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Central University of Punjab, Bathinda

Proceedings of the Thirteenth Meeting of the

Executive Council

held on 14.1.2015 at 11:00 a.m.

at Conference Room of Central University of Punjab, Bathinda

Following members were present:

Prof. R. K. Kohli

Sh. Sham Lal Garg
Sh. Vijay Inder Singla
Prof. P. Rama Rao
Dr. Zameerpal Kaur
Ms. Shweta Arora

Welcome Note of the Vice
Chancellor

(A) For Consideration
Item No. EC:13:2015:1C

To consider the deferred
Iltem No. EC:10:2014:16
(Tenth Meeting) Item No.
EC:10:2014:16:1 -
Regular Appointments
(Teaching/Non-teaching)

Vice Chancellor (Chairman)
Member

Member

Member

Member

Deputy Registrar/(Secretary)

The Vice Chancellor welcomed the members of the
Executive Council to the Thirteenth meeting. He
thanked them for sparing their valuable time from
their busy schedule to participate and to guide the
university in making appropriate decisions.

While presenting this item, the Vice Chancellor stated
that in the last meeting of Executive Council (vide
item EC:12:2014:1 dated Y.12.2014), the Council had
authorised the Vice-chanceiior to iook into and to
check some of the appointments of non-teaching staff
made between 12.10.2013 till the next meeting of
Council i.e. 22.8.2014.

The Vice Chancellor informed the members that as
desired by the Council in its last meeting, he had gone
through the details of appointments of Drivers,
Deputy Registrar and UDC.

His observations were placed on the table before the
Council for its consideration.

He further informed that as per the records available,
he investigated the appointments of Drivers but did
not find any procedural irregularity in these
appointments. He also told the members that
irrespective of any consideration, both the drivers are




punctual, sensible, careful and safe drivers and they

bear good conduct.

Great deal of discussion was focused on the
procedure and eligibility of the candidates for the
posts of Deputy Registrar and one of the UDC.

However, incidentally, answers to the following could
not be found out from the records available with the

university:

i.  Why the variations in minimum and desirable
qualification/eligibility criteria were made for
these positions advertised at different points of
time. For instance, in case of Deputy Registrar (a)
the elimination of requirement of Ph.D. from
Desirable qualification in the advertisement Nos.
NT-02/2009 dt. 4.8.2009 and NT-07/2010 dt.
3.4.2010. (b) why was the grade pay specified in
advt. No. NT-01(2013) dt. 2.2.2013 and NT-08
(2013) dt. 11.10.2013, but not in NT-06 (2011) dt.
30.5.2011. (c) why the previous advertisements
were not closed before advertising the new one,
if the essential and desirable qualifications were
to be changed (with or without explicit
justification). It was argued that candidates
eligible in response to 1%, 2" and 3" time
advertisement, may not be eligible in all the
threa in rase ail the fAree advertisements were
to be simultaneously followed, the candidates
called for interview must be eligible in response
to each of the three advertisements. This
amounts to enhancing the validity of the
advertisements, post facto i.e. not during the
validity period but after the last date to apply was
over. (d) why grade pay (which was a point of
eligibility condition) of the person selected not
verified. Likewise, the experience (which was also
a point of eligibility condition) not verified.
Instead the statement of the candidate was relied
upon, inspite of lack of any supporting document.

The Vice Chancellor stated that the office has been
trying to trace out the records relevant to the




item No. EC:13:2015:2C

To consider the grant of
telephone allowance to the
Teaching and Non-teaching
staff of the university

selections, as desired earlier by the EC members.
However, some of the records still wanted are not
available. On this members expressed serious
concern. The members were apprehensive that
official record is the property of the university and it
should be well maintained under the supervision of
the office of the Registrar — the custodian or
whosoever is entrusted to do the same. They were
expected to do their duty with full dedication. If they
did not, this is purely a dereliction of duty.

The members desired the VC to seek explanation
from the employee(s) who were present at that time,
and also were supposed to be the custodian of the
record and are directly affected on account of the
absence of the documents/records.

The members also requested the Vice Chancellor to
take strict action, if any irregularity is found in
maintenance of official records by the concerned
office/officer/official.

The members discussed these appointments in details
and desired some more information. The members
ultimately requested the Vice Chancellor to look into
these matters and to check these appointments w.r.t.
the above said points and bring further information
collected in the next meeting.

After great deal of discussion the decision on the item
was deferred to the next meeting for the want of
documents for seeking clarity on the appointments of
especially Deputy Registrar and UDC.

The Vice Chancellor informed the Council that vide
Item No. EC.11.2014.10 on recommendations of
Finance Committee of CUPB vide No. Item No.
FC:6:2014:14:14.1 had approved the grant of
telephone allowance to the Non-teaching staff of the
university w.e.f. 1 December 2014 as per
Government of India  Notification No. 7
(14)/C&V/2006 dated November 14, 2006:




S. No. | Rank/Designation | Equivalent Rank/ | Ceiling
Designhation at | amount
CUPB

1. Equivalent Rank of | Registrar and | Rs. 1800/-
Additional Secretary | equivalent rank i.e. | per month
& Joint Secretary of | Officer with GP of
GOI Rs. 10000/- and

above :

2. Director and Deputy | Deputy Registrar & | Rs. 1500/-
Secretary to GOl | Equivalent Officer | per month
and equivalent Rank | with GP of Rs.

7600/- and above

3. Below the rank of | Assistant Registrar | Rs. 800/-
Deputy Secretary to | & Equivalent Officer | per month
the GOI (restricted | with GP of Rs.
to 25% of Group ‘A’ | 5400/- and above
officers below the
rank of Deputy
Secretary)

On the recommendations of the Finance Committee

meeting dated 12.11.2011 item 5 (item No.
FC:3:2011:5) the Executive Council vide
EC:6:2012:12:7 dated 25.3.2012 had allowed

reimbursement of the telephone bills upto Rs. 500/,
Rs. 750 and Rs. 1000/- per months to the Assistant
Professors, Associate Professors and Professors
respectively as one of the incentives for faculty to
promote Extra Mural Research and to attract good

teachers.

He stated that as per Sr. No. 3 in the table, telephone
allowance is restricted to 25% of Group ‘A’ officers
below the rank of Deputy Secretary with GP Rs.
5,400/- and above. Oul of the sanclioned posts of
Group A (non-teaching) in the University, four posts
are filled — One Dy. Registrar, two Assistant Registrars
and one System Analyst.

Explaining agenda item it was brought to the notice
of the EC members that the teaching faculty
(Assistant Professors) of the university jointly
submitted a representation for enhancement of the
telephone allowance from Rs. 500/- to Rs. 800/- per
month in view of their seniority as per Gol orders No.
7(14)/C&V/2006 dt 10.4.2007 as their grade pay is
higher than 5400/-

The Council considered and after discussion, it was
unanimously RESOLVED that the university should
follow the prescribed rules for reimbursement of the
telephone allowance to non-teaching staff strictly as
per the of Government of India rules. This be not
treated as allowance.
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Other Items:-
Current Agenda

Item No. EC:13:2015:3C

To consider the Cadre
Recruitment Rules (CRR) for
non-teaching positions.

The Council also considered the representation of the
faculty (Assistant Professor) for enhancement of
telephone allowance from Rs. 500/- to Rs. 800/.
However, it was not approved as the previous
Executive Council had approved it as an incentive not
as _an allowance in order to promote Extra Mural

Research by the faculty and to meet faculty crunch by
attracting good faculty and to retain the present one.

It was FURTHER RESOLVED that status-quo with
regard to the reimbursement of telephone charges
be maintained in case of Assistant Professors/Faculty.
For non-teaching staff the resolve of the last meeting
be implemented.

The Vice Chancellor informed the Council that in
view of the UGC letter No. F-63-1/2010 (CU) dated
19.11.2014, the university has drafted the Cadre
Recruitment Rules (CRR) for its staff as per the
format and guidelines of Department of Personnel
and Training (DoPT). An internal Committee
constituted for the proposed drafted these Cadre
Recruitment Rules keeping in mind the
requirements of the posts, commensurate to
cducation standards, cxpericnce and maturity
needed in selected incumbent as also the
qualifications - essential and desired, and the age
limits prescribed in the CRRs of central universities
namely CU Rajasthan, CU Tamilnadu, CU Himachal
Pradesh, and SLIET Langowal — a MHRD institution
in the region.

The Vice Chancellor also brought to the notice of
the EC that Dr. K.K. Bajaj had also been assigned
the task of framing the eligibility conditions. His
recommendations are awaited. Since there is an
urgency in recruiting the staff he requested for
discussing the recommendations of the committee
under reference. It was agreed to.

The recommendations with respect to the each
point were thoroughly discussed.

After discussions, it was RESOLVED to:
a. Segregate the posts which are covered by the

Y
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Item No.EC:13:2015:4C

To consider the recruitment
of following teaching and
non-teaching positions on
contractual/ deputation
basis to be advertised by
the university, if approved:

UGC regulations and adopt them without any
changes.

Further RESOLVED to accept the
recommendations of the committee for the
positions of non-teaching staff with Grade pay
5400 or less. i.e. from Sr. No. 8 onwards. Still
further it RESOLVED that suggestions, if any,
received from Dr. K.K. Bajaj be incorporated if
felt justified by the Vice Chancellor.

While presenting the item the Vice Chancellor
explained the urgent need (technical grounds in case
of faculty for the following teaching positions in view
of the on-going/planned courses:

The Council was also apprised of the urgent need of

e Centre for Environmental Law: Associate
Professor/Professor — 2 positions as per UGC
guidelines.

e Centre for Economic Studies: Assistant

Professors/Professor — 2 positions because of

severe paucity of faculty.

e Centre for Education: Professors (2 Nos.) as per

NCTE norms

staff on the following non-teaching positions:

a. Technical:

Data Entry Operators -2 (for day
day work)

Executive Engineer (on deputation) for New

Campus
Consultant — Landscaping for the new campus.

b. Non-technical: (on deputation or contract including

superannuated)

Non-Technical: Officer on Special Duty
Liaison Officer

Consultant (Landscaping and
miscellaneous (2 Nos.)

The Council considered the requirement of each
position and present work load with the various
university departments and RESOLVED to approve
recruitment of above teaching and non-teaching

vi




Item No.EC:13:2015:5C

To consider the
recommendations of
Building Advisory

Committee and prepare
for start of construction
of the new campus.

ltem No. EC:13:2015:6C

To consider the
celebrations of
Foundation Day of the
university.

positions on contractual basis on consolidated salary
or as per rules. In case of deputation or
superannuation on the salary as per Govt. norms. For
appointments on regular basis be done after
following established government procedures was
further resolved.

The recommendations of the Building Advisory
were placed on table and the Vice Chancellor
informed the Council that in its meeting held on
10" January 2015, the Building Advisory
Committee took important decisions related to
preparations for the start of construction at the
new campus.

After thorough discussions and utilizing the
experience and expertise of Er. S.L.. Garg an
Hon’ble member of EC, it was suggested that care
be taken that the university through BAC has the
overriding powers in terms of a) time
schedule/line b) quality of material and
construction and «c¢) fiscal aspects including
payments. ' _

Since valid agreement between university and the
EIL has already been entered into, care be taken
while floating the tender. This be conveyed to the
BAC was also suggested. This was agreed to.

The mambars pursuad tho minutas of tho BAG and
RESOLVED unanimously to approved them.

EC also RESLOVED to approve the list of
newspapers for insertion of Advt. inviting tenders
for construction.

The Vice Chancellor informed the House that
National Science Day i.e. February 28, 2015
happens to be the Foundation Day of the
university. On this day, a befitting Foundation
Week culminating into Foundation Day function is
proposed to be organized on the campus. For this
event all the members of Statutory Committees of
the university will be cordially invited.

It is proposed to invite the Visitor, Hon’ble
President of India, Shri Pranab Mukherjee as Chief

vii

Annexure-3
& 3a




Item No. EC:13:2015:7C

To consider the 2n
Innovators Day proposed
to be organized by
Innovators Club of the
university on 22"
January 2015.

Guest Madam Smriti Irani, Hon’ble Minister of
Human Resources and Shri Parkash Singh Badal,
Hon’ble Chief Minister of Punjab for the
following activities:

i. Foundation Day Function
ii. First Convocation
iii. Laying of Foundation Stone of new campus

A formal letter from the Chancellor seeking
appointment of the Visitor has already been sent
through MHRD. However, in case it is not possible
on 28th February 2014 for any reason, the laying
of foundation stone and First convocation will be
held as per the date given by the Visitor or some

other VVIP.

The members unanimously RESOLVED, after
discussions to wait for the response of the Visitor,
Hon’ble President of India, Shri Pranab Mukherjee
as Chief Guest for the above three functions of the
University, as per availability of the Visitor.

The members were informed that the Central
University of Punjab, Bathinda has set up an
Innovators Club in 2014 that will be a hub for
sharing on promoting of creativity and exploration
of new ideas for encouraging innovations. First
Innovators day was organized on 17" January
2014,

He also explained the proposal as to how it will be
achieved in the long run. For current activity, a
series of events including Lectures from
innovators will be organized during the 2
Innovators Day on 22" January, 2015.

Students and general public is proposed to be
invited for sharing of their innovations and
working models. Prizes will be awarded to best
three entries for schools and colleges.
Participation certificates will be provided to all the
participants. The budget to organize the event
would be Rs. 97, 000/- (approximately).

The university is creating a facility for hands-on-
tools for encouraging students general public to
use the facilities free of cost under the
guidance/or independent of guidance from the

viii




Item No. EC:13:2015:8C

To consider the signing
of Memorandum of
Understanding (MoU) as
a part of Rashtriya
Aavishkar Abhiyan, an
initiative of MHRD with
the selected school and
colleges in the region.

Lo

university faculty for experimenting their ideas
and innovations. The university may organize
brainstorming discussions on such ideas and take
the successful ones to the stage of filing of Patents
under the names of inventor through the
university.

Appreciating  the  efforts the members
unanimously RESOLVE, to approve and encourage
the activities of the Innovators Club of the
university on 22" January 2015.

The Vice Chancellor shared with the members that
the University proposes to adopt a few local
educational institutions with an objective of
capacity building and inspiring research. This
would also serve to meet the objectives of
Rashtriya Aavishkar Abhiyan of MHRD through
inspiring and motivating the young minds,
teachers and students for research and
innovations, the university is planning to sign
MoUs with the following schools and colleges of
the region.

For time being the following four schools/college
are ready to enter into MoU with the University:

1. D.A.V. College, Biwi Wala Road, Bathinda.

. Shaheed Sandecep Singh Govt. Senior Secondary
Schooi, Batninda. o

3. R.B. DAV Sr. Sec.Public School, Bathinda.

. Silver Oaks School, Bibi Wala Road, Bathinda

5. Government Rajindra College, Bathinda.

=

Under this framework, teachers and students of
the schools and colleges could be guided for
innovation. They use the infrastructure/ facilities
of the university including Library and
Laboratories, could be permitted and without
charges subject to the availability. They can also
attend the seminars organized by the university
and seek guidance from science/humanities
faculty free of charge. The faculty and Research
Fellows could be invited by the school/college for
greater interaction with the student and staff on
any academic issue. Such interactions are bound
to be motivate and encourage young minds to
adopt Research as their career.

ix




item No. EC:13:2015:9C

To consider the minor
modifications in Clause
No. 2.3 of M.Phil.-Ph.D.
Integrated Programme
Rules and Regulations
(sub section (1) (b) of
Section 28 of the Central
Universities Act, 20089, as
suggested by the internal
committee constituted for
this purpose.

The members unanimously appreciated the
efforts and RESOLVED, to approve the signing of
Memorandum of Understanding (MoU) as a part
of Rashtriya Aavishkar Abhiyan, an initiative of
MHRD with the selected school and colleges in the
region.

The Vice Chancellor brought to the notice of the
EC the minor lacuna in the duration of the
M.Phil.-Ph.D. Integrated Programme. In order to
find some solution, the Vice Chancellor had
constituted a committee. The recommendations
of the committee were placed before the EC for

its deliberations and approval.

Existing

A semester (s) may be
declared a zero
semester(s) in case of
student who could
not continue with the

programme  during
that period due to
illness and

huspllalization vt due

to accepting a foreign

scholarship/fellowship
subject to the
fulfilment of
requirements as laid
down by the relevant
rules. Such Zero
semester (s) shall not
be counted for
calculation of the
duration of the
programme in case of
such student.

Proposed
modification

A semester (s) may be
declared a Zero
semester(s) in case of
student who could
not continue with the

programme during
that period due to
illness and

luspilalizalivie ur due
to accepting a foreign

scholarship/fellowship
subject to the
fulfilment of
requirements as laid
down by the relevant
rules, and any other

valid reason(s)
subject to the
approval  of the

competent authority.
Such zero semester (s)
shall not be counted
for calculation of the
duration of the
programme in case of
such student.

After deliberations, the members unanimously
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Item No. EC:13:2015:10C

To consider the
implementation of Aadhar
Based Bio-metric

Attendance System in the
university.

Item No. EC:13:2015:11C

To consider the panel of
experts recommended by
the members of Academic
Council regarding  the
Selection Committee for
appointment to the faculty
positions.

RESOLVED, to approve the recommendations of
the committee and approved the minor
inclusion/modification in the Clause No. 2.3 of
M.Phil.-Ph.D. Integrated Programme Rules and
Regulations.

The Vice Chancellor brought to the notice of the
EC members that in view of the DoPT orders No.
11013/9/2014-Estt (A-1ll) dated 21%* November
2014, the ministry has decided to introduce and
implement the Aadhar enabled Bio-metric
Attendance System (AEBAS) as a part of Digital
India program.

He also told that the university has deputed a
System Analyst as Nodal Officer for proper
implementation and smooth functioning of
Aadhar Based Attendance System in the
university.

The members RESOLVED unanimously to adopt
and implement the Aadhar enabled Bio-metric
Attendance System (AEBAS) as a part of Digital
India program introduced by the Ministry.

The members were informed that as per the
Statute 18(2) of the Central Universities Act 2009,
there is a requirement of recommendation from
the Academic Council regarding Lonstitution. of

Selection Committee for appointments of faculty,
as per the details given below:

“Professor: Three persons not in the service of
the university nominated by the Executive
Council, out of a panel of names recommended
by the Academic Council for their special
knowledge of, or interest in the subject with
which the Professor will be concerned”.

“Associate Professor: Two persons not in the
service of the university nominated by the
Executive Council, out of a panel of names
recommended by the Academic Council for their
special knowledge of, or interest in the subject
with which the Associate Professor and
Assistant Professor will be concerned”.

The university had requested the members of the

Xi
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Item No. EC:13:2015:12C

To consider the quality of
work and time schedule of
CPWD contractor at Main
Campus.

Academic Council to suggest a panel as per the
above Staute, so that the university may expedite
the recruitment process in various
Schools/Centres.

The panel as suggested by the Academic Council
was placed on the table for kind consideration
and further nomination of the experts by the
Executive Council.

The members unanimously RESOLVED, after
‘discussions, to approve the panel as suggested by
the Academic Council and authorize the Vice
Chancellor to Selection Committee out of the list
as per his wisdom and availability of the experts
to the selection committee for various faculty
positions.

The Vice Chancellor brought to the notice of the
EC members, his following observations to his
visit alongwith Prof. P. Ramarao, Dean Academic
Affairs, and Mr. Tarsem Singh, Assistant Estate
Supervisor, to the main campus on 9.1.2015 (m):

The progress of the road construction (sub-layer)
is very slow. This work as per its schedule is to be
completed before 14™ january 2015. As against
this even one third has not been completed.

In the light of the proposed visit of the Hon’ble
President of India and Visitor of the university on
28" February 2015, very slow progress of work is
a matter of serious worry.

It was observed that even after the strict
instructions not to use ground water for
constructions (as per MoU), the party is using the
ground water that leads to the deterioration of
life of the road. The ground water is full of
Sulphates, Chlorides and heavy metals which are
expected to reduce the longevity of the road.
The team removed the electricity connectivity
for pumping out water from the ground.

. The workmanship of the construction is not up to

the mark. The compaction and levelling of sub-
layer of road is not being done properly.

4. The plantation around the boundary wall which

Xii
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Item No EC:13:2015:13C

To consider the bio-data of
Dr. Mridula Mittal, for the
post of Medical Officer on
part time/full time basis in

e universily — on

contractual basis.

was raised by the CUP was found damaged very
badly including the four big trees.

5. The team was told that the Senior Officers hardly
visit the site. Site visit of the CPWD officials/site
engineer required for the supervision of work, is
not regular.

The members took a serious view of the matter and
RESOLVED to authorize the Vice Chancellor to write a
letter to the concerned Chief Engineer and the
Director General, CPWD, ensuring the timely
completion of the contract with good quality of
material and workmanship.

The senior officers be also requested to take
personal interest and regularly visit the site for
proper regular monitoring. A copy of the letter be
sent to the MHRD was also further RESOLVED.

It was also RESOLVED to send a copy to BAC for
further action in this regard.

The Vice Chancellor brought before to the note of
the EC the acute problem of medical attention to the
students, staff and faculty. The efforts of the
university to recruit Medical Officers (male and
lewidle) thivugh ddveilisenenl as well as 1eyuests
on deputation have not yielded any positive results.

The members were also told that presently, there is
only one Medical Attendant in the Health Centre of
university to attend students and staff on day to day
basis, who is not authorised to prescribe the
medicine(s). Hence, one Medical Officer is required
to administer the Health Centre of the university.

He shared the university has received a request from
a lady doctor who is MD and worked for 5 years with
Railways. On account of the transfer of his husband
she had to shift to Bathinda and is now available to
serve the university if approved. The Vice Chancellor
placed her bio-data before EC.

In view of the urgency, it was suggested that the Bio-
data of Dr. Mridula Mittal may be considered for the
appointment to the post of Medical Officer on full

Xiii

Annexure-7




Item No EC:13:2015:14C

To consider the minor
modifications in Clause No.
2.1 of M.Phil.-Ph.D.
Integrated Programme
Rules and Regulations (sub
section (1) (b) of Section 28
of the Central Universities
Act, 2009, regarding the
rules and regulations to
define the duration of
payment , for
fellowships as suggested by
the internal committee
constituted for this
purpose.

non-NET .

time/part-time basis on contractual basis for 12
months or till the post is filled up on regular basis,
whichever is earlier. She be asked to stay on the
campus or be available in a few minutes on call.

After discussions, the members RESOLVED to
approve the appointment to the post of Medical
Officer on full time/part-time basis on contractual
basis for 12 months or till the post is filled up on
regular basis, whichever is earlier. In case of part-
time basis on a fixed emoluments of Rs. 30,000/- per
month plus accommodation free of licence fee for
atleast 4 hour stay. In case of full time appointment
at the applicable salary as per prescribed rules. The
Council advised to ensure that she be asked to stay
on the campus or be available in a few minutes on-

call.

While presenting the agenda item, the Vice Chancellor
told that at present, the university has defined the
minimum (8 semesters) and maximum duration (12
semesters) for M.Phil.-Ph.D. Integrated Programme.

He explained that currently, non-NET fellowships
which are being paid @ Rs. 5000/- during M.Phil. (first
3 semesters) and Rs. 8000/- during Ph.D. (next 5
semesters) for the students for the above period.

The tenure of Rajiv Gandhi National-Fellowship and

Maulana Azad National Fellowship is 5 years.

He suggested that in view of the above, the duration of
the fellowships of Ph.D. may also be similar to the
other fellowships of Ph.D. programme. However, such
extension should be performance linked, he argued.

After discussion, it was RESLOVED that in
anticipation to the approval of the Academic Council,
as recommended by the committee constituted for
this purpose the following modifications in the
existing M.Phil.-Ph.D. Integrated Programme Rules
and Regulations vide clause No. 2.1 {Sub-section (1)
(b) of Section 28 of the Central Universities Act,

2009} be accepted:

Xiv
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ltem No EC:13:2015:15C

To consider the grant of
. Liveries - to
employees i.e. Drivers/
Tractor drivers peons/
Office  Attendants/Multi-
tasking staff at Central
University of  Punjab,
Bathinda.

Existing

The minimum
duration for
completion of the
Programme is 08
semesters and the
maximum

duration 12
semesters. Out of
this period
minimum of 03
semesters  must
be spent for
M.Phil. phase of
the  Programme
for which
maximum

duration is five
consecutive

semesters, or as
may be decided
by Academic
Council from time

Proposed modification

2.1 {a) The minimum duration
for  completion of the
Programme is 08 semesters
and the maximum duration
12 semesters. Out of this
period minimum of 03
semesters must be spent for
M.Phil.  phase of the
Programme for which
maximum duration is five
consecutive semesters, or as
may be decided by Academic
Council from time to time.

2.1. (b) The fellowship for
those who have one
published/Accepted paper in
indexed journals will be
extended by one semester. In
case of two publications, it will

be extended by two semesters.*:

Group-C/D . ..

The extension will be subject to :
good  behaviour of the
candidate

to time.

The Vice Chancellor to the notice of the EC the request

requesting for providing uniform like in other govt.
offices.

Incidentally, the university rules are silent on this
issue.

Consequently, a Committee was constituted to frame
rules with respect to issuance of liveries to regular
staff car Drivers, Peons/Office Attendant/MTS working
at CUP.

The committee drafted the rules after taking into
consideration the applicable rules of Gol and
submitted the recommendations for norms for the
issues of livery items to this category of staff (regular
employees) along with rules to be followed by the
users of the uniform.
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Item No EC:13:2015:16C

To consider the grant of

compensatory leave for
employees of the
university.

itern No EC:13:2015:17C

To consider the application
of Dr. A.K. Jha, for the post
of  Registrar of the
university.

The recommendations of the committee were placed
for consideration of the Council.

The members of the Council considered these
recommendations and after discussions, RESOLVED to
approve the grant of Liveries to Group-C/D employees
i.e. Drivers/Tractor drivers peons/Office
Attendants/Multi-tasking staff at Central University of

Punjab, Bathinda.

The members were told that on certain occasions,

- the university needs to remain open on public

holidays. Thereby making it mandatory for the
employees (teaching and/or non-teaching) to attend

the offices.

Further, many a times selective employees are
directed to report in offices on holidays (Saturday &

Sunday).

‘In both of the above cases, the employees who

attend the offices on holidays request for sanctioning
of compensatory leave in their favour in lieu of
attending the university on holiday or they request
that (in case all are directed to attend the office)
either compensatory leave or declaration of some
other leave in lieu thereof be given.

The members considered the matter and RESOLVED

to not to.approve the request of compensatery leave

in lieu of attending the university on holidays.

It is only under exogenous that the staff and faculty
is asked to attend the university.

The Vice Chancellor brought to the notice of EC
members that his office is in receipt of an application
form Dr. A.K. Jha who is working as Registrar of Central

University of Haryana

He also told that Dr. Jha has applied for the post of
Registrar but not in response to the any advertisement.
At the same time, the University is in receipt of some
applications for the post of Registrar against
advertisement. These have already been screened. As
soon as the nominees of the Visitor is received the

XVvi
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Item No EC:13:2015:18C

To consider our need of
expert for handling of
landscaping/horticulture
activities to be carried
out at new campus of
the university at village
Ghudda.

Item No. EC:13:2015:19C

Any other item with the
permission of the chair.

interviews could be conducted. He asked for advice of
EC on this application of Dr. Jha.

The members considered the candidature of Dr. A.K. Jha,
for the post of Registrar of the university and RESOLVED
that he may be considered while conducting interviews
for the post of Registrar.

The Vice Chancellor while presenting this agenda item
told that the construction of the new campus
(Phase - 1) at village Ghudda is going to be started
shortly. Along with the construction work, there is also
a greater need of bio-aesthetic planning in addition to
various activities related to horticulture and
Landscaping and conserving the ancient trees.

He further told the House that to carry out these
activities, there is urgent need of an expert who can
supervise these activities through his experience and
expertise.

Prof. Dr. S.C. Sharma, Former Director Grade
(Scientist-G), CSIR National Botanical Research
institute, Lucknow, with 50 years of experience in the
area of Ex-situ conservation, horticulture, Bio-aesthetic
planning and landscape architecture was asked if he
could spare time. He has agreed to help us and has
asked for terms and conditions.

Hin _bie data  wae  placed  far considaration  for
appointment as Consultant to carry out the above
mentioned activities.

The members considered the candidature of Dr. S.C.
Sharma and RESOLVED that he may be considered for
appointment as Consultant on contractual basis @ Rs.
50,000/- pm fixed as given.to other consultants initially
for a period of 1 year subject to the condition that he will
be able to stay for atleast 3 weeks working in a month
here with minimum 20 days working in a month here. He

could be given accommodation on the campus, if

available.

There was no additional Item for discussion.
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Item No. EC:13:2015:20C

Fixing date of the next
meeting of the Executive
Council.

(B} For Ratification
Iltem No EC:13:2015:1-R

To ratify the confirmation
of the minutes of 10th,
11th &12th meetings of
Executive Councils held on
22.08.2014, 25.11.2014 and
09.12.2014, respectively.

item No.EC:13:2015:1-I

(C) For Information

To inform Actions Taken on

the decisions of the

Executive Council in its
10th Meeting held on 28
August 2014.

Item No.EC:13:2015:2-]

To inform Actions Taken
on the decisions of the
Executive Council in its
11*" Meeting held on 25%
November 2014.

item No.EC:13:2015:3-I

To inform Actions Taken on
the decisions of the

The members authorized the Vice Chancellor to fix
the date of the next meeting of the Council

The Minutes of the 10%, 11 & 12% meetings of
Executive Councils were circulated to all the members
and no comments have been received so far.

The 11™ and 12" Meetings’ Minute were however
confirmed by the members telephonically. In view of
the above, the confirmation of Minutes of 10%, 11t
and 12 Executive Meeting is required formally.

The members RATIFIED the Minutes of 10, 11" and
12t Executive Meetings.

Ilhe members NOITED the Actions laken on the
its 10t Meeting held on -

decisions Execuiive Council in it ing he

28%™ August 2014.

Annexure-12

The members NOTED the Actions Taken on the AN
decisions Executive Council in its 11t Meeting held on
25th November 2014.

The members NOTED the Actions Taken on the P——

Xviii

s’




Executive Council in its 12th
meeting held on 9%
December 2014.

Item No.EC:13:2015:4-|

To inform about the joining
of Dr. Satvinder Pal Kaur as
Associate Professor and Dr.
Jubilee Padmanaban as
Assistant  Professor  on
regular basis.

Item No.EC:13:2015:5- |

To inform about the joining
of contractual Teaching
and Non-teaching staff

decisions Executive Council in its 12" Meeting held on
9% December 2014.

The Council vide Item No. EC:11:2014:19 accepted
the recommendations of the Selection Committee
and approved the appointment of Dr. Satvinderpal
Kaur as Associate Professor and Dr. Jubilee
Padmanaban as Assistant Professor in the Centre for
Education on regular basis. Both have joined their
respective posts.

The members NOTED the joining of Dr. Satvinderpal
Kaur as Associate Professor and Dr. Jubilee
Padmanaban as Assistant Professor in the Centre for
Education on regular basis.

The Council vide Item No. EC:12:2014:5.2 (a) had
allowed the Vice Chancellor to re-appoint the
contractual faculty after a break of a day or two on
the existing terms and conditions till the end of next
semester or till a regular faculty joins, whichever is
earlier.

As a consequence, following contractual
appointments of teaching staff were made after the
last meeting of the Executive Council ;

‘Name Position | Date of Joining
Prof. R. G. Saini Professor 30.12.2014
Prof. A. K. Jain Professor 29.12.2014
Prof. R. C. Sharma Professor 29.12.2014
Prof. Desh Deepak | Professor 29.12.2014
Singh
Dr.J. Nagendra Babu | Assistant 29.12.2014
Professor :

Er. Amanpreet Kaur Assistant 20.12.2014
Professor

Er. Navjot Sidhu Assistant 29.12.2014
Professor

Er. Sukhreet Singh Assistant 20.12.2014
Professor

Dr. Amarpreet Kaur Assistant 29.12.2014
Professor

Dr. H.S. Arora Assistant 29.12.2014
Professor

Dr. Neetu Purohit Research 29.12.2014
Associate
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The Council vide item No. EC:12:2014:2 (b) had allowed
the Vice Chancellor to re-appoint the non-teaching
contractual staff after break in service for a day or two,
on same terms and conditions at a time for a period of
89 days or till the appointment of regular staff is made

whichever is earlier.

Consequently, following contractual appointments of
non-teaching staff made after the last meeting of the

The Council NOTED the joining of the above teaching
and non-teaching staff on contractual basis.

EC as under:
Name Position Date of
joining
Mr. C. L. Bansal Account Officer (Part | 29.12.2014
Time)
Mr. Gurmail Singh Accountant 29.12.2014
Dr. Gagandeep Sports officer 29.12.2014
Er. Puneet Assistant Engineer 29.12.2014
Mr. Maghi Singh Technician Store 29.12.2014
Mr. Sweet Singh Campus Manager 30.12.2014
Mr. Jatinder Pal | Upper Division Clerk 29.12.2014
Singh
Mr. Tarsem Singh Assistant Estate 29.12.2014
Supervisor
Mr. Gopal Singh | Laboratory 29.12.2014
Soni Technician
Ms. Sona Rani Junior Technical 29.12.2014
Assistant
Mr. Ashwani Kumar | Junior Technical 29.12.2014
Asslstant
_|_Mr. Rajesh Tiwari Junior Technical 29.12.2014
A Assistant
Mr. Yadwinder | Junior Technical 29.12.2014
Singh Sodhi Assistant
Mrs. Gagandeep | Junior Technical 29.12.2014
Kaur Assistant
Mr. Mandeep Singh | Junior Technical 29.12.2014
Assistant
Mr. Ram Kumar Data Entry Operator 29.12.2014
Mr. Shiv Singh Kitchen Attendant 29.12.2014 )
Mrs. Simerpreet | Library Trainee 29.12.2014
Kaur '
Ms. Mamta Rani Library Trainee 29.12.2014




ftem No.EC:13:2015:6-

To inform about visit of
Rashtriya Aavishkar
Abhiyaan Committee of
the university to RBDAV
School, Bathinda.

The Councii NOTED that the Rashtriya Aavishkar
Abhivaan Comimnittee of Ceniral University of Punjab
visited the RBDAV School, Bathinda in two phases on
17t and 19" December 2014 and delivered lectures
on various current and upcoming issues.
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No.7(14)/C&V/2006

Govarnmentofindia

Ministry of Finance
Department of Expenditure

Dated April 10", 2007

OFFICE MEMORANDUM

Sulbs: Facility of Telephone (léndli'_ne and/of mobile connection) at the residence in respect of entitled

14.41.2008, on the subject mentione
various Ministries/Departments. abou
aforesaid O.M. like the numbet of co
applicable were to be paid for by the afficer

categories of Government.em ployees.

The undersigned is directed 1o refer

telephone is to be regulatad by this O.M..efc.

2.

claifications are issued:

to the Department's “0.M. of even no. dated

4 above and to state that clarification have been sought by
¢ cortaln jssues relating with the implementation of ‘the
nnections qualifying for Teimbursemeat, whether the taxes
or ‘office, whether the entitiement ‘of the residential

The queriesidoubts.ra‘:sed by various guarters ‘have ‘been duly ._examined:and' ‘the following

,SL.
1 No.

T Queries

[Clarifications

1

How will the reimbursable amount be:
calciilated if ‘an officer is provided with

i landiing, mobile phone and broadband.
facility by the Office/Deptt. ‘and the-

amount of the bllls relating to each

facllity exceeds:the prescribed celiing.

The fotal expenditure on one oraliof the:
stated facilities should not exceed the celling:
ﬂr'[ic_unt;3appl‘1'::abi_q-i‘|n_ﬁﬁje_ case of the Officer,-
‘No' separate ‘ceiling has been provided in
raspact of the stated faciities individually: :

| broadband facility be applicable in those.
| cases also where:the broadband facillty.

Is R&.400/ %0 pg’::re@ce_d .on account of

have not been provided by ‘the

‘Office/Department and the ‘Dfficers have

got installed broadband facility on
personal landling telsphones on ‘theit.

‘oWn. .

“Off

Subscribe ‘fo_Broadband facilty and In s

absenca Rs.400/--shall be deduc direduced
fom the celiing amount However —no
individual/separate: ceiling has been fixed in;
respect of the three facilities covered.by the:
overali ceiling..

T\What will be the reintbursable amount

facllity at the residence on fuhictional

spywayttekingoeer - - -

: their personal landline telephones have
41 got provided broadband facility 'on their | '

fumished is ‘within the prescribed

‘the Ofticars provided latslling: telephono |

~Sriite amount shall be reimbursable i

cars to whom talep pné-'fﬁ'ciii;y-.'has.-t;ee;:.
il e: asis can use mobile

'-‘Whether’ private: Service '-;'a';g;fiale,ri 'am‘:'ib y

‘be allowsd in the case of andine

felephones also and the Office/Deptt. |
‘can provide @, telephone connection of |

private service | vider:

Waw

DroVIGE:! one facllities |
their residences on functional pasis.

TThe stated faciilies can be provided however,
|-expenditure incurred; if ‘any, on providing the

if | same shall be borne by the concerned Offictal

in this-case.

Whether Officers of the ‘rank -of.
Director/Deputy Gecretary or below:
provided with the facility of resldential:
telephone can  avail mobile :or |

broadbarid facility aiso within_the celling

Yes.

— 98— .. _

cers of DS and above level ,at_reérjequir_iad to |

enditure ‘cefling is observed..  Even
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I fixed for each rank.

| Whether the facllity of STD is permitted
i to Officers below the rank of Joint
Secretary on residential telephone as
perdhe Q.M.

“Yes,

Whether the calling envisaged will also
apply in :case of official connections(
“both fandline and mobile) provided to
officers { both entitted and non- -ntitied’)

i whichils made by the Government.

“on functional grounds, the payment of

Yes. regarding the non-entitled. Officers the

maximum reimbursable amount shall be
restricted to. Rs.800/p:m. (as at Sk Nois of
O.M:) unless a h:gher rate of reimbursement
has spemally been provided for: originally.

Whether an officer Who has been
‘provided: res:dential Jandling.:connection:
by the Office and -also uses his own
mobile: connection
Ofﬂclal phone: wollg" be enfitled for re-

pari from the "

entif the totalusage bf Ofﬁc;ai"

Yes, subject to production’ of proper
bills/receipts in respect. of the:facillty acquired
personal} yipnvately

)

“[7477.:2006 Ledhe date of

"the earlier

this purpose.

he residenhal

teiephane “Yes, if they are 'féntli__lé‘d: for re_siaeriti.’ai".;

I | telephione facillty.

&

Yes:

18

14

A

olal amotint(upto‘
comblned cellmg amount) can ba made
If either the husband orwifé stbmits the

-combined
landline/m abnelbroadband facility being

used by: both.

Yes..A certificate be o tained fro

o :
telephona and boih are' niltled Ofﬂcers
this In‘th case whelher

Bills - of |

he Ofﬁcer
- cther

sibmitling’ the  bill that

.Dfﬁcer(husbandMife) shall not claim the'

reimbursement in respect of the same. bil.

146 L

Whether the Oﬁfclals, othemnse non-

*(es, ,,th’e,._,réimb'ursabié,ém.ouht in-such. cases

!-00/'5"
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[entitted, who have besn allowed the |

| faciiity of residential/mobile phone on
tfunctional  basis like Parliament
Assistants and others are also covered
by the present O.M. ;

“shall be restricled to Rs.800/- .e. at par with

categories at Sl.No.5 in the O.M.

47

Whether the O.M. envisages payment of
taxes on the expenditure incurred on.
Jandline/mobile phone/breadband facility
. by the Officer concerned  of the
Department.

along with taxes on the same.

The applicable taxes on ‘the expenditure
incurred upto the ceiling amount shall be paid
forreimbursed by the Office.  Expenditure
incurred if any in excess of ceiling amount
shall be paid for by the Officer concerned

18

| broadband
residential telsphones.

Whether Officers equivaient in rank {o
Additional Secretary/Joint
Secretary/Director/Deputy Secretary {0
the Government of India are also
entiled for mobile gonnection ‘and
conngction  on  their

Officer Is entitted ‘for

Yes, subject to ‘the condition that such an-
the residential
telephone facility.

49

| bytheindividual.

Whether the broadband installation
chargesfinitiation charges etc. being
charged by the service providers for
providing this facilty are reimbursable
by ths Depariment or has o be bome:|

“same shall be borne by the Deptt.. However in
case -of personal telephorig, ihe said charges

In case the telephons has been provided by
the Deptt. , the instaiiation charges for ‘the

shall be borne by the individual.

20

| one fandline: connection:

Whether the broadband and felephone
call charges are to be restricted on orly-

Yes.

-2

|"Whether the reimbursement

i bur wil ba_
restricted to one landline and/or ‘one.
‘mobile connection. to each Officer or
reimbursement can be made for multiple
‘conriections . '

R‘e~imbu_rae(r_geni" shall be restricted to ‘one.
landline and/orone mabile ‘cannsctiononly:

122

|:connegtion: - (B)lrtartiel

| seiie aproviding
i broadband. facility without any jandine 7

Whether the amount of RsA400/-
reimbursable on the broadband facility
also include  (a) mobile internet

ton dlal up facility
ors(d) '

“(e)through cable ope

of mobite.connection. .. )

Nes.

23

TWhether ‘reimbursement’ means that

| fromyoffice .

the officer goncemad has to first pay the
bill and then claim the amount “paid |

.of the referred O.M. means that the payment

1 bills. .

No. The term ‘reimbursement’ In the:context

for ‘expenditure incurred on: the indicated
telecom facilities ‘shall be Testiicted to the:
celing amount. [t ‘does not seek
discontinuation of the practice of office making
payment 1o service providers on receipt of

24| Whether the entitlerment of an-officer (o

the ‘facility of residential telephone is to
be decided asperthisO.M,

4 entitlement to ‘the

No. The O.M. shall not be feferred to-for the.
purpose of deciding/determining an officers -
‘residential telephone:
facility. : :

125

“How will the entitlement of an -officer
who is -drawing pay in an intervening.
pay scale( higher to pay scale of one:of
the categories identified in the O.M. but
{ower than the pay scale of next-such
category) i.e. officers drawing pay in
scales highes than the pay scale of
Director but lower than the pay’ scale of

Joint Secy, in the GOI

or Gther such cases are to beregulated.

In cases such as this, the ceiling on
expendittre applicable to an officer shali be
as provided for in respect of the ‘pategory |
drawing pey In the lower scale . Thus the
entitlerment -of an officer (drawing pay in an
-seale intervening between that of Director and
Joint secy. shall be at par with that of DS/DIr.

dod

RY—
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26 [ Can the officers covared in the O:M..| No.
! dtd 14..11.2006 also avall facilities like
ISD on landling, mobile E-mail devicas,
efc. ‘ .
{27. | Whether in those cases where an officer | Yes.
“has.subscribed-to broadband facility at
‘his.residence:though not-an a:telephone
in his hame but in the name of ons-of |
his family: members; full reimbursement
(upto ‘the celling amount) can be
permitted on the ‘landline/moblie
| connectlons inhis:name,

3. Al "anistrias.tDe parimants may-implement the contents 0F 0N dated 14/11/2006 . read
with  the -aforesaid clarifications. It is reiterated that no -additional funds shall be provided for this
purpose and concerned ministries/department ' will-have to mset all the gxpenditure

on:this: acc_m_{_r'jt;wi’thih‘.th'e;axisjing budget far "Office --E;;péhée‘s;— Telgphones'.

' (Manisn Kumar)
Deputy Secretaryto the:Govt of Indiz

To;
Al Minlstiies/Depariments of Govt. of India’
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BIGIT

T AT 25 (2009) H BRI WU

Central University

Established vide Act No. 25 (2009\) of Parliament

of Punjab

RECRUITMENT CADRE RULES

i ] Naine of the Post REGISTRAR |
2 MNumber of Post 01
3 Classification Group-A
4 Scale of Pay Pay Scale Rs.37400-67000 (Grade Pay Rs.10,000/-)
5 Whether Selection or Non Selection | Not Applicable
Post ;
6 Age limit for direct recruits As per UGC/Central Univ. Act 2009
7 Education and other qualification Minimum Qualifications: :
required for direct recruits i, Master's Degree with at least 55% of *he marks or its
equivalent grade of "B" in UGC seven point scale.
il. At least 15 years of experience as Assistant Professor in the
AGP of Rs. 7000 and above or with 08 years of service in
the AGP of Rs. 8000 and above including as Associate
Professor along  with  experience in  educational
administration.
Or
_ Comparable experience in research establishment and / or
’ other institutions of higher education.
Cr
15 years of administrative experience, of which 08 years
should be as Deputy Registrar ¢ran equivalent post. |
]
8 Whether age and educational Not Applicable
qualifications prescribed for direct
reeruits will apply in the casc of
promoteas
0 ! Deriod of Prpbation Acmnor e
T30 Method of recruitment: whether by Mode of Appointment: -
direct recruitment or by promotion or | i. Appointment shall be made on direct recruitment basis for a
by deputation/ absorption and term of five (05) years. Gt
ercentage of the posts to be filled by | ii. Registrar shall be eligibie for ruappmntment provided that
various methods he/she shall retire on attaining the age of 62 years:
1] In case of recruitment by promotion/ | Not Applicable
deputation / absorption, grades from
which promotion/ deputaticn /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee '
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RECRUITMENT CADRE RULES

UG &g [dEaidened

Tadrg ARy 25 (2009) @

Central University

Estabiished vide Act No. 25 (2009) of Parliament

B BRI iU

of Punjab

Committee

M1 Name of the Post | FINANCE OFFICER L
2 Number of Post 01
3 Classification Group-A
4 Scale of Pay Pay Scale Rs.37400-67000 (Grade Pay Rs.10,000/-)
5 Whether Selection or Non Selection Mot Applicable
Post
6 Age limit for direct recruits As per UGC/Central Univ. Act 2009
7 Education and other qualification Minimum Qualifications: :
required for direct recruits: i.  Master's Degree with at least 55% of the marks or its
equivalent grade of "B" in UGC seven point scale.
i, At least 15 years of experience as Assistant Professor in the
AGP of Rs. 7000 and above or with 08 years of service in
the AGP of Rs. 8000 and above including as Associate
Professor along with experience in  educational
administration.
, Or
Comparable experience in research establishment and / or
other institutions of bigher education.
Or
15 vears of administrative experience, of whick 08 years ’
should be as Deputy Registrar or an equivalent post. !
8 Whether age and educational Mot Applicable
gualifications preseribed for direct
recruits will apply in the case of
promotees N
9 . Period of Probation Aq per uese I
10 Method o1 recruitment: whether by " Mode-of-Appointment: P8
' direct recruitment or by promotion or i. Appointment shall be made on dlrect recruitment basrs for. a
by deputation/ absorption and term of three (03) years for first finance officer and five years
percentage of the posts fo be filled by | (05) for subsequent finance officers. . .
various metheds il. Finance Officer shall be eligible for reappointrnent, provided
that he/she shall retire on attaining the age of 62 years,
11 In case of recruitment by promotion / | Not Appiicable
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
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TR mﬁfﬁ'm 25 (2009) &

Central University of Punjab

TR Wﬂmﬁ

Estahlished vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

1 Name of the Post CONTROLLER OF EXAMINATIONS _
E Number of Post 01 B
3 Classification Group-A
4 Scale of Pay Pay Scale Rs.37400-67000 (Grade Pay Rs.10,000/-)
5 Whether Selection or Non Selection Not Applicable
Post
L 6 Age limit for direct recruits As per UGC/Central Univ. Act 2009
7 Education and other qualification Minimum Qualifications:
required for direct recruits i, Master's Degree with at least 55% of ‘the marks or its
' equivalent grade of "B" in UGC seven point scale.
ii. At least 15 years of experience as Assistant Professor in the
AGP of Rs. 7000 and above or with 08 years of service in
the AGP of Rs. 8000 and above including as Associate
Professor along with experience in  educational
administration.
Or
" Comparable experience in research establishment and / or
other institutions of higher education.
Or
15 years of administrative experience, of which U8 years
should be as Deputy Registrar or an equivalent post.
8 Whether age and educational Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
n promn[f-'(-m . e M
9 Period of Probatlon [ As per UGC
i R windotiseran wes iy dertiien b ‘u'sru de-af ‘!‘Mkﬂu tL“‘"!' : et
direct recruitment or by promotmn or i. Appointment shall be made on dlrect racrultment basis for a
by deputation/ absorption and term of five (05) years.
percentage of the posts to be filled by | ii. Controller of Examination shall be eligible for reappointment,
various methods -provided that he/she shall retire Unﬂttammg the age of 62 years.
11 In case of recruitment by promotion / | Not Applicable
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made. P
i2 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee
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Aedr arffRE 25 (2009) @ g vernfud

Central University @f Pu nja—

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

Committee

[ Name of the Post LIBRARIAN
2 Number of Post 01
13 Classification Group-A
4 Scale of Pay Pay Scale Rs.37400-67000 (AGP Rs.10,000/-)
5 Whether Selection or Non Selection | Not Applicable
Post
6 Age limit for direct recruits As per UGC
7 Education and other qualification Minimum Quatificetions:
required for direct recruits i A Master’s Degree in Library Science/Information
‘ Science/Documentation with at least 55% marks or its
equivaient grads of B in the UGC seven point scale and a
consistently good academic record.
ii. At least thirteen years as a Deputy Librarian in a University
library or eighteen years’ experience as a College Librarian.
iii. Evidence of innovative library service and organization of
published worlk.
Desirable:
M.Phil/ Ph.ID. degree in Library- Science/ Information
Science/ Documentation/ Archives and  Manuscript -
Keeping
8 Whether age and educational Asper UGC
qualifications prescribed for direct
recruits will apply in the case of
promotees o
Y I'eriod of Probation As per Statutes/Ordinances of the Uuivuahy
| 10 Method of recruitment: whether by As per UGC T
o [ direct recruitment or by promotion or o - o
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per UGC
deputation / absorption, grades from
which promotion/ deputation /
| absorption to be made.
12 Composition of DPC or Selection As per Statutes/Ordinances of the University

— A9 —
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Central University of Pungab

Established vide Act No. 25 (2008) o

of Parliament

RECRUITMENT CADRE RULES

Committee

B [ Name of the Post DEPUTY LIBRARIAN
2 Number of Post 01
3 Classification Group-A
4 Scale of Pay Pay Scale : Rs.15600-39100 (AGP Rs.8000/-)
5 Whether Selection or Non Selection | Not Applicable
Post
3 Age limit for direct recruits As per UGC
7 Education and other qualification Minimum_gualifications:
required for direct recruits i A Master's Degree in Library -Science/Information
Science/Documentation Science with at least 55%
marks or its equivalent grade of B in the UGC seven-
point scale and consistently good academic record.

il. Five years experience as an. Assistant University
Librarian/College Librarian.

1. Evidence of Innovative Library Services, organization
of published’ work and professional commitment,
computerization of Library.

Desirable gualification:
i M.Phil/Ph.D. degree in Library Science/Information
Science/Documentation/ Archives and Manuscript -
Keeping / Computerization of Library.
8 Whether age and educational As per UGC
qualifications prescribed for direct
recruits will apply in the case of
promoftees
la, Perjod.of Probation | Tw Yeiats | RN
10 Method of recruitment: whether by “Direct Recrmtmenb’DepuLatwn/Promouon as per Statmes/erdmance%
- direct recruitment or by promotion or | of the University
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per UGC
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

Name of the Post

DEPUTY REGISTRAR

2 Number of Post 02
3 Classification Group-A
4 Scale of Pay Pay Scale : Rs.15600-39100 (Grade Pay Rs.7600/- )
i Whether Seiection or Non Selection Not Applicable
Post
6 Age limit for direct recruits As per UGC
7 Education and other qualification Minimum gualifications :
required for direct recruits i Master's Depree with at least 55% marks or its
‘ equivalent grade of B in the UGC seven point scale.
it.  Nine years of experience as a Assistant Professor in the
AGP of Rs. 6,000/~ and above with experience in
educational administration.
OR
Comparable Experience in research -establishment
and/or other institution of higher education
OR
Five years of administrative experience as Assistant
Registrar or in an equivalent post.
8 Wiiether age and educational As per UGC
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period of Probation As per UGC
mn Methoed nf reernitients whether hy Ag per TIGC/MHRD
o direct recruitment or by promotion-or | '
by deputation/ absorption and
percentage of the posts to be filled by
- various methods -
11 In case of recruitment by promotion / | As per UGC/MHRD
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University

Committee

|
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

¢ OFFUNgAB -

RECRUITMENT CADRE RULES

1 Name-of the Post INTERNAL AUDIT OFFICER (on deputation)
2 Number of Post 01 ;
3 Classification Group-A
4 Scale of Pay Pay Scale : Rs.15600-39100 (Grade Pay Rs. 7600/ )
5 Whether Selection or Non Selection | Not Applicable
Post .
6 Age limit for direct recruits Not Exceeding 56 years
7 Education and other qualification Minimum gualification :
required for direct recruits ' :
i. Master's Degree from arecognized University.
ii. Qualified ir SAS/its equivalent Accounts Service
examination of Central/State Government; Holding
analogous position in any University or a
Govt./PSU/Corporate Sector organization.
Or
Five years service in the next lower cadre in
Audit/Accounts and Works Dept. of any University
or a Govt./ PSU/Corporate Sector organization.
iii. Good working knowledge of Computer
applications.
Desirable: :
Preference will be given to the candidates with
M.Com/MBA Finance/ICWA/CA/ SAS.
R Whid i gt and cduentional Dot Applicable
oualibations hresstibed for dirat
recruits will apply in the case of
promotees
9 Period of Probation Not Applicable
10 Method of recruitment: whether by Not Applicable
direct recruitment or by promotion or
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion / | Not Applicable
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee '
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

| EXECUTIVE ENGINEER

1 Name of the Post
2 Number of Post 01
3 Classification Group-A
4 Scale of Pay Pay Scale : Rs.15600-39100 (Grade Pay Rs.6600/-)
5 Whether Selection or Non Selection ~ | Not Applicable
Post
6 Age limit for direct recruits Not Exceeding 45 years for Direct Entry
Not more than 56 years for Deputation |
7 Education and other qualification Minimum_gualifications
required for direct recruits :
i A Bachelors Degree in Civil Engineering with at least
55% marks or its equivalent grade of B in the UGC
seven-point scale, with 10 years of experience in design
and systems and construction of buildings, roads,
sanitary and  water supply systems including
maintenance of the same
Desirable: ‘
il Post-Graduate Degree in structural engineering.
ii. Experience of working in Universities/Educational
Institutions / similar organization.
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Period ol Probation Two years (in case of direct recruitment)
10 Method of recruitment; whether by Direct, RPcm1tmﬁ'nt/ﬂPmtafmn/Prnmnfmn As ner, qTar=1+¢-e/nrr~|manr.rrs
T | direct recruitment or by promotion or | of the University ;
by deputation/ absorption and
percentage of the posts to be filled by
various methods :
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from .
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee '

ik
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7% Central University of Punjab

: ! = : ST %
o “"“"‘“ * Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

|1 Name of the Post ASSISTANT LIBRARIAN
E Number of Post 02
= - P
|3 Classification Group-A
4 Scale of Pay Pay scale Rs.15600-39100 (AGP Rs.6,000/-)
IE Whether Selection or Non Selection | Not Applicable
Post
| 6 Age limit for direct recruits As per UGC
7 Education and other qualification Minimum Qualifications
required for direct recruits , :
i. A Master’s Degree in Library Science/Information
Science/Documentation  Science or an equivaient
professional degree with at least 55% marks (or its
equivalent grade in a point scale wherever grading
system is followed) and a consistently good academic
record with knowledge of computerization of library. -
ii. Qualified in the National Level Test conducted for the
purpose by the UGC or any other agency approved by
the UGC.
ii. However, candidates, who are, ‘or hzwe been ‘awarded
Ph.D. degree in accordance with the Un’vprsmy\(_\rams
Commission (Minimum Standardl: and Procedure for
Award of Ph.D. Degree), Regulations 2009; shall be
exempted from the requirement of the. /minimum
eligibility condition of NET/SLET/SET for recruitment.
B Whethor nge and educational Ag per UGC
| qualifications presctibed for direct
recruits will apply in the case of
promotees
9 Period of Probation Two years
10 Method of recruitment: whether by As per UGC
direct recruitment or by promotion or
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per UGC
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee
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Central University of Punjab

Established vide Act No. 25 (2008) of Parliament

RECRUITMENT CADRE RULES

ASSISTANT REGISTRAR B

] Name of the Post
2 Number of Post 03
3 Classification Group-A
4 Scale of Pay Pay Scale Rs.15600-39100 (Grade Pay Rs.5400/-) |
5 Whether Selection or Non Selection | Not Applicable : 5
Post
6 Age limit for direct recruits As per UGC
7 Education and other qualification Minimum Qualifications:
| required for direct recruits
, Good academic record plus Master’s Degree with at least 55% marks
. or its equivalent grade of B in the UGC seven-point scale from a
recognized University.
8 Whether age and educational As per UGC
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 Pericd of Probation Two years
10 Method of recruitment: whether by As per UGC/MHRI
direct recruitment or by promotion or
by deputation/ absorption and
percentage of the posts io be filled by
various wethods
11 In case of recruitment by promotion/ | As per UGC/MHRD
deputation / absorption, grades from
| which promotion/ deputation /
|| absorption 1o be made. L s s B paes B
{712 | €omposition of DPC or Selection” 'As per Statutes/ordinances of the University
Committee
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Central University

Established vide Act No. 25 (2008) of Parllament

RECRUITMENT CADRE RULES

required for direct recruits

i Name of the Post HINDI OFFICER
2 Number of Post 01 i
3 Classification Group-A
A Scale of Pay Pay Scale Rs.15600-39100 (Grade Pay Rs.5400/-)
5 Whether Selection or Non Selection | Not Applicable
Post
6 Age limit for direct recruits 35 Years .
(Relaxable for Government servants upto 05 years in accordance with
the instructions or orders issued by the Centrai Governinent)
Note:
The crucial date for determining the age limit shall be the closing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, nagaland, Tripura, Sikkim, Ladakh Division of Jammu &
Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh, Andaman Nicobar Isiands or
Lakshadweep)
7 Education and other qualification Minimum Qualification:

i. Master’s degree of a recognized University in Hmf‘l w1th English
as a compulsory or elective subject or as the - med um. of
examination at the degree level. :

O e -
Master’s degree of a recognized University in English with Hindi
as @ compulsory or elective subject or as the medium of
examination at the degree level. S

r

man Hindi or ungus;n Wlul nmu: mc:u Lg_,l SiErasa

compulsory or elective. subject or as the medium of examination

at the degree level.

Or - e
Master’s degree of & recognized Umversw in-any subject other
than Hindi or English, with English medium and Hindi as a
cornpulsory or elective subject or as the medium of examination
at the degree level.
Or

Master’s degree of a recognized University in any subject other
than Hindi or English, with Hindi and English as Compulsory. or
elective subject or either of the two as.a medium of:examination
and the other as a compulsory or elective subject at the degree
level.

ii. Three vyears experience of using/applying terminology
(terminological work) in Hindi and translation work from English
to Hindi or Vice-versa, preferably of technical or scientific
literature under Central / State Governments / Autonomous Body
/ Statutory Organizations / PSUs / Universities or recognized
research or educational institutions.

Or
Three years experience of teaching in Hindi and English or '
research in  Hindi or English under  Central/State

Page 11 of 51
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

Governments/Autonomous Body/Statutory  Organizations/ E
PSUs/Universities or recognized research or educational
mstitutions.

Note:

1. Qualifications are relaxable at the discretion of the Competent
Authority in the case of candidates otherwise well qualified.

2. The Qualification(s) regarding experience is relaxable at the
discretion of the Competent Authority in the case of candidates
belonging to Scheduled Castes or Scheduled Tribes if at any
stage of, Competent Authority is of the Opinion that sufficient
number of candidates from these communities possessing the
requisite experience are not likely to be available to fill up the
vacancy reserved for them

Desirable:
Studied one of the language other than Hindi included in the 8"

schedule of the constitution at 10" fevel from a recognized Board

Whether age and educational
qualifications prescribed for direct
recruits will apply in the case of
promuotees

No

Period of Probation

Two Years

Method of recruitment: whether by
direct recruitment or by promotion or
by deputation/ abscrption and
percentage of the posts to be filled by
various methods

Direct Recruitment/Deputation/Promotion as per Statutes/ordinances
of the University

In case of recruitment by promotion /
depuiation / absorplion, piades oy
which promotion/ deputation /
absorption to be made.

As per UGC/MHRD

12

Composition of DPC or Selection
Committee

As per Statutes/ordinances of the University

27 Page 12 of 51
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

Committee

l Name of the Post MEDICAL OFFICER
2 Number of Post 02 (01 male & 01 female)
3 Classification Group-A
4 Scale of Pay Pay scale Rs.15600-39100 (Grade Pay Rs.5,400/-)
|5 Whether Selection or Non Selection | Not Applicable
Post
6 Age limit for direct recruits Not Exceeding 45 years for Direct Recruitment
Not Exceeding 56 years for Deputation
7 Education and other qualification Minimum gqualifications:
required for direct recruits :
M.B.B.S. with at least 55% marks from & recognized university
and 05 years experience as Medical Officer in a residential
teaching institution or a hospital of repute.
Or
M.D./ M.S. in any medical Specialty.
Desirable: s
Candidate with Post-graduate qualifications wili be préferred. -
g Whether age and educational Not Applicable
qualifications prescribed for direct
recruits will apply in the case of :
promotees
9 Period of Probation Two years
10 Method of recruitment: whether by As per Statutes/ordinances of the University
L | direct recruitment or by promotion or
[ by deputation/ absorption ana - |
percentage of the poststo be filled by
various methods
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
| 12 Composition of DPC or Selection As per Statutes/ordinances of the University

Page 13 of 51
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Central University of Punjab

Established vide Act No. 25 (2008) of Parliament

RECRUITMENT CADRE RULES

[ ] Name of the Post INFORMATION SCIENTIST
2 Number of Fost | 01
3 Classification Group-A
4 Scale of Pay - — ' Pay scalé Rs.15600-39100 (Grade Pay Rs.5,400/- )
5 Whether Selection or Non Selection Not Applicable
Post
G Age limit for direct recruits Not Exceeding 40 years.
7 Education and other qualification Minimum gualifications:

First class B.E./B.Tech. (Computer ?mence / Information
Technology) or equivalent

Or
First Class Master’s Degree in Computer Applications (MCA)
or equivalent, '

reguired for direct recruits i

Or
Master’s Degree in Library & Information. Science
ii. At least five years experience, out of which three years in

Library Automation, preferably in
University/Institute/College/PSU etc. ]
8 i Whether age and educational - 1 Not Applicable -
' qualifications prescribed for direct
recruits will apply in the case of
nromotees
9 i Period of Probation Two years
10 i Method of recruitment: whether by Direct Recruitment/Deputation as per Statmes/mdmanc of the -

direct recruitment or by promotion or | University
by deputation/ absorption and
percentage of the posts to be ﬁiled by
various methods i :
1] in case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.

12 Composition of DPC or Selection As per Statutes/ordinances of the University

Comrnittee

o
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Central University

Punjab

Established vide Act No. 25 (2009) of Pariiament -

RECRUITMENT CADRE RULES

[1— [ Name of the Post PUBLIC RELATIONS OFFICER N
2 Number of Post 01
3 Classification Group-A .
4 Scale of Pay Pay scale Rs.15600-39100 (Grade Pay Rs.5,400/-)
5 Whether Selection or Nen Selection Not Appiicable :
Post
6 Age limit for direct recruits Not Exceeding 40 years.
7 | Education and other qualification Minimum gaalifications: B ,
requited for direct recruits i, Mastet’s Degree in Public Relations/Mass Communication

and Journalism with at least 55% marks or its equivalent
grade of B in the UGC seven-point scale.
Or
Master’s degree in any discipline with at least 55% marks or
its equivalent and P.G. Diploma in Public Relations/Mas
Communication and Journalism. ,
ii. Five years of experience as PRO/APRO in any University or &
Govt./PSU/Corporate  Sector  organization or 5
experience  in the editorial Department/Centre of ~any
established newspaper, National News Agency, Radic or
Television or Film media.
iii. Good working knowledge of computer applications.

Whether age and educational
yualilications presciibed for direct
recmiis wiil apply in the case of

----------

Not Appliczble

Period of Probation

Two years

Method of recruitment: whether by
direct recruitment or by promotion or
by deputation/ absorption and
percentage of the posts to be filled by
vatious methods

Direct Recruitment/Deputation as pet Statutes/ordmances of the
University

In case of recruitment by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.

As per Statutes/ordinances of the University '

Composition of DPC or' Selection
Committee

As per Statutes/ordinances of the University

Page 15 of 51
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Central University of Punjab

Established vide Act Nc. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

SYSTEM ANALYST

1 Name of the Post o
z Number of Post 01 '
3 Classification Group-A
4 Scale of Pay Pay scale Rs.15600-32100 (Grade de Rs.5,400/-)
5 Whether Selection or Non Selection Not Applicable
Post
0 Age limit for direct recruits Not Exceeding 35 years.
7 Education and other qualification Minimum gualifications:
required for direct recruits BE/B.Tech. in Electronics Enginesring or/Computer Engineering
with 05 years experience in computing
MCA with 05 years experience with computing
, OR
M.Sc. (IT/Computer Science) with 07 years experience in computing
OR
M.Tech. with 03 years experience with computing
Note:  All Degrees/Diplomas  should be from a recognised
University/Institution with minimum of 55% marks or its equivalent
Desirable Qualification:  Adequate experience in Computer
Software and other comparable experience in Office Automation/E-
“Governance/ERP/Networking
8 Whether age and educational As per Statutes/ordinances.of the University
qualifications prescribed for direct
recruits will apply in the case of
promoleey . N A
2 U Period of Probaticn Two yeas R HRERR A :—‘— - 7
10 Method of recruitment: Whether by Direct Recrmtmenb’Deputatlon as per Statuteq/ordmances of the
direct recruitment or by promotion or | University
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
eputation / absorption, grades from '
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selectmn As per Statutes/ordinances of the University

Committee
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

Name of the Post

TECHNICAL OFFICER (LABORATORY)

Number of Post

02

Classification

Group-A

Scale of Pay

Pay scale Rs.15600-39100 (Grade Pay Rs. 5,400/-)

N INN-

Whether Selection or Non Selection
Post

Not Applicable

Committee

6 Age limit for direct recruits Not Exceeding 40 years
7 Education and other qualification Minimum qualifications: il
required for direct recruits i. Bachelor’s Degree with Smence in one of the subjects
‘ related from a recognized university and 10 years
- experience in the related laboratory of any Central/
State organization/University institute funded by the
Govt./PSU/Educational Organization recogmsed by the
State/Central Govt..
Or o
Master’s Degree in relevant science subjects with 7
years experience in the related laboratory of any
Central/ State organization/University institute funded
by the  Govt/PSU/Educational Orgamzatlon
recognised by the State/Central Govt., .
Desirable:
Experience of handlmg!operatmg/mamtammg sophlstlcated
instruments. )
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for dircct
vecpuits with apply invtha case of
promotees
9 Period of Probation Two years
10 Method of recruitment: whether by Direct Recruitment/Promotion/Deputation as per Statutes/ordinances
direct recruitment or by promotion or | of the University
by deputation/ absorption and
percentage of the posts to be filled by
various methods :
11 In case of recruitment by promotion /| As per Statutes/ordinances of the University
deputation / absorption, grades from '
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection - As per Statutes/ordinances of the University
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

Committee

( 1 Name of the Post SECURITY OFFICER
2 Number of Post 01
3 Classification Group-B
4 Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs.4,600/-)
5 Whether Selection or Non Selection Not Applicable
Post
6 Age limit for direct recruits Not exceeding 50 years
7 Education and other qualification Minimum Qualifications:
required for direct recruits i. Bachelor’s Degree or equivalent qualification from a
recognized University )
ii.  Atleast 15 years experience in Police / Para — Military forces
"/ Armed Forces of the Union and should have held a post not
below the rank of Subedar / Sub-inspector (Executive) or an
equivalent position with exemplary service.
iii. Holding a valid Driving License (LMV / Motor cycle).
Desirable:
Completion of a course in fire fighting or unarmed combat course in
Army or Para-military force.
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for direct '
rectuils will apply in the case ol
.| promotees .
9 Period of Probation | Twoyears 5
10 Method of recruitment: whether by Direct Recruitment/Promotion/Deputation as per Statutes/ordinances
direct recruitment or by promotion or | of the University
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 J Composition of DPC or Selection As per Statutes/ordinances of the University

— 4z ——
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Central Unwersfcy of | uma

Established vide Act No.'25 (2009) of Parhament

RECRUITMENT CADRE RULES

K Name of the Post__ SECTION OFFICER A ]
7 ! Number of Post__ 04 B ]
3 Classification Group-B
4 Scale of Pay Pay scale Rs.9300-34800 (Grade ?av Rs.4 600f )

5 | Whether Selection or Non Selection | Not Applicable
Past
6 Age limit for direct recruits Not Exceeding 40 years
7 Education and other qualification Minimum qualifications:
required for direct recruits i, Bacheélor’s degree with minimum 50%-marks.
ii. Experience as Superintendent in any University or 2
Govt./PSU/Corporate Sector organization/Educational
Institution.
Or
05 years experience as UDC in the scale of 5200-26200 + GP
2400 or 03 years as Assistant in the scale of 9300-34800 + GP
4200 in University or in an equivalent grade in any Govt/
PSU/Carporate Sector organization. |
ii. Good working knowledge of computer applications.
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for direct ‘
recruits wili apply in the case of '
promotees :
9 Period of Probation Two years
10 Method of recruitment: wheth r bv 1 Direct Recrultment/Plomotmn/DepuLdlmn as pe- wmt_utes!ordinanccs !
diost recruiiinnt o by mropmictie T . i 2
by deputation/ absorptmn and
percentage of the posts to be filled by
various methods - :
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University - i
deputation / absorption, grades from S
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee N
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Central University of Punjab

Established vide Act Nou. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

1 - | Name of the Post NURSE
2 Number of Post 0]
3 Classification Group-B
4 I Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs.4,600/-)
5 | Whether Selection or Non Selection | Not Applicable
[ Fost
6 | Age limit for direct recruits Not Exceeding 35 years
7 Education and other qualification Minimum Qualifications:
required for direct recruits :
1. 10+2 in Science Stream from & recognised Board )
ii. Bachelor's Degree in Nursing and 02 years of Experience in
Nursing in a reputed Hospital or Clinic
Or
Thiee-vear Diploma in Mursing/GNM fiom & recognized
institution/ Auvthority with a minimum of (4 years experience
in Nursing in & reputed Hospital or Clinic,
ii, Registration with Nursing Council of India/Siate
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for direct
recruits will apply in the case of
promotees
9 .| Periodof Probation | Two vears .
107 I'Method of recruitment: whether by | Direct Recr unmentlaﬂputatmn as per " Statuteslordinarices of the
direct recruitment or by pr omotlon or | University
by deputation/ absorption and
percentage of the posts to be filied by ' )
various methods ,
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from .
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection Agper Statutes/ordinances of the University
Committes )
}
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Central Univers

Established vide Act No. 25 (2009) of Parliament
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RECRUITMENT CADRE RULES

ASSISTANT ENGINEER

Committee

1 Name of the Pos!
2 Number of Post 01 B
3 Classification Group-B
4 Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs.4.600/-)
5 Whether Selection or Non Selection | Not Applicable
Post ]
6 Age limit for direct recruits Not Exceeding 35 years
7 Education and other qualification Minimum qualifications:
reqiiired for direct recruits i Bachelor’s degree in Civil/Electrical Engineering with at least

' 55% marks.

ii.  Five years experience of supervising civil/ electrical works in
any University or a Govt/PSU/Corporate  Seclor
organization/Govt. approved contractor and conversant with
Government Tendering procedures.

ili.  Good working knowledge of computer application.

8 Whether age and educational As per Statutes/crdinances of the University
qualifications prescribed for direct
recruits will apply in the case of
-promotees
9 Period of Probation Two years
10 Method of recruitment: whether by Direct Recruitment/Deputation/Promotion as per Stdtutr:slﬂrdmancec
direct recruitment or by promation or | of the University
by deputation/ absorption and
percentage of the posts to be filled by
‘various methods ) -
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
| deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 .Composition of DPC or Selection As per Statutes/ordinances of the University

Ue —
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Central University of Punjab

Establiched vide Act No. 25 (2009) of Parlianient

RECRUITMENT CADRE RULES

[ Name of the Post _ | PRIVATE SECRETARY TQ VC
2 Number of Post 01 '
3 1 Classification Group-B
4 Scale of Pay - Pay scale Rs.9300-34800 (Grade Pay Rs.4,600/- )
5 Whether Selection or Non Selection Not Applicable
Post '
6 Age limit for direct recruits Not Exceeding 40 years
7 Education and other qualification Minimum gualifications : :
required for direci recrnits , 1. Graduate in any discipline with at least 50% marks from
' ' a recognized University.
ii Seven years experience as PA in any Central/State
organization/University  institute funded by fhe
Govt./PSU/Educational Organization recognised by the
State/Central Govt..
3 ' O
i |
Five years experience for Masters Degree holders as |
PA  in  eny. Ceniral/State  organization/University
institute  funded by the CGovl/PSU/Edusational
] , N Organization recognised by the State/Ceniral Govi..
ili.  English tyning speed of at least 40 wpm.
v, Good working knowledge of computer applications.
Desjrable:
Sreki el P " o b D Pl ' E i QL\,"lugx upn_)/ sppced ol at ieast 100, Wi,
il. Qualified in the examination in secretarial practice by
State/Central Government or any registered insfitution,
i, Good communication skills in English, Hindi &
Punjabi.
iv. Good drafting skills.
8 Whether age and educational As per Statutes/crdinances of the University :
qualifications prescribed for direct
recruits will apply-in the case of
promotees
Period of Probation Two years : ‘ .
10 Method of recruitment: whether by Direct Recruitment/Deputation/Promotion as per Statutes/ordinarices 4
direct recruitment or by promation or | of the University
by deputation/ absorpticn and
percentage of the posts to be filled by
various methods ; : .
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University o
deputation / absorption, grades from
which promotion/ deputation / ; )
absorption to be made. '
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Comunittee ‘
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Central University of Pfunjab

Estab!lsned vide Azt .Mo. 25 (2008) of Parliament

CENTRAL .
 URIVERSITY
= QEPUNJAR |

RECRUITMENT CADRE RULES

i Name of the Post PRIVATE SECRETARY
2 Number of Post 04
3 Classification Group-B
4 Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs.4,600/-)
5 Whether Selection or Non Selection Not Applicable
Post
6 Age Timit for direct recruits Not Exceeding 40 years
7 Education and other qualification Minimumn gualifications
required for direct recruits i.  Graduate in any discipline with at least 50% marks from
a recognized University.
ii. Seven years experience as PA in any Central/State
organization/University  institute funded by the
Govt./PSU/Educational Organization recognised by the
State/Central Govt..
Or
Five years experience for Masters Degree holders as
PA in any Central/State orgamzatmn/Un’v rsity
institute  funded. - by .- the Govt. /PSU/Educatlonal
Organization recogmsed hy the %tate/Centra] Cmvt
il English typing speed of at least 40 wpm
iv. . Good working knowledge of compute:r appilcatzans
Desirable:
i.  Stenography speed of at least 100 wpm.
i Quuolified in the examination in se crelar ial practice hy
T Sraile/Cental GOVaImmsnt ST 4hy TS Lot eBaiis s
iii.  Good communication skills in Enghsh, Hindi &
. Punjabi.
iv.  Good drafting skills.
8 ‘Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for direct
tecruits will apply in the case of
promotees
9 Period of Probation Two years
10 Method of recruitment: whether by Direct Recrmtment/Deputatlon/Promotlon as per Statuthsmrdmances
direct recruitment or by promotion or | of the University
by deputation/ absorption and
percentage of the posts to be filled by
various methods o
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promoetion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee
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Central University of Punjab

Estabiishaed vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

|1 Name of the Post PROFESSIONAL ASSISTANT
2 Number of Post {01
3 Classification | Group-B
4 Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs.4,200/- )
5 Whether Selection or Non Selecticn | Not Applicable
| Post
6 Age limit for direct recruits Not Exceeding 35 years
7 - Education and other qualification Minimum qualificaticns: .
required for direct recruits i.. M.Lib. S8c./MLIS or eguivalent with 50% marks !
Or . . 1
Master’s Degree in Arts/Science/Commerce or any other !
discipline with 50% and B.Lib.Sc./BLIS with 50% marks. |
ii. At least 04 years of experience as Junior Professional
Assistanf or equivalent grade in a College/ University/
Research Library w1th adequate lmuwiedge in Library |
automation.
iii. Post Graduate Dlploma/Certiﬁcate Course in Computer
Application/Compuier Science/Library Automation from a
1 recognized institute of minimum 6 months durstion. i
8 Whether age and educational As per Statutes/ordinances of the University '
‘ qualifications prescribed for direct :
recruits will apply in the case of g
promotees i
9 Period of Prebation Two years
10 Method of recruitment: whether by Direct Recruitment/Deputation/Promotion as per Stamtes/mdmameo
direct recruitment or by promotion'or | of the University
by deputatmn/ absorption and '
i S :‘}_mwnidét, of the-posts'to tetiiled 5y
various methods
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University -
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made,
i2 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee

— 49—
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Iniversity
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of Punjab

Established vide ‘Act No. 25 (2008} of’ pzrliament

RECRUITMENT CADRE RULES:

Committee

] Name of the Post PERSONAL ASSISTANT ]
2 Number of Post 03
3 Classification Group- B
4 Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs 4, ?O{J/ )
5 Whether Seiection or Non Selection Selection
Post ,
6 ‘Age limit for direct recruits Not Exceeding 35 years !
7 Education and other qualification Minimum qualifications:
i required for direct recruits i Graduate in any discipline with at least 50% marks from
a recognized University.
ii. Five years after- Graduation or two years experience
after Masters Degree as Stenograpner in  any
~Central/State organization/University. institute funded
by the Govt./PSU/Educational Organization recognised |
by the State/Central Govt..
iii. English typing speed of at least 4G wpm.
iv. Good working know]edge of computer applications.
Desnrable : e
1. Stenography speed of at least 100 wpm.
il. Experience as PA in a university or educational
institution.
iii. Good communication skills in English, ‘Hindi and
7" "Punjabi along with good drafting skills. ,
iv.  Degree or Diploma in Computer Applications.
| bei, f . | A __P:'Ef__‘_jr'ad'lﬂr“ T"”ﬂrpﬂ : LT R _“__‘_.‘J el |
8 Whether age and educational As per Statutes/ordinances of the Umversﬁy G R ik
qualifications prescribed for directly
recruits will apply in the case of
promotes
9 Period of Probation Two years
10 “Method of recruitment: whether by - |-Direct Recrultment/[)eputatmn/Pmmotmn as per | Sta‘mteslordmdnces
direct recruiiment or by promotion or | of the University
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
deputation / absorption, grades from ' e
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
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Cemmﬂ University of Pumab

Established vide Act No. 25 (2009) of Parliarnent

RECRUITMENT CADRE RULES

Commnittee

I Name of the Post ASSISTANT o
2 Nuinber of Post 08 ‘
2 Classification Group-A
4 Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs.4,200/-)
5 Whether Selection or Non Selection Not Applicable
Fost
o Apge limit for direct recruits Not Exceeding 35 years
7) Education and other qualification Mininium qualifications:
required for direct recruits i. Graduate in any discipline with at least 50% marks from
a recognized University.
ii.  Five years of experience as LDC in the scale of 5200 -
20200 + GP 1900 or equivalent in any Central/State
organization/University institute funded by the
Govl./PSU/Educational Organization recognised by the
State/Central Govt..
Or
Three years as UDC/Office Assistant in the scale of
520G - 20260 + GP 2400 or equivalent in any
Central/State organization/University institute funded
by the Govt./PSU/Educational Organization recognised
by the State/Central Govt..
iii. Good working knowledge of computer applications.
iv. Typm;__, speed of at least 40 wpm.
Desnable
£ T AT R TR f s LJA:JA\}} yizl 1 v Gihoew :dlia&ulli(.i CEsdtictatial Brasiice..
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for directly
recruits-will apply in the case of
promoles
9 Period of Probation Two years
10 Method of recruitment: whether by Direct Recruitment/Deputation/Promotion as per Statutes/ordinances
direct recruitment or by promotion or | of the University
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
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University of Punja

Established v;de Act'No. 25 {2009) of Parliament -

RECRUITMENT CADRE RULES

Name of the Post

TJUNIOR ENGINEER (Civil) Deputation

|
2 Mumber.of Post 01
3 Classification Group-B
4 | Scale of Pay ‘ Pay scale Rs.9300-34800 (Grade Pay Rs.4, 20')/ )
5 Whether Selection or Non Selection Not Applicable
| Post
| 6 Age limit for direct recruits “Not Exceeding 35 years
7 Education and other qualification Minimum gualifications:
required for direct recruits i, Bachelor’s degree in Civil ‘Engineering: wu}‘ at least 50%
marks and three years experience of supervising civil works
in any Central/State organization/University institule funded
by the Govt./PSU/Educational Organization recognised by
the State/Central Govt../Govt/ approved contractor.
OR
03 years diploma in Civil Engineering with at least 55%
marks and five years experience of supervising civil works
in any Central/State organization/University institute funded
by the Govt./PSU/Educational Orgauization recocnmed by
the State/Central Govt../Govt/ appr oved contractof
ii.  Good working knowledge of computer ap‘phcatims
8 Whether age and educational Not Applicable 1
qualifications prescribed for directly
recruits will apply in the case of
Promaorcs Ty o ~ R
0 Pariod of Probation Nnt Applicahle - :
10: .- 1| Method of recruitment: whether by 1 By Deputation '
e direct recriitment or by promotion or
by deputation/ absorption and
percentage of the posts to be filled by
varicus methods oE
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
' - deputation / absorption, grades from :
which promotion/ deputation /
absorption to be made. e
12 Composition of DPC or Selection As per Statutes/ordinances of the University

Committee
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Central University of Punjab

Established vide Act No. 25 (2009) of Parfiament

RECRUITMENT CADRE RULES

[ Name of the Post JUNIOR ENGINEER (Electrical)
| 2 Number of Post 01 )
3 Classification B Group-B
4 Scale of Pay ' Pay scale Rs.9300-34800 (Grade Pay Rs.4,200/-)
5 Whether Selection or Non Selection | Not Applicable
Post
6 Age limit for direct recruits Not Exceeding 35 years
7 Education and other qualification Minimum quzlifications:
required for direct recruits iil. Bachelor’s degree in Electrical Engineering with at least
50% marks and three years experience of supervising
Electrical works in any Central/State
organization/University  institute  funded by  the
Govt./PSU/Educational Qrganization recognized by the
State/Central Govt../Govt approved contractor.
OR
03 years diploma in Electrical Engineering with at least
55% marlks and five years experience of supervising
Electrical works in any Central/State
organization/University  institute  funded by  the
Govt./PSU/Educational  Organization recognized by ihe
State/Central Govt../Govt approved contractor.
iv. Good working knowledge of computer applications.
8 Whether age and educational Not Applicable '
qualifications prescribed for directly
recruits will apply in the case of
promotes o
St = FerIGl G Pratbaticn e T W Y e FTETTTRE T
10 Methaod of recruitment: whvthez by Direct Recruitment/Deputation as per Starute'q/ardmances of the
direct recruitment or by promotion or | University
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University . - ‘ y
Committee -
)
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niversity

of Pu

Established vide Act No. 25 (201_,9“) of Parliament

RECRUITMENT CADRE RULES

Name of the Post

ESTATE OFFICER : i : |

direct recruitment or by promotion or
by deputation/ absorption and
percentage of the posts to be filled by
various methods

University

1
2 | Number of Post 01
A Classification Group-B 1
4 Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs.4,200/-)
B Whether Selection or Non Selection | Not Applicable
Post
6 Age limit for direct recruits Not Exceeding 35 years
7 Education and other qualification Minimum gqualifications:
“required for direct recruits i Bachelor’s degree with at least 50% marks. ;
- ii. Five years of experience as Assistant Estate
Officer/Superintendent or equivalent in the grade pay |
of Rs. 2800 in any Ceantral/State
organization/University institute funded by the
Govt./PSU/Educational Organization recognized by the
State/Central Govt..
iii.  Good working knowledge of computer applications.
Desirable:
1 Master’s degree from recognized: umversrcy
if. Experience in handlmg of labour wir.t. landscaplr‘e;
laboratories, repairs, security etc. A
ifi.  Multitasking experience in organizing academic, i
cultural, sporis and other activities.
iv.  Proficiency in local language (speaking, reading and
writing) TR
8 Whether age and educational Mot Applicable .' ;
| qualifications prescribed for directly |
recruits will appiy in me case oi o
promotes L
9 Period of Probation Two years i
10 - Method of recruitment: whether by Direct Recruitment/Deputation as per Statutes/ordinances of the

i

in case of recruitment by promotion /
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.

As per Statutes/ordinances of the University

9
/

Composition of DPC or Selection
Committee

As per Statutes/ordinances of the University

] B
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Central University of ;P;uniab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

i I Name of the Post HINDI TRANSLATOR / JUNIOR TRANSLATOR

2 Number of Post 01 o

3 Classification Group-B L

4 Scale of Pay Pay scale: Rs. 9300-34800 (Grade Pay Rs. 4,200/-)

5 Whether Selection or Non Selection | Not Applicable

Post

6 Age limit for direct recruits Not Exceeding 30 years
(Relaxable for Government servants upto 5 vears in accordance with
the instructions or orders issued by the Central Government)
Note:
The crucial date for determining the age limit shall be the ciosing
date for receipt of applications from candidates in India (and not the
closing date prescribed for those in Assam, Meghalaya, Arunachal
Pradesh, Nagaland, Tripura, Sikkim, Ladalkh Division of Jammu &
Kashmir State, Lahaul and Spiti District and Pangi Sub-Division of
Chamba District of Himachal Pradesh Andaman Nicobar Islands or

: Lakshadweep)
7 Education and cther gualification : Minimum Qualification:

required for direct recruits
i.  Master's degree of a recognized University in Hindi

with Englisk as a compulsory or elective subject or as
the mediun: of examination at the degree level.

Or
Master’s degree of a recognized University in English
with Hindi as a compulsory or elective subject or as the
medium of examination at the degree level.

Or _
Muaster™s ‘Gegree” of "a ‘récognized  University i “any |
subject other than Hindi or English, with Hindi
medium and English as a compulsory or elective
subject or as the medium of examination at the degree
level.

Or
Master’s degree of a recognized University in any
subject other than Hindi or English, with English
medium and Hindi as a compulsory or elective subject
or as the medium of examination at the degree level.

Or
Master’s degree of a recognized University in any
subject other than Hindi or English, with Hindi and
English as Compulsory or elective subject or either of
the two as a medium of examination and the other as a
compulsory or elective subject at the degree level.

ii.  Recognized Diploma or Ceriificate Course in
Translation from Hindi to English & Vice-versa or )
Two years experience of translation work from Hindi
to English and Vice Versa in Central or Stale
Government Office, including Government of india
Undertaking.
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RECRUITMENT CADRE RULES

Note:

1. Qualifications -are relaxable -at ‘the - discretion of the
Competent Authority in the case of candldates otherwise
well qualified.

2. The Qualification(s) regardmg experlence is relaxable at
the discretion of the Competent Authority in the case of
candidates belonging to Scheduled Castes or Scheduled

| Tribes if at any stage of selection the Competent Authority
is of the opinion that sufficient number of candidates from
- these communities possessing, the: requmte exper ience are
not likely to be available to fill up the vacancy reserved
for them
8 Whether age and educational As per UGC
qualifications prescribed for directly
recruits will apply in the case of
‘promotes
9. Period of Probation Two years
10 Method of recruitment: whether by Direct Recruitment/Deputation as per Statutes/ordmancea of the
direct recruitment or by promotlon or Umversmf I : :
by deputation/ absorption and
percentage of the posts to be filled by
i various methods . i c
11 In case of recruitment by promotlon / As per Statutes/ordinances of the University’
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made. o
12 Composition of DPC or Sclection As per Statutes/ordinances of the University

| Committee
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Central University of Pumab

Established vide Act No. 25 (20089) of Parliament

RECRUITMENT CADRE RULES

2 P Name of the Post SENIOR TECHNICAL ASSISTANT (Computer)
T2 __| Number of Post 02 '
i3 Classification Group-B
4 Scale of Pay Pay scaie R3.9300-34800 (Grade Pay Rs.4200/- -
5 Whether Selection or Non Selection Not Applicable
Post
) Age limit for direct recruits Not Exceeding 35 vears.
7 Education and other qualification ‘Minimum gualifications:
required for direct recruits i.  B.E/B.Tech Computer Science / Electronics &
Communication Engineering / Informaticn Technclogy or
M.5c. Computer Science or MCA
ii.  Two years of experience in relevant field in Government /
PSU or Reputed Private Organization.
’ ' Desirable:
; CCINA / CCNP or equivalent certification
8 Whetheér age and educational = As per Statutes/ordinances of the University
i qualifications prescribed for divectly
recruits will apply in the case of
_promotes "
9 Period of Probation Two Vears ‘
10 Method of recruitment: whether by - | Direct Recruitment/Deputation/Promiotion as per Statntes/or dn ances
i direct recraitment or by promoticn or | of the University ; -
by deputation/ absorption and ' '
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
¢ deputaiion / absorpiion, grades from | O e
which promotion/ deputation /
: absorption to be made. _ :
P12 Composition of DPC or Selection As per Statutes/ordinances of the University ' : _
| Committee - '
)

= —
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Ectablea‘hed vide ACI No. 20 (2009) of Pamamert

RECRUITMENT CADRE RULES

K [ Name of the Post SENIOR TECHNICAL ASSISTANT (Lab) -
2 Number of Post 04 N
3 Classification Group-B
4 Scale of Pay Pay scale Rs.9300-34800 (Grade Pay Rs. 4200f~)
5 Whether Selection or Non Selection | Not Applicable '
i Post
6 Age limit for direct recruits Not Exceeding 35 years,
7 Education and other qualification Mlmmum qualifications: :
required for direct recruits i M.Sc. in “the rélevant ‘Science ‘subjects ‘with 55% or
~ equivalent marks with two years of experience
Or
B.Sc. With relevant Science subject combination with 55%
or equivalent marks with five years of experience in
relevant Science Laboratory
Desirable:
1) Experience in handhng ]abordtory eqs.upmbnts and
computers : 5
ii) Good Command over Enghsh and ‘nnm o Punjam
8 Whether age and educational As per Statutes/ordmances of the Univer 51ty S
X qualifications prescribed for directly
recruite will apply in the case of
promotes ;
9 ‘Period of Probation | Two Years ; e
10 Mecthod ef recruitment: whether by Direct Recrnitment/Deputation as per alaLutes/m dmanrfq nf the
direct Tecruitment or by promotion or Umversrry S
| 'hv deputation/ absorption and :
‘mercentage of the posts to be filled by
various methods i
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
deputation / absorption, grades from
“which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee

sl BT
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Central University of Pun_@ab

Established vide Act No. 25 (2008) of Parliament

SEMI PROFESSIONAL ASSISTANT o L

Committee

I | Name of the Post
2 ' Number of Post 02 |
3 Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs.2,800/-) 1
5 Whether Selectien or Non Selection Mot Applicable '
Post
o | Age limit for direct recruits Not exceeding 35 years
7 | Education and other qualification Minimum Qualifications:
| required for direct recruits i, Bachelor's Degree in Library Science / Information
science with two years relevant experience in a
} University / College Library.
Or
Any Master’s Degree with a Diploma in Library Science
/ Master’s Degree in Library Science with cne vear of
' relevant experience in a University/ College Eb;dt’j’
8 Whether age and educational As per Statutes/ordinances of the University
: qualifications prescribed for directly
recruits will apply in the case of
promotes
[ 9 Period of Probation Two Years L o
i¢ Methad of recruitment: whether by Direct Recruitment/ 'D\,puanm/!’romouon as per Statutes/Grdinances |
direct recruitment or by promotion or | of the University
by deputation/ absorption and-
percentage of the posts to be filled by
various methods : .
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University '
deputation / absorption, grades from '
wihich promotion/ deputation /
absorption to be made. ;
12 Composition of DPC or Selection As per Statutes/ordinances of the University

Sg—
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e’ Act No: 20 (2009) of Pamamnnt ;

Committee

RECRUITMENT CADRE RULES
(1 Name of the Post | PHARMACIST
2 Number of Post 01
3 Classification Group-C
4 Scale of Pay Pay scale Rs:5200-20200 (Grade Pay Rs.2, 800/ )
5 Whether Selection or Non Selection Not Applicable
Post
6 Age limit for direct recruits Not exceeding 30 years
7 Education and other qualification M.mmum gualifications:
required for direct recruits i." “ A Bachelor’s Degree “in Pharmacy from recogmzed
University
ii.  Two vyears of experience in relevant fieid in
Government / University / PSU / Autonomous Bodies /
Hospitals / Clinics.
iii.  Proficiency in Computer Operations
iv.  Registered with the State Pharmacy Council
18 Whether age and educational Not Applicable
: -qualifications prescribed for directly
b recruits wili apply in the case of e
o ‘promotes . . _
9 Period of Probation Two Years - : : G ; ;
10 | Method of recruitment: whether by Direct Recruitment/Deputation as per Statutes/ordinances osihe =
direct recruitment or by promotion or | University e § :
by deputation/ absorption and
percentage of the posts to be filled by
various methods i _ :
11 -In-case of recruitment bv nmmotlcm / As per Statutes/ordinances of the University: - =
' deputation / absorption, grades from | i
which promotion/ deputation /
—_— “absorption to be made. : _ i
12 Composition of DPC or Selection As per Statutes/ordinances of the University
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Central University of Pungab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

Scale of Pay

Pay scale Rs.5200-20200 (Grade Pay Rs.2,800/-)

Whether Selection or Non Selection
Post

]_1_ Name of the Post TECHNICAL ASSISTANT
2 Number of Post 04
3 Classification Group-C
4
5

Selection

Not Exceeding 35 years

Committee

6 ‘Age limit for direct recruits
7 Education and other qualification Minimum qualifications:
required for direct recruits .
i. Bachelor’s Degree with Science in one of the subjects
related to the laboratory from a recognized university and 03
years experience in the related laboratory of any
Central/State organization/University institute funded by the -
Govt./PSU/Educational Organization recognized by the
State/Central Govt..
Or
ii. Master’s Degree in science with 01 years experience in the
related laboratory - of any Central/State
organization/University ~ institule  funded by  the
Govt./PSU/Educational  Organization recognized by the
State/Centra!l Govt.,
Desirable: ,
Experience of handling/ operating/ - maintaining
sophisticated instruments.
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for directly
recruits will apply in the case of
}Jl Uiuui..\ro
9 Period of Probation Two Years
10 Method of recruitment: whether by Direct Recruitment/Deputation/Promotion as per-Statutes/or dinances
direct recruitment or by promotion or | of the University
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
deputation / absorption, grades from ‘
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University

— 6
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y of Punjab

RECRUITMENT CADRE RULES

I3 Name of the Post ‘Security Tnspector
2 Number of Post 01
3 Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs.2, 800/ )
8 Whether Selection or Non Selection | Not Applicable
Post
6 Age limit for direct recruits Not Exceeding 40 years
7 Education and other qualification . Minimum gualifications:
required for direct recruits i, "Bachelor’s Degree or equivalent qualification ‘from a
recognized University
ii. At least 10 years of experience in Police / Para -
Military forces / Armed Forces of the Union and
should have held post not below the rank of Subedar /
Sub-inspector (Executive) or an equivalent position
with exemplary service.
iii. Holding a valid Driving License (LMV / Moter cycle).
Desirable:
Completion of a course in fire fighting or unarmed combaf course in |
Army or Para-military force. S . :
8 Whether age and educational Not Applicable
qualifications prescribed for directly
recruits will apply in the case of
‘promotes :
9 Period of Probation Two Years
10 Methienl ol recinilinenl whellie .lJ)‘ Direct RL.c,rmtmcnUL)cputulwu 0y por umtutcs/ordmancef Ofth'“
direct recruitment or by nromotion or | University oS
by deputation/ absorption and '
percentage of the posts to be filled by
-various methods it
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee o

M eans
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

CECICRIGE

RECRUITMENT CADRE RULES

UPPER DIVISION CLERK

] | Name of the Post
2 Number of Post 08
3 Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs.2,400/-)
5 Whether Selection or Non Selection Not Applicable
Post
0 Age limit for direct recruits Not Exceeding 30 years
7 Education and other qualification Minimum gualifications:
required for direct recruits i. Graduate in any discipline with geod academic record
from a recognized University.
ii. Three years experience as Jr. Office Assistani/Jr,
Assistant/L.DC/Computer Operator/Data Entry Operator
in the Central/State organization/University institute
funded by the Govt./PSU/Educational Organization
recognized by the State/Central Govt..
iii. Good working knowledge of computer applications.
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for directly
recruits will apply in the case of
promotes
9 Period of Probation Twao Years
10 Method of recruitment: whether by Direct Recruitment/Promotion as per Statutes/ordinances of the
direct recruitment or by promotion or | University
by deputation/ absorption and
percentage of the posts to be filled by _
_ various methods ' ¥
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made. '
12 Composition of DPC or Selection As per Statutes/ordinances of the University

Committee
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wET SR 25 (2000) B BT I

Central University of Pun_j-aib

Established vide Act No. 25 (2009) ‘of Parliament

RECRUITMENT CADRE RULES

1 ' ‘Name of the Post ‘ ‘LIBRARY ASSISTANT
g Number of Post 02
3 Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs. 2900/-)
5 Whether Selection or Non Selection Not Applicable
Post
6 Age limit for direct recruits Not Exceeding 30 years
7 Education and other qualification Mmlmum quahﬁcatmns
required for direct recruits s : :

i. A Bachelor’s degree in lerary /Informatlon Science.

ii. One year relevant experience in University /Coliege Library
in Central/State organization/University institute funded by
the Govt./PSU/Educational Organization recognized by the
State/Central Govt.. '

Desirable: Proficiency in local language (speaking, reading.|

and writing)
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for directly ' :
recruits will apply in the case of
promotes
9 Period of Probation Two Years :
10 Method of recruitment: whether by Direct Recruitment/Promotion as per Statmeefcrdmances of, t}m
direct recruitment or by promotion or | University -
by deputation/ absorption and
“percentage of the nosts to be filled by
| various methods : ' - s e e
11 In case of recruitment by promotion / | Asper Statutes/ordinances of the University :
. deputation / absorption, grades from
which promotion/ deputation /
absorption to be made. cosibin
12 Composition of DPC or Selection - As per Statutes/ordinances of the University -
Committee ; g £ ‘

&Y
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Central University of Punjab

Established vide Act No. 25 {2008) of Parliament

RECRUITMENT CADRE RULES

LABORATORY ASSISTANT

1 Name of the Post
2 Number of Post 08
3 Classification Group-C
4 Scale of Pay _ Pay scale Rs.5200-20200 (Grade Pay Rs.2000/-)
5 Whether Selection or Non Selection | Not Applicable '
Post
6 Age limit for direct recruits Not Exceeding 30 years
17 Education and other qualification Minimum gqualifications:
required for direct recruits
i. A Bacheloi’s degree in science with atieast 50% marks.
Or '
ii. A three year diploma in the relevant field with aticast 50%
marks.
iii. At least 02 years experience as Laboratory Assistant
/Junior Technical Assistant/Laboratory Attendant in
Central/State organization/University institite funded by
the Govt./PSU/Educational Organization recognized by
the State/Central Govt..
Desirable: Proficiency in local language (speaking, reading
and writing)
8 Whether age and educational As per Statutes/ordinances of the University
qualifications prescribed for directly '
recruits will apply in the case of
promotes
I'ciivd ol Trobation Two Yeais e R
iv | Metiod of recraitment: whetherby | Uirect KecruilmenyPromotion as per Statutes/ordinances of the |
direct recruitment or by promotion or | University '
by-deputation/ absorption and
percentage of the posts to be filled by
varioils methods : _
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Comimittee

—
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Estabhshed V|de Act No w25 (2{}09) of Parllament 2

RECRUITMENT CADRE RULES

T Name of the Post LOWER DIVISION CLERK :
2 Number of Post 17 (Including three LDC in Place ofCaretaku}
3 " [ Classification Group-C "
4 Scale of Pay Pay scale Rs.5200-20200 (Grade PayRs. 190{)/ )
5 Whether Selection or Non Selection Selection . ;
Post '
6 Age limit for direct recruits Not Exceeding 30 years
7 Education and other qualification Minimum gualifications:
required for direct recruits it o -
i, Bachelor’s Degree in any discipline with good academic
record.
ii.  English typing speed of 30 wpm.
iii.  Good working knowledge of computer applications.
Desirable:
i. Experience as Computer Operator/Data Entry Operator in
Central/State organization/Universify institute funded by
the Govt./PSU/Educational Orgamzaﬁon recognmed by
the State/Central Govt.. e .
ii. Proficiency in local ianguage (s},eakm r_'cadmg aﬂnd
-wrltmg) S e :
Nute In case of LDCs for H : st House at ieaqt two' ;
‘ required. : -
] Whether ape and educational As per Statutes/ordinances of the Umverstty
| GUdli[‘lLdle!b prescuibed [ur diteclly i
recruits wiil appiy 1n'tiie Cdse 0f - o
promotes '
9 Period of Probation Two Years
10 Method of recruitment: whether by Direct Recruitment/Promotion as per Statutes/ordmances ofthe
direct recruitment or by promohon or | University -
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
: deputation / absorption, grades from ML
which promotion/ deputation /
“absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee

— 66 —
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wOEy arferfre 25 (2000) @ R RN

Central University of Pungab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

HINDI TYPIST -1

,IA ] Name of the Post
2 Number of Post 01 - o
3 Classification Group-C
14 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs.19G0/-)
5 Whether Selection or Non Selection Not Applicable
Post ) : :
6 Age limit for direct recruits Not Exceeding 25* years (relaxation of five vears in upper age limit
will be given to the candidates working in centre/state govt-office
/university/autonomous bodies.
7 | Education and other qualification Minimum qualifications:
required for direct recruits 1042 or equivalent qualification fiom a rscogvm’-d Board or
: University in 2nd Division
Candidate should have proficiency in Hindi Type Writing with a
minimum speed of 25 words per minute.
8 ! Whether age and educational Not Applicable
qualificatioms prescribed for directly -
recruits will apply in the case of
. ! promofes
g ! Period of Probation Two Years
10 i Meéthod of recruitment: whetherby | Direct Recraitiment as per Statutes/ordinances of the University
direct recruitment or by prometion or
oy deputation/ absorption and :
percentage of the posts to be filled by
vat tuus tuethuds
1) In case of recruitment by promonon /| As per States/ordinatices of the University
i { deputdiion / absorption, gradss trom | : -
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statotes/ordinances of the University
Committee

—_— T —
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Established vide Act No 25 2009) of Patliament

RECRUITMENT CADRE RULES

] Name of the Post DRIVER
B Number of Post 05
3 ‘Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs. ]900/—)
5 Whether Selection or Non Selection Not Applicable
Paost -
6 Age limit for direct recruits Not Exceeding 30 years for LMV
Not Exceeding 40 years for HMV_ .
7 Education and other qualification Minimum gqualifications:
required for direct recruits ,
i.  Matriculation from a recognized Board of School Educatiosn.
ii. Valid Driving License for Light/Medium Vehicles/Heavy
. Vehicle.

iii. At least 12 years experience as.executive’s driver or as
driver of a bus in a Central/State organization/University
institute funded by the Govt. /PSU/Educatlonal Orgam;fafwn - -
recogmzed by the State/Cernitral Govt.. . :

- Des1rahle 2
14 PR oﬁmency m locai langu e (speaking, reading and
writing) : i :
ii.  Experience of workmg in other areas lilce as
attendant/ library attendant/typmg; office Linar-mg and
dusting/computer knowledg,e/photocopymblbindmg j
Ll
1ii. Certificatc of Mccharuc M__ ar eqnwaleut
: Aremrerenagnmed T i i
8 Whether age and educational Not Apphcable e TSR
qualifications prescribed for directly o
‘recruits will apply in the case of
‘promotes
9 Period of Probation Two Years
10 Method of recruitment: whether by Direct Recruitment as per Statutes/ordinances of the Univ ersity
direct recruitment or by promotion or
by deputation/-absorption and
‘percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
‘deputation / absorption, grades from
which promotion/ deputation /
absorption 1o be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee
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Central University of Punjab

Established vide Act No. 25 (2008) of Parliament

ECE%QEC%E«EE <4

RECRUITMENT CADRE RULES

Committee

1 Name of the Post COOK o
2 Number of Post 03 e '
e Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs.1900/-)
5 Whether Selection or Non Selection Not Applicabie '
Post _
6 Age limit for direct recruits Not Exceeding 30 years |
7 Education and other qualification Minimum Qualifications:
required for direct recruits i. 8" class pass.
ii. At least 05 years experience in the kitchen of Hostel/Guest |
' House of Central/State organization/University instiiute
funded by the Govt./PSU/Educational Organization
recognized by the State/Central Govt.
i A W E ~jii. Proficiency in local language (ability to commumcmm ,
8 Whether age and educational Not Applicable : |
qualifications prescribed for directly |
recruits will apply in the case of i
promotes '
9 ! Period of Probation Two Years
10 Methad of recruitment: whether by Direct Recruitment as per Statutes/ordinances of the University
direct recruitinent or by promotion or
by deputation/-absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
deputation / absorption, grades from
whivh pr Ul!lUllUIh" dupuluuun /
L dba{_rl i—l\) ¥ L\} L)v illcu..u.: . - . I | g il s D
12 Composition of DPC or Seiectmn As per Statutes/ordinances of the University
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of Pun j

of Parilament

UNIVERSITY
PUNIA

Established wde Aot No ,5 LCDE})

RECRUITMENT CADRE RULES

| 1 Name of the Post LIBRARY ATTENDANT -
12 Number of Post 04
3 Classification Group-C N
4 Scale of Pay Pay scale Rs:5200-20200 (Grade Pay Rs 1800/—) ;
5 Whether Selection or Non Selection Not Applicable
b Post _ _ - :
16 Age limit for direct recruits Not Exceeding 30 vears
7 Education and other qualification Minimum gualifications:
required for direct recruits o ' R R
‘ i. 1042 or its equivalent with at least one year duration
certificate course in 1ibrary Science from a recognized
Institute in 2™ Division.
ii. Minimum two to three years experience of working
' preferably in Central/State organization/ Umversﬁy
institute funded by the Govt./PSU/Educational |
Organization recognized by the State/Central Govt.
Desirable:
i. B.Lib/B.Sc./B.A.
ii. Pr oﬁcwmy in local language { qpeakmg readih;
:  writing) il
8 Whether age and educational Not Applicable
qualifications prescribed for directly
recruits will apply in the case of
promotes _
1.9, “Pericd of Probation ey Two Years.
110 [ Mielhod of tecruitmeiit: wistiier by | Dircct RECTUITmOnt a5 pu Sl o
direct recruitment or by promotion or '
by deputation/ absorption and
percentage of the posts to-be filled by
various methods
11 In case of recruitment by promotion / | As per Statutes/ordinances of the Urtiversity: 58S
deputation / absorption, grades from P RN
‘which promotion/"deputation /
absorption to be made.
12 Composition of DPC or Selection As pEI Statutes/ordinances of the Umverst‘y" e
[ Committee : G

R
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Central University o1

Established vide Act No. 25 (2009) of Parliament

ad
2]

Punjab

RECRUITMENT CADRE RULES

[1] Name of the Post LABORATORY ATTENDANT
[ 2 Number of Post 08 .
IE | Classification Group-C
| 4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs.1800/-)
5 Whether Selection or Non Selection Not Applicable
Post
6 Age limit for direct recruits Not Exceeding 30 years
7 Education and other qualification Minimum gualifications:
required for direct recruits
i, 1042 in 2" division from a recognized Board/ ‘
~ University or equivalent preferably in Science subject.
iii.  Two to three years experience of working in research
laboratory preferably in Central / State organization /
University institute funded by the Govt/ PSU/
Educational ~ Organization recognized by  the
State/Central Govt.
Desirable:
i. B.Se
ii. Diplomsz in laboratory technology.
} ili. Proficiency in local language (speaking, reading and
. writing)
8 Whether age and educational Not Applicable
qualifications prescribed for directly
recruits will apply in the case of
|_promotes | T e R i e e e T ek
9 | Period of Probation Two Years L =
10 Method of recruitment: whether by Direct Recruitment as per Statutes/ordinances of the University
direct recruitment or by promotion or
by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made. ,
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee N

1
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Established vide Aét'No. 25 (2009) ‘of Parliament

RECRUITMENT CADRE RULES

1 Name of the Paost b OFFICE ATTENDANT et
2 Number of Post 04 )
3 Classification Group-C
4 Scale of Pay Pay scale Rs:5200-20200 (Grade Pay Rs. }SGU/u)
5 Whether Selection or Non Selection Not Applicable
Post
6 Age limit for direct recruits Not Exceeding 30 years
2] Education and other qualification Minimum qualifications:
required for direct recruits T
: I Matriculation or equivalent. :
il. At least two to three vyears of experience of
Photocopying/File haadling in a Central/State
_ organization/University institute ~funded by the
Govt./PSU/Educational Organization recoguized oy the
State/Central Govt.
iii.  Handling of Office duties/Pantry pleferabl in a
university/college.
Desirable: Proﬁmency in local languace (speakmg mding and
_ .5 - writing) o ey
8 Whether age and educational Not Applicable
qualifications prescribed for directly
recruits will apply in the case of
promotes
9 Period of Probation Two Years ;
10 Method of recrultment: whetlier by Diteul Re um’rmmt us per Btututosfurdmancer Qf thF‘ ] 1n1v~°rmfy
- 3 nvrn ~+ w:a-m rwpn, ‘”’« i.r' FAYEY hna ar i & ~
by deputatlon/ abaorptmn and
percentage of the posts to be filled by
various methods o insing
11 In case of recruitment by promotion/ | As per Statutes/crdinances of the University
deputation / absorption, grades from F :
which promotion/ deputation /
absorption to be made. LAY T
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee ;

.
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

1 Name of the Post u Hostel Attendant
2 Number of Post - 02
3 Classification Group-C
4 | Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs. 18{)0/—)
3 ‘Whether Selection or Non Selection | Not Applicable
Post
6 Age limit for direct recruits Not exceeding 30 years
7 Education and other qualification Minimum qualifications:
required for direct recruits
i. HSC(i0+2)/ Equivalent examinaticn
ii. Two to three years experience of working in the Hestel/
Guest House in a Central/State organization/University
institute  funded by the Govt/PSU/Educational
Organization recognized by the State/Centrai Govi.
Desirable:
i A Bachelor’s degree
: ii. Ability to read & write in English and Punjubi E
8 ' Whether age and educational Mot Applicable
qualifications prescribed for directly
i vecruits wili apply in the case of
' promotes ,
9 Period of Probation ' Two Years ]
10 Method of recruitment: whether by Direct Recruitment as per Statutes/ordinances of the University
diroot reoruitmont or by promotion or -
.. | by deputation/ abqorntmn and N
| percentage of the posts to be filled by | o
various methods
11 In case of recruitment by promotion/ | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

Medical Attehdénthresser

1 Name of the Post
2 Number of Post 01
3 Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs. 1800/ -)
5 Whether Selection or Non Selection Not Applicable
e Post
6 Age limit for direct recruits Not exceeding 30 years
7 Education and other qualification Minimum qualifications:
required for direct recruits i. Matriculation or equlvalent
ii. Qualified Multipurpose Health Worker Diploma of at least
02 years duration from a recognized institute.
iii. At least two years of experience in a university health centre
or a recognized hospital. Wik
Desirable: Proficiency in local language (speaking, reading and
writing) :
8 Whether age and educational Not Applicable
g qualifications prescribed for directly
recruits will apply in the case of
promotes
Period of Probation Two Years
10 Method of recruitment: whether by Direct Recruitment as per Statutes/ordmances of the Umv r51ty
direct recruitment or by promotion or :
by deputation/ absorption and
percentage of the posts to he filled by
vatious ethods
i1 fii case of recriiiment by proinotion/ | As por Statutcs/ordinances o1 thic L‘:::"v"sr::b_,
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee :
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Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

“:UN iy
- QF-PUNIAE

RECRUITMENT CADRE RULES

[1 Name of the Post Multi-Tasking-Staff (MTS)
2 Number of Post 02
3 Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs.1800/-)
5 Whether Selection or Non Selection Post | Selection
6 Age limit for direct recruits Not Exceeding 30 years
7 Education and other qualification Minimum qualifications:
required for direct recruits

i. Matriculation from a recognised Board of School Education.

ii. Should be multi-tasking with working experience in areas like
driving/typing/operating computers / photocopying / binding /
plumbing / cleaning / gardening / masonry / carpentering and
dusting of offices / library / guest house / pantry management /
etc.

8 Whether age and educational Not Applicable

qualifications prescribed for directly
recruits will apply in the case of promotes
Period of Probation Two Years

10 | Method of recruitment: whether by direct | Direct Recruitment as per Statutes/ordinances of the University
recruitment or by promotion or by
deputation/ absorption and percentage of
the posts to be filled by various methods
11 | In case of recruitment by promotion /
deputation / absorption, grades from
whicl promotion/ deputation / absorption
to e made. :
12 | Composition of DPC or Selection
Committee

As per Statutes/ordinances of the University

As per Statutes/ordinances of the University

— S
Page 50 of 51




ENTR
UNWERSITY ;
L-OF PURIAB .

NI RACRCECICBIGE

GEETy fafm 25 (2009) @ BRI wRITOT

Central University of Punjab

Established vide Act No. 25 (2009) of Parliament

RECRUITMENT CADRE RULES

(1 Name of the Post KITCHEN ATTENDANT
2 Number of Post 02
3 Classification Group-C
4 Scale of Pay Pay scale Rs.5200-20200 (Grade Pay Rs.1800/-)
5 Whether Selection or Non Selection Selection
Post
6 Age limit for direct recruits Not Exceeding 30 years
7 Education and other qualification Minimum qualifications:
required for direct recruits
i.  8"pass
ii. At least 02 to 03 years experience in the kitchen of
Hostel- Mess/ Canteen / Guest House in a Central/State
organization / University institute funded by the
Govt./PSU/Educational Organization recognized by the
State/Central Govt
Desirable: Proficiency in local language (speakmg, readmg and
writing)
8 Whether age and educational Not Applicable
qualifications prescribed for directly
recruits will apply in the case of
promotes
9 Period of Probation Two Years
10 Methiwd of recruitiaent: whether by Nirect Reemitment as per Statutes/ordinances of the Univergity
direct recruitment or by promotion or
' by deputation/ absorption and
percentage of the posts to be filled by
various methods
11 In case of recruitment by promotion / | As per Statutes/ordinances of the University
deputation / absorption, grades from
which promotion/ deputation /
absorption to be made.
12 Composition of DPC or Selection As per Statutes/ordinances of the University
Committee
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‘Central University of Punjab, Bathinda

Ref. No.: CUPB/CC/15/ Dated: 11-01-2015

Draft Minutes of the 215t Meeting of the Building Advisory Committee (BAC) held on 10
January, 2015 at 1430 hrs at Punjab Biotechnology Incubator. SCO-8. First floor, Phase- V,
SAS. Nagar, Mohali-160059

The following were present:

(a) Prof. R. K. Kohli - Chairman
(b) Dr. R. S. Kahandpur - Member
(c) Ar. S. L. Kaushal - Member
(d) Er. A. N. Chowdhry - Member
(e) Ar. Charanjit Singh - Member
(f) Dr. N. S. Rattan - Member
(g) Prof. P.Ramarao - Member
(h) Prof. R. G. Saini - Member

(i) Er. Puneet -

Prof. R. K. Kohli, Vice Chancellor (Chairman) welcomed you the Hon’ble members of the Committee
to the meeting of Building Advisory Committee (BAC). He thanked all the members for sparing their valuable
time from their busy schedule to participate in the meeting and help the University in taking appropriate
decisions on important matter relating to main campus development.

Item No. BAC: 21:2015:1 To discuss and finalize the tender document and detailed estimate.

1. A. Salient Features of Tender:

The salient feature of tender document was discussed in sub-Committee
(Minutes of Sub-Conumnitlee ol BAC eeling is allachied) was discussed.

1. Afier strong deliberation, Commiiiee was appruved the budget oI Rs. 136.25
crore.

2. The Committee was decided that contractor shall make his own arrangement
for electric power supply and construction water. Power and water may be
made available by CUPB, if available at site on chargeable basis.

3. Committee decided that PMC should start working from the site as soon as

possible.

1. B. Tendering Procedure:

In view of the recommendations of the subcommittee of BAC and Er.
SPS Samra (SE PWD/ B&R Bathinda) and Er. Daljeet Singh (SDO,
PWD/ B&R, Ludhiana) present as special invitee in the 16™ meeting
held on 02.01.2005 and subsequent 21% meeting of BAC held on
10.01.2005 following was approved:

1. The identification of agencies/ construction companies by EIL
earlier on the basis of a limited tender and their recommended
parties may be declared null and void.

ey




Item No. BAC: 21:2015:2

Item No. BAC: 21:2015:3

Item No. BAC: 21:2015:4

2. The EIL may follow an open NIT Criteria to indentify
agencies/ construction companies to build new campus of the
Central University of Punjab, Bathinda.

1.C Finalization of Tender:

Tender document prepared by the EIL is approved.

To discuss possibility of Third Party Inspection.

As per recommendations of Sub-Committee of BAC that Third party may
be appointed but it Sub — Committee is of the opinion that University try
to appoint XEN Regular basis or on Deputation.

To discuss the issue of non-scheduled items for construction Purpose.

The Committeee decided that non-scheduled items which were not
mentioned in the tender and which may be required at the time of
construction will be precured by University as per its purchase procedures.

Current Agenda:

4. A Sub Standard quality of work for 15! half of road by CPWD
contractor

Committee was decided that:

1. Write a letter to XEN, CPWD for we are not satisfied with the work,
there is‘no proper supervision and you are requested to give the date
completion. Work is not going smoothly.

2. CUPB constitute inspection committee to inspect the quality of road
Jointly with XIN CT'WD.

4. B Schedule of Tendering Activities:

The Committee decided that EIL to ensure that the tender is floated by
15.01.2015, work be awarded by 25.02.2015 and the construction should be

completed within given time frame i.e. 21 months.

The following major milestones were agreed during deliberation on schedule of
tendering activities provided all balance inputs are provided by PSDA latest by

05.01.2015:

Activity/ Description Target dates
Submission of D.E/tender by EIL to 10.01.2015
CUPB for approval
Approval of tender/D.E by CUPB 12.01.2015
Floating of tender 15.01.2015
Receipt of bids 06.02.2015
Technical review by EIL & Issue of 11.02.2015
TQ/CQ by EIL to bidders
Reply by bidders 16.02.2015
Technical Bid Analysis completion by 20.02.2015
EIL

T




Price Part Opening &  reverse 22.02.2015
auctioning, if required

Recommendation of Award by EIL 24.02.2015
Approval of Recommendation by CUPB 25.02.2015
and Award

Item No. BAC: 21:2015:5:  Any other item with the permission of the Chair:

‘Keeping in view of the amount of the work at the main campus in the
coming month, the committee recommended that University try to appoint
XEN on Regular basis or on Deputation.

Item No. BAC: 21:2015:6: Fixing of date for the next meeting of BAC:

Committee agreed that Chairman should call the next meeting at his

convenience.
Member Secretary
BAC
Sd/- ' Sd/- CSdk
Prof. R. K. Kohli Dr. S. K. Salwan Dr. R. S. Khandput:. ;
Vice Chancellor, CUPB Former Vice Chancellor, PTU - ex-Director General, Science City
(Chairman) (Member) (Member)
sd/ S5d/- Sil/-
- En AN Chowdhary. o oo ShoN. S. Rattan. Ax. Cheranjit Singh...
Retd. Chief Engineer, PWD Former Vice Chancellor, Panjabi Retd. Chief Architect Punjab
(Member) University (Member)
(Member)
Sd/- Sd/-
Er. T. S. Chahal Ar. S. L. Kaushal
S.E.PWD (B&R) Retd. Chief Architect Punjab
(Chairman) (Member)
Sd/- Sd/-
Prof. P. Ramarao Er. R. G. Saini
Dean Academic Affairs, CUPB Invited Professor, CUPB
(Member) ' ' (Member)
Sd/-
Er. Puneet
Special Invitee

CUPB
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LAnnexure -3a

The tender document will be published in all editions as per the list of approved

newspapers given below:

. Business Times
. Financial Express
. Economic Times

. Hindustan Times

1

2

3

4

5. Times of India
6. The Hindu

7. The Tribune
8. Anand Patrika

9. Nav bharat Times
10.Punjab Kesari (DAVP rates)
11.Jag Bani (DAVP rates)

—————r )Q.,.——-——
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M.Phil

s
| Annexure

-Ph.D. integrated Programme

Rules-and Regulations

{Sub — section {1} {b} of Section 28 of the

Centraf Universities Act, 2009}

Subject: Proceedings of the committee constituted for suggesting M.Phil.-Ph.D. Integrated Programmes:

Rules and Regulations — minor amendments.

The committee met on 05.01.2015 at 2:00 PM. After detailed deliberations on Sub — section {1} (b) of
Section 28 of the Centrat Universities Act, 2008, the committes unanimously resolved tc recommend a

minor amendment in clause no. 2.3 as follows:

Existing
A semester {s) may be declared a zero semester (s}
in case of a student who could not continue with

the programme during that period due to illness

and hospitalization or due to accepting a foreign
schuiart:h;p/fellowship subject to the fulfillment of

reguirements as laid down by the relevani rules.
Such zero semester ,(s) shall not be counted for
calculation of the duration of the programme in

caseof such a student.

Ks' ?6/5;]9@?5

Dean Academrc Affairs

Proff Incharge Examiantions

Submitted for approval please

s &oww«j’, B

Aades
Vice-Chancellor W"'ﬂr’
VX//) _;_C;Z_D g /
- ~  r K
Ea
AN

other valid réason (s} subject to “the approval

Proposed Amendment
A semester {s) may be declared a zero semester (s) in
case of @ student who could not :continue with the
programme during that period due to iliness and
:hosp:taltzatron or ‘due to accepting @ foreign
scholarship/fellowship subject to the fulfiliment of
requirements as laid down by the relevant rules, anci any.

competent: authorit Such zero semester {s) shalkn
counted for calculation of tha dm‘ation of the: progmmme'
incase:ofsuch a s‘udem : ;

{A. K. Jain)
Dean,
School of Engineering and Technology

(5 Al

(Shweta Arora)
Registrar (Officiating)

%w:xnc:xf—ehaﬁ\ Mm
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No: 11013/9/2014- Estt (A-Il1)
Government of India
Ministry of Personnel, Public Grievances, & Pensions
Department of Perscnnel & Training

New Delhi, dated 21% November 2014,

OFFICE MEMORANDUM

Sub: Introduction of AADHAR Enabled Bio-metric Attendance System

It has been decided to use an AADHAR Enabled Bio-metric
Attendance System (AEBAS) in all offices of the Central Government,
including attached/ sub-ordinate Offices, in India. The system will be
instalied in the offices located in Delhi/ New Delhi by 31 December 2014, In
other places this may be installed by 26" January 2015

9. The equipment will be procured by the Ministries/ Departments as per

specifications of DeitY on DGS&D Rate Contract from authorized vendors.

The expenditure will be met by the Ministries/ Departments concerned

under their O.E. The manual system of attendance may be phased out

accordingly.

3. The Department of Electronics and Information Technology (DeitY) will
provide the technical guidance for installing the system. The equipment
Alidady  piosurad By Delty huave built in AMC of throm years. The
Ministries/ departments may ensure that the equipment being procured by
them have similar provision.

4. Biometric attendance system is only an enabling platform. There is
no change in the instructions relating 1o office hours, late attendance etc.
which will continue to apply. As per extant instructions, (cb;n;tai_rfa;ad::ifr}’f-DﬂF’T

O.M. No: 28034/8/75- Estt-A dated 04-07-19785; No:28034/10/75-Estt-A dated

27-08-1975; No: 28034/3/82 -Estt-A dated 05-03-1982) half-a-day's Casual
Leave should be debited for each day of late attendance, but late

attendance upto an hour, on not more than two _tj‘c_cas,‘ra‘n:s--;:ih"fa'_-m_a’r_fiih, and -

for justifiable reasons may be condoned by the competent authority. In
addition to debiting Casual Leave {(or Earned Leave, when no CL is
available). Disciplinary action may aisoc be taken against government

) {contd....)

(L pa®
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No: 11013/8/2014- Estt (A-lil}, dated 21-11-2014
B

servanis who are habitually late. Early leaving is also 1o be treated in the
same manner as late coming.

5. These orders come into force with immediate effect.

6. All Ministries/ Departments are requested to bring this to the notice of
all concerned. ..

e

(4. Aaidyanathany
Director (Establishment)

Tel: 23098179 -

To: o
All Ministries/ Departments (As per standard list)

3
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Department of Electronics and Information Technology (DeitY)
(Ministry of Communications & Information Technology)

302, 2" Floor, District Administrative Complex

' Email: punbtd@nic.in

Bathinda
Phone : §164:2212080
Ref, No: NIC/PUNBTIR0IH TS i Dated: December 12,2014
To
The Registrar,

Central University of Punjab,
Bathinda. -

Subject: Implementsion of Aadhar Based Attendance System

Please refer to DoPT OM (No. 11013/9/2014-Estt (A-IID) dated 217 November 2014) for .im;j,ie:ﬁentﬁtion of
Biometric Attendance System by Central Government Departments. As part of “Digital Jidia” program, the
Departmert. of Electronics and IT (DeitY), Government of India, along with NIC have implemented Biometric
Attendance System-BAS (https:/attendance.gov.in) in Central Government Ministties/Departments in Dethi

The system is hosted centrally in NIC cloud. Tt is highly scalable and therefore. allows any other organization to
use the application with ease and with no cost ‘on application. The only cost which organization need to incur
relate to relatively inexpensive bio-metric devicesyand cohinectivity, The FAQs (General Question, How to
Mark Atfendance; Guidelines for Phase-11) are avail able at httpi//attendance.goviin/fag/attendance_faq.

Broad activities to be undettaken are listed below:

Listing out a1l locations which need to be covered.

B
v%  Appointment of Nodal OFficer {or eacli departmenit/office.
«  Aadhar enrollment of employees not having Aadhat numbers.
¢ 'Registralion ulall ofTices on the portal. ;
o Lovdllment ot emnpluyees e euch vl g ollicss,

Verification-of entoiled employees by Nodal Officer.
-+ Suryey of locatian for installation of tablets and Wi-Fi devices by all offices.
o Identi fication of network and iis extension to the places wiisic ific dov s wor tabe dnaelier
«  Extension of power connection near the location where the devices are to be installed.

o~ Installation of tablet devices/Wi-Fi devices in the offices:

The required biometric devices can be procured through DGS&D. NIC Bathinda will provide all the necessary
guidance/support for implementation. : i Eile R :

I look forward to thie priority for speedy implementation of Biometric Attendance: System-BAS in your office,
Piease get in touch with me or my office. ‘ -

il
(Sandeep Kumar Gupta)
District Informaties Officer

_gq_ :




| Annexure 5q

EEICHE TR B EECIERIGER

emtmé Umvémsty @‘?@%ﬁﬁg&@

Established vide Agl No. 28 {2009 ot Parliament

el No. CUPBACCR015007 1d 39

Dated: 05.01,2015

OFFICE ORDER
Sub:  Appeintment as Nodal Officer for Aadlar Based 'A‘t:md'anec System,

With the-approval of the Competent Authority it is hereby notified that M. Amandeep Singh
Mann. System Analyst is hereby appointed as Nodal Officer for implementation of Aadhar Based

Attendanee System,

Further. one nodal officer from Administration:shall be natified later on.

?\\L@QJ 4

Regdstrar (Ogcmtmg}

Capy 1

1. Dean Academic Affairs
2. ‘M Amandeep Singh Mann, System Analyst

C}r} }amp_l.za_ ?via_nsa Rqad:,Ba%hmda I_i_’:_ﬁﬂl_, Iﬁlefax +9]- k64n7864106
{561/ Bl registrar@icupad in; HEHE 2/ Webisite: wvw.cup.ac.in

S




Members of INSA Council

n‘;nn exu;e -6

sorsso

Name & Address

Field of Specializations

Professor Raghavendra Gadagkar
1t President, INSA

Centre for Ecological Sciences
{Indian Institute of Science
Bengaluru 560012

Animal Behaviour, Ecology and Evolution

Professor MK Chaudhuri
{Vice-Chancellor

Tezpur University (A Central University)
Napaam,Tezpur 784028 (Assam)

Inorganic Chemistry

Professor JP Khurana

Coordinator (UGC-SAP)

Department of Plant Molecular Biology
University of Delhi, South Campus
{New Delhi 110021

Photobiology and Signal Transduction,
Mechanisms in Higher Plant, Plant Genomics

Dr JP Mittal
11-B, Rohini Coop. Hsg. Society, Sector 9-A,
Vashi, Navi Mumbai 400703

Radiation and Photochemistry, Chemical
Dynamics & Laser Chemistry

Professor Rajendra Prasad

School of Life Sciences & Rector

- {Jawaharlal Nehru University
{New Dethi 110067

Membrane Biology, Biochemistry, Fungal
Genetics i

Professor SK Saidapur
Plot No.108, Sripad Nagar
Saptapur, Dharwad 580001

1Biology of R‘eprodﬁc_tio_n,jComparative:

Endocrinology & Animal Behaviour .

Dr DM Salunke

{Execulive Direclor

Regional Centre for Biotechnology
1180, Udyog Vihary, F'iase I

1Gurgaon 122016

Structural Biology, Macromolecular
Crystallography, Molceular BDiophysics

Dr Sher Ali

It Staff Scientist & Chief

1 Molecular Genetics Laboratory
National Institute of Immunology
Aruna Asaf Ali Marg

New Delhi 110067

Molecular Genetics of Human and Animal
Systems e

Professor Kunal Ghosh

INSA Senior Scientist

Raman Centre for Applied and
Interdisciplinary Sciences, 16A Jheel Road
Kolkata 700075

Agricultural Chemistry and Soil Science

Professor Rajesh Gopakumar
Department of Physics
{Harish-Chandra Research Institute
Chhatnag Road, Jhusi

Allahabad 211019

Theoretical Physics

—_— v




e

Professor ED Jemmis
Director
Indian Institute of Science Education & Research,

CET Campus
Thiruvananthapuram 695016

Theoretical and Computational Chemistry

Professor RI. Karandikar
Director

Chennai Mathematical Institute
H1, SIPCOT IT Park

Siruseri, Tamil Nadu 603103

Probability and Statistics

Professor Anil Kumar

Honorary Professor & DAE & DST Ramanna
Fellow, Department of Physics

NMR Research Centre, Indian Institute of Science,

Bangalore 560012

Nuclear Magnetic Resonance Spectroscopy
and Applications to Biomolecules and
Quantum Computing

Professor Deepak Mathur

Senior Professor

Atomic and Molecular Sciences

Tata Institute of Fundamental Research
Homi Bhabha Road, Mumbai 400005

Atomic and Molecular Physics, Biological
Physics

Professor K Muniyappa
Department of Biochemistry
Indian Institute of Science
Bangalore 560012

Molecular Genetics, Molecular Cell Biology,
Functional Genomics

Professor KN Pathak

INSA Senior Scientist & Professor Emeritus
Department of Physics

Panjab University

Chandigarh 160014

Condensed Matter Physics / Solid State
Physics

Professor V Rajamani
School of Environmental Sciences

= 1 e A B © 3
(RS Po
sawanarial (NCiiry

New Delhi 110067

Teyrxrmzriede
IVTIGITY

Geochemistry

Professor R Ramesh

Planetary and Geosciences Division
Room 265, Physical Research Laboratory
Navrangpura, Ahmedabad 380009

Stable isotop palaeoclimatology
Mass Spectrometry, Mathematical Modelling

Professor Ashutosh Sharma

Institute Chair Professor

Department of Chemical Engineering
Indian Institute of Technology
Kanpur 208016

Nanotechnology, Patterning Self-
organization of Soft Materials Meso-
mechanics, Colloid and Interface Science,
Thin Films, Membranes, Functional
Materials

Professor SP Singh

Advisor, State Planning Commission
Govt. of Uttarakhand

41/1, Vasant Vihar

Dehradun (Uttarakhand) 248006

Ecology, Ecosystem services and climate
change

Professor VK Singh
Director

Organic Chemistry

% ] —




;;Indian Institute of Science Education
.and Research, Bhopal ITI,

1 Gas Rahat Building,

Govindpura, Bhopal 462023

Professor ON Srivastava
Department of Physics
Banaras Hindu University
Varanasi 221005

Physics of Materials; Hydrogen Energy,
Nano Science and_ Technology

Professor Shyam Sundar
6, SK Gupta Nagar

Medicine, Infectious Diseases, Visceral
Leishmaniasis, HIV Medicine

International Advanced Research Centre for
Powder Metallurgy & New Materials (ARCI)
Balarpur PO, RR Dist.

Hyderabad 500005

Lanka, Varanasi 221005
Dr G Sundararajan Surface Engineering & Deformation
Director Behaviour

Professor S Thangavelu
Department of Mathematics
Indian Institute of Science
Bangalore 560012

Harmonic Analysis

o

Professor M Udayakumar
Co-ordinator, Professor
Department of Crop Physiology
University of Agricultural Sciences
GKVK, Bangalore 560065

Crop Physiology, Plant Molecular Biology

Professor IB Chatterjee

INSA Honorary Scientist and

Joint Co-ordinator Dr BC Guha Ctr for Genetic
FEngineering & Biotechechnology University
College of Science

e S
TE T2 tivroys

; T s T Svnaalom Baad
it )JuLAJbLuLEU LITCUGy iGad

Kolkata 700019

Biochemistry, Vitamin C, Oxidative Damage | -

Professor RC Sobti

Vice-Chancellor

Babasaheb Bhimrao Ambedkar University

A Central University, Vidya Vihar, Raebareli

Cell Biology

Biotechnology Park & Former Director ITRC
Sector G, Kursi Road

Road, Lucknow 226025 _
P_rbféssor PK Seth. Biochemical Pharmacology & Toxicology,
Chief Executive Officer Neurotoxicology, Neurochemistry,

Biotechnology

SN Bose National Ctr. for Basic Sciences

JD Block, Sector III, Salt Lake, Kolkata 700098

Jankipuram

Lucknow 226021

Professor AK Raychaudhuri Physics, Low Temperature Physics, Physics
Director of Nanomaterials, Scanning Probe

Microscopy

-]




Mathematics

[Name & Address ' \Specialization
IProfessor Kapil Paranjape 1Geometry
{Professor of Mathematics
Indian‘Institute of ‘Science Education
1and Research (IISER) Mohali
“Sector 81, SAS Nagar

Manauli 140306 . , e
iProfessor Drpendra Prasad IAutomorphic Form, Number Theory
School of Mathematics

Tata Institute of Fundamental Research
Homi Bhabha Road

{Colaba

Mumbai 400005 _ .
|Professor M Venkatachalappa |Applied Mathematics: Fluid Mechanics,
INo. 653, 13th Cross Magnetohydrodynamics

27th Main, HSR Layout
Sector-I, Agara
Bengaluru 560102 PR
Professor Rajendra Bhatia ' Mathematics, Analysis of Linear Operators
(Statistical Mathematics Unit
lindian Statistical Institute

7, SJS Sansanwal Marg
?New Delhif100t6 1
[Professor IBS Passi 1Algebra
1381, Sector 38A
iChandigarh 160014
(Secretary & Convener)

[Professor VD Sharma {Quasilinear Systems of Hyperbolic Partial
[Department of Mathematics Differential Equations and Nonllnear Wave
lIndian Institute of Technology ' Phenomena =

Powai 3

[Mumbai 400076 s e e W e R e e
[Professor NM Bulurke |Applied Mathematics, Fluid Mechanics, |
INSA Senior Scientist iComputational Techniques, Wavelets

['Aditya”, Plot no. 33 IPhysiological luid l'tows '

. |First Main 4th Cross, UCB Nagar :
Dhanwad 580007 : e e s T e e
g[Professor Rahul Mukerjee [Statistics (Design of Experiments, Asymptotic

[Professor of Statistics {Theory, Survey Sampling)

iIndian Institute of Management ' '

tJoka,- Diamond Harbour Road

|Kolkata 700104

§Professor VS Sunder ;Subfactors Operator Aigebras Functional
lInstitute of Mathematical Sciences Analysis

CIT Campus

‘Taramani

{Chennai 600113

Sectional Committee - Il : Physics
Astronomy, Astrophysics, Condensed Matter Physics, Nuclear and H.rgh Energy Physrcs Atomlc Molecu!ar

and Optical Physics, Statistical Physics, Space Physics

[Name & Address o . N -‘Speclaltzatlon 3
?Professor Sunanda Baner]ee iExperlmental ngh Energy Physncs
1Scientist

‘Saha Institute of Nuclear Physics
Sector 1, Block AF
_IBldhan Nagar

— 8]




Kolkata 700064

*Professor RK Kaul

[The Institute of Mathematical Sciences
;Lraramani

{Chennai 600113

;-Quantum Field Theory,High Energy
Physics& Quantum gravity

[Professor EV Sampath kumaran

lSemor Professor
Department of Condensed Matter Physics and

[Materials Science
Tata Institute of Fundamental Research

Homi Bhabha Road, Colaba
{Mumbai 400005

Magnetisrn‘ & Suberconductiﬁity .

Professor Bimla Buti
|B-8/6042

VMasant Kunj

|New Delhi 110070

P[asmdphysms .

’F"*Professor Avmash Khare
Department of Physics and Astrophysics
{University of Delhi

[Delhi 110007

Plasma Physics, Statistical
Mechanics, Critical Phenomenon

[Soft Condensed Matter (Physics of

:'Professor KA Suresh
IScientist of Eminence

I{Centre for Soft Matter Research
|PB No.1329, Jalahalli
Bengaluru 560013

Liguid Crystal and Surface Science)

Frofesorsy Toramaen
Department of Physics
[Indian Institute of Science

[Physics of Materials

éinstitute of Physics
{Bhubaneswar 751005

' String Theory and Quantum éravity a

|Professor Deepak Mathur

Distinguished Professor

1Atomic and Molecular Sciences

[Tata Institute of Fundamental Research

[Homi Bhabha Road

 IMUITDBEAQRQEE T 7 bl $o i e s b

" [Atomic and Molecular Physics,
Biolagical Physics

* In place of Professor AS Joshipura for the year 2014 only
** In place of Professor Varun Sahni for the year 2014 only

Sectional Committee - Il :

Chemical Sciences

Analytical, Inorganic, Organic, Physical and Theoretrical Chemistry

§Name 8 Address T

_Specialization _

jProfessor V Chandrasekhar_

ISenior Professor and Dean

[Tata Institute of Fundamental Research
Centre for Interdisciplinary Sciences
121, Brundavan Colony, Narsingi
Hyderabad 500075

{Inorganic Chemistry

|Professor Anunay Samanta
School of Chemistry

Physical Chemistry
(Photochemistry, Time-resolved

|Former Director
[CSIR-Indian Institute of Chemical Technology

{University of Hyderabad |Spectroscopy)
Hyderabad 500046 i o
Dr JS Yadav {Organic Chemistry

=)




Uppal Road
iTarnaka
Hyderabad 500007

Dr Santanu Bhattacharya
Department of Organic Chemistry
lIndian Institute of Science
|Bengaluru 560012

Chemistry

Professor CL Khetrapal

{Distinguished Professor and Vice Chairman
[Centre of Biomedical Research

ISanjay Gandhi PG Institute of

Medical Science Campus

RaeBareli Road

Chemical Physms "'S'p'e'ctroscopy &
NMR

{(Secretary & Convener)

Lucknow 226014 , , TN
Dr Sourav Pal Theoretical Chemistry, Electronic -
Director Structure Theory, Ab initio quantum
ICSIR-National Chemical Laboratory Chemistry

‘Pune 411008

IProfessor SK Dogra

_Phys'fc';a| Chem|stry& S

“ICentre of Biomedical Research (CBMR)
ISanjay Gandhi Post Graduate Institute of

B-101, Mangal Apartments IPhotochemistry
116-Vasundhara Enclave |

|Delhi 110096 o
;[Dr GP Pandey [Organic Chemistry
iDirector '

}Medlcal Science (SGF’GIMS) Campus, Raebareli Road

_ |professor HB Singh [Organometallic Chemistry,
% - [Department of Chemistry lInorganic Chemistry-
~* Indian Institute of Technology, Bombay
Powai

Mumbai 400076

Sectional Committee - IV : Earth & Planetary Sciences

H A b T s o it .
anetary: ooience -

Surface and Suiid Earth Scierice, Alitiospiieiic Seience, Ocsan Scignce and Fiane

Name & Address B

Specnahzatlon

zDr Archana Bhattaoharyya
|Emeritus Scientist

[Indian Institute of Geomagnetlsm
_EKalamb_ol: Highway, New Panvel
Navi Mumbai 410218

llonospheric Physics and Geomagnetlsm

[Professor Mihir Deb
INSA Senior-Scientist
[Department of Geology
{University of Delhi, Chatra Marg
Delhi 110007

" [ore Geology Geochemlstry, Precambna'\

Geology, Mining enwronment & sustalnable'_ _

Development.

Professor VP Dimri
SIR-Distinguished Scientist (HAG+)
- [CSIR-National Geophysical Research Institute

Secretary & Convener)

”'Geophysms lnverswn Fractals and S[gnal o

Processing

[Dr Anil Kumar Gupta

JC Bose National Fellow

Director

Wadia Instt of Himalayan Geclogy
33, General Mahadeo Singh Road
Dehra Dun 248001

[Micropaleontology, Paleomonsoon and
Paleoclimatology

_qlﬁ




Deptt of Geological Sciences
Jadavpur University
Kolkata 700032

b e S

~ IStructural Geology and Tectonics

Professor AK Singhvi

Outstanding Scientist, Geosciences Division
Physical Research Laboratory
Navrangpura

Ahmedabad 380009

Quaternary' Climate and Géébh'rbnology,
Radiation Effects and Dosimetry

Professor Talat Ahmad
Vice-Chancellor,
University of Kashmir
Hazratbal, Srinagar
Srinagar 190006

IgneoUs PetrologyGeochemlstry& Himalayah
Geology

Dr VP Rao

Chief Scientist

[CSIR-National Institute of Oceanography
Dona Paula

[Goa 403004

Marine Geology/Sedimentology

Dr SK Satheesh

Centre for Atmospheric and Oceanic Science
Indian Institute of Science

Bzngalore 560012

" [Atmospheric Aerosol & Climate

Sectional Committee - V : Engineering & Technology
Electronics, Electrical, Mechanical, Chemical, Civil, Aeronautical, Telecommunication and other branches
of Engineering, Computer and Information Sciences and Technology Development

[Na H{]e oA e

TSpociaiization

Dr Soumitro Banerjee
Department of Physical Sciences

[Mohanpur, Nadia (WB) 741252

Indian Institute of Science Education & Research

iNonlinear Dynamics

[Professor Tarun Kant

Instifiite Chair Professnr

:Department of Civii Enginasring
iindian Institute of Technology, Bombay
Powai, Mumbai 400076

[(Secretary & Convener)

“lStructural Mechanics

PProfessor AK Mallik

P31, CIT Road

Scheme VI (MS)

Kolkata 700054

“Nibration Engineering,
;Kinematics

~[Chemical Engineering, Design _

"IDr AB Pandit

Chemical Engineering Depit
Institute of Chemical Technology
Mumbai 400019

UGC Research Scientist C (Professor's Grade)

lof Multiphase Reactors, Bubble |
[Dynamics and Cavitational
|Phenomena

{Professor VU Reddy
37 Aparna Orchids
Near HITEX Ground
flzzat Nagar, Kondapur
Hyderabad 500084

" Signal Processing and
§Communications

Professor MK Surappa

Director
Indian Institute of Technology, Ropar

Nangal Road
Rupnagar, Punjab 140001

Material Processing,
|Solidification Processing of
‘Metal Matrix Composites,
(Tribology of MMCs

Professor PP Chakrabarti

Director
Indian Institute of Technology

szmpute'r' Smenceand
{Engineering

—— Q2




(Kharagpu[— 7721 302 s

Professor UB Desai

Director -

Indian Institute of Technology, Hyderabad
Ordnance Factory Estate
Yeddumailaram (AP) 502205

Wireless.communication,
VWireless sensor networks,
Signal Processing, Image and
‘Video Processing, Information
and:Communication
Technology for Socioeconomic
_|development

Professor NK Gupta

INSA Senior Scientist

Supercomputer Education and Research Centre
Indian Institute of Science

Bengaluru 560012

|Plasticity and [r-h.pact
Mechanics

Sectional Committee - VI : Material Sciences & Engineering
Materials including Composites, Nano Materials, Biomaterials, Materials Chemistry and Materials

Engineering

IName & Address_

!Spemallzatlon |

Professor RC Budhani

Director

CSIR- National Physical Laboratory
1Dr KS Krishnan Marg

{New Delhi 110012

imagnetism and transport in thin films,
|multilayers and superlattices)

(Exper:mental Superconductlv:ty,

Professor TP Radhaknshnan
School of Chemistry
University of Hyderabad
{Hyderabad 500046

Matena[s Chemlstry i e

{Professor Ashutosh Sharma
lInstitute Chair Professor
Department of Chemical Engineering
Indian Institute of Technology
Kanpur2080t6

iNanotechnology, Patterning and Self--
forganization of Soft Materials, Meso-
Imechanics, Colloid and Interface
IScience, Thin Films, Membranes
_ Functional Materials

{Dr Srikumar Banerjee

IDAE-Homi Bhabha Chair Professor
A-4-19, 4Ath Floor .

Central Complex

BARC Trombay

Mumbai 400085

(Secretary & Convener)

Materials Science, Nuclear Engmeermg

‘IProfessor Indranil Manna

Director

Indian Institute of Technology, Kanpur
Kanpur 2 208016 :

'-Materlals Engmeermg, Phase

Transformation, Surface anlneermg
Nanofluid

|Professor Sukumaran Vasudevan

Department of Inorganic and Physical Chemistry
Indian Institute of Science

Bengaluru 560012

Dr AK Bhowmick

Director

Indian Institute of Technology-Patna
{Navin Govt. Polytechnic Campus
{Patliputra Colony

Patna 800013

Polymer Scieﬁce andEngmeermg '

Professor Srinlvasa Ranganathan
|Honorary Professor

Department of Materials Engineering
{Indian Institute of Science
Bengaluru 560012

“Physical Metallurgy & Materials Science.

Dr G Sundararajan
Director

’Surface Engmeermc & Deformation

.__,____,,,q Z —




International Advanced Research Centre

for Powder Metallurgy & New Materials (ARCI)
Balarpur PO

Hyderabad 500005

Sectional Committee - VIl : Plant Sciences

Taxonomy, Structure, Functional, Physiology, Development, Genelics, Ecology and Evolution of Plants

Name & Address

Specialization

|Professor AN Lahiri Majumder
IRaja Ramanna Fellow (DAE)
[Division of Plant Biology

Bose Institute (Centenary Building)
IP-1/12, CIT Scheme Vil M

Plant Biochemistry & Molecular '
Biology

iVia Thovinakere
[Tumkur District

Pollen Biology and Biotechnology and

{Conservation Biology

{Professor JS Singh

INASI Senior Scientist, Platinum Jubilee Fellow
|Professor Emeritus

|Department of Botany

iBanaras Hindu University

Varanasi 221005

“[Ecology, Ecosystems Analysis & |

Ecophysiology

*Dr KC Upadhyaya

Director

{Amity Institute of Biotechnology
Amity University

Sector 125

MNoida 201301

Molecular Genetics and Genomics,

Plant Molecular Biology and
Biotechnology

iL'r PK. Singh
_House No. B3/22
iShivala

{Post Shivala
Varanasi 221001

Flant selences, Microhiningy,
Algology, Sustainable Agriculture, -

Research Management

;Ravenshaw University
[Cuttack, Odisha 753003

Plant Physiology, Plant Biotechnology

Dr PS Ahuja
{Director

:Palampur (HP) 176061

””‘Plént Improvehﬁéh%" T

iProfessor Akhilesh K Tyagi

{Director

INational Institute for Plant Genome Research
{Aruna Asaf Ali Marg

PO Box 10531

INew Delhi 110067

" [Plant Genomics and Biotechnology

Dr K Veluthambi
{Professor & Head

School of Biotechnology
{Madurai Kamaraj University
Madurai 625021

“Plant Sciences, Plant Biotechnology,

Plant Virology

* In place of Professor SK Sen for the year 2014 only ——— R} Y4 ——




Sectional Committee - VIl : Animal Sciences

Taxonomy, Structure, Function, Physiology, Develpoment, Genetics, Ecology, Behawour and Evolution of
Animals :

Name & Address

'Specialization

{Dr'Sher Ali

Senior Staff Scientist & Chief
Molecular Genetics Laboratory
National Institute of Immunology
Aruna Asaf Ali Marg

New Delhi 110067

(Secretary & Convener)

Molecular Genetics of Human and

Animal Systems

Dr HK Majumder

Director Grade Scientist -

CSIR-Indian Institute of Chemical Biology
4-Raja S.C. Mullick Road, Jadavpur
Kolkata 700032

Molecular ParaS|toIogy Molecular
[Biology, Biochemistry -

4

Professor Mewa Smgh
{Ramanna Fellow
{Department of Psychology
{University of Mysore
-[Manasagangotri

Mysore 570006

Animal Behaviour

{Primate Research Centre

National Institute of Immunology
New Delhi 110067

e Ma]umdar Rt N

Embryo Biotechnology, Cellular Endocrinology

[Transgenic Animals and

[Endocrinology -

|Professor BA Shanbhag

{INSA Senior Scientist

Department of Marine Biology

- Karnatak University Post -graduate Centre
Kodibag

Karwar (Karnataka) 581303

[Biology of Reproductionand
[Endocrinology, Behavioral Ecology.

PProfessor T Subramoniam

INSA Honorary Scientist-

National Institute of. Ocean Technology
Pallikaranai

Chennai 600100

]lnvertebraie Reproductl\fe Blology & :
Cryob:ology bites :

Professor RNK Bam‘ezal

~|National Centre of Applied Human Genetics
iSchool of Life Sciences

Wawaharlal Nehru Umvers;ty

New Delhi 110067 .

|Professor of Genetics and Director (Coordinator)

Genetics, Human Genetics

“Dr Amitabha Mukhopadhyay
Staff Scientist-VII

INational Institute of Immunology
JAruna Asaf AliMarg

New Delhi 110067

Ce!IBm]ogy

Professor MG Watve

Professor of Biology

Indian Institute of Science Education and
Research

Sai Trinity Building, Pashan circle

[Evolutionary Biology, ecology and

~ theoretical biology

FE—




* In place of Professor MS Jairajpuri for the year 2014 only

Sectional Committee - IX : Microbiology & Immunology
Biology of Viruses, Bacteria and Parasites, Microbial Genetics and Genomics, Immunology

ISpecialization
- Microbial Genetics and Physiology,
Molecular Biology and Biotechnology |

IName & Address

Dr J Gowrishankar

Staff Scientist

Centre for DNA Fingerprinting & Diagnostics
Building 7, Gruhakalpa

5-4-399/B, Nampally

Hyderabad 500001 o

Professor K Mumyappa

Department of Biochemistry

Indian Institute of Science

Bengaluru 560012

{(Secretary & Convener)
Dr RV Sorniti

iChief Scientist

{CSIR-Centre for Cellular and Moiecular Biology
LUppai Road

[Hyderabad 500007 T
|Professor Dlpankar Chatterjl

IMolecular Biophysics Unit

Indian Institute of Science

[Bengaluru 560012 e
{‘Dr T Ramamurthy Microbiology and Molecular

{Scientist F, Department of Bacteriology Microbiology

iNational inst. of Cholera and Enteric Diseases, :

{(ICMR)

iP-33, CIT Road
iScheme XM, Beliaghata
Kolkata 700010 o N
|Dr GC Mishra {Immunology
{Eminent Scientist 5

INational Centre for Cell Science

INCCS Complex, Pune University Campus
|Ganeshkhind

[Molecular Genetics, Molecular Cell
Biology, Functional Genomics

" [Biophysical Chemistry & Molecular
i{Biology, Nanobiology,

,Pune4‘1‘1007 I I ™
Dr PK Chakraborti Molecular Biology & Biochemistry,
Chief Scientist iMolecular Microbiology

ICSIR- Institute of Microbial Technology

1Sector 39 A

Chandigarh 160036
[Professor Rentala Madhubala
{School of Life Sciences
Jawaharlal Nehru University
INew Delhi 110067

Professor AS Raghavendra
School of Life Sciences
Department of Plant Sciences
{University of Hyderabad
Hyderabad 500046

" Molecutar Parasitology,”F unctional
igenomics

" Molecular Plant Physmtogy and Ptant
Biochemistry

* In place of Professor Asha Mathur for the year 2014 only

Sectional Committee - X : Cell and Biomolecular Sciences
B.rochemrsfry Biaphysics, Cell Biology, Molecular Biology, Structural Biology, Bioinformatics, Systems
Biology, Biotechnology

RSN § S




lri%é ‘_”%iiaa"ré"s”é“" o : ) [Specialization

DrPijush K Das Biochemistry,Cell Biclogy, Molecular
1Scientist-G, JC Bose National Fellow Parasitology, Membrane Biology,
CSIR-Indian Institute of Chemical Biology Drug delivery

4 Raja SC Mullick Road, Jadavpur
Kolkata 700032 fosi
IProfessor KP Gopinathan Molecular Biology, Biotechnology
INSA Senior Scientist i
Department of Microbiology &:Cell Biology
Indian Institute of Science
Bengaluru 560012 _ :
Dr-DM Salunke Structural Biology, Macromolecular
Executive Director Crystallography, Molecular Biophysics
IRegional Centre for Biotechnology : :
180, Udyog Vihar, Phase |
Gurgaon 122016 et s -
*Professor JS Tyag: Mycobacteriology, Molecular Biology
|Department of Biotechnology
iAll India Institute of Medical Sciences
New Delhi 110029 o
Professor TK Kundu Regulation of Gene Expression
ranscription and Disease Laboratory (Transcription) in Humans with
Molecular Biology and Genetics Unit Special Emphasis on Disease and
awaharlal Nehru Centre for Advanced Scientific Terapeutics and related chemical
Research, Jakkur PO - biology . :

Professor TP Singh Structural Biology, Protein Structures,
{INSA Senior Scientist Peptide Design and Drug Discovery |
DBT Distinguished Biotechnology Research Professor ' SN, '
Department of Biophysics
Al India Institute of Medical Sciences
[New Delhi 110029
{(Secretary & Convener) —
**Professor Faizan Ahmad - Blophysmal Chemlstry and
Ctr for Interdisciplinary Research in Basic Sci Biochemistry
Jamia Millia Islamia, Jamia Nagar
jNew Delhi 110025

[Professor G KﬂbhlldllIUUluly BlUp[lyblLdl Ld:.el S}Jb‘bli uaeupy, '
Scn,nr ‘}FO?CSSC' P . . !\é':af"rr‘sﬂ“ ‘C‘:u.:{- - ;- 5"‘5#"‘ ,...- i

Department of Chemical Sciences
.|Tata Institute of Fundamental Research
{Homi Bhabha Road

Mumbai 400005 BT T .

iDr.Ch. Mohan Rao Biophy5|cal Chemistry and Mofecular §
{Director ! Biology, Protein Foldmg in Health &
CSIR-Centre for Cellular & Molecular Biology Disease :
Uppal Road

Hyderabad 500007

* In place of Professor VS Chauhan for the year 2014 only
** In place of Professor Anand Kumar Bachhawat for the year 2014 only

Sectional Committee - XI : Health Sciences
Basic and Clinical Medical Sciences, Anthropology, Psychology, Human Genetics, Pubhc Health, Nutntlon

[Name & Address i ~ |specialization ]
JProfessor SK Acharya iGastro Enterology, Hepatology
IProfessor and Head

:Department of Gastroenterology

iRNo. 3105, Teaching Block

All'India Institute of Medical Sciences, Ansarl
Nagar

New Delhi 110028

— QY —




#Profe ssorDeepakKaul e e g o

Professor & Head
Department of Experimental Medicine &

Biofechnology :

Research
Chandigarh 160012

Molecular Medicine, Functional

Postgraduate Institute of Medical Education &

Gencemics, Genomic Immunity

IDr Chitra Mandal

Scientist-H, JC Bose National Fellow
iHead, Cancer Biology and Inflammatory
Disorder

CSIR-Indian Institute of Chemical Biology
4 Raja SC Mullick Road, Jadavpur
Kolkata 700032

Immunology

Cancer Biology, G[ycobiology;

{Professor BC Das

|Professor Emeritus

Dr. B.R. Ambedkar Centre for Biomedical
Research

University of Delhi (North Campus)

|Delhi 110007

éMo!ebuIar Biblogy of Cancer,

Molecular Genetics

Molecular Virology and Human

Professor CM Gupta I
iC-97, Sector E

§Membrane Bioldgy & B'ibFOrganic -
[Chemistry
Aliganj Ext. Lucknow 226020 |

Professor MRS Rao

President

Jawaharlal Nehru Centre for Advanced
Scientific Research

Jakkur P.O. Bengaluru 560064

Molecular & Cell Bidlbgy, Genomics
1& Human Molecular Genetics ;

(Secretary&Convener) |

Dr Sekhar Chakrabarti

Scientist G & Head

Division of Virology

INational Institute of Cholera & Enteric
Diseases '

P-33 Ull Koad, scheme AM, Beleghara
) Er(ufkqtcx r eriO

§[\/iral Diseases with Special
[Emphasis on Genetic
|Characterization of Viruses and
iMechanism of Pathogenesis

IProfessor UC Chaturvedl

201, Annapurna Apartments

1, Bishop Rockey Street

[Faizabad Road Lucknow 226007

[Medical Microbiology, Virology,
[Immunology

Dr AC Mishra
B16 Mont Vert 1
Sus Road, Pashan
[Pune 411021

| éEpidémiology & N‘atﬁr'él.'cycle of viral

diseases

Sectional Committee - Xii : Agricultural Sciences
Agriculture, Horticulture, Forestry, Fisheries, Veterinary Science

Name & Address

j|Spec1aI|zat|on ‘

Dr BS Dhiilon
Vice-Chancellor

Punjab Agricultural University
Ludhiana (Punjab) 141004

IAgricultural Sciences- Genetlcs

Professor Deepak Pental
Director

University of Delhi, South Campus

Centre for Genetic Manripulation of Crop Piants

Br‘eeding 'of"Mtjst'a'rd, Tréhsgenic )
Crops

— Qg

——




New Delhi 110021
(Secretary & Convener)

i
i
i
i

*Dr Bijay Singh

INSA Senior Scientist
Department of Soils Science
Punjab Agricultural University
{Ludhiana 141004

Soil Fertility and Chemistry %

Professor DJ Bag.yéfaj
No. 41 RBI Colony
Ananda Nagar

-Agricurltural Microbiology, Mycofrh'i'ial

Symbiosis

Dr Renu Khanna-Chopra

Plant Physiology & Stress Ph'ysiology','

**Dr Yadvinder Singh

INSA Senior Scientist
Department of Soils Science
Punjab Agricultural University
{Ludhiana 141004

National Fellow Biochemistry
\Water Technology Centre :
Indian Agricultural Research Institute (IARI)
New Delhi 110012
Soil Science

***Professor YP Abrol

Flat No.202, Abhinandan

Plot No.8, Sector 51

INear Artemis Hospital
Gurgaon (Haryana) 122001

:Crop Phyéiology and Biochérﬁiétry,
Plant-Environment Interaction

Dr Trilochan Mohapatra

Director

iCentral Rice Research Institute
[Cuttack (Odisha) 753006

A'g.l'.ilcult‘ur‘al Biotechnology

{***Dr Madan Mohan

Department of Plant Molecular Biology
University of Delhi, South Campus
[Bénito Juarez Marg

INew Delhi 110021

TAgricultural Biotechnology
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5, SriThiskazhi Sivasankars Pilal {1912-1999)
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: andra"lath Mistire ‘Amar' (1925),
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1. i Ramakanta Rath (1534)
‘2. Professor Gopl Chand Narang {931}

2 Kartar Singh Cuggal (1917)
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1. 6ri Manoj Das (1934)
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Experts of Tricity

Name and Address

Area of Specialization

Prof. Ram Prakash Bambah
FNA, FNASc, FTWAS

D.Sc. (Cantab)
# 1275, Sector 19-B, Chandigarh 160 019

Number Theory and Discrete Geometry
Mathematical Sciences

Dr Anand Kumar Bachhawat

Indian Institute of Science Education &
Research (IISER)

Knowledge City, Manauli P.O.

SAS Nagar 140 306,

Microbial Genetics, Molecular Genetics and
Microbial Biochemistry
General Biology

Prof. Ramesh Chander
Ph:D.{Columbia)

House No. 290, Sector 4
Mansa Devi Complex
Panchkula 134 109, Haryana

Geodynamics of Himalaya, Seismology and
Geophysics,
Earth & Planetary Sciences

Dr Pradip K, Chakraborti

Ph.D. (Santiniketan), FNASc, FNA

Scientist G, Institute of Microbial Technology
Sector 39A, Chandigarh 160 036.

Biochemistry and Molecular Microbiology,
Prokaryotic Signal Transduction.

General Biology

Dr Arun Kumar Grover
Vice Chancellor
Panjab University -
Chandigarh 160 014

Magnetism & Superconductivity, , Zero-

Magnetization Systems and Applications in
Spintronics, Vortex State Studies in
Superconductors and Strongly Correlated
Systems -

Prof, Rajinder leet Hans-Gill
Department of Mathematics
Panjab University.:
Chandigarh 160 014

Number Theory, Discrete Geometry and
Geometry of Numbers

Prof. Dharam Vir Singh Jain,
Ph.D. (USC, Los Angeles)
1529, Sector 49-B

Pushpac Enclave
Chandigarh 160 047

Physical Chemistry and Theoretical
Chemistry
Chemistry

Prof. Sudesh Kaur Khanduja,

Professor of Mathematics

IISER Mohali, Knowledge City, Sector 81
SAS Nagar, Manauli 140 306

Algebra, Valuation Theory, Algebraic Number
Theory :

Prof. Satinder Vir Kessar
Professor
Department of Chemistry
Panjab University
Chandigarh 160 014

Synthetic & Mechanistic Organic Chemistry

et |,




[ Prof. Ravinder Kumar Kohli
Vice Chancellor

Central University of Punjab,
Bathinda — 151 001

Experimental Ecology, Weed Science,
Plantation Forestry and Urban Forestry

Prof. Inder Bir Singh Passi, Ph.D. (Exon)
FNA, FNASc

House No. 381, Sector 38-A
Chandigarh 160 014

Algebra

Pathak, Prof. Kare Narain

Ph.D. (IIT, Kanpur), FNASc, FNA
House No. 382, Sector 38-A
Chandigarh 160 014

Condensed Matter Physics

Professor Kapil Paranjape

Professor of Mathematics

Indian Institute of Science Education and
Research (IISER) Mohali

Sector 81, SAS Nagar, Manauli 140306

Algebraic Geometry, Topology and
Differential Geometry

Dr Gajendra Pal Singh Raghava
Scientist & Head, Bioinformatics Centre
Institute of Microbial Technology
Sector 39-A, Chandigarh 160 036

Bioinformatics, Genome Annotation and
Vaccine Design, Searching Drug Targets

Dr. Girish Sahni
Director
Institute of Microbial Technology

Sector 39-A
Chandigarh 160 036

Protein Engineering, Molecular Biology,
Biotechnology and Enzymology

Prot. Narayanasami Salhyamurlhy
Director '

Indian Institute of Science Education &
Research

MGSIPAP Complex, Sector 26
Chandigarh — 160 019

Theorelical Chemislry, Alomic & Molecular
Clusters and Atoms & Molecules in Confined
Environment '

Dr. Somdatta Sinha

Professor of Biology

Indian Institute of Science Education and
Research

Sector 81, Knowledge City

P.O. Manauli, SAS Nagar 140 306

Theoretical Biclogy, Complex Systems in
Biology and Nonlinear Dynamics, and
Computational Biology

Prof. Sudeshna,Sinha, ‘
Indian Institute of Science Education &
Research

Knowledge City, Sector 81

Manauli P.O. SAS Nagar 140 306

Nonlinear Dynamics, Chaos, Complex
Systems




| Dr Rakesh Tuli,
Former Executive Director
National Agrifood Biotechnology Institute

Mohali

Plant & Microbial Biotechnology, Genetic
Engineering and Molecular Biology,
Secondary Metabolism, Food & Nutrition
Biotechnology

Dr J.N. Agrewala

(Dr Javed Naim Agrewala)

Scientist E-Il, Immunology Laboratory , Indian
of Microbial Technology, Sector 39-A

Chandigarh

Immunology, Tuberculosis

Dr. P.K. Chakraborti

(Dr Pradip Kumar Chakraborti)

Institute of Microbial Technology , (Council of
Scientific & Industrial Research), Sector 39 A,

Chandigarh

Molecular Biology & Biochemistry, Molecular
Microbiology

Prof. Deepak Kaul

Professor & Head, Department of
Experimental Medicine & Biotechnology,
Postgraduate Institute of Medical Education &
Research,

Chandigarh

Molecular Medicine, Functional Genomics

Professor R.C. Mahajan

| Professor Ramesh Chander Mahajan

Department of Parasitology, Postgraduate
Institute of Medical Education & Research,
Chandigarh

Parasitology, Immunology and Microbiology

Proflessot O.P. VIg
(Professor Om Prakash Vig)

Panjab University, Chandigarh

Professor Emeritus, Department of Chemistry, |

Synthesls ol Nalutdl Producls

Dr AS Khehra
(Dr Amarjit Singh Khehra)
903, Phase-Ill B-2, Distt Ropar

Plant Breeding & Quantitative Genetics

Professor R.C. Sobti

Vice Chancellor

Béba_Bhi_mrao Ambedkar University,
Lucknow

Cell Biology

Dr. Satish Chander Verma
UGC Emeritus Fellow, Formerly Professor of
Botany, Panjab University, Chandigarh -

160014

Cytology/Genetics/Reproductive Biology
(Plants)




Prof. Suraj Parkash

Professor Emeritus, Botany Department,
Panjab University, Chandigarh - 160014;
1458, Sector 15, Panchkula - 134113

Cytogenetics/Morphogenesis and
Micropropagation of Indian Orchids.

“Prof. Parma Nand Trehan
Professor & Emeritus Scientist (CSIR), Physics
Department, Panjab University, Chandigarh -

16001
Res. 460, Sector 4, Panchkula (Haryana)

Nuclear Physics/XRF Technigue.

Prof. Rajindar Singh Sandhu

UGC Emeritus Fellow, Department of Medical
Mycology,

V.P. Chest Institute, University of Delhi;

Res. # 150, Sector 45A,

Chandigarh - 160 047

Microbiology/Mycology/Cell
Physiology/Molecular & MembraneBiclogy.

Prof. Jagmohan Singh,
Chief Scientist, Institute of Microbial

Technology,
Sector 39-A, Chandigarh - 160036;
Res. # 5817-B, Sector 38-West, Chandigarh -

160014

Yeast Genetics and Epigenetics/Chromatin
Structure/ GeneSilencing/ RNAI.

Prof. Raka, Madhu

Professor, Department of Mathematics,
Panjab University, Chandigarh - 160014;

| Ies. House No.1040, Sector 158, Chandigarh

160015 L

Prof. Rajwade, Anant Ramchandra (B. 1939)
Ph.D.(Cantab), Professor, Centre For Advanced
Study In Mathematics,Panjab University,
Chandigarh - 160014

Number Theory/Algebraic Coding Theory.

Algebraic Theory of Numbers =

Prof. Chaman Lal Kaul

(Formerly Director, NIPER, Mohali)

Res. 432, Mahatma Sahkari Housing Society,
Koth Road, Pune - 411038

Pharmacology/Pharmaceutical
Sciences/Diabetes.

Prof. S.5. Kumar

Professor & Chairman, Botany Department,
Panjab University, Chandigarh - 160014; Res.
450, Sector 16-D, Chandigarh

Bryology

Prof KHULLAR, Surinder Pal
Formerly Professor of Botany, Panjab

University;
Res. 1633, Sector 7-C, Chandigarh - 160019

Pteridophytes/Angiosperms/Systematics/Cyt
ogenetics/Floristics.

T <




| Prof. Dip Singh Gill,
Professor, Department of Chemistry,
Panjab University, Chandigarh - 160014

Physico-Inorganic Chemistry.

Prof. Nawal Kishore Gupta,

Formerly Professor, Zoology Department,
Panjab University, Chandigarh

Res. 2832, Sector 40-C, Chandigarh - 160040

Parasitology.

Prof. Indu Gupta
Professor, Department of Obstet. Gynae

PGI, Chandigarh - 160012

Obstetrics and Gynaecology

Prof. Kanak Lata Dikshit
Scientist Ell, Institute of Microbial Technology,
Sector 39-A Chandigarh - 160036

Molecular Biology/Biotechnology/Genetics.

Prof. Arunaloke Chakrabarti
Professor, Department of Medical
Microbiology, PGIMER, Chandigarh,
Chandigarh - 160012; Res. House No. 60,
Sector 24A, Chandigarh - 160023;

Medical Mycology

Prof. Kuldip K. Bhasin

Professor, Department of Chemistry & Centre
for Advanced Studies, Panjab University,
Chandigarh; Res. 1654, Sector 49-B, Pushpac
Complex, Chandigarh

Inorganic and Organometallic Chemistry.

Prof. Vinod Kumar Bhargava

Department of Pharmacology, Postgraduate
Institute of Medical Education & Research,
Chandigarh 160012;

| Res. 79, Sector 24-A, Chandigarh - 160023

Pharmacology/Medical Education

Prof. Ashwani Kumar Bhandari

Professor, Department of Mathematics,
Panjab University, Chandigarh - 160014;
Res. 5/97/1, Housing Complex, Mani Majra,
Chandigarh

Mathematics/Algebra

o7 —




(ICSSR RESEARCH POOL)

LIST OF RESEARCH METHODGLOGY EXPERTS

PUNJAB

1. Prof. Gopal Krishnan
1639 Pushpac Complex
Sector-49B
Chandigarh-160049.

2. Prof. J.N.Sharma
Deptt. of Gandhian Studies
Punjab University
Chandigarh

3. Prof. Ashutosh Kumar
Deptt. of Political Science
Punjab University
Chandigarh.

4. Prof. R.C.Chandna
Ex. Professor

Panjab University
Chandigarh.

5. Prof. Krishna Mohan
Panjab University
Chandigarh.

. Dr. Ravinder Kaur
Panjab University
Chandigarh

7. Prof. Rajesh Gill
Deptt. of Sociology
Punjab University
Chandigarh.

8. Prof. Gurmail Singh
Deptt. of Economics
Punjab University
Chandigarh

9. Prof. Krishan Mohan

Punjab University
Chandigarh
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10. Prof. Rajesh Gill
Deptt. of Sociology
Punjab University
Chandigarh

11 Prof. B.S.Ghuman
Deptt. of Public Administration
Punjab University, Chandigarh

12. Prof. Anil Monga
Punjab University
Chandigarh

HARYANA

1. Prof. Yogesh Atal

Former UNESCO’s Principal Director
For Social Sciences,

B-502, Residency Towers,

Ardee City, Sector-52
Gurgaon-122003 (Haryana)




| Centre for Education

List of Professors .

S. | Name Specialization Affiliation and Contact Information
No
1. | Dr. Harikesh Singh Philosophy of Professor,Department of Education
Education Banaras Hindu University.
Comparative 0542-2369168
Education
2. | Dr.(Mrs) Asha Pandey Science Education Professor,Department of Education
Computer Education | Banaras Hindu University.
e-mail:ashapandey@satyam.net.in
0542-2367115
Mb:9415371826
3. | Dr. S. B. Bhattacharya. Educational Professor,Department of Education -
: Psychology & Banaras Hindu University.
Evaluation -Science | E-mail:nandambar@msn.com
Education & 0542-2450065
‘Computer Edu. Mb:9450178863
4. | Dr.B.D. Singh Measurement & Professor,Department of Education
o Evaluation Banaras Hindu University.
Methodology of 0542-2575175.
Educational
Research
5. | Dr. P.N. Singh Mathematics Professor,Department of Education
Education Buiaias Hinda University.
-Experimental
Education 0542-2570865
6. | Dr. H. C. S. Rathore Methodology of Professor,Department of Education
Educational Banaras Hindu University.
| Research - - email:harishrathore2001(@yahoo.com
Educational 1 0542-2310078
Measure. & | Mb:9415336710
Evaluation
7. | Dr. P.C. Shukla Psychology & Professor,Department of Education
Education _ Banaras Hindu University.
Special Education | Email:pradeepshukl@hotmail.com
; 0542-2575307
| Mb:9415865028
8. | Prof P. K Sahoo Educational ‘Professor in Education
Psychology and University of Allahabad,
Distance Education | Allahabad

Email- pksahooald@rediffmail.com
Mo.09452229765
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! Former Vice Chairmen NCTE Former

9. [ Prof S.V.S. Chaudhary | Distance Education
| Registrar IGNOU
Former Director DEP-SSA ,
Professor School of Education IGNOU,
New Delhi.
Email- svschaudhary@ignou.ac.in
Mo.09868502844
10. | Prof. Nirod Kumar Dash | Distance Education, | Director,School of Education, .
Teacher Education, | Indira Gandhi National Open University
Educational (IGNOU),
Technology, Maidan Garhi,
011-29531302
nkdash@ignou.ac.in,
nkdash123@rediffmail.com
11. | Prof .MC Sharma HIV/AIDS School of Education Indira Gandhi
Education, Life National Open University (IGNOU),
skills and Family Maidan GarhiNew Delhi - 110068
Education for New Delhi, India
Teacher Education. | & 011-29531308, 011-29572962
mesharma@ignou.ac.in,
profmesharma@yahoo.co.in
Official Address:
12. | Prof Vibha Joshi Teacher Education, | School of Education,
Indira Gandhi National Open University
(IGNOU),
Maidan Garhi,
New Delhi - 110068
New Delhi, India
£ 011-29535519; 011-29572944; 011
29572932
E mail- vjoshi@ignou.ac.in
13. | Prof Saroj Pandey Teacher Education,
Distance Education, | Official Address:
and Peace and School of Education,
Human rights Indira Gandhi National Open University
education (IGNOU),
Maidan GarhiNew Delhi - 110068
New Delhi, India
spandey(@ignou.ac.in
i4. | Prof. Special Official Address:
Education/Inclusive | School of Education,

Dasyam.Venkateshwarlu

Education and
Teaching-Learning
Process

Indira Gandhi National Open University,
Maidan Garhi,

New Delhi - 110068

New Delhi, India

B +91-011-29573059
dvenkatesh@jignou.ac
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Inclusive education;

Official Address:

15. | Prof Amitav Mishra
curricular adaptation | G-111,
and School of Education,
accommodations; Indira Gandhi National Open University,
assistive and Maidan Garhi,
| educational New Delhi - 110068
technology, policy New Delhi, India
studies T +91-011-29572999,29534882
+91-011-29534227
amitav(@ignou.ac.in
16. | Prof.Arvind Gaysu Elementary DEPARTMENT OF EDUCATION
Education; Cultural | (Central Institute of Education)
Studies ; Study of University of Delhi
Marginalized ; 98-105-39852
Cognitive Fax 011-27667925
Psychology; Email arvind.gaysu@vsnl.com;
Pedagogy of gaysu.arvind@gmail.com
Environment
17. | Prof.Poonam Public policy in DEPARTMENT OF EDUCATION
Batra education; teacher (Central Institute of Education)
education; University of Delhi
curriculum and +91 11 27666372
pedagogic studies; Email batra.poonam@gmail.com
comparative
S Education;
developmental and
social psychology
and gender studies.
18. | Prof.Bharti Baveja Cognitive DEPARTMENT OF EDUCATION
I’sychology, (Central Institute of Education)
Pedagogy, Science | University of Delhi
Education and 9818552575 '
Teacher Education | Fax 011-27667925
Email bharatibaveja@gmail.com
19. | Prof.Krishna Kumar Sociology and DEPARTMENT OF EDUCATION
History of (Central Institute of Education)
Education, University of Delhi '
‘Elementary '2766-7714 (R) 2766-5509 (O)
Education, Email anhsirk.kumar@gmail.com
Curriculum Studies,
‘Girls Education,
Peace education
20. | In-service teacher DEPARTMENT OF EDUCATION
Prof.Rama Mathew education with (Central Institute of Education)

specific reference to

| University of Delhi

ESL (English as a 98101 88228
Second Language), | Email ramamathew(@yahoo.co.in
language pedagogy
‘and assessment,
programme
3
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,[ evaluation, Teaching

English to Young
Learners ,

Continuing
professional
development
21. | Prof. Shree Ram mittal Education of DEPARTMENT OF EDUCATION
Children with Visual | (Central Institute of Education)
Impairment University of Delhi
9911166127, 9013238823
Email srmittal@gmail.com
22, Participatory
curriculum DEPARTMENT OF EDUCATION
development for (Central Institute of Education)
Prof. Anita Rampal formal and non- University of Delhi
formal education
systems with a focus | 27662260
on critical pedagogy; | Email anita.rampal@gmail.com
cognition and
communication of
science and
mathematics
including indigenous
knowledge systems;
policy analysis for
equity in education.
23. | Prof.Namita Mental Health, DEPARTMENT OF EDUCATION
Ranganathan Guidance and (Central Institute of Education)
Counseling, Human | University of Delhi
Development, 9811438706
Personality, Tlax
3 | Psychioiogy of Email icanamita@rediffmail.com
Gender. namita.ranganathan@gmail.com
Elementary DEPARTMENT OF EDUCATION
24. | Prof.Sadhna Saxena Education and (Central Institute of Education)
Policy Analysis, University of Delhi
Equality and 011-27662243
Education including | Email sadhnal 954@gmail.com
gender and caste,
Science
Teacher Education; Office Address:
25. | Prof Anita Rastoegi Distance Education; | Department of Educational Studies,
Head Research Faculty of Education,
Methodology; Jamia Millia Islamia,
e-learning (e- New Delhi-110025
content
Development); & 26981717 (Direct)
arastogi@jmi.ac.in (Primary)
4
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26.

Prof Farida A. Khan

Teacher Education;

Office Address:

Department of Educational Studies,
Jamia Millia Islamia,

Jamia Nagar,

New Delhi-110025

& 91-11-26926029 (Direct)

£ 91-9868946414 (Mobile)

4 fakhan@jmi.ac.in (Primary)
khan.farida@gmail.com
(Secondary)

27

Dr Harjeet Kaur Bhatia

Elementary
Education,Education
planning and
administration

Professor

Office Address:

Department of Educational Studies,
Faculty of Education,

Jamia Millia Islamia,

New Delhi-110025

= 26981717 , 2112 (Extn)
hbhatia@jmi.ac.in (Primary)
harjeetkaurbhatia@gmail.com (Se
condary)

28.

Dr 1lyas Husain
Professor

Educational
Administration,
Educational
Planning

& financing and
Educational
Research.

Office Address:

Department of Educational Studles,
Faculty of Education, s
Jamia Millia Islamia,

New Delhi-110025

=2 011-64511808(R) , 011-26843958
(R) (Direct)

01126981717 , 2117 (Extn)

M 00R1R%29460 (Muhile)

E ihusain@jmi.ac.in (Primary)
ilyashusain2004@yahoo.com (Sec
ondary) :

29.

Prof Mohammad
Miyan

Teacher Education

Professor

Office Address:

Department of Educational Studies,
Faculty of Education,

Jamia Millia Islamia,

New Delh1—110025

2 +91 (11) 26981717 (Direct)
mmiyan@)jmi.ac.in,
miamd2001@yahoo.com (Primary)
(Secondary)

30.

Prof Najma Amin

Educational -
Psychology/Organis
ational

Professor
Office Address:

| Department of Educational Studies,

5
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Behaviour/Guidance

&

Faculty of Education,
Jamia Millia Islamia,

:Professor

Counselling

Counseling/Humanis | New Delhi-110025
tic
Psychology/Positive | & 26981717 (Direct)
Psychology. namin@jmi.ac.in (Primary)
31. | Dr. Nikunja Bihari Curriculum
Biswa Development, NA
Professor Philosophy of
Education,
Research
Methodology in
Education,
Pedagogical Science.
32. | Dr. Nityanand Pandey | Guidance and NA
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Suggestions by the following members of Academic Council, in addition to the list of 32 Experts

S.N.

Name of member

Suggested names

Prof. B.S. Dhillon

Vice Chancellor

Punjab Agricultural University,
Ludhiana

1. Prof. Raj Kumari Gupta
Professor & Chairperson .
Dept. Education, Panjab University
Chandigarh.

2. Prof. Vandana Mehra
Professor
Dept. of Education
Panjab University, Chanidgarh

3. Prof. Nandiata Shukla Singh
Professor
Dept. of Education,

Panjab University
Chandigarh.

Dr. Mohinder Singh

Professor of Eminence (PUP)
Director

National Institute of Panjab Studies,

New Delhi

Dr. Kavita Sharma,

President, South Asian University,
Satya Marg, Chanakyapuri,

New Delhi-110021.
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TEACHING EXPERIENCE .

Resident, Bepartment of Plysiology
Hospiial: GMC, Amritsar

Dration:3 Years
Experience. Involved in research projects. semingrs apd teaching of MEBS BDS and B.Se (Nursing
studenis.

Fresently:- Aesisiant Professor, Physiology from 18767200 7 ¢l daie iMove thear GRS Ve

CLINICAL EXPERIENCE

House Job in Surgery
Hosy:ml GMCH, Sector 32, Chandigarh
Dzu fzﬂmz (' Monn‘:ﬁ

Medical O‘jf cer in Indian Railways
Hospitaf: R:uhmg Hasp.rfg{, Bhatinda

Duration: 3 Years
w

RESEARCH EXPERIENCE
" Submitied Thesis preject titled “To study the interorel mmnqlnp hehwesn phwr Al sty m. indines
" of obesity (BMI, WC. WHR), chawec in blood pressure and fasting blood glucese Jevelsin urban
and rural papulation of district Amyitsar in Punjab in November 2010, -

CG’\TFERE\ICES ATTENDLD
» 6™ I\ITERNATIO\AL AMCAA- AMDMM 2010 AT GMC AM,\ITSAR
5™ INTERNATIONAL AMCAA-AMDAANA 2000 AT GMC AMRITSAR
CME- PROBLEMS ORIENTED LEARNING IN PHYSIOLOGY A\D B;OCHE\A;&:TRY DMC.
LDH IN-FEB 2009

» CME-ASSOCIATION OF PHYSIOLOGISTS AND 'PHAR[\AACOI;,OG{STS ‘QF INDIA-

CHANDIGARH- NOV 2008
» CME- PUNIAB ACADEMY OF FORENSIC MEDI—CENE AND TOXICOLOGY-DEC 2008

Y ov

. MEMBERSHIP

« Member of Punjab Mediczl Council-31643
« Member of Indian Association of Physiologists & Pharmacologisis of India

PERSONAL DETAILS
L : Date of Birth :30:11.0(:1? 1976

8/1/2012




} Annexure -8 i
-

Central University of Punjab

Subject: Proceedings of the committee constituted for suggesting M.Phil.-Ph.D. Integrated

Programmes: Rules and Regulations — minor amendments -- Inclusion of rules and regulations to

define the duration of payment for non-NET fellowships.

The committee constituted for suggesting M.Phil.Ph.D. Integrated Programmes: Rules and
Regulations —minor amendments also deliberated on the issue of Inc%uslon of rules and regulations

to define the duration of payment for non-NET fellowships.

There is provision of rules (vide clause no. 2.1 {Sub — section (1) {b) of Section 28 of the Central
Universities Act, 2009} for extension of M.Phil.-Ph.D. Integrated Programmes from 8 semesters (4
years) to 12 semesters (6 years). The research scholars who are not NET qualified and registered
for M.Phil.-Ph.D. Integrated Programme are being paid from the UGC fellowship grant. Hence the
students who completed the minimum pericd (8 semesters) need to apply through proper channel -
for extension {semester wise) and submission of progress report. It is worthwhile to mention that
tenure of Rajiv Gandhi National Fellowship and Maulana Azad Fellowship is 5 years. In view of that
the following addition is proposed by the committee to include the rules and regulations to define
the duration of payment for non-NET fellowships as follows:

The extension of fellowship for Ph.D programme will be performance linked. It will be extended as
per the following conditions:

«50:' thase who have one published/Accepted paper in indexed journals will be extended by one
semester. In case of two publications, it will be extended by two semesters. It will be subject to
good behavior of the candidate.

Thc abovc items may be included in the current agenda for conmderatum in anfampatton of the AC. ? )<

(P Ramaraa} ‘ _ o 7 (A K Jarn)

‘Dean Academic Affairs Dean,
School of Engmeermg and Techno[ogy

. Sharma) (Shwdeta Arora)

(R. €
Prof. Incharge Examinations . Registrar (Officiating)

Submitted for approval .pléase

‘Vice Chancellor ><
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Proceedings of the Meeting of the Committee constituted to submit its recommendations
for framing of rules for prowdmg th& uniform: tU Group *Cland Group ‘D’ regular

mglnyee

Sub:- Rules w.r.t issue of liveries to Driver/Tractor l)rix-'er/pcnnsf(ifﬁce
Attendants/MTS. '

The matter regarding issue of liveries to Regular Staff car Drivers, Peons/Office Attendant

/MTS working at CUP was discussed in the meeting of the committee (constituted vide

Office Order No CUPB/CC/14/00/4445 dated 18/11/2014) held on 17/12/2014. The

Committee recommends the following norms for the purpose of issue of livery items to this
“category of staff (regular employees):-

FOR DRIVERS
Summer _ L
e SRR For Both summer and winfer stations
| 1. | Terycot Pants . 3 in 2 years '
: Polyvastra Bush Shirts ‘ o o
2. | Welted Chappal .. | 1 paigin 1 year
3. | Turbans & Fifty for Sikhs | 4in2years

‘Winter : :
T R e 1 FOT Bufh summer and Wmt&r statwns _
1. | Woolen Suit (round neck coatand | 1in 2 years '
| pants in blue colour) :
172, | Welted Shoe A
3. | Woollen Socla (Blue) co 1palr in 1yenrs

PR o o .“MIMW.M._A.' Tiifyeams. . o i
5. | Leather Gloves [ lpairinjyears 5 o
B Ex‘tra 'iwcr} items for tractor divers only :
' Bl For Both sum_r_n_e_r zmd wmter sta‘tmns
11 ,LeatherJackct | 1in 5 years :
| 2. | Leather Hand Gieves 1in3 years
3 fEREEe . o | 1lin3years
A PRamnbnet L0 Y e TR B
FOR PEONS/OFFICE ATTENDAI\TSIMTS
_Summer
L s For Both summer and wmter stahons
1. | Terycot Pants ' ! 2in 2 years
| Polyvastia Bush Shlrts
3, Chappa.l | 1pairinlyear
' [3. | Turbans & Fifty for Sikhs 4 in 2 years

q ——




Winter

For Both summer and winter stations

pants in blue colour)

I. | Woolen Suit (round neck coat and

1 in 2 years

Shoe

1 pair in 2 years

2 paits in 3years

| Woollen Socks

=
3. | Woollen full Sleeves Jersey
4

2 pairs in 3years

FOR FEMALE STAFF APPOINTED AS PEONS/OFFIEC ATTENDANTS/MTS

Summer’

For Both summer and winter stations

T Saree (Tricol)

7 inl years

Blouse

| 3in 1 year

; _Pethma’r

|30 1 year

-C ‘happals- (L;d“dlbs)

| 1pairin | year

Winter _

B

" For Both &;ummcr Py winter v.tatlons

| Ladies half Coai

' lmByearq '

| Woollen full Slcevéq Te::':;év': i

21in 3 years

Woollen Socks

2 paics in dycars

) pairin 2years

@ ;«ﬁ-?.m‘--z:\é-;—* |

Shoes (Ladics)

Tuvited Professor

Prof. P.Ramarao
Dean Academic Affairs
Chairman

nga éﬂrm L
Member

T e




Proceedings of the Meeting of the Committee constituted to submit its recommendations
for framing of rules for providing the uniform to Group *C” and Group ‘D regular
employees

As directed by the Competent Authority the Committee again met in the office chamber of
the Dean Academic Affairs to frame suitable rules to be followed by the users of the
Uniform. After detailed discussion the committee recommended the following:

1. Stitching of Uniform
The common categories of Staff eligible for supply of uniforms may be given the
required cloth (Summer and Winter ) to enable them to have the uniforms stitched as
per the laid down pattern of Government of India.

It may please be noted that the reimbursement of stitching charges at the prescribed
rates should be done only after the stitched uniforms are producecl which are ‘duly
stamped with an indelible ink at an appropriate place on the wrong side of the stitched
dress for identification. Tt must be ensured that the employees pmduce the stitched
uniforms within a reasonable p{:nod (one month ) after the cloth W’iS supphed to
them

2 Supply of shoes / chappals:
The shoes / chappals as a part of umfmm are (o be procured ﬁ'om the apprm ed
agencies where available or: : Co-operative . The existing rates of
shoes / chappals duly notified by fhe Govcmmf:nt of Ind1a should be followed:
The above orders will apply for procurement up to one lakh rupees, bubject to any
other limitations laid down "bv the DGS & D rate-contract.

3 bpeclal shoes for orthopaadlcally handlcapped
- As per agreement with the staff representatives of the National C minml (JCM), the

urthopaeditany hﬁndiuappw ezupluyeus T bb supplmd spt:u.».d type of Slisesd (T Lm

&
L-cv . ey
< pkjcu :j a5 por Lol ol &11,\;13 Faicsesi R 1 g op wvar

Ul e uuum:u >, 'fuu

Certificate from the Competent Authority.

4. Proper use, care and mamtenance of Uniforms: ,
The employees: pmwdﬁd with uniforms are tequired to turn ot in’ propf:r and clean
uniforms. Non weanng ‘of uniforms not only attract disciplinary action ‘but further
supply of uniforms is to be dlscommued if the etiiployee is found fo be aﬂendmg to
his duties w1thout wearing umferms regularlv‘

In order to ensure compliance by an individual employee, the desnabﬂlt} of
mﬂoducmg the system of parade of these cmployecs may be considered and for this
purpose an ‘officer may be designated as Inspcc‘ﬂng Ofﬁcer for par ade and cases of
deliriquencies max be ‘:mtably dealt with by the Ofﬁce -

5. Washing. Allowance:
The employe‘.,s who are provided with uniform are eligible for grant of ‘Washing

Allowance as per Government of India Norms.

_— 2 T
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6. Surrender, withdrawal, recovery and re-issue of uniforms:

The supply of uniforms is subject to the condition that these cannot be claimed as a
right and that the uniforms do not become the personal property of the employee. In
the event of discharge, promotion or resignation of an employee, all items of uniforms
should be withdrawn from him or proportionate cost thereof recovered. Similar action
should be taken in the case of employees who are retired compulsorily as a result of
disciplinary proceedings. All items of uniforms should be withdrawn from-employecs,
to whom the uniform is given by the office, who are under suspension. Uniforms may
again be supplied to them if and when they are reinstated in service, and the period of
suspension should be excluded in determining the date of entitlement for next issue.

7. In the case of employees retiring on superannuation pension:-
(@) Summer unijorms:
i. 'No uniform be issued to eligible employees who are due to retire within
three months from the date they become eligible for the issue of uniforms;

il.  One set of uniform may be issued to such of those employees who are due
to retire within one year ( Not less than 3 months ) from the date they are
eligible for the supply of uniforms;

iii. Complete set of uniforms may be issued to such of these employees who
are dug 1o refire after one year from the date they become eligible for the
issue of uniforms.

b)) Winter umforms # %
No item of winter umform may be supphed uniess it could be used by the
employees for at least half of its prescribed life before retirement.

Uniforny: should not be withdrgwn from employees who are suffering or have
suffered, from infectious or contagious diseases, or from those who die while in
service. In cases where any item of uniforms issued to eligible employees is lost due
to theft or fire, which was not due to his own negligence, the administrative
authorities may, at their discretion, issue a fresh itom of‘umﬁ)rrns on reecipt of acopy
~of the First Information Report from the Polics or £
off” ‘the loss may be tdken in consullation with the. approprmte financial auﬂmr- i
after the Police have confirmed that there are no chances of the theft being traced.

All possible efforts should be made to te-issue the withdrawn uniforms, especially the
costly items Tike overcoats, leather jackets and blankets, to other employses for the
remaining portion of the life of the items. ltems of uniforms which cannot be so re-
issued, should be chs;;zotsed of to the best advantage of Government in accordance with
the general financial provisions ‘governing the disposal of obsolete stores,

8. Uniforms for female employees: ‘
The eligible common categories of female employees are supplied 2 sarees with 3

matching blouses and 3 petticoats in a period of one year. The sarees are to bL
procured from the National Textile Co:poratlon @ {Rs 172 ] per saree ( ot as notified
by GOL). The specification for the blouse is pop]ene or khadi cloth and for the
petticoats, 1.8.3771-1966 or as notified by GOI

Such of the employees who may be habitual wearers of salwar-kameez and dupatia

may be issued these livery items in leu of saree, blouse and petticot subject to the
condition that the cost of salwar-kameez and dupatta and the stitching charges taken

— 22—




together should not exceed the cost of sarees, blouse and petticot. The cloth issued for
salwar-kameez and dupatta should correspond to.the usual type of cloth pres cribed for
uniform. The length of the dupatta could be such as is considered normally adequate

for the puipose.

9, Procurcment of liveries:

The University through a purchasc committee shall procure all livery items as per
prescribed specification of GOI at the rate contract fixed by the DGS & D except for
the items for which separate approved agencies have been laid down ( as in the case
of woollen cloth, tricot cloth for pants, sarees for 1ady employees and shoes /
chappals). Where local purchase is permissible as per orders issued by the DGS & D
and in terms of the General Financial Rules, prescribed procedure should be followed
in this regard by the committee. Where local purchase is permissible (as per limit laid
down by the Depariment of Supply) and the local rates arc higher than the rate
contract fixed:by the DGS & D, such purchases could be made by the University upon
fhe recommendation of the committee subject to its approval by the Competent
Authority.

, :mf .R.G Sami Shwata Arora ;
Invited Professor Registrar, Am;lstan’t Registra _.,5.
Member Member : Mnmber

Dean A_c_:sd,emic Affairs
‘Chairman

ety wElee

R&g:::i‘w wifee
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| Annexure -10 ‘l

Dr A K Jha:

Dr AK. Jha, born to Late Shri 1IN Jha on 3" of February 1960 isa
renowned personality in academics and administation of Indian
institutions. He has a wide experience (around 26 years) in the field of =
administrafion in a range of institutes across the country.

Education Backeround:

He had done his Ph.D. in Management from Bihar University, Muzaffarpur, Bihar (degree
awarded on 25th September, 2003) on the Topic: "A Study of The Marketing of Censumer
Financing in India with Special Reference to Housing Finance".

He did his MBA with specialization in ’Vlarketing & Export (1983-1985) from L.N. Mishra

Institute of Management, Patna, Bihar.

Present Position:

HeIS currently occupying the post of Regist'rﬁr in' Central university of Harvaus at
Makendergarh since 1% January 2014 till date. ‘

Experience & Respaﬂsi?;ilitp‘

.Prevmusly Dr. Jha was Registrar to Modi Institute of Technology and Smemes (MITS)
situated at Laxmangarh district of Rajasthan. He did tremendous work in the institution at
various positions as Blrectur and Professor, Centre for Management Bevelnpmﬁnt (CMD} 5
- K N MITS Foundation, Mﬁdlnagar, U.P. He has given the contribution in planving &

development (}f New State Unwew:t} mmmg np in J aipur, Ra] asthan. I:Ie prepamd Statues, -

Ty ServEaE Dipwasiey Tor tvs Fohrn ohron Sty JpIl ﬁscenﬂ"’“m LT *:rw
'department of Planmng & Development of project in well-known and world i'amous Indira
Gandhi National Open University (IGNOU), New Delhi. While acting as director he proved
himself in various way. He acted as Nodal Officer of Planning Board and coordinated in

projects | like SAMARTH with Bihar Gevemmenf under a MOU

He waa appomfed as. Pro—Vlce Chancellor ef K[IT Unwers:tyv, B’huhaneswar, Onssa for A

piaysd various important ml &5 such as Professor to the De a;*tment of Managemeﬁt, Member of
[Examination Committee, Think Tank Committee, Policy Planning Body and Library Committee
for each Schiool ,Custodian of Umversrq Records & Seal ,Entire General Administration of KIIT
Group of Institutions and University, Head of all the Non- Teachmg Staffs of Umversm Chairman
of Legal Comumittee and Disciplinary Committee for different Schools I Units, ‘Convener
Dlsmpimary Committee for Inter-School affairs and also took the progress in Developmeni and
Maintenance of Campuses, Examination and Academic related ‘matters, Library J Journals and
Magazines, Students Discipline & Welfare, Campus Placement 7 O.].T., Materials Management.

——j 2T




He gave the direction to Birla Institute of Technology, Mesra (BIT Mesra), Ranchi from 1%
July 2005 to 14" January 2009 as an Additional Registrar. He Coordinated with BIT
Management & State Government of Bihar to establish a BIT Exicnsion Centre at Patna for
engineering courses. He took Initiatives for TEQIP, Phase-I. He coordinated to conduct the
Selection Committee for Faculties and Administrative Staff and conducted Annual Performance
Appraisal & its Report keeping for both Teaching & Non-Teaching Staffs.

He also worked previously as Deputy Registrar in the institute for a long term of 9 years.
After working as an Assistant Professor in the Department of Management in BIT Mesra
for a year. He is also a Research Associate in Birla Institute of T echnnlngy, Mesra since 1986.

Award and Horors:

Forhis immense efforts in the field of education-and administration he is decorated with various
prestigious awards and honors. '

« Avviindl For Natiania) Integration & Development by Indian Society of Creative Art. Pride of
National Excellence Award 2005 in Education, Health, Administration, Secial Work, Medix,
Sports, Art & Culture presented by Honorable Justice B.P. Singh, Supreme Court, New Delhi,

» Life Time Achievement Award in Educatmn & Administration presented by His Excellency,
Governor of Bihar, 2009 : .

+ Life time Membership of Press Club of Bihar & Jharkhand

« Life time Membershlp of Indian Socwty for'T cchmcal Educaizon

(ISTE) India

» Dr. Tha was selected as a Member Advisory Committee of Ranchi Airpert and Executive

Member of Railway Station Maintenance Board; Ranchi R I‘lmlway Sta‘tmn
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Resume

Prof. (Dr.) Suresh Chandra Sharma

Senior Vice President

International Society of Environmental Botanists
National Botanical Research Institute, Lucknow, (India)

Positions Held

Director Grade Scientist,

Head, Botanic Garden, Herticulture & Bio-aesthetic Planning
CSIR-National Botanical Research Institute

Lucknow -226 001

(India)

Emeritus Scieniist (C.5.1.R.)

Postal Address:

2/111 Vishwas Khand, Gomti Nagar
Lucknow — 226 010

Uttar Pradesh (India)

Mobile no: 094153-43141

Land line no: 0522-4006408

E-mail: scsharmagardener@gmail.com

Qualification and Experience:

M.Sc. (Botany), Ph.D. (Horticulture)

50 years R&D work Experience in the Horticulture and Blo-aesthetle I’lannln'gT

"« "Plant Introduction, Conservation, Documentation,
e Floriculture, Landscape Architecture, Manajgement
of Parks and Gardens, Environmental education, awareness and Phyto-remediation.
125 Research, Semi Popular Papers and Review Articles.
Books:
*  Gladiolus
* _Bougainvilleas in India

*  Ornamental Annuals
* FT R: Introduction, Cunservatlon, Documentation and Dlssemmatlon

of Nelumbo (Lotus) and Euryale (Makhana).
Transfer of Technology: Gladiolus Cultivation and Marketmg to the Farmers and

Entrepreneurs.

Introduced 2,000 plant species and cultivars of Educational, Medicinal and Ornamental value;
Conservation of Rare, Endangered and Threatened plants (RBT) species from all over the world -
especially from the iso-climatic zones.
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2.
New Cultivars: Evolved 50 new Ornamental cultivars of Bougainvilleas and Gladiolus.
Bougainvillea ‘Shubhra’, ‘Aida variegata’, ‘Shweta’, ‘Chitra’, Parthasarthy’, Hawaiian
White’, ‘Manohar Chandra Variegata’, ‘President’, ‘Surekha’, ‘Los-BanosVariegata’, Zinna

Barat’, “‘Aruna’.
These Bougainvillea cultivars have gone all over the world and always remain in great

demand in the floriculture market.

Gladiolus ‘Surekha’, ‘Pitambari’, ‘Tambari’, ‘Neelambari’, ‘Aruna’ are the tropicalzed cultivars
which are suitable for growing in the Indo-Gangetic plains.

Positions and Memberships:
*  Vice-President, International Society of Environmental Botanists.

+  Visiting Professor, Landscape Architecture (M. Arch.) B.B.D. University

Lucknow, University of Lucknow
»  Advisor, Bougainvillea Socicty of India.
»  Advisor, Ilower Show Committee, Lucknow Corporation.
»  Advisor, Horticulture and Landscaping, Ram Manohar Lohia Park, Gomti Nagar,

Lucknow.
»  Chairman R&D Program of Botanic Garden and Floriculture Division,

= National Botanical Research Institute, Lucknow (2004-2006, 2009-2010).

»  Life Member, Society of Ethno-botanists.
= Advisor, Horticulture and Landscaping, National Agri-food Biotechnological Institute,

(NABI), Mohali (Punjab) (2010-2013).
»  Advisor, Horticulture and Landscaping, CSIR-Institute of Microbial Technology,

(IMTECH), Chandigarh.
«  Life Member, Society of Ornamental Horticulture.
+  Life Member of the Japanese Institute of Landscape Architects (JILA) Tokyo

»  Life Member, Kabir Mission, Lucknow.
« Life Member, Bhartiya Varishtha Nagarik Samiti, (Bhavna) India.

»  Tife Membher, Tncknow Management Aasociation,
_* . Member, Ullar Pradesh Assoctabion lue e Scieuce & Lechuology Agluauu,rmcut
« “Life Member, Association of Knowledge Wealth T.ucknow:

Visit to Foreign Countries:
(1971) Visited as Expert Member for the Arbouculture Program of Mahendra

Raj Marg, Butwal.

(1978) Visited Poland for studying the effect of air pollution and screening poliution
tolerant plant species for the industrial regions.

(1978) Visited United Kingdom, Royal Botanic Gardens, Kew and Wakehurst Palace;
Royal Horticultural Society, Wisley for studying the set-up and R&D activities of the Botanic

Gardens and Horticulture Departmens.
(1978) Visited Iraq for studying the Date palm cultivation, packaging and marketing.

(1984) Participated in the International Symposium on “Botanic Gardens of the Tropics, their
Role and Future in Changing World”, Penang, Malaysia and presented paper on ‘Botanic Gardens

of India — Present Status and Future Development’.

(1984) Visited Bangkok for studying the Floriculture Industry and Road Side Plant Markets.
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(1985) Visited the Botanic Garden and Floriculture Industry in Hong Kong and Kulon.
(1985) Visited Macau for studying the construction of Urban Ecology and Indoor Gardening.

(1985) Visited under INSA-JSPS Exchange of Scientists Program for Studying Floriculture and
Landscaping with special reference to Japanese Style Gardens: Enrolled as the Member of the

Japanese Institute of Landscape Architects (JILA).

(1992) Visited under CSIR-DAAD Exchange of Scientists Program for studying the

ex situ Conservation and Documentation of Germplasm Collection of Plant Resources.
Czechoslovakia: (1992) visited Prague Botanical Garden which has very impressive Vine Yard
and rich and well documented plant diversity of the European Flora.

(1992) Visited Alasmeer and Wageningen for sfudying the R& D work on Floriculture and Green
House Management.

(1993) Visited Barbados for presenting the Paper “‘Role and Goal of Botanic Gardens in Modern
Times” at the University of West Indies, Barbados.

(1997) Visited Bhutan, Thimpu for studying the Floriculture Industry and Traditional Gardens.

(2009, 2010) P.R.China , invited for discussion on the Horto-Taxonomical Studies on Omamenta.l e

Plants and Role of Bougamvﬂleas in the Urban Ecology;
Visited Fairy Lake Botanical Garden, Shenzhen, South East China Botanical Garden, Xiamen

Botanical Garden and Beijing Botanical Garden for studymg the set-up of the Botanical Gardens

in P.R. China.
Honors and Awards:

*(1994) was offered the Chair in Horticulture and Director of the Andromeda Botanical Gardens
University of West Indies; Barbados.

*(1995) Best Scientist Award in'the area’ of Floricuiture and Environment oy tne Bharat Vikas
Parishad, Uttar Pradesh.

*(1999) was awarded Medal of the Bougainvillea Society of India for the Outstandmg R&D
work on the Bougainvilleas. ; : =

*(1993) was offered the Chair in Horticulture and Directorship of Andromeda Botanic (2012)
Awarded -Citation and Memento on the outstanding R & D work on. Bougamvﬂleas by the

Bougamvzllea Society of India, New Delhi.

*(2013) Peer Recogmtlon Award for the outstanding contrlbutlon to the Bougamvﬂlea Socxety of
India, New Delhi. :
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Brief Resume of Prof. S.C. Sharma Botanist, Conservator, Horticulturist, Bio-aesthetic
Planner and Environmentalist.

*5(0 years experience in the area of Plant Conservation, Horticulture and
Bio-aesthetic Planning in the sub-tropical and sub-temperate regions inside
and outside the country: Taj Mahal Gardens Agra, Municipal Corporation
Gardens, Delhi, Erstwhile Atomic Energy Establishment (AEET), Bhabha
Atomic Research Centre (BARC), Trombay and National Botanical
Research Institute (CSIR-NBRI) Lucknow, North Eastern Hill Institute,
Shilliong (Meghalaya); Japan, Germany and P.R. China.

*Head, Botanical Gardens, Floriculture and Bio-aesthetic Planning, NBRI
(CSIR) for 34 years. Coordinated the R&D activities of the Botanical

Garden.
NBRI Botanic Garden was made the National Facility for undertaking the R&D work by the

Scientists and Research Scholars for the basic and applied research.

*Maintained exchange relations with 250 leading Botanical Gardens and
Arboreta of the world. Introduced 5,000 plant species and cultivars of
educational, ornamental and medicinal value; Rare, Endangered and
Threatened (RET) indigenous and exotic pIant species especially from the

iso-climatic zones.

*Maintained the germ-plasm collection of 250 Bougainvillea species/

_cultvars, which was the largest collectlon L e worlid al one place,
Evolved 50 new Bougainvillea and Gladiolus cultivars which are hlg,hlv

popular globally and have been in great demand in the Floriculture Market.

*Ré&D work of the Botanic Gardens and Floriculture Discipline immensely
helped for boosting the Floriculture Industry in the country.

Science for the Society: Gladiolus Cultivation and Transfer of the Technology to the farmers and
the entrepreneurs under the Rural Development Lab to Land Program has been a landmark of the
NBRI. This has been the best Technology of the CSIR-National Botanical Research Institute,
Lucknow for the cultivation and marketing of Gladiolus in an area of 1000 hectares in Lucknow
and surrounding regions. Transfer of the Technology to the marginal farmers has generated

employment to one lac people in Uttar Pardesh.

Today Lucknow is known as “City of Glads”.
Public and Private relationship of the NBRI Botanic Garden and

Floriculture Discipline boosted the image of NBRI. Gladiolus cultivation
and marketing in Lucknow and surrounding areas, helped to improve the
economic condition of the weaker section of the society.

+ Consultancy on the Floriculture, Landscaping, Establishment and
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Improvement of the Botanical Gardens and Construction of the
Urban Ecology in the public and private sectors, helped greatly for
improving the environment as well as income generation.

« Actively engaged in the Environmental Education, Awareness
Programs and Tree Plantation Drives for making the urban areas
“Clean and Green”.

« Enrolled the Member of the Japanese Institute of Landscape
Architects (JILA), in 1985.

« Offered the Chair in Tropical Horticulture and Director, Andromeda
Botanic Garden University of West Indies, Barbados in 1993.

» Awarded the medal of the Bougainvillea Society if India for the
outstanding R&D work in Bougainvilleas in 1999, 2012 and 2013.

« Invited as the Advisor for improving the environment of 400
Hectares of the North Eastern Himalayan Universily Campus,
Shillong, Meghalaya for holding the Science Congress in 2009.

« Invited by the Director, Fairy Lake Botanical Garden, Shenzhen,
P.R. China for discussions on Bougainvilleas and establishment the
Bougainvillea Garden at Shenzhen (2009 and 2010).

* Presently working as Advisor for the Constructioh of Urban Et;olbgy;' Se‘coﬂ'dary
Agriculture and Visiting Professor in the Universities and Colleges.

XS}







B
SR>
‘ 5




Annexure-12

Actions Taken on Executive Council Decisions during its 10" Meeting

Vice Chancellor by Prof. P. Rama Rao.

" Item No. Decision in Brief Action Taken
Item No. EC:10:2014:1 The Council appreciated the efforts put by Prof. Dr. Jai Noted
Rup Singh in his tenure of five years.
Item No. EC:10:2014:2 The Council noted the taking over of charge of Acting Noted

The Council confirmed the minutes of the Ninth

Implemented

Item No. EC:10:2014:3
Meeting of Executive Council.

Item No. EC:10:2014:4 The Council noted the Special Meeting of the First Noted
Court under the Chairmanship of Prof. S. S. Johl,
Chancelior

Item No. EC:10:2014:5 The Council noted the nomination of Prof. H. P. Dikshit Noted
and Prof. Deepak Pental for the constitution of
Selection Committee to recommend panel for the
appointment of Vice Chancellor of the University.

Item No. EC:10:2014:6 The Council noted the Actions taken on the decisions Noted

. taken in its Ninth Meeting.

Item No. EC:10:2014:7 The Council appreciated the report of Vice Chancellor | Noted
on the progress of University since its last meeting. :..-‘

Item No. EC:10:2014:8 The Council noted the confirmation of probation Noted .. .
period of Teaching and Non-teaching staff. i

Item No. EC:10:2014:9 The Council noted the approval of AICTE to PG Noted
programmes. '

Hem Nn FC10:2014:10 The Council noted ahnnt the recommendatinns nf Noterd

National Council for Teacher Education for|
commencement of Education programmes only after
: receiving formal approval of NCTE.

item No. EC:10:2014:11 The Council noted the admission to various Noted
programmes during Academic Session 2014-15.

Item No. EC:10:2014:12 The Council noted the submission and placement of Noted
Annual Report on the table of Parliament. “ e

Item No. EC:10:2014:13 The Council noted the submission of Annual Financial Noted
Report and its placement on the table of Parliament. '

Item No. EC:10:2014:14 The Council noted the construction of Porta Cabin| Implemented
type hostel accommodation.

Item No. EC:10:2014:15 The Council noted the issues deliberated in Building| Implemented
Advisory Committee and the progress of the
development of main campus.

Item No. EC:10:2014:16 The Council deferred this item. -

ltem No. EC:10:2014:17 The Council deferred this item. -

Item No. EC:10:2014:18 The Council deferred this item. -




Actions Taken on Executive Council Decisions during its 11 Meeting

Annexure 13

Action Taken

Item No. Decision in Brief
ltem No. EC:11:2014:1 | The Council noted the joining of Prof. R. K. Kohli as Vice Noted
Chancellor
Noted

ltem'No. EC:11:2014:2

The Council appreciated the progress made by the University
since its last meeting.

Item No. EC:11:2014:3

The Council approved the minutes of the Sixth Meeting of the
Finance Committee.

Implemented

Item No. EC:11:2014:4

The Council approved the revised budget for the Xl Five Year
Pian

Implemented

Item No. EC:11:2014:5

The Council approved the budget for the Financial Year 2014-15

Implemented

Item No. EC:11:2014:6

The Council approved the Preliminary Estimates as approved by
the Finance Committee for Phase 1A of Main Campus.

Implemented

Item No. EC:11:2014:7

The members approved the budget of Rs. 34.00 lacs for the
preparatory works at the Main Campus.

Implemented

Item No. EC:11:2014:8

The Council approved the enhancement of monthly rent of the
Transit Campus on lease for the next three years w.elf.

8.7.2014.

Implemented

Item No. EC:11:2014:9

The Council ratified the enhancement of fee for various
programmes for the academic session 2014-15 as approved by
the Finance Committee.

Implemented

Item No. EC:11:2014:10

The Council approved the grant of telephone allowance to the
Non-teaching staff of the University.

Implemented

Item No. EC:11:2014:11

The Council approved the grant of dislocation allowance to the
Non-teaching staff w.e.f. 1.12.2014. :

~ Under
implementation

Item No. EC:11:2014:12

The Council advised to try to appoint suitable faculty at the.
earliest possible and to counsel the students to revert to 2 year

course.

- Under
implementation

Iltem No. EC:11:2014:13 | The members resolved to accept the recommendations of the | Implemented
) Academic Council in its fifth meeting. :
Item No. EC:11:2014:14 | The Council deferred the item till information/status on the -
) issue in other universitics is ascertained.
Item Mo, £EC:11:2014:15 _ . linder

The Council accented the ordinances after incorporation of |

suggestions by the MHRD/UGC and to send to the MHRD for
consent of the Visitor. The Council further resolved to engage
some expert to vet the draft ordinances.

Implementation

Item No. EC:11:2014:16 | The Council accepted the request of the faculty for counting of Under
; their past service as per UGC Regulations and guidelines. | implementation
Iltem No. EC:11:2014:17 | The Council approved the draft Ordinance dealing with Annual Noted
Performance Appraisal of Non-teaching regular Staff of the
University as per Government of India rules. : -
Noted

ltem No. EC:11:2014:18

The Council approved the Cadre Recruitment Rules framed by
the University for recruitment to Non-teaching Positicns.

ltern No. EC:11:2014:19

The members accepted the recommendations of the Selection
Committee and approved the appointments in the Centre for
Education.

Appointment
letter issued

Item No. EC:11:2014:20

The Council approved the adhoc appointments from the date of
joining after 08.09.2014 till 26.12.2014.

Noted

Item No. EC:11:2014:21

The Council approved to entrust the 2-way road to CPWD as
per the recommendations of Building Advisory Committee.

Under
implementation

Item No. EC:11:2014:22

The Council deferred the item for want of documents.

Item No. EC:11:2014:23

The Council approved the new Logo of University as
recommended by the ‘Court’ in its second meeting.

Logo adopted

ltem 'No. EC:11:2014:24

The Council authorised the Vice Chancellor to fix the dated of

the next meeting of the Council.
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Annexure- 14

Actions Taken on Executive Council Decisions during its 12t" Meeting

chm No.

Decision in Brief

Action Taken

Item No. EC:12:2014:1

The item was deferred for want of more
information regarding appointment of staff.

Item No. EC:12:2014:2

The Council agreed to give the advertisement
through agencies and suggested to try once more
to pursue the matter with DAVP.

Noted and
implemented

Item No. EC:12:2014:3

The Council agreed to make all appointments as
per DOPT/UGC guidelines and to re-advertise all
posts if age limit does not conform to these
guidelines.

Under implementation

Item No. EC:12:2014:4

The Council advised to follow the UGC guidelines
and approved to award the non-compounded
increments as per rules.

Under implementation

Item No. EC:12:2014:5.1

The Council after discussion advised to seek legal
opinion in the absence of submission of joining
letter in response to the offer to Prof. Chaman Lal.

Matter resolved

Item No. EC:12:2014:5.2

The Council agreed to re-appoint the contractual
faculty till the end of next semester or till a regular
faculty joins (whichever is earlier). The Executive
Council also 'agreed to re-appoint non-teaching
contractual staff for a period of 89 days or till the

| appointment of regular staff (whichever is earlier).

Appointment letters
issued as approved

Item No. EC:12:2014:5.3

a. It was also decided to make a request to Visitor
to appoint the Tirst Finance Officar of University.

b. The following members of Council are nominated
for Selection Committee for the post of Registrar
and Controller of Examinations.

Noted

The MHRD has already
been requested to get
Visitor's Nominee

1. ShriSham Lal Garg appointed.
2. ShriVijay Inder Singla
c. As regards nominations by Executive Council of
one expert from outside university. Shri Vijay Awaited
Inder Singla will communicate the name in a day
or two.
Item No. EC:12:2014:5.4 | The members approved the Screening Criteria for Noted and
the posts of Assistant Professor, Associate implemented

Professor and Professor.

ltem No. EC:12:2014:6

Any other item with the permission of the chair

Item No. EC:12:2014:7

Authorised the Vice Chancellor to fix the date of
the next meeting the Council

The next meeting was
fixed for 14.1.2015
noon in the CUPB
campus.

1.5 _




Annexure -15 i

|

CENTRAL UNIVERSITY OF PUNJAB, BATHINDA

Subject: Report on presentations by faculty in DAV School, Bathinda.

The Rashtriya Aavishkar Abhiyaan committee of CUPB has initiated a programme to
inculcate a desire for enquiry- -based leaming and oscillate the students towards the fields of
maths and science. In this context faculty from CUPB visited the RBDAV School Bathmda
and delivered lectures on various current and upcoming issues.

The visit was organised in two phases in first phase on 17 December, 2014 the following

faculty from Biological Sciences delivered lectures.

s Dr Sandeep Singh from Centre for Genetic Diseases and Molecular Medicine talked
about “Cancer, Facts and Myths”. The topic was selected to educate the young
students about cancer disease which 18 prevalent in Malwa region of Punjab and what
can be potential causative agents. What 18 known about the discase and what are
various types of treatments available. The topic further educated the students that
having active life style with moderate eating habits and no smoking ‘and alcohol can
arcatly reduce the risk of the disease. Further various myths regarding cancer were.

discussed and ‘busted. The overall aim was to educate tha students: about cancer so. that.‘ ; 2

‘these young and aware minds and further spread the message to their famﬂzes am!:
known people

‘e Dr Momsha ?)h1man Centre for Genetxc D;seaseq and Molf:cu}ar Medicme delwered

on very baslc knowledge about hlstory of mlcrobea, types of rmrcobes mwmblal =

diseases, with emphasis on the wviral diseases, Later the students were pgiven
introduction to immune system and various host's protective immune. mechamsms are
oompmmlsed durmg m‘fecnous dxseases The focus of I’he lec’mm was: te enhghtc,:n the

mmsmlssxon, risks, clinical detevtion aiud ch.;\uus émﬁ,u

testing for these diseases was discussed. In the end of the lecture The smprlse quiz was

given to the stadents.

sk, Their =

In the second phase on 19 December, 2014 the foliowmg faculty from thsaca;l a.nd Chermcal

Scmnms dehvered lectures

1mportam current developments n nanotechnology The taik was
wunderstanding very small sizes, difference ‘in manoscience and nanotechnology,

different appma,ches to fabricate nanomaterials and ﬂlEII types, why are nanﬂmatenals .
0 special? How the nanomaterials can be crea“ted by precise mampulatmn of
materials at atomic scale and how nanotechnology can change -our future? The -

apphcatmns of nanotechnology such as Lotus effect matenais-'pamt ‘paint that cleans
air, A DVD that could hold a million mowes health care: detecting diseases,
cosmetics, sports equipment, food preservaimn and ‘packing, solar ceils, “water

B
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CENTRAL UNIVERSITY OF PUNIAB, BATHINDA

_ purification, nano-robots and molecular nanotechnology etc was cils'cw;%d After {hc,
. lecture, students discussed their many queries related to nanotechnology.

s+ Dr Nagendra Babu from Centre for Environmental Science and Technology
delivered a lecture “Carbon in our Environment”. The talk was to aware the
various physico-chemical aspects of carbon, that are of considerable importaﬁce‘m the
understanding the newer environmental thought process. The talk involved the
various manifestations of humans in the carbon cycle and how brings alive the
phenomenon of Greenhouse effect and climate change, open biomass burning etc. The
serninar also introduced the various jargons in environment like the Kyoto Protocol
and Carbon Credit, Carbon TFootprint, Carbon Capture and storage, carbon
sequestration. The talk emphasized on the basic scientific phenomena whether
physical, chemical or bjolagi:ca‘l_-, of various carbonaceous components in the
environment and how they can serve as the catbon sink for our future. . - t s

Outeome: All the lectures were well received by the students which was evidenced by thc
cutiosity they had after most of the lectures. The discussion and question session wes VETY
interactive and studénts were able to shed their inhibitions to discuss the lectures related_

issues,

The Rashitriya Aavistikar Abhiyan committee has created a google group ID which is shared
with the students so thatin future if they have any queries they can directly interact with the
faculty involved. |

Submitted for the necessary action

Rashtriya Aavishkar Abhiyan committee
D, Shlreesh Pal - 0

Dr. Achchhe Lal onw
Dr. Kamlesh Yadav )
Er, Sukhreet Singh (AW
Dr. Amanpreet Kaur 92"
Dr. Monisha Dhiman A & W .-
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