear and
other sciences.
Peacock Forfiation - lt represents
integratlon of allthe faculties and diverse
educational fields-
Green Colour- Hinis at concem for
environment and ecology.



Item:EC:11:2014:23
To consider the Agenda ltems from ltem No.
EC:10:2014:16 onwards of 10rh Meeting of
Executive Councilwhich was adjourned on
22,04,2074 (Agendo olreody circuloted ploced on
toble)

Designs of the University logo

MWMW
Logol Log6 2 logo A Lo0o3 

-
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List of Selected Major Equipments

1. Shimadzu Atomic Absorption Spectrom€ter AA 7000.
2. Soectrcohomometer - ND 2000C UV- VlS.
3. Bruker FTIR Spectometer.
4, New Brunswick Fermenter.
5. Master Cyclers.

7. GAS Chromatogrephy & Mass Spectrometry QP- 2010C.
8. Incubator Shaker
L Microplate Reader
10. FESEM Scanning Electron Microscope.
1'l.Confocai LaserScanning Microscop€,
12. Binoc[l€r Rese€rch MicroscoDe,

List of major equipment procured
(July 2012-April 20141

Spectrophot
ometer-ND
2000c uv-

VIS.

List of major equipment procured
(July 2012-April 2014)

Shimadzu
Atomic

Absorption
Spectrometer

AA 7000
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List of major equipment procured
(July 2012-April 2014\

Bruker
FTIR

Spectromer

List of major equipment procured
(July 2012-April 20141

Master
Cyclers

List of major equipment procured
(July 2012-April 2014)

List of major equipment procured
(July 2012-April 2014)

Laminar

List of major equipment procured

chromatography
& Mass

Spectrometry

List of major equipment procured
(July 2012-April 2014)

lncubator
Shakers

o
-d-



List of major equipment procured
{Juty 2012-April 2014}

Mic.oplate

List of major equipment procured
(July 2012-April 2014)

Binocular

List of major equipment procured
(July 2012-April 20141

FESEIlI
Scanning
Electron

List of major equipment procured
(July 2012-Aprit 2014\

Scanning
Microscope

---Jo-



Following were Fresent;

Prof. p, Ramarao
Prof- P*C" soht;
Mr. Sharnlal 6arg
Prof. Agyajir Singh
Mr, PartsF Singh
Mf" t{{ Ra!

Ceniral ijniversiiv of puniab, Bathirrta
Coniid ential

t\rinutes ofsjxrh MeetinE of the
FINANC€ COMMITTEF

. held on a:nd Algust i014 st J.l-.30 A.M. ar
Bhai VirSingh Sahitya Sadah, Bhat Vir Singh Marg, New Delhi

Act3ng t/ice Chanceljor l€hainnan)
Member
Member
M€mber
Member
Mernber
f.egistrar {Searetnr},J

An nexure-2

Meeting el rhe Finans€

Item lI*. FC6:291q:4

item AlD. FC;6:2014:s

Welcomt f,late forthe nelv Finanre {-ornmittee me arbers

15 jrn"g VicE Chancellor lCharrnanl welconreri the memberc o,
,t::Tl:" :" r Titt:-e : 

nd oFined rhai tt e uri"*rri.V *oura' i"n.ritlmmensery trom their !4sionary advice- fr€,further wercomes tnernio the sixth meeting of the Flnance Commlttee ind thanke.j themfor sparing their viluable tjme frorc thejr busy ,Juduto .upartiiipate and heip the unjvrrsity in taking apprcpria;*;;;,,.i"*"

A,cln wledgernant to the servicrs rendered by the firfi.blcrnemhers of the s€rand fiFan[e Ccmmittee

The Cornm,ttee noted thr Eervice3 fenrjet"ed by the rnernbers of thgsecond Fi anc€ Committee.

To conlirm the rninutes oi the Fifth
Committee fteld on 19.08.Aq1ts

Tha corrlmi|tee confirmed the minutes of the Fifth Mftii g rf theFinEnce Cornmi*ee held on r9.oB.Zo:"3 (Annexr*, 
"f 

ii" 
"?_rOO.

To inisrm about the Annual FlnEnclal geport fol the yeaf A01"2-1erubrnitted tp tVrtRO on 13,1z.eott {Annexlre{r o;;;;;;;"f
The members noted the Annual Financial fiepoft for the year 301!-13 subhnifted to MHRD /{ flerlr r*l afthe Age&da)

To- contirm approval the Ann;al Statemert of Accounts of theuntversity for the year:013-14.

Th€ Commiff*E ratified the An ual _gtdternsnt of AccouBts alreaoyapproued €arlier throu6h cir.cuiation {annexure-fv of the age;"1.
To il'farm actjons Taken on the deci*ior:s a{ the F}nance Coffmfttee

"74-' 'l''' i

{d,t;ti
-\\-

Cal. {Rstd.iJagdev Kartar Sidgh :

Item ttlp. FC:62014:1

Itern i!o. FCr6:2!14:z

Itern ilc. tC:6:10X4:6



Itcm ii'id. FC:64?O14:7

hefi No. Fii6:2014:8

Ituin lrt. !f:ir ?,014;9

It*rll f,lrr. FCi6:2014;10

(al Gfanl-in-Ald iRe{urring [xpcnlesl
{b) 6ran1-in-Aid Saiary

{c} 6fant-in-Aid of Capiul Assets

- l{s, &9.U0 Crares
, Rs. 36.50 Crorcr
' &s" :?8.00 crof8l

- Rs. 12.0S Crares

- R5. 9,00 Cr0rei
- Bs. 95,00 frs.fr
' Rs. llg,Sfi Crsr€e

,r, rt5 iifiir f'ltr:tinfj ireiai or 19,0t-20l-E {Ann{}xurc \r oi thl,irgeno:r;

f ir€ finafice Cofir:]if.tB{. noict the Actifi(t ;akt}n on the ds:)eirnl, ,ri
tile Finanre CommitleE rn it; Fiitfr ir4seti'l[ hd]d on t!.08.1.i:L:.1
(Annexufe V *f the AEendaJ,

Report by the Vile Chanctlior or1 the prcgress of the University
sincp iast m€eting.

'l"h{: ArtinB Visr: Chan(elirr irieied ihe ffteftrbers of the Conl:lniirer
,br-rut tPre progre:is of lh{ Uqivetsit}, sjncs the Fifth rnstiinfi oi iir!
fi ance Committee. Thq .cL'mber5 aFpreaiatec, the pfogr€E; rnarle rJ1

the i"rnrv€rsity s! far.

To note the revised budget for the Xll Five Year Plan.

Tha corrlmitlee ncted the r€vis€d budBei fsr lhe Xll F ve vear r'ian.

The breakciown of the grcntr allccstad has besn vdorked ori and

shown ar llnneyara-Vl sf th€, aE€nda. The UGC vide itg ldtttr f!t]. f.
l-1'l;fl1? {CUj !/ol. v iiated 27 May l0L4 ha: further givell fi"t.r iiem
wisa alhcntiu0 unddt qariout hEads as follow':-

Thr: comrnittee 5:rgg€stcd lrlal lhe ior{Fat of tho FFJIi til;ri i.Lid.El:
pi n bi iL,vised dliaj mn:ir'fircre speriirc and |:tc:liled.

To cr:nsider the budgel pr6F{J5al fdr the pinancial YFa| ?0J*---'.i

{Annexur€-vtt uf the Agenda}"

Thd commlttea approved thE bud$et proposal for lh* vear ?{l:i4*L5
wltir:lt i:; ,rr, hilluvr,:, "

iai Grant-in'Aid {Resrrrin& ExpEnrer}

{b! Grant-in'Aid Satary

{c) Gr,rnt-in-Ard of Caoital nrset5

idl rotal

Tc consider and apprsvs the pretiminary Estimates recomni€tcad
hy tfe S$tlding Advisary Ccmmfttee as warked o|}t by ElL, the. PMC.

The committdG app{oved the Preliminary [stirnstes t*tor]mtnd€i by

the Eullding .Advisory Commllt*e which estlmates vjodh Rlr. i34.00
Crores {annexuie-Vlll of the A8end,ir} sdbiect lo the fo ciwinE

condition5:

:. Thr committea ciesited fhat as per UgC regulations, the ininut€s
of the Fuildin6 ,Advisory commiaee should be placed in Firranc$

Commitlee for apDroval.
2. 'ihe lime €t c$mpleticn of variorr proj*c$ sho*id he cll]i)rty

nl
.ti fl tt

,fwl)4,



Item lto. FC:a:1014:1i

It€m I'lo. f C:6;e014:L2

ttefn lrio. FC:6:201{:13

Iterh f\is. f*6::OX4:14

1A I

The cornmi$ee
grograrnnres fot
A6enda).

Curr€nt agcnda.

ri

ttrd::a!;L:o li iirt Liit;idtnl ,rtc;r;rjtrft Lii:-r;rttir.e. rtrftr.lliJ:.
Thr UAL mrnut": shouic alsr r::riirait lhe Ernountr a: allD:(!lrc
Vtil l viisc.
Adnrrence trJ GRF provisianl musi be en:,ured by th€ ih|l,,jr!]4,
$rliile r:'rlple|nenLing I hF BAC minuls5.
f"ren nfter 'the appro!,ai oi the Financa Coi-nmili€r, th€
availabilily ni Funds must be takpn into acc{runl bl lho Unilrcrslr}
beipf; plannin! conrfruation wcrks

To consider nnd aFFr61Je the blldg8{ of Rs.34.00 lacs {or the
preparztory $rork! ilt thc Main cnmpus.

Tir.i ronl|Y]ittBa agproved rhE budgei I}f R5..34,01 lacs for the
pr{:o rJiory r^/orks al lhd L,13iF Carnpus -{uttje{t !o th€ ionditinnr as
mrnlilrned ahav€ in ltem Flo FC:6:2,01"4:10.

Ta ransider enhaftc€menl of monthlv rent Dt the Trarlslt Camsus on
lease from M/s Bathinds irtegrated Coop Spinning Mille ltd.
{&AeosplN}.

The crnrrnillee noted liral e hancement of th* rnonthty rcnt ia, tha
rompt*ls ,]femirst at fti,7,01,8501- ior th* next lhrge years u,.s.f.
olt.?.;014 {Anflexrre *lX of the Agenda}.

To ratify the enhancem*nt of the fee far varioqs program,nes fot
the {rade mic reisiDrl 2014-1"5.

ratified enhancement of {ee: by 1OK tor atl ihF
the acadefiic ysar 2U13-14 {Ann{xur€-x o{ thc

Tn nnnrirjBr flrnnt nf tfilt phnnlr nllnrimni-n fn lll|' Nnn"fnnrhin[ iifr ff
ut rU! uHlvurblry.

The samrnitt€e cDn$idered itle Erafla oi ielephone ali$wanry Ls 1.he

lqan--iearhinB stal{ ol the uRivetcity and sug*altsd that thit $hould
be inlpllment€d strlrtty as per Sovernmdt't oi lndia ruie5.

To considcr crant af disloc{tion allswaBcc to the }lon-Teacbing
staff.

Th8 commlttla consid*r€d gran{ oi dlslocation allowanre ts the
Non-i$a.hin6 s$f{ and rugB{$ted that thi$ $hould be itnFlern*nt*d
$l{ictly;ri per Gsv€rnftent oi 

'ndia 
rules.

Any otha. iterfl with the pFrmisiian af the Chair,

The nlemirr.S ,ugg*'l+d fhat ntsrE lrequeni meFtingt oi iinanc*
c{rnlnrtlee sh0uld be fti:ld bt] th€ iJnivsrsty aad one meetlng aI thp

ltem filD. FC:E:2{}1411"5

- 13-
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a)flJrri Ll: tita l;rtln.:t.-r .,r',.e, rl1 lnr. nrCnlit 1]j r*U: Uiit",t i;iirft.t, :;irtjlltt:
br heLd ir:r approvili ol-.rnnual burig€t plons.

Item lvo. FC:6;2O14:X.6 Fixin{ date r'f the nart meetlng ff the Finance Con mlttae.

The commiftee authoflzed tne Vics chnnccllor to frx the dBtF ior tn{.

ne,xt ft€eting of the Fintnce Comnllttee.

Thet being no other itsrn, ihe reeting enderi q/ifi: a voir o{ thanks ta thp Cheir.

itLAn&*-
{nl"(Retd.} }agtler, :r,,;i;11 !i1.6ir

{secret3ry, r.i.l

Minrt1e5 Apprrv*S

P*v^w
Acting viie Chancellor & Cheitmen Finante Cdftrrlltte*

-lq-



{ftupee in Crare:j

Headl Year zoL2-1.3 2013-14 zai4-15 z0l-5-15 7q16-17 I Otal

r-d rJ I Lsl

lnrf ra.ttr!rIur€ faciiitles 8"31 !434 fi5"00 50.00 44_35 178.0s

-qulpments ior -cachrn6 artd rescarch

l\ctivil,e3
s.21 -lu-oo 10-t0 12-00 tz.L3 50-00

Total 13.s? ?1-00 75.09 6?_US 56.48 238,00

ReIUlnSg

of{ire Feturring 3"38 4-73 ).UU 5.t 0 6.89 26"O0

Ssaurrin6 Expsnse: f or'ieathing and

€s{}arch activitier
3.35 5"84 7,gD 7.00 o,; r i2.flt!

ilanpohrer f€leted expencliwr* f5alary 4.49 '6.79 9.00 :-2.00 Ll-Lz 47-50

I otai 11,22 \734 21.0S 25.00 ?n {7 105.5{l

6rand Total 24.74 38"36 96.fl0 8?-00 47,40 333-50

I Annexure-3

Action plan for utilizatisn of allocated funds {Rs. 333"50 Crores} for the Xll Five Year
Plan

- Ls-
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\ Annexure-+

!4ci ger pjsllltlilj-lhij-l-Ul!rr3L-!-!jli-?glf :1:

f.api-.ai F.:se:-i i l! ot-RecorrinA): P.!.9:.00 Crolis

aan-"p Lli: iJe!'clDtnlsni:-
j: ffa,a:l :::rli l,Lll!: illiliil:l:' a5t1i )ijlluil'1ll;

ri 1:ltlloi:'rr':rt'' iit: ft;i;nrrtf A i1+seiltill A'ili'lilil-'

fiii; :].,r,r,t""';,,'i'i.1:i11r!i: '{ii5. l- ilrillLtliirlg !$la' i:!rll l

"i eolP!rE.Y AccDmnrodailon

iii lliPiiil '/ 
ranr},Je-:l{}lr

iiil trirll$;l:fi.lrli
i,i:: f-i:fl!*i!i9i' ai itan5ll Canii:'l':: if'f l3rr!Pll:

Cor$tru:tisn o1 Euitding;' Main Campus

. ^iajn!rrr:,,tic1tlvl BU'i6irrll:

, &raajimii artilflirtg!

. len'Lrai !"i:liatv

' {ilr*si. H}*se

' ;e;J: tl].j;iafr Qr;an:'5
. blor-:ia:bing SiE fl Q|}sa€ri
,! .iri Lodg€

$ |i:ahi .-en'ri.'

. 5pat[ eon]lriet {ilr'is0r}

. l-i!5tel:lThrcr bl{}.kri *arh for bo16 and glrtsi

. A{rditc;i,Jm
r fsrtprtei fsnlte

' f-xttirns! and lntstnai ler$ites

! t. t\i.t:llr'M!y I'iu 
ivn ci! !l[!'lt!i-' tllt'Jhli'r ! f lsnl

Grant :1fl-Aid {BeEUrlngi;
R5. 2X.ll0 Cr3f e5

i1€cufrtftg ixpenrji r€ $tt s*iary' &onk: & JnurriaLr Cr:ns:inrairler' TA'l lAloi l;l:'itill: i.?r'lii:rti: '

$li€i *xFens&s

11s. ? '00 f,rs{e:
Rt. 5.00 Crort!
Ps, .!.00 f,tor€s

fi!. ?.ss Lro.e5

&s. 1.00 crsr€

Rs. ?'fi0 Craxe

RE. ;-00 Cro{s

R!. X.IJfl arorei

i{!. 1!,0C :isrer
i1! .l-Lr.Ul] l:I]r.::
h:'. lti.00 itort]-q

R5. 1.01i a.ore
ft:. 1.110 Crare5

lb. ?4,90 lrote:;
R5. 3.51i Ctcras

i)'5 " 5'sS f,rc ca

Rt. 0.Sg f,r$re5
*, *s" !.5S fret'i5

.i.
Rs. t-50 Crore$

n&. n50 CYf'rer

R5. f-io [rar*5
q Rs.9.00 Cr$res

. Rr.3-00 (rores

RF,. 5.O0 Crarc5

Rs- 3.i0 Crtres

n1, e,5S q,icrac

" 5al;try
r *{lrce exP*l*:'
r l5|r0k, &]ournai:,
. Lor:sulnablet
. :A/i;,l iot varjsu, rrl?slir1*5/goniriene*:' R'"t"

. tattilmunii!' :rrtire, 
'reihi 

3ir

' -ipttJrrl!. H|Jllsskt*iri*g & ggr!€t?il' *n{ {liif ;

$t::' llluli':'i ii!lvi:ij;-

' illiii:: "-xP:nsts1i e:rre: 'lllirli*5- 
t:: lian:'

', . r;itl;i:'Ji .r: i hiT- r'li,n: r":l

'*^i , '. ;a ,Ut"i :-t 
": 

{: ,r



Construction foi central University af
Preliminary Cost Estirnate for Phase 1

Sassd or CPWD Plinth Ar€a Ratss 1-10.201?

Punjab, Bathinda. Punjab.
A Version 9,0

Annexure-5

DatE : 26 May ?014

Df,SCRtPTION TOTAL
AMOUI.IT

DESCRIPTION AREA

1 Main Building tor Engineerlngl academic
6S,21,SC.000

Gro$r'rcl floo: area- 8m i']l 6tZ0 6arr

Upget 5 Floors 23490 sqft
tolal afea ZCslO aqrn

V-f. Residsnce 1,56.30,000 Sing)e gtoFev oi 723 sqn-1i grea 723 6qm

!-C- gftice 10,55":0.000 2 Flaars 2749 sqm
P6 - Foys & Gills Hostel 18- sloried,3.om
h1l :5,47.0S.008

B lleqrs oi 2 6loc.*5 = 388 6:iudenis (srnsle

d}ccuoanca l i 1916 sqm

fiesidence - Type - A ta . 8tori3d,3.3m hl)
BangloYrs €.30.50.c00

-ter) Blocl$ af !7i sfmt each {tupl€). unir5j
& ?S% Flot Feuetooment

!710 €qm

Transit Blocir {5- 3tttisd,3.0m hU
4,12"78.000

4 f,oo|s 8 unil_i on each floor lil {lb i}oct
a24 Kevs)

14gg sqm

7 Vlp G est Hqltse {2 slorisd,3.Ent & 3-3m
ntl 4,1t,3S,0011

2 iloo.s {17 K€}"si
1gg5 6qn

c Catclarie & Student rness i,24,90,000 Finqle sloray oi S: sqml aree S{3 sqrE

Utt,ity & guppotitng infftstrsct!|re Block

1.38.10.000

Msint€na&ee & Engin€Ering Wiftg$,
st0f*5 Etc

920 5qm

Ddrelapmenl ct gits 9,73,4t,060 85040 sqmt srs6 crfiitdrred

'11 Road frcm G0om Foil.]t till acsdsmis plt:ia
:,5S,00,080

Appror. 5J0 m lenEtir

Gstes I Gate hgus€s 5C,O0.000

TOTAL COST OF WORI{ 1.37.J3,30.000 i6lsl buili up F[ea 52365 sqrq

Add Cq.rtirrg€ rt.ies @ 3,0% {,Ji,99,900
TOTAL hclltdlflq conllnqEncles 1,4i.45.29.900
gay in Rs. Crsreg 141

Tstni amourl1 aft€r appfy,rgcasl index ior
Ldbour tdmponedl at Fhrtinds{o.gF) Sry
in Eq Clo!f4, 144

fhe eslifiats Eoss roi include thel
Construclion ot appx 600m strectch otl
!n*h..h r.'rd +rr'ft lhs mrln hi{'hlA.ei'. I

- Ll'



Annexure-6

Details of Fec for the Actdemic Session 2014-i5
-i. A.cademic Fee:

)ttetfts5

5.ilo" Details M-Phll. {Scienres}

M,Sc.,/M.Te€h. {Cybet
securtty)Pdl FGDTBB

M"PhErm,/

M.Tech. Computer
Science& -Ieth.

1 fuition ree Rs.1.,430/-sem F,s.1,07U-sem Rs.?,64O/-sem

2. -xamin?tro n {ee Rs.800/-sem Rr.48D/-sern Rs,80C/-sem

3. .tsbora'tory fee Rs"1,450/-5ern Rs.1,07!/-sem Rs.2,64O/-sem

4 :€rnputer ard intcrnct ftre 8s.500/-sem K5.J5U1-S€m ns,500/-rem

;poms iee Rs.200/-sem Rs.200/-Esrfl Rs.200/-iern

6 -ibrary and
-lihrarv{ee

Rr.550/-:em Rs.?80/*s€m Rs.550,/-sem

7 ;tudents welfare fund Rs.130/-se m R5"130/-sem Rs.:130l'sem

8 ,dantitY card feE Rs"50,/-a nn f{s-5u,/-a nn Rs"5cy'-a nr

\dmissiOt fep Rs,800/-ann ns,680/-ann Bs.80Ol-ann

,iterary and lultural fee R$.17O/-ann P.s" 178/-a n n 8.s.170/€nn

11 itudenti union fund fts.1I0/-ann &s.120/-ann Es.12ol'a fln

!l \4Bdicat fee Its"? 801-an n ns-28!/-artn Bs.?80/-arr

:z iecurixy deposit {*efundable} Rs.2,4W/-an* 8s.2,400/-aEn ns.1,4ogl'ann

f$t?l arnoqrd'lo be depdslted at lhe time
rf admirtlon Intludine Jirst sgmc$e'feF

Second semester fde

fts. 8,8801- Rs. ?,280/- Rs. 1X,?80/-

Rs- 5,0601- fis. 3,5801- R5, 7,460,/-

6RA*lD T{ITAL{per annum} *s. 13,94Ol- Rs. 10,S6.0y'- l{:. .18J40,

ut"r.t,rr" of fUf.f*"t,. fcybef SeCUrity) wlll be revised ifa.ci€dltation aBenqfatrproves feltsvJ5hlp t{r lhem

Fee ffiumaniti8s

5.Tlo. Detaii: M"Phil. ltlur'lanitie!l
M.]\.1

M,AJfi sri.l/
LLM./PGIMAC

M"Ed.

). fulllufl lcu lls.ld-I0/-s*l'tl h6.1,070/ sEnr Rr ":.,0701" Fs r|l

1 lxanlirraliun fee ii:,43fl/-sem ft1,*18fi,/.:=rr,

3. La borntaflr fee N[l Ntl 45,:,,ff0/-sem

lomputer and int€'rnet fee Rs.500/6efii Rs-35O/-sem fis.5$0/-sern

5 ;ports feE Rs.Z00/-sem R$.200/-sem Rs.?O0,/-sem

ilbrary and Rs-5 50/-sem R5.t80/-sem Rs .550/-iern

'l itudeats welfare fund fls.130/-sem Rs.13O/-sem Rs.130/-sem

dentity cdrd lee fis.5Ol-ann Rs.50/-Enn Rs,50/-ann

I Admir5ion iee Rr,80o/-Enn Rs.680l-ann ns.80g/-ann

10 -lt€rarv and cultural fee Rs.17O/-ann Fs.170l-ann Rs.L?o/-ann

71 Students union Jund Rs.1?O/-?nn R$.1?0/-ann Rs.120/-ann

12 Medical fee R.$.280/-ann Rs-,Z80/-ann Rs-?8fi/-ann

lecurity deposil (Bef!fl dat, ie ) nj.2,400/€nn n5,2,40o1-anrl Rs.2,40O/-ann

fotal amount to be deposlted 3t ths tim{
xf admission i'lcisding fitst sernester fee

Rs. ?,110,/- Rs.6,010/' Rs, 9,820/.

Sesond semester fee f,.s. t,?90/- Rs. ?,310/- Rs. 6,000/-

GRAt'IOTOIAL{ par annum} RE- 10,400,/- Re. 8,3?0/- P,s. J3,82,D!-

/.DtdlSSlAhl tlill:tar.Tl 6ri201t- 5

- -LE-



:frjTtli.l !ll.livitsti! or rrutilnl. !n"Tlrriaj.

ii. Hndtel fe€"*:

S,ftlo. Item Amouttt

]. Hostel rcristration tee ft 5- 5!0/- {Non:!efq!43!tetr-
-J flostslliee** for an€ s€mestgri Rs.eANl-
3. Hostel s€cudw R5. 2,000/- {netundebl6J

Mess 6ecurity Rs. 2,5901- lRefundabl€)

Total hostdl dhsB€s ts be deposited ff lhe time
of admis$ion

Rs. 13,400/'

6, Hastel f€€ lfdr s€csnd semestell Rs. 8.40F/-
.G$AfitOT-gIAL frer ann tEl Rs" 21.8801'

ls arailable
HAStgffee fpr one Serfiester includes room rent, lvA?e1. charges and lhafges towards U$e Of air-

eonditioned reading rosm. ilecf.icityclrarEes ior extrn applianresand diet charges wilt beas per actlra!5.

-13-



;,. ,ir; : ril.tii

l-.la:iJ!rirri:r'rt artru ljiir.i

:irlCa i\olE.ntrjr' 14 2;Ct
ri.1!t. if,':!4all{.1-r.D !r |!1

5!blaqJ ii{clll1,- ol retupJtrne (laldiinr, aDd/oi rn?l,ilr crnnlr:rtii,rr) at 18. rcstdcrr.C
ri, rtlit{:ul ?: cirlit;3C trllegerleI 0i ORv4n1!,nenl emrl:r/F;E.e

th'; urru:jrl'n€: i! i fe,Jtec lc' rof€i t! iitr t)api1f.:rr1arili,s Ltr4 r!. Tiej_[ ir.:idja:
x:ll:rl E i 1932 reg;lftlr8 uciiln! ot1 nlJrrbei o: cath alto\r,lrl ci olilriill a{tctunl i.: ota:csl1: In ifi,;
rcltlrri,j t li|ovtdtd i! iheJr resirlrnct. Sinca ihe lasl CN,{ dit. !g'5irfd. in€r{ litvg b,;afr rrtari,
aii3nq*: 

'n 
ii{: iieif, oi t8}C?.:,iriili.rnic€i,on$ and ma.io: 1ri*lrrsingri:rt Ed,!,arrcgi"nsnii ttnvrj l:, *ri

tia!{: Ttrtj: liar b.*ufjlt irts..r*1_ ms,}ila: Jac;hE5 tt lhr onrj.,tj,_i !1 lhf, i:arnn]rn jttllj:i* ir.,rrr!.
cLrrirEe 6ro!r{4:f:i \rrlit *"i}:r;}u:"j schcmcs h3vc ajst en|cied rirlD lj.:r :rra,i{Et iij.rha:, rj-iirlls ir:
L.lccalrin!iitr&1iS,r $".!itgr tld.! F;oiiiciAled. Tltc.fciOiE, i.- f, lirilgialrua l:1^l Gavc:i!!:rcnt ,:,ita$ts
;ucp: r. ine trii,ngri!! i|aljcs in ftrirmu!)ic,:riorl l.r lhir rrJiia.lj illr, i;r.ri!i/l-"cr{rrri:$0i 6ire.:,:
t:l;l :lj. ?il5 rt.. 5,,ralq6t:xFendriure ldanalgn,tenl sc.rrnqtr rr,rasilrn$, riJii,lrialrilair$n ,1
*x!?-erytiiure fftc rngaSrres lof sugmeniatiorl d ie,"reflae;, r]anii$1s !O suiri htE E4r9jis5, ili
?r'r'irii::r! olhlli 1:"!i!: rd?N].JgSfdL t* c-r,Jarair l,1e pxrJ*ndiiuff iln r,ererir:Jrrr{s anE n:6|' exfi+n, lrrai
lltr rrfen:;o* vss It tDirlrrigltrr, rnd irj.rrrlln jcali]ri !€iotli)iq?y shoulij be idr{hi!..ri::g;rfiqrjt.:
lhcLr*t Ler3 .E!ei iu.l: .iml dal,n, vnil dutstr?* oi rnlls hex ft:lii-eases an, tot ,.l,Jiei,sg.ii:r
ieilllirig rfitar lDrae. oal falss, :.is€pin€ th|s in yier,r ar}l th: t,*rhn*lo!_{ ,{aite}ti r:1 itu *"1]d 6i
ic!1r!;itn,iat n, lllal exriilnii lnslGjcils $ or1 lh€ :; blccl irrva t€er! .ctrjEl,i.ed ,ftt! ftrSling
L'nir;lgfterll lsgardiir{ |1]!n!t}urg*:net}! Oa i8lepl]!.ne ci}Af_{ei ej.fglgen{tai istephi]ncs p{&!rle.i in
iic o,it€ejs e$ dlss nn ,.i.!u |n:}:rdrr ph$nes h lhe cfttills$ o:iilrtr.5 Lo :h€ Lc?arnllieni ,j t!],,:e ,rnd
bfradtx,nC ia;ililt' ;: home ha5 h{r$,] r*nrcrse{j jnfar a nJnqle p.stLage .q,i;ridr.{!jy. r-l
supB|sss5jo4 or .Ol,'1 Nrr ?i0l_[.iosdlg2 dt. 9.6.1992; 0trr t]o,iliill:..tcsrn/2;0? dt. i : .tr!:]
Ord Ni]s. l{}r/- Cirtyl/zcfll dt 14.1.n0&- 2S..?.?0{A a66 5.O:OOU, ti.je 1o[rd.,n,: decien.r t.r-,,,r
Leen tni,ietl

.? il]e r]i|*irn m a*tri.in.i ieinb:Jtiabir tc a iaiegc,l of nliir4i rft)r b€ ragJli::ec ,,r llusn
'c lJlL it5.u balovL

RaaN!/Dsgig

$tcreir.y Lir .lhe Govemmo i
aftd AiCfii run*

Equivarcnl mnl lr:
5e..e!?:1 and JFinl Sec|eldry to
ihr CovernnrFni oi rftdiE
Drrcfftr: ;nd *ep*ty

I lhg €Oven!fleni. 0f

EecfctrnJ lt lhe Gsvsinmenl ol

Amsunl

.'(s.llJt&J Fet rt*t1t!

Rr 1 odit:)er 
'rriirritr 
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:

:
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i;:-^^-__--:r(5 5UU 0e- tnofi l

yto
rndlfidie

rd Bk
{1e{_r
!? !n8
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'Seir€Lary ta tie Gavernmqnl of
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l{.,.'l',i,1il31\i21a6.'trnieci, Kovefil{r" t,1., :fll$

iil i&e amsun: Mi iic rpilnb{rru€d r.,,ilhir the Ffeli.rib*d i.rjlirq orr srtl|]lt-!$ri.: ei

uilt'l.ete;pl by ille concenec officsr. There wili nc1 ile xnf, s.elaftrir cdiiints l+!

lar dline/rndbifeilroad-oand.
-ihe aftoi:ni fsimburEablo vlill ccve: landlire aftd/ai r oblis ronneclion.

Trle amdijoi raimbu|ssble i9 cxclu3iqie 6i ell tarss, I any,

Ofilcs|s *rE at !ib6?ly Lt Ehooeq tiu geilia.e pruyiClr and Bvaii any 0i[i5nr i]f,f

iayrnent lvilhin lhe maxin::Jm monelary c€lli8g,

li rriii als+ inetuds brBadband fEciny or suah 1a68!ltes thrculfr wlriCr riEla.

v0irr-1 dr irnagq is t€nsfened.

5TA {*cildy rl!a!, be p.orrlcied in ttte rcsiden{idl lel€lhons5. |1dwsr8r, ths{e v/frdld be

no enh€ucefiei:: ei c6iling6 gs preseriSgd ab(}vs.

No n$rul''lenfs wouid be proyidsd by tbe dtfics, sx4spt t th* Sgr'etet!'f and

Sec.elary lsvel olicsls dl thc Gov€mrndnt ui Indis. fsr sltictl lhe ca€t sa han(se{ ioi
l:lobil9 phoDe wq!.rld be limited to R5. tt,O00/- l$ e3.h ca:e-

T s atrruunt rsimbdrsabte *ll be radss€d by Rs. {0S- if lhe ol'cer ol tie ranl ol

Dexrirry Scci&tary nftd Ebse doe6 116l h{!ve broadban1j f6;ililr !: his rusidz*:c.

Ail (f,r irl{i:D5 :f* i*3tru3lsai to E*6j tli€ {rxt.a co6i irDr,Ir [h*f Olif€ Er!ie*se5-

isleDilc?o' $rd nr] n$diti,*al iu*d wll! bs, $raeilisd h this rssr.d

{it}

{iii;

isl

(\,1

{vl}

{lrll

,{viit}

irr;

To

Atl Mtrtsllicsfif,eFartments of ihs Gsyemmont of lndi.s

M 'l tt !
| ! ata-t 1,..' i\ !'I"&s"

{MANt$l-i t{UrrAft}
DEFUTY S€Cl{Efr4RY TO THE G$\/r- OF t}r0lA



Annexure-8 INo. 24(5)/E.Coord12()i 2

Government of lndia
1\4inistr1' of I;inance

I)clartment o1' Expenditurc
* jt +:t

Nev ljcih: drtcd the I I '' lvlr\ . l(rl 2

OF]'ICB MEMORANDUM

Subject:- lntemel facihl:' lluough data card-reg.

Relcrences ale being receir,ed from various h,{inistrics/Depadmenls seeliing

clarification/relaxatioii fbr intemet i-acility tbrough Data Card, The mattet has bcen

revieu,cc and ii has beer decicied to allorv use of dala carcl for internct puqroses subjeci lc
thc ioLlorvitg conditions:-

(i) .l'.o Data-Card (Flardv;are etc) wouid be provided by the o{{ice and oniy re-
imbursement fbr data use- throush.lata carcl. u'ill bc allc'wed on submission of
bin.

{ii) 'I'he User has the liben-v to choose any operator,plan beneficial t<l them.

(iii) Re-imbusement would be allowed for one data card conuectitrn ouly.

(i.) There woulcl be no separate ceiling for the internet through data card and fie
reimburcernenl will be allog,ed to the entitled officer accordilg 10 1ir€,

ceilingiguidelineslclarificalion laid dowr-' vide lhis Deoatment's OMs
t 'irr. z(t+)fc*v;2006 dared November 14tt', 2006. dated Ap;ii 14tr'. l(ttt7 anrl

dated.lul1 9u',2007. As such, the maximum rnonthly reimbu:sabie amculi.
lowards charges on residential telephone/mobile phonelbrcadband/data carrl use

(for internet purposes), to a categor,v ofa officcr lvill be as under:-

Tl I n.l,:,lf) c,ri gn n rinn Coiling y',mount

lM < I

Secretarv Lo the (;overnmen1 of india and equivalent rank 2800
Ad<litirrnal Secretarv 1o the Government oflndia aud eouivaletit rank 2500

Joinl Secretary to the Gor4. of India and equivalentrank 2000
l)irector and Deputy Secretary to thc Government of lndia and
equivalent rank

1500

Below the lank of Deputy Secretary to the Govcrnment of'India
(restricted to 259'o ol Croup 'A' Ofiicers helow the rank of Deputy
Secretarv)

tt00

,&l.l'Cr,* t "X
(Saheli Ghosh Roy) v

Director (E. Coord)
l'el. No. 2309 3257

1 . All lvlinistries,'Depar:tments of Govemrtent of India
2. All l:inancial Ad visers



Sutr: Duration of LLM Programme. Ref-l: Gazette Notification ef July 5
- il". 2014. Ref, ?; UGt Notification on L Yr. LLM Programmh af
January 18, 2flf3 and Ref.3: S€cretary UGCI ctarificatlcn of 5'n
August, 2O14 - regarding.

5ir,

I anr directed to refer to vour letter Nc.CUPB/CC/14/UGCI220il dated
81h Augusl 201.4 addressed io Secretary, UGC through email and ta state that
UGC is not agreed to approve the .one year LLM course as the University is
not fuLfitling the adequate requirer.nent of teachinE faculty. The Universi{ is
aclvised to 'ntreduce the one year Ll-M course only after fulfilting the
adequate inirastructr-rre and manpower requirement aF vqqlt as other terrns of
conditisns as contained in the guideti*as for introdurtion of one year LLM
course {Re{erence UGC D.O.No-F.5-V99(CPP1t) dated 18.S1.2q$ (capy
tnclossd). Tl:rerefr:re, the Urii.versity is ruquesLed Lu fullow tlre UGC guidelines
in this regard.

t-! :67.r!r- :r,i!-!17i,111]:?,:i r )1rr1Er
r1::r7?):7.!!:1,,:r/rzi::!t:a1 ? j1163!!

&l .on'!ie*uJ-r .h6ln !: :-r.Jis.a to
lie s.cjaL:qr b, da3lr1dim and nll by nEng

F.No.7B-6&01-4(CUi

The Reg rsti'a1
Central Univeruiqr of Punjab
City Carrpus, Mansa Road,
Bathinda-151001

!ri,'tvESaiT_/ Glir+trs ccl,{.11sst0N
EAiiADNRSi l?ii1 2AqAR UARG

NEW DE1t1r,110002

,?r.ria'+rr,rt; ani.:i ;raln
cEI{flnF n]Hr 

"FId kl - rro or:

October,2014

&5,0C1 itrtq

Yours faithfully,

w
( Sushpma Rathore )

Under Secretary

ss##s",

*44.n
- da-

's,+4L!



lvllnuiEs of Fifth MeeliRg oi ttt€
ACADEMIC COUNCII

heid ofl 15.1.1,2OL4 ai lt:00 s,m,
a1 Conferenc€ Roorll of the Univ€rsity at City Campus, Mansa Road, Bathinda

FollovJing members were present.

l_ nnn"*-r.-ro

Itics Chancellor {Chairman}
Member
Member
MemLrer

Member
Mernber
Registraf {Serretsryl

Welcome lJote forthe ne$r Afademic Council rnembers

The t/ice Chanceiior {Chairman) hearflly welcomed the m*rflbers of the Academic
Council and opined xhat th€ tnivotsity wauld beneir immensely from their
vigiorrary advice. Hp fllrther wetcomed them to th€ Fifth r*eBting af the Asademic
Counciland thanked ihfm lor sparing thairvaiuabk time from thair b usr* schedul€
m pafticipate ahd h3ip the u i.,/Ersjty ift takina approlfiate decision.\,

Ackfior*/ledFerrlent to the seruices rendered by llon,bls r,nemberf sf the Fifst
A.ademic Coencil

The Counail apprecirted and put 3n recerd th* good wsrir and iloted the seruj.eg
rendered lry lhe members of the Fir:[ Acadcmic Colncil

Tc ittform ofihe ratification o{ miFute! ofthfl Fourth Meeting gf hsAcademlc
trormnl! hold oiLr ZL.tlt.20fi

TheCouocil ratilied the mi$utBs ol !he Fourth Meetirc ofthe Aftd€mi. Counrll
held on 21.07.2017

TD nqte AEtibr:s Tak€F dn the decisions sf the Arademir Councll in lB iast
meetihg held on 21"07"f012

The Couneil nstcd lhe Acrions Taken on the decision! oi thB Academic C.ouncti
in irs Fourlh tv{eetinE held an 21.0?.2012 iAnnexure-l af Agendsl

To nete thr reFon at Vice Chancellor on the prqgress ot university.since the l€st
meetinF afthe Academir Colnrtrl held on 21,07.2!1:

Th€ Vire ahancellor briel€d the rnembers of the C_ouncil about the progress oithe
Univ€rs;ty 5ince the Fourth lvle€tinE of Acaderni( Council held on 2t,07.ZCf_?
\Annexwe ll -V l oJ Agenda ). Tl.re rnembers appreciated ihE pragrcs$ made h\i
the frniversily. \/tnnexu re-i)

To consider ihe Cours* v,rhich are gsing to be offererj in the Acadernic Sesrisn
aur5 _L|).

-Ihe Councii approved {he Cours3! rt] be affeied ,,1 rhe Aiademir lgs.tron.Zo:-5_
16. i Ann 

"xr 
t" -li: ai' Asefi d a )

Praf. R. K. t<ohli
Prof, Mohinde. Singh
Prcf, Veer Singh
Proi- R. K Tuli
Prof. P. Rama Fao
Or. Zam€er Pal fiaut
Ms. Shweta Arora

Item No. "4C:5:?014: 1

Itefi [ts. P-*52014:2

Itefl1 ltls. ACSj2014:3

Item ]r,la, AC5:3014:4

I ltsm No, AC:5.:201.4:5 l

Itern No- ACls2014:6



Item Ns. AC:5:2014t

It€m No. AC:s:?014;8

,tem Na. AC:5:2O14:9

Item irlo- AC:5:2014:10

Itcm nlo, Acis:Zglarll

Tc consider profe;sional l€a!,e to young iaculty to aitenC orienhiion;'reiresher
course l5l.

The Councilapproved the draft rules anci re6ulations {or the proiei;siofiai i€av: ta
youngfdtultyto attend oti€ntaiionlt€fresher course {s) and recommendBd tt} th€

Fx.*cutive council. {Annexure-x of Agenddl

To consider Code of Prolessional Eihics framEd by the universi;Y

Thr Corncii consldercd and

frameti t.ry the university

lqffisxure -Xl 6f f|g end6l

Ta consider and approve th€

appraued tfre drafi forie of Prafes5lonaj Ethics

and recomn$nded to the Ex€aulive councii.

University iogo and to reEister ii.

The Council considered the draft Universitl, logo €r:d sugge*Ijed to giv* ir some

more thinking as regards to its cotor scheme and r€ctmmsnci€d io the Coiirl

and Exe:utive Louncil. (Annexure -XU o[ Ag"ndo\

Ts consider and approve the formats for issue a{ Transcripts and BegreeE

The CoHncil consider€d the iormats for issuing df Transcdgts end De8tee

C€riiflc'ates. {Annexure-Xl of Agendal and suggested that th€ foliowirtg
v.?ordfng be in€orporiled in thp !nivefsity degree:

"f€difietl tl1ut..-,..-.................. .......,...,.,-.---.'../i'.r.'t'
Mri...""..-..........-.........-......-....--..oni/ Ii.?i....-....--.".-.......-...-,-.... -'.,.". !5

.ju.!Jrd€t! tht *eqrlte {: $AC'r. OR OF PHIL&SAptl{ n ....-,...-- .... r: iii,"
5chool tsl -.-.-.....-......-..-... Lr'ltl tj CGFA. ...............-........... s"f......'tt1.llil r;
yesi .......".-....... on succeisful completion of its rcquireNenis .'

'Io qonslder the r€solutions af meeiinEs of Eoard df $tudles in lhe fullovring
cantres regarding approsal df outlind$ of tests, syllab, and cuurses oi reedlng for
various PG and Ph.D. degtees effective from the admtssiDns ofz015'16i

The Co rtsil crnsid€red afld approued the resoluiion5 oi meeiin8$ rrl Eoard nf

Studi€5 in tht iolltr,i.'ng centBs lAnnexure-Xlv of 
^gendaj 

and outlines oi iesr,
slrllabi and coqrses (IflFanr.e-,{V tB Aflfiexurf-Hrv{{l 6l Agendrl o{ fE*ding {h*
variorls PG and Ph.D. degrees €ffei1iv€ ftom the adrfii5sion5 of 2S!5-16:

a, CBntre for Chemical and Pharmaceutic&l Sciences

b" Centre for Physical and Mathemeticalsciences
Centre for Economics St dies

cefl tre ior Cornpaialive Literature
Centre for Punjairi Language, Llterature and Cullure
centre for Educajiofr

Centre for Bioscienc€s
Centre for Environmental 9cieftce and Technology
Centre for south and Central Asian Studies
Centre for Gensiic Dis€ases and Molec lar ldedicire
Cenrre ior l-iurnan Geneti|s
Centre ior Bioinformatics
Cen{re for computsl. Science and Technolo6y
C€ntr€ for Enviroftmental Law



Item No. AC:5:?014:1"2

ltern No. AC5:2614:13

ltem l\lo. AC$'Jm4f4

llem Ns, AC$tll14:15

To consider the change lfi the nomenclatEre some of the col.rrses. iAs per thE

minuies of the Board sf studies )

The Council considered and approved the charlge in the nomettclalure of tile
foilo\,vinE courses as sdgBested by the uarious Eoard of5tudies:

To conrider holding 3f th€ Fir3t ccn{acatitt"} of the untver$ity tor the s*ldents

who have com.olet€d their pragrammes and become eligible farthe awe'd af
ttleir respectivs degr€€s

The fc(nclt L$nsider*d and appfoved the holding oi thE Fitst Corlvof,rlisn of

the univcrsity fp, thE 5tudcntt who |iave dornpldtfd lheir prngrammes and

bocomt raligiblo for rfrt av',rard nf their respertivr riogrpes. (Annexsrs-XXJ)( tf
AgaLtlgl

TF conslder the draft Annr.rai Repdrt (rf the Univertitl t013-14'

The cc!ndl considered and approved the dralt Annual Report ofthe Universit1

2S13-14. i*ntte{ ft-X'XX of Ageftddl

The Council ais! suggsttsd to imprdve !h€ photo8raphs"

Current agendar itanv.

It€m No. Ac:5:?014t15,1

To con5ider and approve egtablishffient of Schaol of Edur:tion in cent''al

uniuersity of Punjab.

The couflcil conlidered and approved lhe eltablishmsnt ol the s'hool of

Education. lAnnexvre xXNl ol turrcnt Agenda)'

Item lla- Aq5:?O14:15"?

To consider the request of' jamia Urdu Aligerh virie

JUA,/REC.2O14/4.8O9 datsd 01.3.1.2014 to Fernit Ad€€b
theii letter t10.

iX Standardl and

:;llll tt

S. No. Existing Programme Title Proposed Tltle for e015-16 onwards

1. M,5c. Floscienc€t M-Sr, Life Sciences

2. M.5c. Genetic Dis€ate$ and

Molecular l\4€di:ine

M.5r. Life sciences {5peciali;ation Mol.
MedicineJ

) M.5c. Human 6enetics lMSr- Life 5cien:ei {5peciaiizatibn
HurFan Gsn*tic$]

4. M.5c. iPhysic: Nanophysics) t\4.Sc, Physics {Spedalization
Nancrhysics)

5- MJech- !yber SecrritY f!r'l.TFch- Computsr sriente &
Technology {cybf r SecurftyJ

M.Fhn.-Ph.O" lnte8tal€d
ProBrarYime it Developmanl
Economics

M.Fhil--Ph.D- lntegiated Pfogramme in

Fc0r"lfimic5

7. LL.M. inviron$rEnia! Law LL,t,,!. (Speciai:zatiofi Enviro menlal
LawSl

M,A, {Hons.} Puniatri and

Ccmparrtive titerstule
ldl.A. Punjabi



Adeet-e-fltahi. ixl Siandardi Fassed stu€lerlts t.cm Jamii '.if$r, ,Aiig?rt. icr
higher studie; at Csntral University oi Purjab aad itt affiliated cc,lle8es.

The council eonsj.lered (ire request of Jtsrxie Lrrd$ Aiigarh lvhich is not
applicable to Cenlral Ufliversity of p njab es it does not sffer an,;

und8rErad at€ courses. firra(ore-n { of €uffant Agendd}

Item No- AC:5: 2014:15.3

To considsr an amendmefit in the rul€s aRd regulations for M.Ph!1.-Fh.D.

Integrat€d Prirlgramme airEady approved vide item No. AC13 r2o121L3:4 ir tire
3'" meetin6 sf the Academir f,ouncil held on 1o-S3-?01.2

The Cauncil aFprdved lfre amendnrent in the rojes and regulaiions fclr t,l,"Phil.-

Ph.D. tntagftted ProgFmme as rnder:

The candidateJ sh8ii irave ih! 'rptirn1o :.lu'i tlre programmt aiit.
oblaining ths M.fhiJ. degl€c lvith
approvel st ih€ Vic* Clrantelirr and
all the cantiidates whc haue
successfu ttv complet8d th,e fvl"Phil,
phase {inct*ding candidates lr*ha

hare enrplled ln Ph.O. phaE*l shall
be awarded th: Ii-Phil. Lttgrcc.

hefi No. A.a:5; 2014:L5.4

Ts considel th€ draft rules and regulations for 
"!'iardin8 

fioi{i ilt:iial rrrr.j

Ce$mcaie of merit

The Couficil cgnsidered and apprs$sd th€ dr6fl riJlss al,:C €*3i*lio!r fnr
awarding Gdld Medai &nd CErtiilca(e 6i rnefit.

The Council also suEgesred that a VirB Chanceliols Gotd Med6l ffiaV dlsa he

introduced to be givefl to a siddent t*r exceptiofially go$d gerioml?ne4 al an

df,l-rornder.

Any other item with the permission uf the Chair:

Fir{ing dat€ of the nerfi rnedtirig of the Acaderdtc Couricll,

The Councl! authorized the Vic€ Chance116r to fix the date for the fte':t fileetrng
of the Acad€mi€ C6uRcil.

iijiit' -df-

Registrar {sertsforvi

tulinL.tas 4Fprovar)

;A
l-t"|j .- ' -
.',/,

Pr.)f.5,r. !i. liotri
lriis Ch;nis116r &r Chairrnan A;e(j*:tri.. i-'1:lrn:i:

The snndidates shali hEve the option
to qlrrt the programme afte'
obtaining the M.Phil" degree vrith
appraval of tho Vice chancclldr

ltem No. AC:5:101{116

alsrr, No. Ag:5:2014:1?



.1: ,C:-\1w.5::jr L o, ru i v \r' I

66ngxii', e-11 I

: r lii -!.. ;j ":tit 6/r:15iTa

ThF UDC Df the respgcllve egenty iceniral/Siale GcvefnmeflisJ mey pfcvldg 3 SIaF'rl0

gianl6ithsievalc{Rs.3'clakhs|Isoc:a!scjences.!uman'1]*SanCL3ner]aB3!ancj
F.s 6.ir lakhs in Sclenrss ancl Technolcg! tg teachsrE 8nC othel n'Ji1'vo'aiicnEi

llraildfi1i:5laf:'tOtekeuFr{}3eaaihin!r'ediElEiy6fiFrlhBli'apoolntnlenls'

s.1. COldSUl-TAilCY l'SSlGt{lftEt'lTS

Jhb cDngiil$ncy ftliss, €mls conciitiong Fnd thB mcdsl oi r€venuB slitilng 19lvr'eeJl

lr!stituiiDDs and cons!llsnl leachef6 shaI b8 as lst the uGi consultaniy Ruies lc oe

pto'"'icj:d saDatalelY

1s0'0|J}iTl,}GnFPAST$TRVICESFcRD|RECTBEcRulTr!48','lTAt{DPR'3MoTlo,,,l
UNftEfi CA$

1 0.1- Pr*,Jtc{js ragular ssrvis., t/heih€r n8ticnsl or in€lnallonS!. ts Asslgtani Proiess0t,

,,ssortale Prol€rBor of Prcjesso{ pf €quivslenl irr a !ni'iersity. crlle!'' l..jelional

Laborslories or ol.bsr scientiiiciprofessionai Orgsni?aiions such as the CSIR' ICAR'

DRDO, LIGC, ICSSR, lCl-lR, iCtulR. trBT, et. , should D* counted {ot dii*cl rccitrilfllenl '

end promoilon unCei- CAS of a tPacher as Agsistant Professor' Assoclaie Praisqssl'.

Proiessor or any olhpr nom€nclatufe lh€ss posls qfe desctibec as p€r Acpendix ll: -
-l"a!ie No. ll ptcvidai that:

Tlrs essenliai qualifications ol lhe p6st nald were nF{ ior{er tnan tire qualificaticns

preEcribed by lhe UGC ior Assistant Profegsor' A:sDdial€ Frcf*ssor and

Proiesgor as lhe c8ce may be.

Tlls pBsi irjwas in an equiv8le t gtade ot.oi:lhs pra'r€vise# scalB

posl of Assi3tanl Frofessbi (Lsctule* As$oci€te ProfesEor

ProiEtsDt.

The csndidste for difeil recfuitment has apFlied lhloiigt Frstef cllalirle; u1rly.

The concemed Asiislant Professor, Asscciate Fmfesgor and Pto{ess*r shouif

p"r"u** 
'lhe 

seme minimum quaiiiicsiions as srescnbsd bv the UGq isii

apooir!tm8nt lt tile posl ai Assistanl Professor' 'qssociale 
protessot

Professor. as ths case rnai'be

The post wps filled in sccordance uritir lhe pre{cribed selsclion ptocedute ss

down in thts Reluiai;cns of Univ€rsity/Slaie Gsv€mm3nvcenlraI Gsvernn

(b)

{d}

ci pey as lile
(Readeri anlil

iel

tcncerned lnsiituliong. fo. silch appointm€nls

('l -l-he previous eppojntmejlt was nol as guesl lecturer for any d 
'atirrr' 

or ar

hoc or in s leave va.sncy of lgss than one year duralion Ad hcc or iBrlDcl

s€rvire cf Nnsr€ than cne yeal d |Bllon lan be counled providEd thal:

the period of service vJas ci mor€ than one veat duratio:]'

r* i,ic,rnrtenr uras appoiflted on the re'omrnerid ailcn of dulv

?' <::le:iic n ii-m nl llie E : a nd

{tl

-.- c 5-
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(iii) the incunrbefll s/es :sl€cled lo the permanent past in conljnuallon to lhe ad

hoc or ternpotaty service, wllhoui any bre"ak'

(s)1.,]odisiinctionshouldbemadewith|5fe'en'cetolher.iatureofmanagemgntoiihs
jnstitdtjonwherepr€VioU6servicewaarendered(privaie/locaibody/6o'Jsrn!"rrentJ.

Itas constdered for counllnq pasl services under th:s clauge'

11,0 PERIOD OF FROBATIOH AND CONFIRMATIOiI

1.1 ihe minimum perrod ot proballon shalL be one ygat extendable by a maximum perio'i 
'}t

onf nl3re ,v:ar ,n cese of unsatlsfuctoJt performance

1_?. The con{i.maticn a1 $'e end of one year shall be aulomatic, uniess ex{ended fof 'anolhEf

yeai by a sp*ciiic orCer, irefor? expiry ol lhe iifst year'

.3SuhtscttolhrsClausell,ilisobligaloryonlhepartoitheuniuersity/i'leconcerned
ifls tutfsn io tssus an order c.l co iirmation 10 the incumbents withln 45 drys tr'

comp|eli0nolprob}il0fla4lpe'iodaftsldueprucessof.varincationofs'tisfactl1iY
pefformance

,,11.4Frab6tionandconf|fmationtuiegaleapplicahtaon|yatth€initialslngeofrectuitmeni,
issued from ttme to tirns. by Central Gov€lnme*t'

AIi $ifter ;sntral Co\i i:Inirls;Ii rules uil probaiiJn and coEfiimirtton shali De a:irirr:3i'i€r

rrr,,talit rn landis

1T,O CRET.iION ANi] FILLING UP OF TEACH{NG FOSTS

1?.1. ?eaching pcsts In utliversilies, as {ar aE i:asible, may be created in a pymmtdal otdct-

thal is, lor inslFnie. f{r Ene posl cf Professor, lhere shall be trrvo pasls of Associate

Ficte:scr; ar'li loLtr po-{ts df ,{{sistsnt l)rofessilll. p$ deFadmullt'

12'2.A'|lhesanciionec/approvedpoeisi'rthe$nivergitysysremsha||befi]led$ponsnurgenI
basis.

15"0 APPOINTMENTS ON CON?RACT EA$IS

1ir.1. The tercheTs should bs appoinled on cadlract hasis only when it is absoluij3ly necessary

and when the F1udefi{-tescher ratia does nst satis$' the leid down norfis ln ar:y ease'

ths nrlmber o{ Fuch appointmenls sholld nsl erceed 10% of lhe toilsl n{tnher o{ {aeully

positians in a CcllegelUn;versity. The qualiFrcalio s snd select'sn 
, 
procadure for

aFpoinling them shoild be the $aine as those applic'able to a 
'egularly 

appornle{l

tesctler. The fixed emoluments paid lo strch contract teachers should not be ltsss ||len

the nto lnllr groa" ""i"ry 
o{..a regularly appoinled Assictant Professor' Such

apptrintrfl*$ts s-houid not be made initially foi more than one.acade*it l3ltjll-j.lll 'n"
gertormance of any r$ch entratlt lBachgr shDutd be reviewed for acadernlc perltrt'fianc€

bebr* reappotntinq herihrrn on ccnltacl basis for another session



N o. 2101.1 / 1 /2005-Estt (A) (PI-II)
Government of India

Ministry of Personnel, Public Grievances and Pensions
@epartment of Personnel and Training)

North Block, New Delhi.
23'd Julr'. 2009

OFFICE MEMORANDUM

Subject:- Preparation and mafurtenance of Annual Performance Assessment Reoons
(APAR).

The uadersigned is directed to invite the attention of the Ministries,Departments to
the instructions contained in this Department's o.M. No. No. 21011/a2/2009-Estr.(A)
16/0212009 and O.M. of even umber dared 14.05.2009 on the subiects of timely
preparation and proper 6ainls121'16,g of APAR and making the APAR transl,arenl for
representation for upgradation, if any, by the officer reported upon. The mafter of
preparation and maintenance of APAR has been firrther reviewed in this Department
keeping in view the system in this regard in respect of All India Sen ices (AIS) and the
undersigned is directed to convey the following decisions:-

(i) All cadre authorities shall include a box ir the APAR for refiecring by rhe
reporting offjcer the pen picture of the officer reported upon where tle reporting
offrcer wiil be required to indicate his comments on the overall qualities of the
officer inciuding areas of strengths and lesser strength and his attitude towards
the weaker sections. A column will also be added in the section reiating to the
reviewing authority for giving the reviewing authority's remarks on the pen
pic.tLue reflected by the reporting officer. There will be no other separate colurnn
rn the APaR- for overail assessmeru apart.from thc pen picture.

(ii) A provision may be made in the APAR in the relevant section for remarks by the
reviewing officer to indicate specifically the differences, if any, with the
assessment made by the reporting ofticer, and the reasons therefor.

(iii)Numerical grading are to be awarded by reporting and reviewing authorities for
the quality of work output, personal attributes and functional competence of the
oflicer reported upon. These should be on a scale of 1-10, where i refers to the
lowest grade and 10 to the highest. The guidelines given in Annexure-I shall be
kept in mind while awarding numerical gradings.

(iv)The format for the purpose of numerical grading in the three areas of work
output, assessment of personal attributes and assessment of functionai
competency is in Annexure-Ii. For Group 'B' and 'C' offrcials however, suitable
changes may be made by the concemed cadre authorities in the items of
assessment as per firnctiona.l requirements of the job and the next promotional
post for them. The overali grade on a score of 1-10 will be based on 40o%

weightage on assessment of work output, and 30%o each for assessment of
personal attributes and firnciional competency. The oveiall s'rading will be based
on addition cf rbe nr-ln r':r"- rf -r^l' n.r,rr, oi indicaiors :n rirp(,tiior, i,'

I anr'""ri"-rz I

weightage assigned. -3o-



(v) vrherever 'accepting authoriiy' has been prescribed in the existing sl,stem in thecadre, columns mav also be provided for such authoritl, to give hii .-o_ 
".rr, 

onthe remarks of the reportingheviewing authority *i a"t.-uit, of difference o1-opinion, if any, with reasons for the same. In suci cases. the accepting authorirywill also give overall grade on a score of 1 - 1 0.

(vi) A schedule for compleiion of alr activrties relating to the ApAR is given in
Annexure-IIL

2' The above provisions would be appricabie for the ApAR from the reporting year
2009-10 onwards. The concerned authoriiies may accordingl), make ,.""".#y 

"ho.rg",in the APAR format for numericar grading to be given by reporting and revrewrng
offrcer. This O.M. does not in any *u;, ufft"t the 

"part 
to be filied ir b;, the officer

reported upon and other existing columris in the airan format rike attitude towardssc/sr/oBc' relations with pubric (wherever appricabre), integnfy, training requirementetc for rlcccrin+1\,F .^*--1-^

3. . .All Ministries,{ieparfnents are requested to bring to the nolice of aI the offices
under them for strict implementation of the above insfuctrons.

-ir- JL\<: \\_. -_1, .=,\_._1.'-?.--.-"--
(C.A. Subramanian.l

Director
J'o

AII Ministries/Ilepartmento of Governraent of Iudia

Copy to:-

I Chiei' Secreraries of All State Govemmentsfu.T.s
2. The President's Secretariat, New Delhi.
3. The Prime Minister's Office, New Delhi.
4. The Cabinet Secretariat, New Delhi.
5. The Rajya Sabha Secretariat.
6. The Lok Sabha Secretariar.
7. The Comptroller and Auditor General of tndia, New Delhi.
8. The Union Public Service Comrnission. New Delhi.

Copy also to:-

(t All Aftached offices under the Ministry of personnel, public Grievances axd
Pensions.

(ii) Establishment Oflicer and Secretary, ACC (10 copies).(iit All officers and sections in the Departmenr of personner and rraining.(iv) secretar-v, Staff side, Nationar council (JCM), 13-c, Ferozeshah froad, Neu,.
Delhi.

(v) AJI Staff Members of Departmental CoLurcil (.ICM).
(vi) All sraff members of the Deparrmentar councir licu;. ui*stry of personael,

Pubiic Grievances and pensions.
(t'iil NIC fDoP&11 fbr placinc the Oifroe i'{emcranduri' cr., the rvel-,-ci1i of ilnp..!..,'

*4\,12-



EsttE'ACR mafLers

Annexure-I
Guidelines reearding flllins up of APAR with numerical qradine

(i) The colurnns in the APAR should be filled with due care and attention and after

devoting adequate time.

(ii) It is expected that any grading of 1 or 2 (against work output or attributes or

overall grade) would be adequately justified in the pen-picture b1' way of specific

failures and similarly, any grade of 9 or i0 would be justifred with respect to

specific accomplishments. Grades of 1-2 or 9-i0 are expected to be rare

occuffences and hence the need to justifr them. ln awarding a numerical gracie

*re reporting and reviewing authorities should rate the officer against a larger

population of his/her peers that may be currently working under them.

(iii)APARs graded between 8 and 10 wili be rated as 'outstariding' and wili be given

a score of 9 for the purpose of caiculating average scores for
emp anelment/promotion.

(iv)APARs graded between 6 and short of 8 will be rated as 'very good' and will be

g1ven a score of7.

(v) APARs graded between 4 a;d 6 short of 6 will be rated as 'good' and given a

score of 5.

(vi)APARs graded below 4 will be grvena score of zero.



Arnexure II

Assessmens of work oufput (weightage fo this Section would be 4A'/o)

.Assessnoenf of personal attritrutes (weightage to this section rru:ould be 30%i

lnitial of
Reviewing
Autlori

Reporting
Authori6,

Reviewing
Authority

lnitiai ol
Reviewing

i)Accomplishment of planned worVwork
ailotted as per subjects allotted

ii) Quaiity of output

iii) Anall'tical ability

(iv)Accomplishment of exceptional work
/ unforeseen tasks performed

Overall Gradine on'Work

i) Attifude to work

ii) Sense of responsibility

iii) Maintenance of Discipline

iv) Communication skills

v) Leadership qualities

vi) Capacity to work in team spirit

vii) Capacily to work in time limit

viii) Inter-p ersonal relations

Cvelali Gracirrg on personeil a:riibutes
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l',nnerurc-ll i

Time schedule for preparation/compietion of APAR
(Reporting year- Flnancial year)

S,No. Activity Dare by rvhich to be completed
Distribution of biank APAR
forms to alJ concerned (i.e., to
officer to be repoired upon where
self-appraisal has to be given and
To reponing officers where self-
appraisal is not to be given)

3l'' March.
(This may be completed even a week ea')ier).

2. Submission of self-appraisal to
reporting officer b1, ofhcer to be

reported upon (where appiicable).

15'n April.

3. Submission of report by reporting
officer to reviewing officer

30'" June

A Report to be completed by
Reviewing Offircer and to be sent
to Administration or CR
Section/Cell or accepring
authoritv, wherever provided.

3 J "' July

5. Appraisal b1, ac.cepting authcrity.
whereicer Drovided

31"' Augusi

6. 1a) Disclosure ro the officer
reported upon where there is no
accapting authority

(b) Disclosuro to thc officor
reported uporl where drere is

accepting authority

01"' Septenrber

1)- DeptemDer

1. Receipt of representation, if any,
on APAR

15 days from the date of receipr of
communication

8. Forwarding of representations to
the competent authority

(a) where ttrere is no accepting
authority for APAR

(a) where there is accepting
authoriiy for APAR

ll- septemDer

o6m october

Disposal of representation by the
comDetent authoritv

Within one month from the da:te of receipt of
representation .

10. Communication of the decision of
the competent authority on the
reoresentation bv the APAR Cell

15u' November

I

End of entire APA& process, after
rvhich the API,R rvill be finalil
taken or recoid

30'' November



nn nexure- rI

IINNUAL PER.FORMANCE, APPRAISAL TIEPORT {APAR}, RULES, 2014

SHORT TITLE, APPLICABILITY AND COMMENCEMENT:

These rules shall be called "Central University of Punjab, Bathinda (hereinafter called CUPB or
the University) Annuai Performance, Appraisal Repoft (APAR), Rules, 2013, which shall be

a pplicable to a ll em ployees of the U niversity except Teachers and shall be deemed to come into
force w.e.f. 20.0!.201-0 i.e from the date of esta blishment of the U n iversity.

OBJECTIVE OF THE'RULE5:

1.

2.t

2.2

The performance of Organization including University is ultimately the sum total of the
performances of the individuals through which it functions. Organisation has, therefore,
to know from time to time how its constituents function. This information is essential for
proper Personnel Administration and Management.

It is in the interest of every employee that he should know how well or otherwise, he is

performing his job. Without this feedback information, it will be difficult for him to plan
his career development in a systematic manner. In fact, he would be rnore interested in
knowing his defects. His defects would affect his career advancements in the long run,
u nless he comes to know the same in time a nd overcomes them by taking special effo rts.

The immediate superior officer of an employee, who is the Reporting Officer, in the
matter of writing his Appraisal Report, should be vitally concerned, in writing the Annual
Performa nce Appra isa I Report (APAR) of every one of his subordinate in an objective a nd

impartial manner. Since the superior officer functions through his subordinates, he also
gets credit for the good work done by them. lt would, therefore, be in the interest ofthe
Rcporting officcr himsclf to asscs5 thc pcrformancc of thc subordinatcs objcctively and

thereby give them counselling and proper guidance for improvement of their
performance.

The system of APAR on the performance of an employee is a means to an end and not
an end in itself. The ultimate goal is to optimise the achievement of the policies and
programmes of an orga nisation. This is possible only if the APAR lead to the optimization
of the performance of the concerned employee. The main focus of the Repofting Officer
should, therefore, be developmental rather than judgemental. The APAR should be a

true indicator of the achievement of the employee; it shou ld not be a mere tool to control
or discipline him.

The system of APAR has two principal ob.jectives and the Reporting Officer should have

a very clear perception of these objectives. The first and foremost is to improve the
performance of the subordinate in his present job. The second objective is to assess the
potentialities of the subordinate and prepare him through appropriate feedback and
guidance for future possible opportunities in service. To a great extent, the second

objective is dependent on the achievement of the first.

It is the duty of the superior officer to give the subordinate a clear understanding of the
tasks to be performed and to provide requisite resources for his performance. The

2.9

- cb-



subordinate is required to contribute to the best of his capacity to the qualitatrve and

quantitative achievement of the given tasks making optimum use of the resources
provided. Also, both the superior and his subordinate have to be necessarily aware of
the ultimate goal of their organization, which can be achieved only through the joint

efforts of both of them. This is the basic philosophy underlying any system of APAR

GENERAL.]RULES:

The University shall henceforth assess the performance of every employee (other than

the teachers) annually through his Annual Performance Appraisal Report, which is an

important document providing the basic and vital inputs for assessing the performance

of the employee and for assessing h is s u ita bility for his further advancement in his ca reer

on occasions like confirmation, promotion, selection for deputation, selection for foreign

assignment etc. Performance appraisal is a tool for human resource development in

order to enable an emplovee to realize his true potential.

The Reporting Officer, at the beginning ofthe yea r may set quantitative / physical ta rgets,

wherever applicable, in consultation with each of the employee, whose reports he is

required to write. Performance appraisal is meant to be a joint exercise between the

employee reported upon and the Reporting Officer. While fixing the targets, priority

should be assigned item-wise taking into consideration the nature and the area of the
work,

The APAR is initiated by the employee to be reported upon, who gives a brief description

of his duties, specifies the targets set for him wherever applicable and achievements
.crin<f at.h taroef

The performance is then assessed by the Reporting Officer, who after completing his pari

of the Report submits it to his own superior, known as the Reviewing officer for review

The assessment of the performance of the employee at two levels ensures a greater

degree of objectivity and fairness. However, whereas the employee has only one

rupervisory level ahove him as in thp casF of personal staff attached to officers, the
usscssrrrurrI will bt ,]t th! lcvcl of REporting Offii'f r rrrrly

While normally there should be only one Report covering the year of Report, there can

be situation in which it becomes necessary to write two or more independent Reports

being written during a year by different Reporting Officers, subject to the condition that
each Reporting Officer has at least three months experience on which he can base his

Report on the employee reported upon. Where more than one Report is written in the

course of a year, each Report should indicate precisely the period covered by it. When a

Report has to be written by a Statutory Officer and his term is likely to end he should

written the APAR before end of his term.

Where an officer has taken Earned Leave for a period of more than 15 days, the total
period spent on leave can be deducted from the total period spent on any post, for the
purposes of computing the period of 3 months which is relevant for writing of entrles in

the APAR. Leave taken for short term duration need not be treated as relevant for the

ouroose.

r.2

3.4

5.)

3.6

^3+-



3.8

3.7 Where for a period of Report, there is no Reporting Officer with the requisite experience

to initiate the Report, the Reviewing Officer himself may initiate the Report as a

ReportinB Officer provided the Reviewing Officer has been the same for the entire period

of Report and he is in a position to fill in columns to be fiiled in by the Reporting Officer.
Where a Report is thus initiated by the Reviewing Officer, it will have to be submitted by

him to his own superior for Review if there is a superior officer to him.

Whenever there is next higher officer between the Reporting Officer and the Reviewing

officer or between the Reviewing Officer and the Accepting Authority, his views shall

also be part of the report and his comments will also be incorporated before the report
is submitted to the Reviewing Officer or to the Accepting Authority, as the case may be.

3.9 Assessment of the performance of an employee at more than one level has been
prescribed as a general rule with a view to ensure maximum objectivity. While it might
be difficult for an offlcer to have a detailed knowledge of the qualities of an employee
two levels below him, his over-all assessment of the character, performance and ability
ofthe employee reported upon is vitally necessary as a built-in corrective. Thejudgement
of the imrnediate superior can sometimes be too narrow anci subjective to do .iustice to
the employee reported upon. The Reviewing Officer should, therefore, consider it his

duty to personally know and form his judgement of the work and coniluct of the
employee reported upon. He should exercise positive and independent judgement on

the grading given by the Reporting officer and remarks of the Repofting officer under
the various detailed headings in the form of Report and express clearly his agreement or
disagreement with these remark. The Reviewing Officer is also free to make his own

remarks on points not mentioned by the Reporting Officer. Such additional remarks

wou ld, in fact, be necessa ry where the Report of the Reporting Officer is too brief, vague

or cryptic. However, the remarks of the Reviewing Officer himself should not be vague

or self-contradictory to another remark given by himself in the APAR

3.10 Where the Reviewing Officer is not sufficiently familiar with the work of the employee
reportecl upon, so as to be able 10 arrive al d proper atrd indepcndcnt judgement of his

own, rt should be hts responsrbllfiy ro verlfy the corredness of ttle teflldtks ul Llle

' Reponing Ofiicer after making such enquiries as he may consider necessary'

3.11 Annual Performance Appraisal Reports are to be written only in case of regular

employees appointed in substantive capacity or on probation.

3.fz In the case of the employees who are deputed to other Centre / State Govt. Deptt / PSU

etc, or are on Foreign service, the Annual Performance Appraisal Report should be

maintained by the u niversity.

3.13 The full APAR including the overall grade and assessment of integrity shall be

communicated to the concerned employee afterthe Report is complete with the remarks

of the Reviewing Officer and the Accepting Authority.

3.14 The office of the Registrar shall be responsible for the maintenance of APARs, who shall

after its receipt disclose the same to the employee upon.

WRITING OF ANNUAL PERFORMANCE APPRAISAL REPORTS:



4.r

4.2

4.5

4.4

The Annual Performance appraisal reports of differeni grades of employees of the University
will be written / reviewed / accepted as given below:

ln case of grade 'C' posts (other than ministerial), the immedjate Supervisory Officer
provided he is not in a grade lower than grade 'B' will be the reporting officer. Statutory
Officer concerned who is the administrative controlling officer will be the Accepting
Authority.

In case of grade 'C' (lvlinisterial posts), the immediate Supervisory Officer provided he is

not in a grade lower than grade 'B' will be the reporting officer and the respective
statutory officer will be the reviewing officer. Registrar will be Accepting Authority.

In case of Grade 'A' and 'B' posts (other than ministerial), the immediate supervisory
officer provided he is not in a grade lower than 'A'will be the Reporting Officer, the
concerned Statutory Officer will be the Reviewing Officer and the Vice-Chancellor will be

the Accepting Officer.

ln case of grade 'A' and 'B' (Ministerial, 5upervisory or Administrative posts), th€
immediate Supervisory Officer p:cvided he js not in a grade lower than 'A'will be the
reporting officer, the Statutory officer concerned will be reviewing officer and the
authorities to acceot these reDorts shall be:

4.4.f Grade'A'
4.4.2 Grade 'B'

Vice-Chancellor

Registrar

4,5 ln case of the Statuton/ Officer, th€ Vice-Chancelior wili be reportirrg reviewing and
Acc.epting Authority.

4.6 ln case the Accepting Authority is the same as the reporiing officer, the remarks of the
reporting officer shall be taken as the final report.

4.7 ln case the reporting officer is also the reviewing officer, the report initially written by

him will go to the accepting officer without any remarks of the reviewing officer.

4.8 The format of report foi- each category of post is given as per Annexure A','f', 'g U'u'
and as may be amended by the Vice-Cha ncellor form time to time.

4.9 The Office of the Registrar shall send the APAR Proforma after filling the PART - | to each

officer / employee by first week of April every year.

4.10 lt shall be the responsibility of the reporting officer that the report for the preceding year

is initiated by the end of April every year.

4.11 The reporting officer will ensure that the Annual Performance Appraisal Reports to be

written by him are sent to the reviewing officer by 31't of May.

4.12 The reviewing officer shall ensure that he submits all the reports duly reviewed by him

to the concerned accepting authority by the end of June each year along with his own
remaTKs.

4.13 The Accepting Authority shall record its remarks on each Annual Performance Appraisal
repoft by the 31sr of July, every year.

4.14 The grading below 20% range of grades under any of the columns shall be considered as

adverse rema rk(s).



4.L5 The adverse / poor remarks in the Annual Performance Appraisal reports, if any, under

any of the columns, shall be communicated to the employee concerned under a

registered cover by 15'h September. But if due to any reason, the Annual Periormance

Appraisal report is received late, the adverse remarks are to be communicated within
three weeks of the acceptance of the report by the Accepting Authority.

4.16 The concerned employee shall have the opponunity to mal<e any representation against

such adverse remarks within a period of fifteen days from the date of receipt of the
entries in the APAR. The representation shall be restricted to the specific factual

observations contained in the report leading to assessment of the officer in terms of
attributes, work output etc. In case no representation is received within specified period

of fifteen days, it shall be deemed that he/she has no representation to make and the
APAR will be treated as final.

4.17 the representation ofthe employee concerned, if any orthus received, shall be referred

to thd concerned reporting/reviewing Officer for comments within 15 days of the receipt

of such representation. The reporting / reviewing officer shall send his comments within
th ree weeks of the issue of letter asking for the comments.

4.18 The Accepting authority shall be the authority for considering representations against

adverse remarks, which shall consider the representation, if necessary, in consultation
with the reporting and/or reviewing officer and shall decide the matter objectively based

on the material placed before him/her within a period of thirty days from the date of
receipt of the representation- But in case the points mentioned in the representation are

complicated and require detailed examination, the time limit for taking the decision can

be extended by the Vice-Cha ncellor.

4.19 The competent authority after due consideration may reject the representation or may

accept and modify the APAR accordingly. The decision of the competent authority shall

be communicated to the employee reported upon within fifteen days from the date /
extended time fixed u nder 4.18.

4.20 In case it has been decided to expunge the remarks, the accepting authority will reassess

tho rfit oftha rcpoft and gradc It afrcsh.

4.21 The adverse remarks, if not conveyed in time due to some unavoidable reasons, shall not

deplete their negative value unless these are expunged after following the procedure

mentioned above.

4.22 Non-adherence to the time schedule mentioned above shall not render the report null

and void.

4.23 No reporting / reviewing officer or the accepting authority shall write / review / accept

the report of any employee after the date he demits the office. In place of his remarks

only the fact of his demitting the office will be recorded at the appr6priate place in the

Annual Performance Appraisal Reports.

4.24 In case the reporting / reviewing / accepting officer has expired or is not traceable or has

left the service of the University and is not responsive, the Vice-Chancellor after taking

into consideration the facts of each case will take a decision as to how the report in

question is to be written / reviewed / accepted.

4.25 ln case the performance appraisal report of any employee for any year is lost / misplaced

or destroyed due to reasons beyond the control ofthe custodian ofthe report, the report

shall be got reconstructed from the concerned officer(s) on the basis of documentary

* 4o-



evidence only. In the absence of documentary evidence, the report for the period is to
be ignored. There shall be no time lim it for such process of reconstruction of the a nn ua I

pe rforma nce appraisal report.

4.26 For purpose of calculating average scores for promotion etc, the following grades will be

considered:-

Between 8 and 10 Outsta nd ing 9

Between 6 and 6 Very Good 7

Between 4 and 6 booo 5

Below 4 0

4.27 The Accepting Authority will check up if allthe reports forthe year/ period concerned to

be accepted by him have been received. lf not, he will ask the officer holding the position

of the reporting officer at that ti!-ne to do the needful rrithout any delay.

4.28 fhe authority entrusted with the maintenance of .^PARS as,ier its receipt shall disclose

the same to the officer reported upon.

Pedormance assessment shou ld be used as a toolfor career plan ning and training, rather
than a mere judgemental exercise. Reporting Officer should realize that the objeclive is

io develop an employee so that he/she realizes his/her true poteniial. lt is noi meanl to
be a fault finding process but a cieveloprnental tool. The Reporting and the Rsvievr'ing

Officer should not shy away from reporting shortcomings in pet{ormance, attitudes or
o,/ei"all personalit!, ofthe officer reported upon.

The period of absence from duty, on leave, training, or for other reasons, should also be

nrrinlifrlFrl Del,rils li llrp lr.ririrtj allerrlerl, rlale rrf filing of pr!')pei-ty returni and

whether tha officef rep.orted upon has reporicC/re';iewed the annual perfcrmance

report of all his/her su bordinate officers for the previous year shou ld be mentioned

An employee may develop a work plan for the year, wherever applicable and agree upon

the samewith the reporting officer. The work plan should incorporate the relative a n nual

work rhythm and budgetary cycle. This exercise is to be carried out at the beginning of
the yea r. In case of a change of the reporting officer du ring the year, the work pla n agreed

with the previous reporting officer would continue to apply. The work plan agreed upon

at the beginning of the year has to be reviewed again during the month of September /
October as a mid-year exercise and finalized by 31't October. Based on this review the
work plan may undergo some changes from that originally prepared.

The work plans may be submitted to the reviewing officer for his/her perusal and

custody. The performance appraisal form provides for an assessment of the
accomplishments vis-)-vis the work plan agreed at the commencement of the year and

reviewed mid-year.
It is not necessary that the work plan should be entirely quantitative in nature. While for
the technical posts, the work plan would consist essentially of quantifiable targets, for
ministerial level posts it would consist of policy objectives to be achieved etc.

5.5
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The em ployee repofted u pon may be req uired to indicate s pecific areas in which he / s he

feels the need to upgrade skills and attend training programs He / she should also

mention the specific steps that he/she has taken or proposes to take to upgrade his / her

skil{s in the identified area. The Reporiing / Reviewing Officer may Sive specific

comments on the requirement of skill up gradation for the officer reported upon and
<,,ooa<ti^n< i^ :.hiovF it

TIMELY COMPLETION OF ANNUAL PERFORMANCE APPRAISAL REPORT:

Annual Performance Appraisal Reports are vital for proper personnel administration, it

is essentialthat the same are completed within a time-frame so that up-to date Annual

Performance Appraisal Reports are available at any given time After the expiry of the
first week of the time-schedule, if the self appraisal is not received by that time,

Reporting Officer should take it upon himself to remind the employee to be repofted

upon in writing, asking him to submit his self-appraisal lf no self-appraisal is received by

the stipulated date, the reporting officer can obtain another blank APAR form and

proceed to write the report on the basis of his experience of the work and conduct of the
employee repofted upon. While doing so, he can also point out the failure of the

employee reported upon to submit his self-appraisal within the stipulated time.

As cases may occu r where com pletion of Probation and confirmation, regular promotion,

extension in appointrients etc., could not be considered in time because of non-

availability of APARS for the relevant period, the matter of timely completion of APARS

needs no further emphasis. However, in case the APAR is not initiated by the Reporting

Officer for anv reason beyond 3Oth June ofthe year, he shallforfeit his right to enter any

remarks in the APAR of the employee to be reported upon and he shall submit all APARS

held by him for reporting to the Reviewing officer on the next working day. similarly, the
Reviewing officer shall also forfeit his right to enter any remarks in the APAR beyond 31't

August ofthe year. All suchcasesshall be broughttothe notice of the Vice-Chancellor,

giving the nanres ot allthose Reporttng/ l{evlewthg Ufflcers, who shlll Intct;llu be culletl

rupUrr tr-r explairr Urc reasons thefefor.

ln case the remarks ofthe Reporting officer or Reviewing Officer as the case may be have

not been entered in the APAR due to the concerned officer forfeitin8 his right to make

any entry as per the provision in para 6.2 above, a certificate to this effect shall be added

in his APAR for the relevant period. In case both the Reporting officer and Reviewing

officer had fodeited their rights to enter any remarks, the APAR format with the self

appraisal given by the officer to be reported upon will be placed before the Accepting

Authority.

wherever there is any gap in the APAR during a particular reporting period, it is the

responsibilitv of the officer in-charge for maintaining the APAR to place a no report

certificate indicating the reasons, e.g, the officer has not worked for minimum 3 months

under a reporting officer; he was on leave / training during the period; he was on

unauthorized absence if it is a fact; the APAR could not be completed by lapse ofthe time

limit for making remarks by the retired reporting / reviewing officer etc

MISCELLANEOUS MATTERS:

7.f Whenever it becomes necessary to send the Annual Performance Appraisal Reports

dossier to an outside authority for purpose of seledion, promotion, and appointment

6.1

6.3

6.4



7.2

etc., no original Annual Performance Appraisal Reports dossier shall be sent and only a

photocopy would be sent. Simulta neously a register may be maintained for a Il employees
in which gist of their yearly report is entered.

Annual Performance Appraisal Reports relating to deceased and retired employee may
be retained for a period of five years after the date of death / retirement.

The letter of appreciation or notes of commendation to employees in the following cases

only should be placed in Annual Performance Appraisal Reports Dossier.

Letters of appreciation issued by the Vice-Chancellor in respect of any outsta nding work.

If the APAR of an employee in a given year is missing / lost or not filled and the dossier is

required to be sent for Depa rtmental Promotion comm ittee then the average of previous

and succeeding years could be the basis of remarks for that particular year.

lf there are two reporting officers and their views are not matching then period of
reporting would be the basis of assessment to rate his overall grading e.g. if he has

worked 3 months under one reporting officef and 9 months with the other then rating
of 9 months shall be the overall ratinp .

-L1 5-



Reporr for the ycar / period ending

PART I.. PERSONAL DATA
(To be filled by the Administrative Section concernedl

Name ofthe officer:

Date ofJoining the University

Present Pav Scale and Pav Band:

Pay Band / Scale of Pay:

Office in which working and since when:

Date of continuous appointment to the present
Pav Scale & Grade Pav;

Period ofabsence from duty on leave the year.

Type ofLeave

HalfPay / Commuted Leave

Maternity / Paternity Leave

Period of Service under Reporting Officer

-Lt\-



PART II._ SELF APPRAISAL

[To be filled by the ofncer repoded upon]

(Piease read carefully the instructions given at the end ofthe form before fiiling the entriesJ

1. Brief descriDtion of Duties

2. please specify targets / objectives / goals (for quantitative or other terms) ofwork you set for yourself
or that were set for you, eight to ten items of work in the order of priority, and your achievements

against each target:

Targets / objectives / goals ofwork you set for
vourseiior that were set ior you:

Targets / objectives / goals of work you achieved

3. PIease speci8.' any exceptional contribution or maior systemic improvement made iry vou:

+. Details ofTraining attended during the period under Review:

Training Duration
(Days)

How has it helpid in Knowledge /
Skill / Efficiency Enhancement

5. Date of filing your immovable property return: Date Month Year

6. Whetherthe APARS ofall subordinate employees
for the previous year have been reported /
reviewed in time, is so please mention

SIGNATURE OF THE OFFICER REPORTED UPON,

PART III - ASSESSMENT BY THE REPORTING OFFICER

- 9)-



1. Please state whetheryou agree with the responses in Part II? If No, please furnish details.

2. Has the officer Reported upon met with any significant failures in respect of his/her work? If yes,
Please furnish details.

3. Please crade on the Scale of 1 to 10, with 1 indicating the Lowest Grade.
sl

No.
Competencies Grade

fAt ASSESSMENT OF WORK OUTPUT [Weishtaee 40olo]

1 Accomplishment of planned/work
allotted as per subjects aliotted

2 0ualiw of Work outDut
3 AnalJ,tical ability
4 Accomplishment ofexceptional work / unforeseen tasks periormed

5 Ability to delegate work effectively

Overall average grading on work output =[ [Sum of ,q1 to A4) /4]

{Bl ASSESSMENT OF BEHAVIORAL COMPETENCY fweiehtase 309'ol

1 Attitude to work
2 Sense of resDonsibilrtv
3 0veral I Beari49 irryllgM44ltty
4 Emotional Stahilitv
5 Communication sl<ills

6 Morai Courase and Willineness to take Drofessional stand
7 Leadership quality
B CaDaciw to work in team sDirit
9 CaDaciw to work in time limit
10 lnter-Dersonal relations

overall Average Grading on Behavioural Competency = [[sum of {B1 to B8)/B]

fcl ASSESSMENT OF FUNCTIONAL COMPETENCY (weishtase 309/o)

I Knowledge ofRules / Regulations / Procedures / IT Skill and ability to apply them
correclly

2 Decision makine abiliw
3 lnitiatives and Drive
+ Coordination abilitv
5 Abilitv to motivate and develoo subordinates

Overall Average Grading on functional competency = [(sumc1 to C5/5)

{Dl Final Grade [A*40 o/o+B* 3Oo/o+C*3Oo/o)

tE) Comment on the State ofHealth:

-\c-



(F) Comment on the Integrity of the officer, keeping in mind both his financial integrit' and his moral
integrity:

(Gl feGaie io*mlnt [in about 10O words) the overall qualities ofthe officers includingareas ofstrengths

I and weaknesses:

I
I

{H) Attitude of the Officer in assessing / dealing witll the persons belonging to the SC/ST/OBC/'Minoriq':

{r) Overall Crade [On a Scale of 1-10)

Date:,.,,,.,..............,.........
Place:..,.,.,,,..,...,,..,....,,....

SIGNATURE OF THE REPORTING OFFICER

Designation;,.,......

REMARKS OF THE ACCEPTING AUTHORITY

NAME;

Designation:..........Date:

Place:

l -'t
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Report for the year / period ending

(To be filled the Adminlstratjve Sp.l ron coDcerned]
PART I-PERSONALDATA

Name of the officer:

Present Designation:

Date of Joining the University

Pay Band / Scale ofPay:Present Pay Scale and Pay Band:

office in which workins and since whent

Date ofcontinuous appointment to the present
Pav Scale & Grade Pav:

Period ofService under Reporting officer

Perlud uf abscxcc lt'otn duty ull lt:itv{.j tlulhB, [hu yu.tr'

Type oiLeave Total N(J. ot
Days of

Absence

- qB-



PARTJT _ SELFAPPRAISAL

[To be filled by the Employee / Officer reported upon]
(Please read carefullythe instructions given at the end ofthe form before fillingthe entries]

1. Brief description of Duties

2. PIease specify targets / obiectives / goals (for quantitative or other terms) ofwork you set for yourself
or that were set for you, eight to ten items of work in the order of priority, and your achievements
against each target:
Targets / obiectives / goals ofwork you set for

yourself or that were set for you:
Targets / obiectives / goals of work you achieved

3. Please specify any exceptional contribution or' lnajoi.systemic improvement made b!/ ]rou:

+. Details ofTraining attended during the period under Review;

Training Dut.ation
(Days)

How has it trelped in Knowledge /
skill / Efficiencv Enhancement

5. Training needs, ifanyr

6. Datq of filing your annual property return, if so
please mention-

Date Month Year

7. Whether the APARS ofali subordinate empioyees for
the previous year have been reported / reviewed, in
time, if so please mention -

113-

SIGNATUR,E OF THE OFFICER REPORTED UPON.



PART III . ASSESSMENT BY THE REPORTING OFFICER

1. Please state whether you agree with the responses in Part II?
If No, please furnish details.

z. Has the officer Reported upon met with any significant failures in respect ofhis/herwork? Ifyes, Please

furnish details.

3. Please Grade on the Scale of 1 to 10, with 1 indicating the Lowest Grade.

sl.
No.

Competencies Grade by the
Reporting
Authority

Grade by the
Rcvicwing
Authority

Initial of
Reviewing
Authority

{A) ASSESSMENT OF WORK OUTPUT
fweishtase 40Yo)

1 Accomplishment of planned/work
allotted as per subjects allotted

2 Qualfv of Work output
3 Analvtical ability
4 Accomplishment of exceptional work / unforeseen tasks

performed
5 Abi,ity to delegate work effectively

Overall average grading on work output
=[ fsum ofAl to A5]/5.|

fB) ASSESSMENT OF BEHAVIORAL COMPETENCY (Weightage 300/o)

1 Attitude to work
2 Sclrsc of r-esuonsibility
3 Overall Bearing and Personalit,'
4 Emotional Stabiliw
5 Communication skills
6 Maintenance of Discipline
7 Leadership quality
B CaDacitv to work in team spirit
9 CaDacitv to adhere to time schedule
10 lnter-personal relations

Overall Average Grading on Behavioural competency
= [(sum of (81 to 810)/10]

fc) ASSESSMENT OF FUNCTIONAL COMPETENCy fWeighrage 300/o)

I Knowledge of Rules/Reguiations/ Procedures/lT Skill and
abiliw to aDDlv them correctlv

2 Decision makins ability
3 lnitiatives and Drive
4 Coordination ability
5 I Abiliw ro motivaLe and develop subordinates

Overall Average Grading on functional competency
= [(sumCl to Csl5)

(D) | Final Grade
| (A* 40o/o+B+ 3Oo/o+C* 3oo/o)

--. {n-



Comment on the State ofHealth:

comment on the Integrity of the officer, keeping in mind both his financial integrity and his moral
integrity.

Comment on relations with the Public {Where ever applicable):

Attitude ofthe Officer in assessing ,/ dealing with the persons belongingto the SC/STIOBc/Minority:

Training Needs / skill up gradation, ifany:

Please comment (in about 1O0 words) the overall qualities ofthe officers including areas of strengths
and weaknesses:

overall crade fon a Scale of 1-10)

Date:,..,,,,..,.,,.......,...,..

Place r,..,..,....,....,........,

SIGNATURE OF THE REPORTING OFFICER

Designation:..........



PART IV - REMARKS OF THE NEXT HIGHER OFFICER" IF ANY

L. Do you agree with the assessment made
by the Reportirg Officer with respect to
the work out and various attributes in
Part III?

Yes No

z. In case you do not agree with any ofthe numerical assessment of attributes, please record your
assessment in the column provided for you in Part lll and initial your entries

ln case you do not agree with t}Ie assessment of attributes by the Reporting Officer in part IIl,
PIease specify your reasons:

1L Please comment (in about 100 words) the overall qualities of the officers including areas of
strengths and weaknessesr

Overall crade on a scale of 1 - 10

Place:,.,.,.................

Date:....,.................,.

SIGNATURE OF THE NEXT HIGHER OFFICER

Name in BLOCK Letters:.....................

Designation:...,...,..

.- Dc{-



PARTV - REMI\RKS:OF.:IHE.REUIEWINGOFFICER

1. Do you agree with the assessment made
by the Reporting Ofncer with respect to
the work out and various attributes in
Part III?

Yes No

In case you do notagree with any ofthe numerical assessment ofattributes, piease record your
assessment in the column provided for you in Part III and initial your entries.

3. I In case you do not agree with the assessment of attributes by the Reporting Officer in part IIl,
I PIease specify your reasons:

Please comment [in about 100 words) the overall qualities ofthe officers including areas of
strencths and weaknesses:

5. Overall Grade on a scale of 1 - 1.0

SIGNATURE OF TiIE REVIEWING OFFICER

Place:..,,,..,...,...,.....,.,,.........

Date:..,......,,,..,...........,........

53

Designation:..........



1 Do you agree with the Assessment by t}le Reporting /
Reviewins Officer?

Yes No

In case of difference ofopinion, please detail the reasons for the same:

3 Overall Grade (On a Scale of 1 -10)

Part vI: REMARI<S BYTHE ACCEPTING AUTHoRITY

SIGNATURE OF THE ACCEPTING AUTHORITY

Designation :,.,...,..

Date:............,,,.,.,.

Place:..........,..,....

-*5q-



Report for r lre vear ' fer iod endrrg

PART I-PERSONALDATA

[To be filled L]y the Administrative Section concerned.)

Name ofthe Employee:

Date oftoining the University

Pay Band / Scaie of PayrPreseut Pay Scale and Pay Bandr

Ofiice in which workins and since when:

6.. I Date of continuous appointment to ihe present
Pay Scaie & Grade Payl

From I IaPeriod of Service under Reporting Officer

Period ofahsence from duty on leave the year.

Type ul'Leave

Half Pay / Commuted Leave

*5t-



1. Brief description of Duties

2. Please specify major achievement / accomplishments with regard to your work:

3. Please specify any exceptional contribution or maior systemic improvement made by you:

Training attcnded during the period under revierA

Tldl[luB 
I
Durrtion I Ir"*horiihctfiiI'GEiffiIli/-
(Ddys) | skill / Efiiciency Enbancement

5. Training needs, ifany

6. Date of filing your annual property return, if so

please mention -

Date Month Year

7. Whether the APARs ofall subordinate employees for
the previous year have been reported in time, if so

please mention-

Date :

Place :

PART II - SELF APPRAISAL
(To be filied by the Employee / 0fficer reported upon)

fPlease read careful]y the instructions given at the end ofthe form before filling the entriesJ

-<L-
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PART III - ASSESSMENT BY THE REPORTING REVIEWING OFFICER

L, PIease state whether you agree with the responses in Part II?
IfNo, Dlease furnish details.

z. Has the officer Reported upon met with any significant faiiures in respect of his/her worh? If yes,

Please furnish details.

Please Gr-ade on the Scale of 1 to 10, with 1 indicating the Lowest Grade.

s!-
I\io.

Cnmnptpn.iFc
Reporting
Authority

G!'ade tr)r the
R.eviewing
Authority

lnitia! of
Reviewing
Authority

tA) ASSESSMENT Of w0RK OUTPUT {Weightage 40olo)

I Accomplishment of planned/work
aliotted as per subjects allotted

2 Qualitv ot Work output
3 Analvtical abilitv
4 Accomlllishment ofexceptional work / unforeseen rasks

oeriormed
5 Abilill' to delegate work eifectively

Overall average grading on work output
=[ fSum ofAl to A5l/5]

fB) ASSESSMENT OF BEHAVIORAL COMPETENCY (Weisbtase 307o)

1 Attitude to work
2 Sense of resDonsibilitv
3 0vcr all Bcaliug and Pcr'sollalitlr
4 [.motional Stabiliw
5 Communication skills
6 Maintenance of DisciDiine
7 Leadership qualiW

I CaDacitv to work in team sDirit
9 CaDaciw to adhere to time scheduie

10 lnter-Dersonal reiations
Overall Average Grading on Behavioural Competency =
tfSum of (81 to B10l /10I

tc) ASSESSMENT OF FUNCTIONAL COMPETENCY fweishtaqe 30yo)

1 Knowledge ofRules / Reguiations / Procedures / IT Skill
and ability to apply them correctly

2 Decision makins abiliw
3 Initiatives and Drive
4 Coordination abilitv
sl Abilitv to motivate and develoD subordinates

Overall Average Grading on functional competency
= lfsumcl to Csls)

iDl Final Grade
(A* 4AVo+B* 30o/o+C* 3oo/o)

s7-



tEl Comment on the State ofHealth:

(F) c;D"""t "r tt e Irt"g.ity rf the officer, keeping in mind both his financial integdty and his moral

integ ty.

tG)

(Hl Attitude ofthe officer in assessing / deaiing with the persons t,elonging to the sc/sT/oBc/Minority:

'iraining Needs / skill up gradation, ifany:(D

0) please comment fin about 100 wordsJ the overall qualities ofthe officers including areas ot strengtns

and weaknesses:

tHl overall Grade (On a Scaie of 1-10)

SIGNATURE OF THE REPORTING OFFICER

Name:...,...,.........,.,.

D3signation:.........

Date:.......,,..,......,

Place:.......,..........,,

-{9.-



PARTJV - REMA'RKS OF THE'NEXT SENIOR'OFFICER. IFANY

Do you agree with the assessment made by
the Reporting Ofncer with respect to the
work out and various attributes in Part III?

In case you do not agree with any of the numerical assessment of attributes, please record your
assessment in the column provided for you in Part III and iqitial your entries

ln case you do not agree with the assessment ofattributes by the Reporting Officerin part III, Please
speci8/ your reasons:

Please comment (in about 100 words] the overall qualities ofthe officers including areas of
strensths and weaknesses;

Overall Grade on a scale of 1 - 10

SIGNATURE OF THE NEXT HICHER OFFICER

Place;..,..,,.,..,,..,..,.,,...,,.,..

Date

e)(J



PART V . REMARKS OF THE REVIEW1NG OFFICER

1. Lengtb of Service under the Reviewing
Officer

Period From Period To

2. Do you agree with the assessment made by
the Reporting Officer with resPect to the
work out and various attributes in Part llI?

Yes No

3. In case }/ou do not agree with any of the numerical assessment of attributes, please record your

assessment in the column provided for you in Part III and initial your entries

L a; you do 
""t 

a''€" wittr th" assessment of attributes by the Reporting Officer in part lIl, Please

specifY Your reasons:

5. i1g;e comment (in about 100 words) the overall qualities of the officers including areas ol
strensths and weaknesses:

6. Overall Grade on a scale of 1 - L0

Place;

SIGNATURE OF THE REVIEWING OFFICER

Name in BLOCK Letters:............'.........',.'

Designation:.'.'.....

/-)

- 
L^^-

Date:.,...,...,..,..,..,..,...,...,....



Part-VI::REMAR'KS BY.IIHEaCCEPTING AUTHORIT.Y

1 Do you agree with tlle Assessment by the Reporting /
Reviewins Officer?

Yes No

2 
I 

In case ofdifference ofopinion, please detail the reasons forthe same:

3 Overall Grade {On a Scale of1-10)

Placer.,...........,...,...,.,......

L)ate;...,...,.,,...,..,,,,.,........

SIGNATURE OF THE ACCEPTING AUTHORTTY

Name in BLOCK Letters:...,......................

Designarionr...,......

* et-



1. Name of the Employee:

2. Present Designation:

3. Date of Birth: Date of Joining the University

Date Month Year Date: Month: Year:

4. Present Pay Scale and Pay Band: PaJ, Barrd / Scale of PaY:

Grade Pay:

5. office in which working and since when: Office:

since
When:

Date Month Year

tr.. Date of continuous appointrnent to the present

Pay Scale & Grade Pay:

Date: Month: Yearl

7. Period ofService under Reporting Officer From To

B, Period ofabsence from duty on leave during the year.

T]'pe ofLeave No. of
Days

Availed

No. cf
Days

Prefixed

No. of
Days

Suffixed

Tota! Na- of
Days of

Absence

Earned Leave

Half Pay/ Commuted Leave

Maternity /Paternity Leave

Special Casual Leave

Duty Leave

Extra-Ordinary Leave

Other:

All Leave / Absence

Report for the year / period ending

PART I.PERSONALDATA
(To be fi1led by tire Administrative Section concernedJ

* ad-



PS;R[::II-:sEIf ,,[PJ,RA'ISAI,

(To be filled by the Employee reported upon)
(Please read carefully the instructions given at the end ofthe form before filling the entriesJ

BriefResume ofwork done during the period under review:

STGNATURE OF THE EMPLOYEE REPORTED UPON

Training attended d ring the period ulder review, ifany:

How has it helped in lhowledge /
SkiU / Efficiency Enhancement

Training needs, ifany

Date of filing your annual property return, please

menuon:

(o D-



PART III ' ASSESSMENT BY THE REPORTING AND THE REVIEWING OFFICER

Please siate whether you agree with the responses in Part II?

If No, please furnish details.

@nysignificantfailureSinrespectofhis/herwork?lfyes,Plea5e

Pie^se G.rde t" th" Scate tf 1 to 10, with 1 indicating the Lowest Grade'

ASSESSMENT OF WORK OUTPUT

Accomplishment of assigned work

Proficiency in maintenance ofregisters, records, charts etc

Overall average grading on work output

=t fsum ofAl to A4ll4
I ul Bt HAVT0RAL CollP.EJ!l!9\-L\'t/ j!gh!gC! q-09',

to work in team

Overall Average Grading on Behavioural Competency

= t{Sum of fB1 to
ASSNSST"IEruT OT TUNCTIONAL COJVIPEI${!!
K.o-ledg" ofRrl"s / Regulations / Procedures and ability to

apply them correctly

Proficiencl/ in worhing on computers

Overall Average Grading on functional competency

= [(sumc1 to C5lsJ

A* 4 Oo/o +B* 3 O o/o + C* 3 0 o/o

- eq-



(E) Comment on the State of Health:

(Fl Comment on the Integrity ofthe ofncer, keeping in mind both hls financial integrity and his moral
integrity.

tGl Comment on relations with the Public (Where ever applicable):

tHl Attitude ofthe Ofncer in assessing / dealing with the persons belonging to the SC/ST/OBC/Minority:

(0 Training Needs, ifany:

(D I flease comment (in about 100 words) the overall qualities of the officers including areas of strengths
I and wealsresses:

(HJ I Overall Grade (On a Scale of 1-10)

SIGNATURE OF THE REPORTING OFFICER

Name:......................

Designationr...,.,..,

Date:.,.,......,.,..,....

Place;.....................

11)



PART IV . REMARKS OF THE NEXT HIGHER OFFICER

1. Do you agree with the assessment made by
the Reporting Officer with respect to the
work out and various attributes in Part III?

Yes No

2. ln case you do not agree with any of the numerical assessment of attributes, please record your
assessment in the column provided fot you in Part III and initial your entries

3. ln case you do not agree with the assessment of attributes by the Reporting Offrcer in part lII, Please

specify your reasons:

4. Please comment fin about 100 words) the overall qualities ofthe officers including areas ofstrengths
and weaknesses:

Overall Grade on a scale of 1 - 10

Place:.,................,....,,,...

Date:...,.............,.,,,,..,.,.,

SIGNATURE OF THE NEXT HIGHER OFFICER

Name in BLOCK Letters:............,.............

Designation:...,...,..

-\o\o



PART]1 -:REMARKS'OF:THE"REVIEWING OFFICER

Do you agree with the assessment made by
the Reporting Officer with respect to the
work out and various attributes in Part III?

In case you do not agree with any of the numerical assessment of attributes, please record your
assessment in the column provided for you in Part III and initial your entries

In case you do not agree with the assessment of attributes by the Reporting Officer in part I II, Piease
specify your reasons:

Please comment (in about 100 words) the overall qualities ofthe officers including areas of
strengths and weaknessesi

overall Grade on a scale of1 - 10

SIGNATURE OF THE REVIEWING OFFICER

P[acer.........,...,.....,.,........

Date:,,,,....,..............,.,.,.,

-\3 
|



PART VI: RIMARKS BYTHE ACCEPTING AUTHORITY

1 Do you agree with the Assessment by the Reporting /
Reviewins Officer?

Yes ' No

2 In case ofdifference of opinion, please detail the reasons for the same:

Overall Grade (On a scale of 1 -10)

Place:.......,..,...,,.,.,.,,,.......

Date:.............,...............--

SIGNATURE OF THE ACCEPTING AUTHORITY

Name in BLOCK Letters:.......,..,,......,-.-.-.-

Designation:.,.......

- Gg-



I Name o1the Posl RECISTRAR
) Numbe. oi Posl 01

Classification Grouo-A
Scale ofPav Pa\ Sc"ie R...17400'r,?000 (Crade Pat Rs.10.000-t
Whether Selection ol Non Selection
Post

Selection

6 Age lirrit for direct recruits Preferably below 55 years. However, the applicanl should no1 be

more than 57 years ofage on the closing datc for receiving the

apDiications.

1 Education and other qualification
required for diIecl recruits

Minimum Oualifi cations:
i. MasteCs Degree with at least 5570 of the marks or its

equivalent grade of "B" in UGC seven point scale in any
discipline fiom a recognized University/ lnstiture.

ii. At ieast l5 years ofexperience as Assistanl Professor in the
AGP ofRs.7000 and above or with 8 years ofservice in the
AGP ofRs. 8000 and above including as Assocjate Professor
along with experience in educational administration.

Or
Comparable experience in research establishment and./ or
other instjtutions of higher education.

Or
15 years of administfative experience, of which 8 years
should be as Deputy Registrar or an equivalent post, in pa),

scaie ofDeputl, Registrar with GP of7600.

!esta-b.!e:
i. Ph.D. in any subject fi'om a recognized institution.
ii. Experience of administrative practices, human resource

management, statutory functions and academic aclivities oi
universities/R&D institutions.

iii. Experience ofhandling legal natters.
iv. Experience in computer systems for inlormation processing

and retrieval.
8 Wh€ther age and educational

q uulili uutiorr rr pruuurihud llr dit'uotl1
recruits will aDply in the case of
Dromoles

9 Period ofProbation Two Y€ars

10 Method ofrecruitment: wbether by
direct recruitment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
various mgthods

Mode of Appointment:
i. Appointment shall be made either on deputation or on direct

recruitment basis for a term offive (5) years.

ii. Registrar shall be eligible for reappointm€nt, provided that
he/she shall retire on attaining the a-se of62 years.

Il In case ofrecruitment by promotion /
deputation / absorption, grades fiom
which promotion/ deputation /
absorDtion to be made.

t2 Composition ofDPC or Selection
Committee

RECRU'TIVIEI\IT RULES FOR THE POST OF il""-"*{4 
]

nO
-bJ-

Page 1 oi 50



RECRI"JITIMEIVT RI.JI-ES FOR TI-{E POST OF

Name ofthe Posl FINANCE OFFICBR
1 Number ofPost 0l

Classification Croup-A
4 Scale ofPav Pav Scale Rs.37400-67000 (Grade Pa-v Rs.10.000/-)
5 Whether Selection or Non Seleciion

Post
Selection

6 Age limit for direct recruits Preferably'below 55 years. However, the applicant should not be

more than 57 years ofage on the closing date for recciving tire
applicatjons.

Education and other qualification
lequired for direct recruits

I4idEu.ui-Q!4!!!3!!eI!:
i. Master's Degree with at least 55% of the marks ot its

equivalent grade of "8" in UGC seven point scale in any
discipJine llom a recognized Universjty/' Inslitute.

ii. At least 15 years ofexperience as Assistant Professor in the

AGP ofRs. 7000 and above o: with 8 years of service in the

AGP ofRs. 8000 and above including as Associate Professor

'- ' ^ti,.)nai id m in isi.-a i io:,.
Or

Comparable experience in research establishment and / or
olher institution, of higher educatiun.

Or

15 years of admjnistrative experience, of which 8 years

should be as Deputy Registrar or an eguivaient post, in pay
scale ofDeputy Registrar with GP of7600.

f.les ira b le:
i. Passing ol Subordinate Accounts Sewice ISAS) or irs

equivalent accounts seNice examinaticn o{ Cenllal , Stale
gov9rnmenl.

ii. Background in hudit and Accounts will be givelt due

weightage.
iii. Preference wili be given to tlie candidatcs witll

M.Com./M.B.A.(Financ€)/ICWA/CA/SAS or appropriate
experience of fi nancial management.

iv. Ph.D.
8 Whether age and educatronal

qualifications prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two years

l0 Method ofrecruitment: whether by
direct recruitment or by promotion o.
by deputation/ absorption and

percentage ofthe posts to be filied by
various metbods

Mode ofADpointment;
i. Appointment shall be made either on deputation or on ditsct

recruitment basis for a term of three (3) years for first finance
ofiicer and five years (05) for subsequent finance officers.

ii. Finance Officer shall be eligible for reappointmenl, provided that
he/she shall retire on attaining the ase of62 yeats.

tl In case ofrecruitment by promotion /
deputation / absorption. grades from
which promotion/ deputation /
absorDtion to b€ made.

12 Composition ofDPC or Selection
Committee

Page 2 oi 50
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l Name ofthe Post LIBRARIAN
') Number ofPost 0l

Classificarion Group-A
4 Scale ofPav Pav Scale Rs.37400-67000 {AGP Rs. 10.000, -)

5 Vy'hether Selection ol Non Selection
Post

Selection

6 Ase limil for direct recruits Preferablv belor^' 45 r,ears
'7 Education and other qualification

required for direct recruits
Minimum Oualifi cations:
i. A Master's Degree in Library Science/lnformation

Science/Documentation with at leas1 5570 marks or its
equivalent grade ofB in the UGC seven point scale and a

consistently good academic record.
ii. At leasl thirteen years as a Deputy Librarian in a University

library or eighreen years' experience as a College Librarian.
iii. Evidence of innovative libra1, service and organization of

published work.

Ded-E4!&:
M.Phii./ Ph.D. degree in Library Science/lnforrnation
Scienae/Documentation/Archives and Manuscript -
Keepine

8 Whether age and educational
qualifi cations prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two vears
l0 Method ofrecruitment: wh€ther by

direct recruitment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
various methods

lt ln case ofrecruitment by promotion /
deputation / absorption, grades from
which promotior/ deputation /
absorption to be made.

t2 Llomposltlon oi DPC or Selectlon
Cornmittee

RECRUITMENT'RULES FOR TFIE POST OF

-1 I

Page 3 01 str



RECRUITMEI\ST RULES FOR TI.IE POST OF

l Name of the Post CONTROLLER OF EXAMINATIONS
) Number ofPost 0l

Classification Groun-A
4 Scale ofPay Pav Scale tu.37400-67000 (Grade Pay Rs.l0,000/-)
5 Whether Selection or Non Selection

Post
Seiection

6 Age iimit for direct recruits Preferabl), below 5-5 years. However, the appliqant shouid not be

more than 57 years ofage on the closing date for receiving the
aoplicat ions.

Education and othef quaiification
required for direct recruits

Minimum Oualifi cations:
i. Master's Degree with at least 55% ofthe marks or its

equivalent grade of"8" in UGC seven point scale in any
discipline liom a recognized University/ lnstilute.

ji. At leasl 15 years ofexperience as Assistant Professor in
the AGP offu. 7000 and above or wilh 8 years ofservice
in the AGP ofRs. 8000 and above including as Associate
Ptofessot along with experience in educational
adminislration.

Or

Comparable experience in research establishment and
/ o| other institutions ofhigher education.

Or

15 years of administrative experience, ofwhich 8 years

should be as Deputy Registrar or an equivalent post, in
pay scale ofDeputy Registrar with GP of7600

lelirable;
i. Working knowledge of examinalion software and result

automatlon.
ii. Adequate experience in the pre-conducl alld post-

ccnciuct ofUniversity examinatio t ol other comparable
examinations.

iii. Adequate experience in admission and exarninatiotl

Frocess and maintenance ofstudents records.

iv. Ph.D.
v. Operationai knowledge ofComputer and lntemet

8 Whether age and educational
qualifications prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two Years

10 Method ofrecruitment: whether by
direct rccruitment or by promotion ol
by deputation/ absorption and
percentage ofthe posrs to be filled by
various methods

Mode of Appointment:
i. Appointment shall be made either on deputation or on direct

recruitment basis for a term offive (5) years.

ii. COE shall be eligible for reappointment, provided thal helshe
shall retire on attaining the age of62 years.

11 ln case ofrecruitment by promotion /
deputation / absorption, grades liom
which promotion/ deputation /
absorption to be made.

12 Composition of DPC or Selection
Committee

Jq* Td.-



Name ofthe Posl DEPTIT\' LIBRARIAN
) Number ofPost 01

Classification Group-A
4 Scale ofPav Par Scale . R.s.15600-Jql00 (ACP Rs.8000/-)

5 whether Seiection or Non Selection
Post

Selection

6 Age iimit for direct recruits Preferably below 45 years (for d;rect entry)
Not more than 56 Years for deputation

7 Education and other qualification
required for direct recruits

Minimum qualifi cations:
i. A Maste/s Degree in Library Science/lnformation

Science,Documentation Science with at least 5570 marks
or its equivalenl grade ofB in the UCC seven-Poin1 scale

and consistently good academic record.
ii. Five years experience as an Assistant University

Librarian/College Libmrian in the pay scale ofRs.l5600-
39100 + AGP Rs.6.000/-

iii. Evidence oflnnovative Library Services, organization of
pubiished work and professional commitmenl.
L,xperience in computerizaLion of Library.

DS!!13-b,!.9: Operational Knowledge of Library Automadon and

Networking.

Desirable qualifi cation:
i. M.Phil.,Ph.D. degree in Library Science/lnformalion

Science/Documentation/ Archives and Manuscdpt -
Keeping / Computerization of Library.

8 Whether age and €ducational
qualifi cations prescribed for directly
recruits will apply in the case of
Dromotes

9 Pe od ofProbation Two
10 Method ofrecruitment: whether by

direct recruitment or by promotion or
by deputation/ absorption and

percentage ofthe posts to he filled by
various methods

lt ln case ofrecruitment by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absomtion to be made.

12 Composition oIDPC or Selection
Committee

RECRUITMENT RULES FOR THE POST OF

Page 5 oi 50



RECRUITMENT RULES FOR THE POST OF

Name ofthe Post DEPUTY REGISTRAR

2 Number ofPost 02
Classification Group-A

4 Scale ofPav Pav Scale . Rs.l560tr-lq 100 {Crade Par Rs.7t'00 ;

5 Whether Selection ol Non Selection
Post

Selection

6 Age iimit for direct recruits Not more than 45 years

7 Education and other qualification
required for direct recruits

Minimum oualifi cations :

i. Master's Degree with at ieast 559; marks or its equivalent
grade ofB in the UGC seven point scale.

ir. Nine years ofexperience as a Assistant Pfofessor in the
AGP of Rs. 6,000/- and above with experJence in
educational administration.

OR
Comparable Experience in research establishment and/or
other institution of higher education

OR
.- Five years of administrative experience as Assistant

Registrar or in an equivalent post.

iii. Good working knowledge ofcomputer applications.

8 Whether age and educational
qualifications prescribed for directly
recruits will apply in the case of
promotes

9 Pe:'iod ofProbation Two
i0 Method ofrecruitnrent: whether by

direct recruitment or bJ-' promotion or
by deputatioo- absorptior and
percentage ofthe posts to be filled by
various methods

II In case ofrecruitment by prcmotion /
deputation / absorption. grades from
which promotion/ deputation /
aosomuon Io oe maoe.

12 Composition ofDPC or Selection
Committee

* ta-



Name ofthe Post AUDIT OFFICER ton deputation)
2 Number ofPosl 0l

Classification Group-A
4 Scale ofPav Pav Scale : fu.]5600-39100 (Grade Pay Rs.7600/-)

5 Whether Selection or Non Selection
Post

Selection

6 Age Iimir for direcr recruits Not more than 56 years

7 Education and other qualification
required for dircct recruits

Minimum qualification :

i. Master's Degree fiom a recognized University.
ii. Qualified in SAS/its equivalenl Accounts Service

examination of Central/State Govemment: Holding
analogous position in any University or a

Go\,t./PSU/Corporate Sector organization.
Or

Five years service in the nefi lower cadre in

Audit/Accounts and Works Dept. of any University or a

Govr./ PSU/Corporate Sector organization.

iii. Good working knowledge ofCompuLer
applications.

Desirable:
Preference will be given to the candidates with M.Com/MBA
Finance/ICWA/C{ SAS.

8 Whether age alrd educational
qualifi cations prescribed for directJy
recruits will apply in the case of
Dromotes

9 Period ofProbation Two years

t0 Method ofrecruitrnent: whether by
dir€ct recruitment or by promotion or
by depulutit-rd ubst.rrptiuu utrd
purtlrlrttlg( ul the l|t|1'll, l|l lrr lillrrllry
various methods

t1 In case ofrecruitment by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absorDtion to be made.

l2 Composition ofDPC or Selection
Committee

RECRUiTMENT RULES FOR TI.IE POST OF

Page 7 of 50



RECRL'ETIVIENT RULES FOR TI-IE POST OF

Name of the Post EXECLITIVE ENGINEER
1 Number of Post 0l

Classification \JTOUD-A

4 Scale ofPav Pay Scale . Rs.15600-39100 (Grade Pav tu.6600,'-)
5 Whether Selection or Non Selection

Post
Selection

6 Age lin]it for direct recruits Preferably below 45 years
Not more than 56 vears

t' Education and other qualification
required for direct recruits

Minimum qualifications

i. A Bachelors Degree in Civil Engineering with at leasl
55% marks or its equivaient grade of B in the LjGC
seven-point scale, with l0 years ofexperience in design
and systems and construction of buildings, roads.

sanitary and water supply systems including maintenance
ofthe same

Desirable:

j. Posl-Graduate Degree in st'uctural engineering.
ii. ExperienceofworkinginUniversities,Educational

Institutions / similar organization.
8 Whether age and educational

qualifi cations prescribed for directly
recruits will apply in the case of
promotes

9 Period oflrrobation Tr.ro \'cars
t0 Method ofrecruitmenl: whetho! by

direct recruitrnent or h\ Ffomotio!r or
b), deputation, absorption and
percentaee ofthe posrs r, bs fillec,'hr
various methocls

ll ln case ofrecruitnrent by promotion /'

deputation / absorption. grades from
which prcmotion/ defutation /
4t!9!p!!ol t() bc madc.

t2 Curripusitiuu ufDFC ur SeleuliuLr
Committee



l Name ofthe Posl ASSIS'I'ANT LIBRARIAN
) Number o't Post 0l

Classification Croup'A
4 Scale olPay Pa\ :cale R..l5n00.lalu0(ACP R.0.0n0 -l
5 Whether Selcction or Non Selection

Post

Seiection

6 Ase limit for direct recruits Preferablt, below 35 years

7 Education and other qualification
required for direct rccruits

Minimum Oualifications

i. A Master's Degree in Library Science/information
ScienceDocumentation Science or an equivalent
professional degree with a1 least 55yo marks or its
equivaient grade ofB in the UGC seven point scale and

a consistently good academic reoord with knowledge C)1'

conrputerization of library.
ii. Qualified in the National Level Test coDducted fbr the

purpose by the UGC or any other agenc], approved by the

UGC.
iii. However, candidates, who are, or have been awarded

Ph.D. degree in accordance with the "Uriversity Grants

Commission (Minimum Standards and Procedure for
Award of Ph.D. Degree), Regulations 2009, shall be

exempt€d ftom the requirement of the minimum
eligibility condition ofNET/SLE r/SET for re uitment.

Desirable:
Good wothing knowledg€ of conrputerization of Iibrary with

five years experience.

8 Whether age and educational
qualifications prescribcd for dircctly
rnnnrifr rvill nnnl) in Thn nnnr nt
promotes

9 Period of Probation Tu'o years

10 Method ofr€cruitment: whether by
direct recruitment or by promotion or
by deputationl absorption and
percentage ofthe posts to be filled by
various methods

1l In case ofrecruitment by prcmotion /
deputation / absorption, grades from
which promotion/ deputation /
absorclion to be made.

12 Composition ofDPC or Selection
Commiftee

RECRUITMENT RULES FOR THE POST OF

_vv _
Page 9 oi 50



RECRUETMENT RI.!LEs FOR THE PO9T OF

l Name ofthe Post ASSISTANT REGISTRAR
2 Number ofPost 03

Classification Croup- A
4 Scale ofPav Pay Scale Rs.15600-39100 (Grade Pay Rs.5400/-)
5 Whether Selection or Non Selection

Post
Selection

6 Ase Iimit fbr direct recruits Preferablv below 35 vears

7 Education and other qualification
requjred for direct recruils

N{inimum Oualifications:

Good academic record pius Master's Degree \a,ith at ieast 557u narks
or its equivalent grade of B in the UGC seven-point scale frorn a

recognized University.

8 Whether age and educationai
quaiifications prescribed for directly
recruits will apply in the case of
Dromotes

I Period ofProbation Two Yean
l0 Method ofrecruitmenti whether by

direct recruitment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
various methods

1l ln case of recruitment by promotion /
deputation / absorption. grades from
u/hici promotion,/ deputalion /
absorprion to be nrade.

\2 Composition ofDPC cr Selection
Cornrn ittee

- +5-



Name of the Post PUBLIC RELATIONS OFFICER
a Number ofPost 0l

Classification GrouD-A
4 Scale olPav Pav scale Rs.15600-39I 00 (Grade Pay Rs.5.400/-)
) Whether Selection or Non Selecrion

Posl
Selection

6 Aqe Iimrt for direcr recruils Prelerabiy beiow 45 years.

7 Education and other qualification
required for direct recruits

Minimum quaiifi cations:
i. Master's Degree in Public Reiations,Mass

Communication and Joumalism with at least 557o marks

or its equivalenl grade ofB in the UGC seven-point scale.

Or
Master's degree in an)'discipline with at least 5570 marks

or its equivalent and P.G. Diploma in Public

Reiations/Mass Communication and ioumalism.
ii. Five years of experience as PRO/APRO in an)

University or r Govt./PSU,iCorporate Sector organiz-ation

or 5 years €xperience in the editoriai Department/Centre

of any estabJished newspaperj National News Agency.

Radio or Television or Film media.

iii. Good working knowledge of computer applications.

!g$&-bLei KnowJedge of 2 or morc Indiar languages u,ith
proficiencr., in English and Puniabi,4lindi.

8 Whether age and educational
qualifications prescribed for directly
recruits will appl), in tho case o1

Dromotes

9 Period ofProbation Two vears

t0 Method ofl€cruihnent: whether by
direct recruitment or by promotion or
lrl tl:prrlrrlirrrr,/ rrlr,rrrr1rIilrr nrrrl

percentage ofthe posts to be filled by
various methods

t1 ln case ofrecruitnent by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.

t2 Composition ofDPC or Selection
Committee

RECRUITfVIEI\IT RULES FOR THE POS? CIF

Page 11oi 50



RECRUITMENT RULES FOR THE POST OF

Name olthe Post MEDICAL OFFICER
2 Number of Post 02 (01 male & 0l female)
3 Classification Group-A
4 Scale ofPav Pav scale Rs.15600-39I 00 (Crade Pay tu.5.400/-)
l Whether Selection or Non Selection

Post
Selection

6 Age Iimit for direct recruits Preferably below 45 years.

Not more than 56 years

7 Education and other qualification
required for direct recruits

Minimum sualifi cations:

M.B.B.S. with a1 least 55%o marks liom a recognized university
and 5 years experience as Medical Officer in a residential
teaching institution or a hospjtal ofrepute.

Or
M.D.. M.S. in anl medical Specialtl.

Desirable:
Candidate with Post-gaduate quaiifications will be preferred.

8 Whether age and educational
quaiifi cations prescribed for direcliy
recruits will apply in the case ol
Dromotes

9 Period ofProbation Two vears
l0 Method ofrecruitment: whether by

direct recruitmenl or by promotion or
by deputation/ absorytion and
percentage ofthe posts to be fiiled by
\€rious methods

il h case ofrecruitnrenr by promotion /'

deputation / absorption. gracies from
which promotion/ depuation /

absomtion to be made.
t2 Composition ofDPC or Selection

Committee

--8c-



Name oftbe Post INFORMATION SC]ENTIST
Number ofPost 01

Ciassification Group-A
4 Scale ofPay Pa\ scale fu.15600-3q100 (Crade Par tu.5.400.-)
) Whether Seleclion or Non Selection

Post
Selection

6 Age iimit for direct recruits Preferablv below 45 vears.

7 Education and other qualification
required for direct recruits

Minimum oualifi cations:
i. First class B.E,/B.Tech. (Computer Science /

lnformation Technology) or equivalent
Or

First Class Master's Degree in Computer Applications
(MCA) or equivalent.

()r
Master''s Degree iD Library & luformatiot'r Science

ii. At least five years experience, ou1 ofwhich three years

in Library Automation, preferably in
Universitv/lnstitute/College/PSU etc.

8 Whether age and educational
qualifi cations prescribed for directly
recruits wili appiy in the case of
promotes

9 Period ofProbation Two years

t0 Method ofrecruitment: whether by
direct recruitment or by promotion or
by deputation/ absorption and

percentage ofthe posts to be filled by
various methods
In case ofrecruitment by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.

12 Composition ofDPC or Selection
Committee

RECRUST'MENT RUt-ES FOR THE POST OF

Q4 -
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Name ofthe Post SYSTEM ANALYST
1 Number ofPost 01

Classification Group-A
4 Scale ofPav Pal scale Rs.15600-39100 (Cradc Par Rs.5.400rr
5 Whether Selection or Non Selection

Post
Selection

6 Aee limir for direct recruits Preferably below 35 years.

Educalion and other qualification
reguired foi direct recruits

Minimum qualifi cations:
BE/B.Tech. in Electronics Engineering or/Computer Engineering with
05 years experience in computing

OR
MCA wilh 05 years experience with computing

OR
M.Sc. (ITlcomputer Science) with 07 y€ars expetjence in computing

OR
M.Teoh. with 03 years experience with computing

Note: All Degrees,Diplomas should be from a recognised

University^nstitution witb minimum of557o marks or its equivalent

Desiratrle Qualification: Adequate experience in Computer Software
and other comparable expetience in Office Automation,E-
Covemance/ERP/l',i etworki ns

8 Whether age and educational
quaiifi cation-c prescribed for directly
recruits will appll,in the case of
Dromotgs
Period ofProbatrct

t0 Method ofrecluitment: v/helbrr by
direct recruirmenl or b) prorlotion or
by deputation,i absorption and
percentage ofthe posts to be filled by
various methods

1t In case ofrecruitment by promotion /
dcprutatiurr / aLsvrpttul, grar.lus ltuur
wliiclr'lrbmotior/ iiriputaiion I
absomtion to be made.

12 Composirion ofDPC or Selection
Committee

RECRUITMENT RULES FOR THE POST OF

.l
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RECRUITMENT RULES FOR THE POST OF

Name o1'Ihe Post HINDI OFFICER,/ASSISTANT DIRECTOR (OL)
Number ofPost 0l
Ciassification G roup- A

4 Scale of Pav Pav scale Rs. 15600-391 00 (Grade Pav Rs.5.400/-)
f Whether Seiection or Non Selection

Posl
Selection

6 Ase limit for direci recruils Prelerablv below 40 vears

7 Education and other qualiiication
required for direct recrujts i.

Minimum Oualification:
Master's degree of a recognized Universiq, in Hindi with English
as a compulsory or elective sub.iect or as the medium of
examination at the degree level.

Or
Master's degree of a recognized University in English with Hindi
as a compulsory or elective subject or as the medium of
examination a1 the degree level.

Or
Master's degree of a recognized University in any subject otiler
than Hindi or English, with Hindi medium and English as a

compulsory or elective subjecl or as the medium ofexamination at

the degree level.
Or

Masler's degree of a recognized University in any subject olher
than Hindi or English, with English medium and Hindi as a
compuisory or eleclive subjecl or as the medium ofexamination at

the degree level.
Or

Master's degr€e ofa recognized University in any subject other
than Hindi or Engiish, with Hindi and English as Compulsory or
elective subject or either ofthe two as a medium ofexamination
and the other as a compulsory or eiective subject at the degree
level-
Three years experience of using,/applying terminology
(terminological work) in Hindi and translation work fiom English
to llindi or Vicc-vcrsa, prcfcrably of tcchnicsl or scicntific
lileralure uuder Cclltral / Statc G0velulrerls / Autonolllous Body
/ Statutory Organizations / PSUs / Universities or recognized
rcsearch or educational institutions.

Or
Three years experience of teaching in Hindi zmd Engiish or
research in Hindi or English under Central/Sta1e

Govemments/Autonomous Body/Statutory Organizalions/
PSUs/Universities or recognized research or educationai
institutions.

Note:
l. Qualifications are relaxable at the discretion of the Competent

Authority in the case ofcandidates otherwise well qualified.
2. The Qualification(s) regarding experience is relaxable a1 the

discretion of the Competent Authority in the case of candidates
belonging to Scheduled Castes or Scheduled Tribes if at any stage

ofConpetent Authority is ofthe Opinion that sufficient number of
candidates from these ccmmunities possessing the requisite
experience are not likeJ1,to be avaiiable to fill up the vacancy
reseryed for them

Desiratrle:
Studied one of the language other than Hindi inciuded in the
schedule ofthe constitution at 10'h level from a recognized Board

-53-
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RECRUITIVIENT RULES FOR THE POST OF

8 Whether age and educational
qualifi cations prescribed for directly
recruits will apply in the case of
Dromot9s

9 Period ofProbation
t0 Method of requitment: whether by

direct recruitment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
various methods

II ln case ofrecruitment by promotjon /
deputation / absorption, grades from
which promot;on/ deputation /
absorDtion to be made.

I2 Composition ofDPC or Selection
Committee

)

;)

i.)

- 8q-
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Name ofthe Post TECHNICAL OFFICER (LABORATORY)- BIOLOGY, CHEMISTRY AND
PHYSICAL SCIENCES

2 Number ofPost 02

Ciassification Group-A
4 Scale ofPay PaV scale Rs.15600 39100 (Grade pay Rs. 5,400,i ')
5 Whether Seiection or Non Selection

Post-

Selection

6 Age limit for direct recruits Preferablv below 45 years

7 Education and oth€r qualification
required for direct recruits

Minimu m oualifi cations:
i. Bachelor's Degree with Science in one ofthe sub.iects

related with at least 50% marks fiom a recognized
university and 10 years experience in the related
laboratory of any university /college/research
iabomtory.

Or
Master's Degree in relevant science subjects with 5

years experience in the reiated laboratory of any
universitl,/coilege/rescarch laboratory.

Desirable:
Experience of handling/operating/maintaining sophisticated
lnsuuments.

8 Whether age and educational
qualifi cations prescribed for directly
recruits will apply in the case of
promotes

9 Period ofProbation Two years

i0 Method ofrecruitment: whether by
direct recruitment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
various methods

u ln casc ofrecruitment by promotion /
deputation / absorytion, gndes from
which promotion/ deputation /
absorption to be mad€.

t2 Composition ofDPC or Selection
Committee

RECRUITMENT RULES FOR THE POST OF
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Name ofthe Post SECTION OFFICER
2 Number ofPost 04
3 Classificaiion Group-B
4 Scale ofPa\' Pay scale Rs.9300-.j4800 (Grade Pay Rs.4.600/-)
) Whether Selection or Non Selection

Post
Selection

6 Ase Iimit for direct recruits Preferably below 40 vears

t' Education and other qualification
required for direct recruits

Minimum qualifi crtions:

i. Bachelor's degree with minimum 50%o marks.

ii. Experience as Superintendent in any University or a

Gow.DSU/Corporate Sector organizationlECuce'tional
Institution.

Or
5 years experience as UDC in the scale of 5200-20200 +

GP 2400 or 3 years as Assistant in the scale of 9300-

34800 + GP 4200 in University or in an equivaleni gradc

in any Govt./ PSU/Corpomte Sector organization.

iii. Good working knowledge ofcomputer applications.

8 Whether age and educational
qualifi cations prescribed for directly
recruits will apply in the case of
promotes

9 Period ofProbation Two
r0 Method ofrecruitment: whethe. by

direc( recruilment o! by promotion or
by deputanon,/ abso.prion and
percentage ofthe posls to bc filied b1,

v'arious methods

ln case ofrecruitment by promotion /
deputation / absorption, grades ftom
which promotion/ depr:tation /
?hinrfiii6n io bi ;nadr

12 Composition ofDPC or Seiection
Committee

RECRUiTMEhIT RUI.ES FOR THE POST OF

- E(*
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l Name of the Post PRIVATE SECRETARY

2 Number ofPosl 05

Classification Group-B

4 Scale ofPay Pay scale Rs.9300-34800 (Grade Pay Rs.4.600/-)

) Whether Selection or Non Selection
Post

Selection

6 Age Iinrit for cjirect recruits Preferably below 40 years

'l Education and other qualification
required for direct recruits

Minimum oualifications

i. Graduate in any discipline with at l€ast 509'0 marks fiom
a recognized University.

ii. Five years experience as PA in any University or a

Go\,t.,PSU/Corporate Sector organization,Educational
lnstilution.

iii. English t$ing speed of at leas{ 40 wpm.
iv. Good working knowiedge ofcomputer applications.

Desirable:
i. Stenography speed ofat least J 00 wpm.
ii. Qualified in the examination in secretarial pmctice by

State/Central Govemment or any registered institution.
iii. Good communication skills in English, Hindi &

Punjabi.
iv. Good drafting skills.

8 Whether age and educational
qualifi cations presqibed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two Years

l0 Method ofrecruitmenl whether by
direct recruitment or by promotion or
by deputatior/ absorption and
percentage ofthe posts to he filled by
various methods

11 ln case ofrecruitment by prcmotion /
deputation / absorption, grades from
which promotion/ deputation /
absorDtion 10 be made.

12 Composition ofDPC or Selection
Committee

RECRUITMENT RULES FOR THE POST OF

- 5J-
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Name ofthe Post SECURITY OFFICER

) Number ofPost 0l
Classification Group-B

4 Scaie ofPay Pav scale Rs.q300-.14800 (Crade Pat Rs.4,600Lt

5 Whether Selection or Non Seleciion
Post

Selection

6 Ase iimit for direct recruits Not exceedinq 50 years

l7 Education and other qualification
required for direct recruits

Minimum Oualifi cations:
i. Bachelor's Degree or equivalent quaiification from

a recognized University

ii. At Ieast 15 years experience in Police / Para -
Military forces / Armed Forces of the tJnion and

should have held a post noi below the rank of
Si.ibedar ,' Sub-inspecioi (Executive) or an equivaleni
position with exemplary service.

iii. Holding a valid Driving License (LMV / Motor

cycte ).

Desirable:
Completion ofa course in fire fighting or unarmed combat
course in Arml or Para-militarv force.

8 \\rhether age and educationai
qualifications prescribeC for directiy
recruits will apply in the case oi
Dromores

9 Per-iod of Probation Two Years
l0 Method ofrecruitment: whether by

direct recruitment or by promotion or
b), deputation/ absorption and
percentage ofthe posts to be tilled by
various methods

ll In case ofrecruitment by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absomtion to be made.

12 Composition ofDPC or Selection
Committee

RECRUITMENT RUI.ES FOR TFIE POST OF

)

)

.l
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l Name of the Post ASSISTANT ENGINEER
2 Number ofPost 0l

Ciassification Group-B
4 Scale ofPav Pav scale Rs.9300-34800 (Grade Pay Rs.4.600/-)

5 Whether Selection or NoD Selection
Post

Selection

6 Age iimit for direct recruits Preferabir below 40 vears
'7 Education and other qualification

required for direct recruits
Minimum oualifi cations:

i. Bachelor's degree in Civil/Electrical Engineering with
at Ieast 557o marks.

ii. Five years experience of supervising civil,/ electrical
works in any University or a Govt-,Psu/Corpomte
Sector organization/Colt. approved contmctor and

conversant with Govemment Tendering procedures.
iii. Good working knowledge ofcomputer application.

8 Whether age and educational
qualifications prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbarion Two years

l0 Method ofrecruitment: whether by
dircct recruitment or by promotion or
by deputatior/ absorption and

percentage oflhe posts to be filled by
various methods

tl ln case ofrecruitment by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absomtion to be made.

12 Composition ofDPC or Selection
Comnrittee

RECRUITMENT RULES FOR TI-IE POST OF

- 83-
Page 21 ot 5c



l Name ofthe Post NURSE

1 Nunrber ofPost 0i
Classification

4 Scale ofPay Par scaie Rs.a 100-14800 (Crade Pay Rs.4,600 -)
Vy'hether Selection or Non Selection
Post

6 Ase Iimit for direct recruits 40 vears
7 Education and other qualification

required for direct recruits
Minimum Oualifi cations:

i. 10+2 in Science Stream from a recognised Board

ii. Bachelor's Degree in Nursing

Or

Three-year Diploma in Nursing/CNM fiom a

recognized lnstitution/ Authority with a minimum
of2 years expelience in Nursing in a reputed
Hospital or Clinic.

iii. R€gistration with Nursing Council oflndja/Statc

8 Whether age and educational
quaiifi cations prescribed for directly
reciuits la,illappll in the case of
promores

Period ofPn:batiol Twcl years

10 h4ethcri of recruitnrent. whether by
dircc1 recruitment Lrr t,v prr,motion or
b1, deputation,' absorptior and
percentage oftirc po;ts to he filled r'),

various methods

t1 In case ofrecruitment by promotion /
deputation / ahsorltion, grades fiom
r"rhi:h plon:ct'i::n/ deirr:tati,-,'-' I

absomtion to be made.

t2 Composition ofDPC or Selection
Committee

RECRUETMENT Rt.!LES FOR THE POST OF

* Jo-
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RECRUITMENT RUTES FOR THE POST OF

l Name ofthe Post PROFESSIONAL ASSISTANT .

2 Number olPost 0l
Classification Group-B

4 Scale ofPav Pav scaie Rs.9300-34800 (Grade Pay Rs.4,2001-)

l Whether Selection ol Non Selection
Post

Selection

6 Ase limit for direct recruits Preferably below 40 years

1 Education and other qualification
required for direct recruits

Minimum qualifications:
j. M.Lib. So./MLIS or equivalent with 509'o marks

Or
Master's Degree in Arts/Science/Commerce or any otler
discipline with 50% and B.Lib.Sc./BLIS with 50% tnarks.

ii. At least 4 years ofexperience as Junior Professional Assistant
or equivalent grade in a College/ Universiry/ Research

Library with adequate knowledge in Library automation.

iij. Post Graduate Diploma/Certificate Course in Computer

Application/Computer Science4-ibrary Automation from a

recognized institute of minimum 6 months duration.
Desirable: Good communication skill in English an! Hj4{L

8 Whether age and educational
qualifi cations prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two vears

10 Method ofrecruitment: whether by
direct recruitment or by promotion or
by deputation/ absorption and

percentage ofthe posts to be filled by
various methods

1t ln case ofrecruitment by promotion /
deputation / absorytion, grades liom
which promotion/ deputation /
absomtion to be made.

l2 Cornposition ofDPC or Selection
Committee

- q{-
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Name ofthe Post PERSONAL ASSISTANT
2 Number ofPost 03

Classification Group-B
4 Scale ofPay Pay scale Rs.9300-.14800 (Grade Pav Rs.4.l00r-)
5 Whether Selection or Non Selection

Post
Selection

6 Age limit for drrect recruits Preferablv below 40 vears

ECucation and other qualification
required for direct recruits

Minimum qualifi cations:
i. Graduate in any discipline with at least 5o9lo marks from

a recognized University.
ii. Five years experience as Stenographer in any

Centnl/Go\4./PSU/Corporate Sector organizati on.
iii. English ryping speed ofat least 40 wpm.
iv. Good working knowledge ofcomputer appiications.

Desirabie:
i. Stenography speed ofat least 100 wpm.
ii. Experience as PA jn a universill, or sducational

institution.
iii. Good communication skills in English, Hindi and

Punjabi along with good drafting skills.
iv. Degree orDiploma in Computer Appiications.
v. Post Graduate Deree.

ll Whether age ard educational
qualifi cations prescribed ibr direcily
recruits will appll in the case of
promotes

9 Pelrod ofPlc'bation 'frvi:r Years
10 Melhod of recruitment: whether by-.

direct recnritment r'' h] pronrulior or
by deputation/ absorption and
percentage ofthe posts to be filled by
various methods

lt Tn case of rfffinritmnnt hy fmmofion /
depuiation / absorption, grades fi'orn
which promotion/ deputation /
absorption to be made.

12 Composition ofDPC or Selection
Committee

RECRUITMENT RIJLES FOR THE POST OF

.l

'l
Q c..* J.t -
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Name ofthe Post ASSTSTANT
Number ofPost 08

Classification Group-A
4 Scale ofPay Pal scale Rs.9l00-i4800 (Crade Pay Rs 4,200 -;
) Whether Selecrion or Non Selection

Post
Selection

6 Age limit for direct recruits Preferably below 40 years

7 Education and other qualification
required for direct recruits

Minimunr qualifi cations:
i. Graduate in any discipline with at least 500/6 mark fiom

a recognized University.

ii. Five years ofexperience as LDC in the scale of5200 --

20200 + GP 1900 or equivalent in any Centrai/Got./
PSU/Corporate Sector Organization.

o
Three years as UDC/Offiae Assistant in the scale of5200

- 20200 + GP 2400 or eguivalent in any University or a

Central/ Govt./PSU/Coporate Sectot Organization
iii. Good working knowledge ofcomputer applications.
iv- Typing speed of a1 least 40 upm.

Desirable:
i. Diploma in Office Management & Secrctadal Practice

I Whether age and educational
gualifi cations prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two vears

10 Method of recruitment: whether by
direct recruitment or by promotion or
by deputation/ absorption and

percentage ofthe posts to be filled by
valious nlethods

1l In case of recruitment by promotion /
deputation / absorptio* grades from
which promotion/ deputation /
absorption to be made.

12 Composition ofDPC or Selection
Committee

RECRUITMENT RIJIES FOR THE POST OF
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Name ofthe Post J UNIOR ENCINEER (CiviI} DeDutalion
2 Number ofPost 0l

Classification Grouo-B
4 Scale ofPay Pay scale Rs.9300-34800 (Grade Pai Rs.4.200i)
) Whether Selection or Non Selection

Post
Selection

6 Age iimit fol direct recruits Preferabh, below 40 vears

Education and other guaiification
required for direct recruits

J\'linimum qualifi cation$:
i. Bachelor's degree in Civil Engineering with at least 50'2,

marks and three years experience of supewising civil
works in any University or a Gow./PSU/Corporate Sector
organization/Co\4- approved contractor.

OR
3 years diploma in Civil Engineeling with at least 55%
marks and five years experience ofsupervising civil works
in any University or a GovL.,/ Psu/Corporate Sector
organization/Go\,t. approved contractor'.

ii. Good working knowledse ofcomputer applications.
8 V/hether age and educational

qualifications prescribed for directly
recruits will apply in the case of
promotes

9 Period ofProbation Two years

10 Method ofrecruitment: wh€th€r by
direci recruifincnt or by promotion or
by deputation/ absorption and
percentage ofthe posrs to be fillec! by
various nethods

11 ln case oirecruitmenl by promotion ./

<ieputation / absorotion, grades i-om
which prornotion/ deputation ,/

absorption to be made.
12 Composition ofDPC or Selection

Committee

RECRUfTMENT RULES FOR THE POST OF

:)

l

:)
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RECRIJITMENT RULES FOR THE POST OF

Name ofthe Post JUNIOR ENGINEER (Electricau
2 Number ofPost 0l

Classification Group-B
4 Scale ofPay Pay scale tu.9300-34800 (Grade Pav Rs.4.200/-)
5 Whether Selection or Non Selection

Post
Seiection

6 Age Iimir for direct recruits Preferabiy below 40 years.

7 Education and other qualification
required for direct recruits

M inimum qualifi cations:

i. Bachelor's degree in Electrical Engineering with at
ieast 50% marks and three years experience of
supervising Electrical works in any University or a
Go\4.,PSU/Corporate Sector organization/Gort.
approved contractor.

OR
3 yeam diplorua ir Electrical Engineering with a1 lcast
55% marks and five y€ars experience of supervising
Electrical works in any University or a Go\.l./
PSU/Corporate Sector organization/Gort. approved
conuacror.

Good working knowledge of computer applications
8 Whether age and educational

qualifi cations prescribed for directly
recruits will appl1, in the case of
Dromotes

9 Period ofProbation Two vears
10 Method ofrecruitment: whether by

direct recruilment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
various methods
ln case ofrecruitment hy promotion /
dcputal.ion / absorption, grades liom
v.,hich promotion/ deputation /
absomtion to be made.

t2 Composition ofDPC or Selection
Committee
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RECRUITMENT RULES FOR THE POST OF

l Name ofthe Posl ESTATE OFFICER
2 Number ofPost 0l

Classification Croup-B
4 Scale of Pav Pay scale Rs.9300-34800 lGrade Pay Rs.4.200/.)
5 Whether Selection or Non Seiection

Post
Selection

6 Aee iimit for direct recrLlits Preferablv below 40 years

Education and other qualification
required for direct recruits

Minimum oualifi cations:

i. Bacheior's degree with at least 507o marks.
ii. Five years of experience as Assistant Estate

Officer/Superi:rtendent or equivalent in any Liniversity or
a Govt.,PSU/Corporate Sector Organization.

iii. Good working knowledge ofcomputer applications.

Desirable:

ii. Mast€r's degree fiom recognized university.

iii. Experience in handJiug of labour w.r.t. landscaping

laboratories, repairs, security etc.

iv. Multitasking experience in organizing academic.

cultural. sports and other activities.

v. Proficiency in local language (speaking, reading and

writing)

I Whether age and educational
qualifications prescribed fcr directll'
recruits will apply in the case of
rrtor])otes
Period cfProbation Tu'o

t0 Metbod ofrecluitment: whether by
direct recruitrnent or l,.y promotion cr
by deputation/ absorption and
percentage offhe posts ro he filled hy
various methods
ln case ofrecruitmert by promotion /
deputation / absorption, grades fiom
which promotion/ deputation /
absorption to be made.

l2 Composition ofDPC or SelectioD
Committee

qe
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RECRUITTMENT RULES FOR TI-IE POST OF

I I Name ofthe Post HINDI TRANSLATOR / JUNIOR TRANSLATOR
Number ofPosl 01

Classiication Group-B
4 Scale of Pa-r, Pav scale: Rs.9300-34800 (Grade Pal Rs.4.200''-)

5 whether Selectiolr or Non Selectior)
Post

Selection

6 A!:e lirnit for direcl recruits Preferablv belou 30 vears

1 Education and other qualification
required to)' direct recruits

l.

Minimunl Oualification:

i. Master's degree of a recognized University in l{indi
with Engiish as a compulsory or elective subiecl or as

the medium of examination at the degree level.
Or

Master's degree of a recognized Uriversity in English
with Hindi as a compulsory or electjve subjecl or as the

medium ofexaminalion at the degree )evel.
Or

Master's deglee of a recognized University in an)'

subject othel than Hindi or English. with Hindi medium
and Englisir as a compuisory or eJective sub.iect or as the

medium of examination at the degree level.
Or

Master's degree ofa recognized University in any

sub.ject other than Hindi or English. with English
medium and Hindi as a conpulsory or elective subject

or as the medium ofexaminatjon at the degree level.
Or

Master's degree ofa recognized University tl anl'
subject other than Hindi or English, with Hindi and

English as Compulsory or eiective sub-ieor or eithcr of
the two as a medium of examination and the other a-s a

compulsory or elective subject at the degree level.

ii. Recognized Diploma or Cenificate Course in
Tranclation liom Hindi to English 8. vice-\/emr or T\r/o
years expe ence of translatiorr work fitrrtt Hltldi tO

English and Vice Versa in Central or State Govemment
Olfice, including Government of lndia Unciertaklng.

Ngle:
Oualifications are relarable at the disqetion of the

Compelent Authority in the case of candidates otherwise
well qualified.
The Qualification(s) regarding experience is reia>table a1

the discretion of the Compet€nt Authority in the case of
candidates belonging to Scheduled Castes or Scheduled

Trjbes if at any stage ofselection the Competent Authority
is ofthe opinion thal sufficient number of candidates from
these communities possessing the requisite experience are

not likely to be available to fiI1 up the vacancy reserved for
them

8 Wbether age and educational
qualifications prescribed for directly
recruits will apply jn the case of
Dromotes

9 Period ofProbation Two vears

t0 Method ofrecruitment: whether by
direct recruirment or b) promolion or
by deputation,r absorption and

37-
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RECRI-''TMENT RULES FOR THE POST OF

percentage ofthe posts to be filled by
various methods

tl in case of recruitment by promotion /'

deputation / absorption, grades fiom
which promotion/ deputation /
absorption to be made.

t2 Composition ofDPC or Selection
Conrmittee

- 38-
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Name ofthe Post SENIOR TECHN.TCAL ASSISTANT (St]{XL"b)
I LAB (Physics. Chemisrrr. Biologt./

Number ofPost

scale Rs.o-l0q-j4800 rCrade par RszlO0 -
Whether Selection o. Non S.i"ct.n

Preferably beJow 35
Education and other qualification
reguired for direcl recruits

i. M.Sc. in th€ relevant Science sub.iects with 5520 or
equivalent marks witb two yea$ ofexperience

Or
B.Sc. With relevant Science subject combination
with 559i, or equivalenl marks with five years of
expenence ln relevant Science Laboratory

f)esirable:
i) Experienc€ in handiing laboratory equipments and

computers
ii) Good Command over English and Hindi or punjabi

STA (Computer)
Minimum oualifi cations:
i. B.E / B.Tech Computer Science / Electronics &

Communication Engineering / lnformation Tecbnology
or M.Sc. Computer Science or MCA.

ii. Two years ofexperience in relevant field in
Gov€mment / pSU or Reputed private Organization.

Desirable:
CCNA / CCNP ol cqr.rivalent certificarrol

Whether age and educationii
qualifications prescribed for directly
recruits will appiy in tlre case of

Method ofrecruitment: wh€ther by
direct recruitmenl or by promotion or
by deputation/ absorption and
percantage ofthe posts to be filled by
various methods
ln case ofrecruitment by promolion /
deputation / absorltion, grades {iom
which promotion/ deputation /

RECRUITMENT RULES FOR THE POST OF

I Name ofthe Post sqq!gqIE!!!Q\AL AssrsrAl\r
Number ofPost 02

--;-4-_

sroup-LCiassification

__ 33-
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RECRUITMEI\JT RULES FOR THE POST OF

4 Scale ofPav Pav scale Rs.5200-20200 (Grade PaY Rs.2,800/-)

5 Whether Selection or Non Selection
Post

Selection

6 Age limit for direct recruits Preferably below 35 years

1 Education and othet qualification
required for- direct rec.uits

Minimum Oualifi cations:
i. BacheLor's Degree in Library Science / lnformation

scjence with two years relevant experrence ln a

University 
" 

College Library.
Or

Any i\4aster's Degree with a Diploma in Library Science i

Master's Degree in Library Science with one year of
relevant experience in a University/ College librarY

8 .Whether age and educational
quaiifi cations prescribed for directly
recruits will apply in the case of
promotes

9 Period ofProbation T\.vo veals

t0 Method ofrecruitment: whether by
dircct recruitment or by promotion or
by deputationl absorption and

percentage ofthe posts to be fiiled by
various methods

l1 ln case ofrecruitment by promotion /
deputation / absorytion, grades from
which promotion./ deputation /
absorDtion to be mad€.

1.2 Composition ofDPC or Selection
Committee

I Name ofthe Post PHARMACI ST
) Number ofPost 0t
3 Classification Group-C

cb-
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4 Scale ofPav Pay scale Rs.5200-20200 (Grade Pa1, Rs.2,800f)
5 Whether Selection or Non Selection

Posl
Selection

6 Ase limil for dlrecr recruirs Not exceeding 30 years
'7 Education and other qualjfication

rccluired for direct recruits
Minimum qualifi catjons:

i. A Bachelor's Degree in Pharmacl, from recognized
Un iversirl

ii. Two years ofexperience in re)evant field in GoverDment
,/ University / PSU / Autonomous Bodies r,Hospitais /
Clinics.

iji. Proficiency in Computer Operatjons
iv. Registered witir the State pharmacy Councii

8 Whether age and educational
gualifi cations prescribed for directly
recruits will appJy in the case of
promotes

9 Pe od of Prcbation Two years
l0 Method ofrecruitment: whether by

direct recruitment or by promolion or
by deputation/ absorption and
percentage ofthe posts to be filied by
va ous methods
ln case ofrecruitrnent by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.

12 LOmposrllon ot DPC or selectlon
Committee

RECRU'TMENT RULES FOR THE POST OF

Name ofthe Post TECHNICAL ASSISTANT
1 Number ofPost 04

- 
4 rr1 -
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RECRUITMENT RULES FOR TI-iE POST OF

Classification Group-C
4 Scale ofPav Pav scale Rs.5200-20200 (Grade Pav Rs.2.800/-)
5 \\rhether Selection or Non Selection

Post
Seiection

6 Age ljnit for direct recruits Preferablv below 40 vears
Education and cth€r quaiification
required for direcf recruits

Minimum oualifi cations:

i. . Bachelor's Degree with Science in one ofthe subjects
felated to the labo.atory from a recognized universily
and -5 years experjence in the related Jaboratory ofany
universitl, /college/research Iaboratory-

Or

Master"s Degree in scierce \',/ith 3 years €xpelience in
the related laboratory of any
un j versit)y'college/research iaboratory.

Desirable:
Experience of handiing/operaling/maintain in g

soDhisticated instruments-
8 Whether age and educational

quaiifi cations prescribed for directly
recruits wlll apply in the case of
Dromotes

9 Period ofProbation Two years

l0 Method ofrecruitment: whether by
dir€ct recruitment or by promotion or
by deputation,/ absorption and
percentage ofthe pos.s to be filled by
various methods

it In case ofrccruifi:rent by promoti0n,'
deputation / absomtion. grades f,om
which prornotion,, depuration /'

absorption to be made
t2 Composition ofDPC or Seiection

Cnmmifinn

Name ofthe Post Securit!, Inspector
2 Number ofPost 01

A r'1 -
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RECRUITMENT RULES FOR TI-.tE POST OF

Pay scaie Rs.5200-20200 (Grade
Whether Selection o' N-on Sel*tion-

limit for direct recruiti
Education and orher gualifrcatron
required for direct recruits i. Bachelor's Degree or equjvalenl qualification from a

.. recognizedUniversity
r. At least 1 0 years ofexperience in police / para _ Military

forces / Armed Forces of lhe Union and should have
heid post not belo\1, the rank ofSubedar / Sub_inspector
(Executive) or an equivalent position with e*e-plarv
servlce.

iii. Holding a valid Driving License (LMV / Motor cycle).

Desirable:
Completion oi a.course in fire fightine or unarmed combar course in
l\rTn) or rat a-mrlltary lorce.

Whether age and educational
quaiifications prescribed for directly
recruits will apply in the case of

Method ofrecruitment: whethei by
dlrect recrultment or by promotion or
by deputation/ absoryt;on and
percentage ofthe posts to be filled by
vanous methods
In case ofrecruitment t1. pro-ot6rV
depuation / absorption, grades iiom
which promotiorL/ depurarjon /

Composition ofDPC or Seieaion
Committee

- 
4 rr1-
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RECRUITMENT'RI,JLES FOR THE POST OF

2 Number of Post 08

Classification
4 Scale of Pay Pav scale Rs.5200-20200 (Grade PaY Rs.2.4001)

5 Whether Selection or Non Selection
Post

SelectioD

Aee limit for direct recruits Preferably below 40 years

7 Education and other qualification
required for direct recruits

Minimum oualifi cations:
i. Graduate in any discipline with good academic record

from a reco-gnized Universitl'

ii. 'l'hree years experience as Jr. Office Assisrant'Jr

Assistant/LDc/Computer Operator/Data Entry Operatof

in the Central/Go\,t./ PSU/ Corporate Sector or similar
other institutions/ Go\,t. Department.

iii. Good working knowledge ofcomputer applications.

Desirable: Proficiency in local language (speaking, reading and

wririnq)

8 Wlether age and educational
qualifications prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two vears

i0 Method ofrecruitment: whether by
direct recruitment or by promotion or
by deputaiion,/ absorytion anrl

percentage ofthe Dosts to be filled bv
various methods
in case ofrecruitnrent by promotlon ,'

deputation / absorytion, giades from
which pronrotion./ depuraliot: /
absorDtion to be madc.

12 Composition ofDPC or Selection
Committee

Page 35 oi 50

Name ofthe Post LIBRARY ASSISTANT
2 Number of Post 02



RECRUITI\4ENT RULES FOR THE POST OF

Pav scale Rs.5200,202t 0 (crade pa\' Rs.U 000r_
Whether Selection or Non Sa""ti,on

limit fot' direct recruits
Education and olher qualificarion
required {br direct recruits

.i. A Rachelor's degree in Library /lnlormaljon Science.lr (.)ne year relevanr experience in Universiry,College
Librarl

Desirable: Proficiency in local language (speaking, reading and
writing),

Whether age and educational
qualifi cations prescribed for direct)y
recruits will appjy in the case of

Method of recruirment: whither bv
direcl recruitnrent or by promotion or
by deputation/ absorptjon and
percentage ofthe posts to be filled by
van'ous methods
ln case of recruitmenr Uy promotion-7
deputation / absorption, grades from
which promotion/ deputation /

Composition ofDPC o. S"l""ti-

I ^ l--
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RECRUITMENT RULES FOR T'HE POST OF

I Name o1'the Post LABORATORY ASSISTANT
1 Number ofPost 08

Classification Group-C

4 Scaie ofPay Pav scale [ts.5200-20200 (Grade Pay Rs.2000/-)

) Whether Selection or Non Selection
Post

6 Ase iimit for direct recruirs Preferably helow 40 yea rs

1 Education and other qualification
required for direct r€cruits

Minimum quaiifications:

i. A Bachelor's degree in science witir atleast 5ocz
marks.

Or
A three year dipioma in the relevant field with atleast
50%o mafks.

ii. At least 2 years experience as Laboratory Assistant
/Junior Technical Assistanv]-aboratory Attendant.

Desirable: Proficienc_'-' in local ianguage (speaking, reading and

writinsi
8 Whether age and educational

qualifications prescribed for directll'
recruits wiil appll, in the case of
promotes

9 Period ofProbation Two vears

t(] Method ofrecruitment: whether by
direct recruitment or by promotion or
by deputation/ absorption anC

percentage ol';he post:.t 1cl be filled by
various mgthocis

ll In case ofrccruibtrent b] promoric,n /
dep$tatior ,r absorytior, grades iiom
which promotion,/ cieputation .r

absomtion to be made.

12 Composition ofDPC qr Selection
Committee

i-,E] -
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RECRUIT'IVIENT RULES FOR THE POST OF

Name of the pE
L9,,q,ER tn,IstoNZLE RKllll"Yt"mam e;ar

Edu"ation an?ithiiql 
I iFirioi

requrred for direct recruits

i. Bachelor,s Degree il
.. academic record. 

any discipline with good

,ij !1gt1st' 
rv,nlne sn"ed of 30 !rpm.

uood working knowledge of compurer applicat ions.
Desirable:

i Experience,as Compurer Operaror/Dau Enn--v Operatorrn Centre/State educatioj
.. organization orr.orr-.:--""nu' 

instrlulions or any

" l;:;;;n"t in toJJ'i"nguug. (speardns, reading and

Note: Jn case of LDCs for Hostels/cuesl House, at least two
il,Tl1,,lj:*:::::e .or suesl h",'" ;;;;;;;;:inctuding saniution, rni.Ji'"ru';;;;nil"T:ffi,'i;

whethe' age and-id iiii ai---
:-111lljca11ons 

prescribed for directly
recruits will apply in the case oi

Method o f 
'ei.u 

iii-enllwrrliliiEi-
orrect recruitment or by promOtion orby deputation/ absorpairi _i'"'"" "'

f:::.111{:.?f tto p.srs ro be fiIed rzy

L, 
"ar" 

oi,.-IifiiilflGilJi
oepubtron / absorption, grades fiom
which promotion/ d epu"?r"l

-_ !c7-
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RECRUITMENT RULES FOR THE POST Or

.i

]

Name ot the Post

;"1-"R..s2004?qq1!f cg-9-&r3!.ryqqt

wf,d-"t s"l""tion or Non selection

Preferabll'below 4o

i. Matriculation from a recognized Board ofSchool

Educatlon

ii. Valid Driving License for LighlMedium

V eh i cles,4l eav-v Vehicle'

iii. At ieast 3 years experience as executive's driver or as

driver ofa bus in a school colJege'

universitY/institution

Desirable:--l-- Profi.i"n.y in local lanluage (speal(ing' readin! arld

writing)

ii. Experience ofworking in other arcas like as office

attendant/ iibrary attendantftyping/ office cleaning and

dusting/computer knowledge/photocopyingfu indin g

etc.

iii. Certificate ofMechanic Motor Vehicle oi equivalent

Eiidionint ottrer qualifi cation

required for direct recrutts

S-' h eth;;ge and ei ucati onai

quaiifi cations prescribed for. direc;tiy

recruits wiil ipoly il thr: case of'

Ferholof recruitment: whcther bY

dircct recruitment or by promotton or

bY deputation/ absorption and

percentage ofthe posts tc be fiiled 5i

In case of recruitment by promorlon /

deputation / absorption, grades ftom

which promotion/ dePutatton I

G-mpositiorr of DPC or Selection

*1{).\-
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RECRUfTMENT RULES FOR,THE POST OF

Name ofthe Post

Pal scale Rs.5200-20200lG.ade pa
Whether Selection or N." S"le.t,o"

Education and other qralifrcarion
requjred for direct recruits

Minimum Qualifi cations:

r 8r', class pass.

ii. At least 06 ),ears experience in the kilchen
Hostel/Guest House of University/ Institution.iii. Proficiency in local Janguage (ability 10

Whether age and educarion.al
qualifications prescribed for directly
recruits will apply in the case of

Method of recruitment' \virether by-
drrect recruitment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
var]ous methods
In case ofrecruitment ly prornotio=n 7

deputation / absorption, grades from
which promorion/ deputation /

,r ....9.-
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RECRI.,ISTMENT RIJLES FOR TFIE POST OF

Name ofthe Post LIBRARY ATTENDANT
,)

Number of Post 04

Classification Group-C

4 Scale of Pa-v Pay scale Rs.5200-20200 (Grade Pav Rs.I800/-)
) Whether Selection or Non Selection

Post

Selection

6 Ase Iimil for direct recruits Preferablv belos, 40 vears

7 Education and other quaiification
required for direct recruits

Minimum oualifi catlons:

i. 10+2 or its equivalent with at least one year duralion
certificate course in Library Science from a recognized
tnsntute tn i ' t_,Ivlslon.

ii. Minimum two years experience ofworking preferabll'
in a university/college library.

Desirable:

i. B. Lib.ts.Sc./B.A.

ii. Proficiency in locai ianguage (speaking. reaciing and

writing)

8 Whether age and educationaJ
qualifications prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two years

10 Method ofrecruitment: whether by
direct recruitment or b)' promction or
by depuiation,' absorption and
percentage of the posts 10 bc filled by
various methods

]I .ln case ofrecruitment Lr)'promotion /

deputation / absorption, grades from
which promotion/ deputation .i

absorDtion to be made.

t2 Composition ofDPC or Selectiorr
Committee

.l o.''
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RECRUITMENT RULES FOR THE POST OF

LABORATOR\ ATI-ENDAN-

Whether Selecrion or tlon S"le6on

Education and other qualif,cation
required for dircct recruits

i. I0+2 in 2'd division from a recognized Board/
University or equivalent preferably in Science subject.

ii. Two years experience ofworking in research laboratory
preferably in university/collegc.

Desirable:

l. B.Sc.

r. Diploma in laboratory technology.
iii. Proficiency in local language (speaking, reading and

Whether age and educational
quaiifi cations prescribed for directly
rccruits wiil apply in the case of

Method ofrecruitment: whether by
drect recruitment or by promotion or
by deputation/ absorption and
peraentage ofthe posts to be filled by
various methods
ln case ofrecruitment bl, p.ornolion,
deputation / absorption, grades from
which promotion/ deputation /

Composition ofDPC or Selecrjon

*114-
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RECRUITMENT RUN-85 FOR TI-IE POST OF

Name of thc Post OFFICE ATTENDANT
1 Number of Post 04

Ciassification Group-C
4 Scale ofPay Pay scale Rs.5200-20200 (Gradc Par Rs.l800/-)

5 Whether Selection or Non Seiection
Posl

Selection

6 Ace limit for direct recruits Preferablr beiow 40 vears

7 Educalion and other quaiification
required ior dircct recruits

Minimum oualifi cations:

i. Matriculation or equivalent.
ii. At least two years of experience ofPhotocopying/Fiie

handlirg in a university/college.
iii. Handling ofOffice dutiesDantry preferabIy in a

university/college.

Desirable: Proficiency in local language (speaking, readjng and

writing)

8 Whether age and educational
qualifi cations prescribed for directly
r{alruits wili apply in the case of
Dromotes

9 Period ofProbation Two vears

10 Method ofrecruitment: whether by
direct recruitment or b), promotion or
by deputation/ absorytion and
percentage ofthe posts to be filled by
various methods

il In case ofrecrui1nrent by promotion i
deputation ,' absorptior. grades from
which promotionr d€putation /
absorption to be made.

12. Composition ofDPC or Seieoion
Committee
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Name ofthe Posr KITCHEN ATTENDANT

V/hether Selection or Non Selectiorr

Educarion and other qualificarion
required for direct recruits

Minimum qualifi cations:

i. 8'r' pass

ii. At least 2 years experience in the kitchen ofHostel_
Mess/Canteen/Guest House in a University/College

Desirable: Proficiency in iocal language (speaking, reading ard
w ting)

Whether age and educational
qualifi cations prescribed for directly
recruits will appiy in the case of

Metlod ofrecruitment: whether by
direct recruitment or by promotion or
by deputalion/ absorption and
percentage ofthe posts to be filled by
vanous methocls
In case ofrecruitment by promotion /
deputation / absorptiol, grades fion
which promotiod deputation /

RECRUITMENT RI.JLES FOR THE POST OF

- J I J-
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RECRUITMENT RULES FOR THE POST OF

Name of the Post MULTI.TASKING.STAFF (IVITS)

2 Number of Post 02

J Classification Group-C
4 Scale ofPav Pav scale Rs.5200-20200 {Grade Pay Rs.1800/-)

-5 Whelher Seiet tiolr or \on Selection Post Selection

6 Aee limit fbr direct recruits Preferablv below 35 Vears.

7 Education and other qualification
reduired for ditect recruits

Minimum oualifi cations:

i. Matricuiation liom a recognised Board of School

Education.
ii. Should be multi-tasking with working experience in

areas like driving/typing/operating
computers/photocopying/binding/plurnbing/cieaning/gar
deninglmasonry/carpentedng and dusting of
offrces/iibrary/guest houselpanqv managemenl/ etc.

8 Whether age and educational
qualifi cations prescribed for directly
recruits wili aDply in the case ofDromotes

9 Period ofProbation Two vears

t0 Method ofrecruitment; whether by direct
recruitment or by promotion or by
deputation/ absorption and percentage of
the Dosts to be filled bv various methods

ll ln case ofrecruitrnent by prornotion /
deputatjon / absorptio!. grades fronl
rvhich prornotiol/ cieputation I absorption
to be mad€.

t2 Coinposition ofDPC or Srlection
Committee

-uq--
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Name ofthe Post HINDI TYPIST- ]
Number ofPost 01
Classification Group-C

4 Scale ofPav Pat' scale Rs.5200-20200 (Grade pay Rs-l 96,01-)
Whether Selection o. Non S"lection
Post

Selection

6 Aqe lirnir for djrecr recruits Preferabiy beJow 25* years irelaxation of-velears irnrooer aee
limit will be given to the candidates working in centre/staie goit
olfi ce /universir-vrautonomous 

bodies.'l Education and other qualification
required for direct recruits

J irttntmum quallltcations:

ll9:2 or equivalent qualificarion fiom a recogrized Board or
Unrverstty rn ?nd Division

Candidate should have proficiency in Hindi Type Writing with a
minimum speed of25 words per minute.

8 Whether age and educational
qualifications prescribed for directly
recruits will apply in the case of
proJhotes

9 Period ofProbation Two years
IO Method ofrecruitment: whether by

dircct recruitment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
va ous methods

11 ln case ofrecruitment by promotion /
deputation / absorption, grades from
which profrotion/ deputation /
absorption to be made.

t2 Comfosition ofnPC or Srle"tiol
Committcc

RECRUITMENT RULES FOR THE POST OF

A i L:' 
-
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1 Name of the Post Hostel Attendant
2 Number ofPost 02

3 Classification Group-C
4 Scale ofPay Pav scate Rs.5200-20200 (Grade PaY Rs'1800L)

5 Whether Selection or Non Selection
Post

Selection

6 Aee limit for direct recruits Not exceeding 30 years

7 Education and other qualification
required for dircct rccruits

Minimum qualifi cations:

i. HSC (10+2y Equivalent examination

ii. Two years experience ofworking in the Hostelr'Cuesl
House in a university/ College

De$r4!.!e:
i. A Bachelor's degree

ii. A.biliry to read & rr, ite in Engllsh and Punjabi

8 Whether age and educational
qualifi cation; prescribed for directly
recruits will apply in the case of
Dromotes

9 Period ofProbation Two vears

t0 Method of recruitment: whether by
direct recruitment or by promotion or
by deputatior/ absorption and

percentage ofthe posxs to be filled by
various methods

I ln case ofrecrui8nent by promotjon./
deputation / absorption, grades from
which promotion/ deputation ,i

absomrion to be- ntade.

12 Composition ofDPC or Selection

Commiftee

RECRUITMENT RULES FOR THE POST OF

-41f) tio-
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Name of the Post

PaY scale Rs.5200-20200 (Grade p
Whethel Selection or Non Seleaion

limit for direct recruits
Education and otlrer quaiification
required foi direct recruits

ii. Qualified Muitipurpose Health Worker Diploma of at least 2 ,vearsduration from a recognized institute.
iii. At least.two years of experience in a university h€alth centre or.a
recognized hospital.

Desinbie: Proficiency in iocal language (speaking, readjng and
$Titins)

Whether age and educational
qualifi cations prescribed for directly
recrults will apply in the case of

Method ofrecruitment: whether by
dlrect recruitment or by promotion or
by deputation/ absorption and
percentage ofthe posts to be filled by
vanous methods
In case ofrecruitment by promotion /
deputation / absorytion. grades from
wltich promotion/ deputation /

RECRUITMENT RU!.ES FOR THE POST OF

-\^2-
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RECRUITMENT RULES FOR THE POST OF

Name ofthe Post PRN/ATE SECRETAR}I TO VC

2 Number of Post 0i
3 Classification GrouD-B

4 Scale of Pat, Pay scale Rs.9300-34800 (Crade Pay Rs.4.600f)

5 Si h€ther Selection or Non Seiection
Posl

Seiection

6 Ase iimit for direct recruits Preferably below 40 years

Education and other quaiificalion
required for direct recruits

Minimum qualifications

i. Graduate in anl'discipline with at least 507o marks ftonr

a recognized Univercily.
ii. Five years experience as PA in any University or a

Govt./PSU/Coryorate Sector organization /Educational
lnstitution.

iii. English typing speed ofat least 40 \.?m.
jv. Good working knowledge ofcomputer appiications.

Desirable:
i. Stenography speed ofat least 100 upm.
ii. Qualified in the examination in secretarial practice by

State/Central Governnrent or any registered institution.
iii. Good communication skills in English, Hindi &

Puniabi.
iv. Cood draftinq skills.

8 Whether age and educational
qualifi cations prescribed for directh,
recruits will appi), ir the case of
Dromotes

9 Period ofProbarion Two Years

IO Method ofrecruitmentr whelher by
dircot reonritment or by promotion or
Ly dvpulaliurr/ al.rsurptiutr ard
percentage ofthe posts to be filled by
various methods

11 In case ofrecruitment by promotjon /
deputation / absorption, grades ftom
which promotion/ deputation /
absorption to bc made.

I2 Composition ofDPC or Selection
Committee

4r.)
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Annexure-15

Teachins Siaff

s. N. Na me Designation Fro m To Fixed
Em olu m ents

1 Dr. A.S. Kahlon Associate Professor, Centre for Economic
Studies

08.9.2014 26.12.2014 Rs.50,000/-

2 Dr. L Nagedn16 Bablr AP, Centre for Environmental Science and
Technology

08.9.2014 26.12.201,4 Rs 42,AOA/

3 Dr. Hans Raj Aroi-a AP, Centre for Environmental Law 08.9.2014 26.72.2A14 Rs.42,OOO/-

4 Dr. Desh Deepak Singh Proiessor, Centre for GDMM 08.9.2014 26.1.2.2A14 Rs.80,000/-
5 Er. Navjot Sidhu AP, Centre for Computer Science and

Technology
0B.9.2014 26.12.2074 Rs.36,000/-

6 Dr. Atar Slngh Yadav Sc.enrific Olficer. CerLre for Biosc,.rces 08.9.2014 26.1.2.2A14 Rs.45,000/-
7 Dr. R.C. Sharma Professor, School of Environment & Earth

Sciences
10.9.2014 26.72.2014 Rs.75,000/-

8 Dr- Chaman LaJ Professor, Centre for Comparatjve
Lrteratur€

L0.9.2014 26.L2.201.4
Rs.75,000/-

Dr. Subhash Parihar Associate Professor, Centre for
Museologyr Arch. & Conservation

09.9.20L4 2e .1.2 .20:t4 Rs.50,000/,

10 Dr. G.K. Kochar Professor, School of Basic & Applied
Sciences

74.9.2014 26.72.2014 Rs.7a,0OO/-

IL Prof. A.K. Jain Professor, Centre for Environmental Sci. &
Tech.

08.9.2014 26.72.2014 Rs. 1,00,000/-

L2 Er. Amanpreet Kaur Assistant Professor, Centre for Computer
Science & Technology

08.9.2014 26.I2.2074 Rs.36,000/-

Prof. R. G. Saini Invited Professor, Centre tor Biosciences 08.9.2014 26.12.2074 Rs. 1,00,000/-
1-4 Dr. Neetu Purohit Research Associate, Centre for

Comparative Literature
08.9.2014 26.L2.2074 Rs.25,000/-

Dr. Pawan Kumar Gupta Assistant Professor, Centre for
Computational Sciences

08.9.2074 26.72.2014 Rs.42,OOO/-

Er. Sukhreet Singh Assistant Professor, Centre for Computer
Science & Technology

08.9.2074

r.o.g:ora

26.72.2014

tt.tzloti

Rs.36,000/-

77 trr. Amafpfeer t(dur A55i3tont nrofessor. Lent.e fgi physi(dl

and Mathernatical S.iences
Rs.42,OOO/

Non-Teachins Staff
s.N. Name Designatioh F rom To Fixed

Emoluments
7 Er. Puneet Assistant Engineer 28.10.2074 26.72.2014 Rs.30,000/-
2 Mr. Sweet Singh Campus Manager 08.09.2014 26.1.2.2074 Rs.24,200/-
3 Mrs. Sjmerpreet Kaur Library Traitlee 08.9.2014 26.72.2074 Rs.8000/-
4 Ms. Mamta Rani Library Trainee 08.9.2014 26.72.2014 Rs.8000/-
5 Mr. Gurmail S,ngh Accountant 08.9.2074 26.72.2074 Rs.26,620/-
6 Mr. Maghi Singh Technjcian(Store) 08.9 _201,4 26.r2.2014 Rs. 74,52O/-
7 Mr. Mandeep Singh JTA 08.9.2014 26.72.2074 Rs. 10,000/-
8 Er. Gurinder Singh sMcc 08.9.201.4 26.72.2014 Rs.93,500/-
9 Mr. Dinesh Bassi PRO {Trainee) 08.9.2014 25.12.201,4 Rs.20,000/-
10 Mr. GopalS,ngh Soni Laboratory Technician 08.9.2014 26.72.2074 Rs.26,620/-
77 Mr. Rajesh Tiwari lunior Technical Assistant 08.9.2014 26.72.2014 Rs.10,000/-
L2 Mr. Yadvinder Singh Junior Technical Assistant 08.9.2014 26.12.2014 Rs.10,000/'
13 Er. G,5. Sra Consultant 08.9.2014 o7 .1.2 .201,4 Rs.60,000/-

- L\3-



74 Mr. C.L. Bansai Accounts Officer {Pa rt tirne)11 08.9.2014 26.12.2014 Rs.19.360/-

Mr. Tarsem Singh Assistant Estate SuPervisor 08.9.2014 26.12.2074 Rs.14.520/-

16 Mr. Ashvani Kumar .Junior Technical Assistant O8:9.2OI4 26.72.2414 Rs. 12,100/-

77 Ms. Sona Rani Junior Technical Assistant 08.9.2014 26.72.201.4 Rs. 12,100,i-

Mrs. Gagandeep Kaur lunior Technical Assistant 08.9.2014 26.72.2014 Rs. 10,000/-

Dr. Gagandeep Sports Offrcer oa.9.2014 26.r2.2014 Rs.25.000/-

20 Col.(Retd.) lagdev Kartar
Sinsh

OSD (Administration) 05 9.2014 a4.!2.2414

21 Mr. Jatinderpal Singh UDC 01 .L0.2014 26.r2.2074 Rs.20.000/-

22 Mr- Ram Kumar Data Entrv Operator 07 .10.2414 26.!2.2074 Rs. 15,000/

No of staff resisned/relieved after 22.08.2014

Teachinp

5. N. Na me Designation Date of Resignation/
a^m6lA+i^n ^{ 

rarm
Nature of
A.ppgintment

Remarks

I Dr. Pawan Kumar Gupta AP, Centre for
Conr:utational Sciences

31.10.2014(/-\N) Contractual Resigned

2 Dr. G.K. Kochar Professor, school of Basic

& Applied Sciences

10.11.2014 (AN) Contractual Resigned

s. N. Name D€signation Date of Resignation,/
Completion of ie.m

Nattlre of
Appointment

Ren]erks

'! Mr. Amarieet K Sharma lnternai .\udit Officer 28.8.2014{AN) Deputation 14rr'n expired

2 Col.(Retci.) lagdev Kartar
Sinsh

Registrar 04.9-20:i4 (A.N.) Regular Terrn expired

3 Dr. B.K. Naepal Ser)ior tvledical Ofiicer 05.9.2014 iF.N.) Contractual Team exoired

4 Col.(Retd.) Jagdev Kartar
5inah

OSD (Administration) 31.10.2014 {A.N.) Contractual Resigned



€ryitlqi
Consultant/tngineer & Estate Office

F{ef. nc. : CUP6/C| d*vt-lLt}
()ffice Notc

Sulrjrcl: Agt*drr ioi Cr:nstrunionttd" conrplcre 4 lane rcad throug!: con'idor |r1 CP\l'D-

'i he s!:c*tlt u| conglrnri thc remaining :esetd llalf road {ir.v{! }anes lo naLii.t ir cornplrt 4
ianej*.as:ircalai:ii r+ rll rrrenbrcm ofBAC rhrough e+uall dEted t:-ll-:011. Ihc fr:llovring
rnrmbsn har,c gir,+u their cunscfl{ f{}r" sx€c$ting l"he }rapos*! ta eam}lgb thc scgond haLf of the
ruari.also.

l. Jrraf. l\.{ain liiidin
-. lrf. \. J\. Jirl\laD
i. Dr. R.S. tihandpw
d. Mr, A.N. Chowdhry
5. -Sh. N.S. Itatlan
6, .4r. Cftaraniir Sin,eh

T. Ar. S,L. Karrshal
S- Fr- T"!, Chthal
9, $h. P$r$shoftsn: Dr:ijode
10. Fruf, P. Ranrsmo
I L Prof R.0. $aini
|f,. llr. 6.5. $ra

As "!fis3 a,l the mainbers of BAf, have agreed f&. the proposal it m*y be put t0
cofipelent authority ior apgroval and fllrthar coniurrencr frern the stEtuary bodie$ such as
Fi $nce f,ornmiftee and gxecutive Committse etc.
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I approtred the ProPosal-

ResPeci*d 3ir

\iIth kind regards'

Yours sincerelY'
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Agencle : Cons8uctian of 2nd half oi road through $orriderr by CPWD'

CP\tdF is c*nstrufiing heli road {? ianes} through depcsk work as per decisiorr oi B}'i

rneeiingNo.BAC;'17:2013:2datedo4'12'2fil3hetdatN|PFRlvlohati'{copyenelosed)Norv

cp\{t} has opiflec that tiis is ihe riEht time r.or gaiiing the ?nd helf oi road co strueted ts

corp{ete4|anes.TheroughestimateisinformedtobeRs,3,6crorewhichisalmosimatchitg

rflith the previous hall rosd work The 30% of advance payrflent (approx 1'? crore) v'rili be given
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