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The 41st Meeting of the Executive Council of the Central University of Punjab was held on 8t

Minutes of the
41st Meeting of the Executive Council

June 2023 at 10:00 a.m. through Online/Physical Mode.

Venne: Conference Room, Aryahhata Academic Rlack, Vice-Chancellor’s Office, CUP, Bathinda.

The list of the members present during the meeting on 8th June 2023 is annexed.

The Chairman of the Executive Council welcomed all the members present in the meeting. The
Chairman in his opening remarks, shared details about the progress of University since 40t meeting
of the Executive Council. A brief is placed below:-

The University has been accredited with ‘A+’ grade (3.30) by NAAC in 2nd cycle of accreditation
The University secured 100t Rank in University Category and 19t Rank in Pharmacy Category
in NIRF - 2023. Consistently maintained its position amongst top 100 Universities, since 2019
in NIRF.

The University secured 7t rank in the Indian Institutional Ranking Framework (IIRF).

Eight faculty members of University featured in ‘Stanford’s top International 2% scientists of
respective fields 2022’

Two Patents have been granted and 19 are filed.

RTI Management system of the university has got ‘A’ grade in RTI Transparency Audit during
the 2021-22.

University secured 3rd rank at All India level in Water Conservation Measures by Ministry of
Water Resources.

Lomputer Science & ‘l'echnology Deptt. 1s sanctioned U3 Ph.D seats under Visvesvaraya Ph.D.
Scheme funded by Ministry of Electronics and Information Technology (Rs. 1 Crore)

Six new MOOCs have been approved whereas 03 are being offered.

IInder the Prime Minister’s flagship programme of Ek Rharat Shreshtha Bharat, A group of 30
youth and 3 faculty/staff from Manipur University came for an exposure trip of Punjab from 7th
to 11th March, 2023.

Similarly, 50 participants (UG/PG/Research students and Off-Campus) were selected by the
Central University of Punjab for trip to Manipur during 23 to 29t March 2023.

University has ~2414 students in 31 departments spread in 11 Schools of Studies in areas
ranging from Sriences, Technnlogy, Humanities, Languages, Law, Social Sciences, and
Education.

Offering 44 PG, 38 Ph.D. programs and 8 PG Diploma/Certificate Programmes.

In the year 2022-23, a total of 125 students cleared competitive examinations.

90 students from 12 Departments qualified GATE in 2023.

Overall, 127 students got Placement in different sectors.

The cultural diversity in the university is evident from the fact that we have students from 27
states and 7 UTs. We also have 42 International Students from 16 Countries.

During 8t Convocation (12t April, 2023), 854 students received PG degree and 38 doctoral
degrees in the august presence of the renowned scientist Padma Bhushan Prof. P. Balaram ji.

Minutes: 41 Meeting of the Executive Council 1
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Consortium of HEIs of Bathinda for Academic Collaboration has been set-up by the university
with the aim to empower youth with the necessary skill-sets to enable them to contribute

meaningfully to the intellectual,

social and economic imperatives of the nation. The mandate of

such a collaboration is sharing of resources, both physical as well as instructional; joint efforts
for skilling, upskilling and reskilling; joint campus recruitment drives, joint research and
consultancy; and joint degree programmes.

Status of Recruitments:
The faculty strength as on date is 173.

The vacant teaching/non-teaching positions were advertised and Selection Committee Meetings were
conducted for 27 teaching positions, 3 Non-teaching positions namely Finance Officer, Deputy Librarian
and Medical Officer (Male) and Chair Professor, Dr. B R Ambedkar Chair.

Initiative towards Internal Revenue Generation

Kinnow Garden: -
Near about 12 acre area is being used for creation of Kinnow garden. In the first phase, 6 acres
area is used for planation of kinnow orchard. The rest of area, (except area of buildings) will
also be used for plantation of Kinnow orchard in Aug/Sep 2023.

Approx. 28 Acres is being prepared for planting Kinnows in August/Sep 2023.

After detailed discussions on the agenda item listed for this meeting, the unanimous resolutions of
the Council are as follows:

NOTE:

The Central University of Punjab, Bathinda released the Advt.
No. CUPB/22-23/016 dated 10.01.2023 for recruitment of
various faculty positions and one position of Chair Professor in
Nr. Amhedkar Chair.

The last date for applying online was 24.02.2023 (5 PM).

All the online applications were screened by the duly approved
Screening Committee including the external expert. The
remarks of the Screening Committee for individual candidates
were uploaded on the university website giving three days to
the candidates for claiming their eligibility with requisite
documentary proof through recruitment portal.

All the representations/objections of the candidates were put
up to the Screening Committee. Accordingly, the eligible and
provisionally eligible candidates were called for interview.

Items for Consideration
Item:No:EC:41:2023:1
To consider the
appointment of faculty
positions in  different
Departments of the
University.

Minutes: 41% Meeting of the Executive Council
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Item:No:EC:41:2023:1(i) NOTE:

Department of Geology
Interviews held on 01.05.2023

The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No. | Name (Cat. & No.) of | No. of | No. of | No. of
Post Candidates Candidates Candidates
Applied online | Screened/ Appeared in
Shortlisted Interview
1 *Assistant Professor 17 15 14
(01-0BC)

¥Lien vacancy initially up to 09.08.2023 or till the period the lien holder reverts back,
whichever is earlier. In case the lien holder opts to be absorbed in the new organization, the
incumbent recruited against the lien vacancy may be considered for regularization, if
Department of Personnel & Training (DoPT) norms permit.

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post(s) of
Assistant Professor (OBC-01) in the Department of
Geology, will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

1. Assistant Professor (*OBC-01) in the Pay Matrix
Academic Level-10: Following 3 candidates are in panel in
the order of merit:

1. Saurabh Gupta

2. Ranjit Singh Lourembam (waitlist-1)

3. Sucharita Pal (waitlist-2)
*Lien vacancy initially up ta 190K 2023 ar till the periad the lien holder reverts back,
whichever is earlier. In case the lien holder opts to be absorbed in the new organization, the
incumbent recruited against the lien vacancy may be considered for regularization as per
DoPT norms.

Note: The pay and emoluments will be as per rules unless the Selection
Committee has recommended otherwise

Item:No:EC:41:2023:1(ii)

Dr. B.R. Ambedkar Chair
Interviews held on 01.05.2023

NOTE:

The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No. | Name (Cat. & No.) of | No. of | No. of | No. of
Post Candidates Candidates Candidates
Applied online | Screened/ Appeared in
Shortlisted Interview
1 Chair Professor 09 03 03
(01-UR)

Minutes: 41° Meeting of the Executive Council 3
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The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post(s) of
Chair Professor (UR-01), Dr. B R Ambedkar Chair will be
placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE: The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate, as detailed:
I.  Chair Professor (UR-01), Dr. B R Ambedkar Chair in the
Pay Matrix Academic Level-14:

Kanhaiya Tripathi (selected initially for one year).

Continuation for remaining period
of tenure of the Chair will depend
on the review of the performance
by the external committee with a
nominee of DAF, New Delhi.

Note: The pay and emoluments will be as per rules unless the Selection
Committee has recommended otherwise

Item:No:EC:41:2023:1(iii) | NOTE:

Department of Geography

The details of position advertised, number of candidates
Interviews held on 01.05.2023 applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No. | Name (Cat. & No.) of | No.of No. of No. of Candidates
Post Candidates Candidates | Appeared in
Applied online | Screened/ Interview
Shortlisted
L *Professor 03 02 02
(01-PWD-d&e/UR)
2 #Assistant Professor 11 9 07
(01-PWD-c)
3. | Associate Professor 01 0 Interview could
(01-ST) not be held due
to non-
availability of
eligible
candidate.
Post to be re-
advertised.

* UR Candidates were called for interview as per remarks of the advertisement.

# Lien vacancy initially up to 09.08.2023 or till the period the lien holder reverts
back, whichever is earlier. In case the lien holder opts to be absorbed in the new
organization, the incumbent recruited against the lien vacancy may be
considered for regularization, if Department of Personnel & Training (DoPT)
norms permit.

Minutes: 41° Meeting of the Executive Council
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The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for
the post(s) of Professor (01-PWD-d&e/UR) and Assistant
Professor (01-PWD-c) in the Department of Geography, will
be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Seleclion Commiltee
for appointment of following candidate(s), as detailed:

1. Professor (01-UR) in te Pay Matrix Academic Level-14:

None of the candidates who appeared for the
interview, were found suitable to be appointed. It was
resolved to re-advertise the post.

2. Assistant Professor (*01-PWD-c) in te Pay Matrix
Academic Level-10: Following 3 candidates are in panel in
the order of merit:

1. Renu Sharma
2. Joginder Singh (waitlist -1)
3. Pushalal Ganesh (waitlist -2)

*Lien vacancy initially up to 09.08.2023 or till the period the lien holder reverts back,
whichever is earlier. In case the lien holder opts to be absorbed in the new organization,
the [ncumbent recrulted ayalnse the llen vacancy may be constdered for regularization, as
per DoPT norms.

3. Associate Professor (01-ST) in te Pay Matrix Academic
Level-13A: Sufficient number of eligible candidates were
not available; therefore interview for this post could not
be conducted. It was resolved to re-advertise the post.

Note: The pay and emoluments will be as pér rules unless the
Selection Committee has recommended otherwise

Item:No:EC:41:2023:1(iv)

Department of Physics
Interviews held on 02.05.2023

NOTE:
The details of pnsitinns advertised, nimher of candidates

applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No{ Name (Cat. & No.) | No. of Candidates | No. of | No. of
of Post Applied online Candidates Candidates
Screened/ Appeared in
Shortlisted Interview
1 *Assistant Professor 33 27 21
(OBC-01)

*Lien vacancy initially up to 15.08.2023 or till the period the lien holder reverts
back, whichever is earlier. In case the lien holder opts to be absorbed in the new
organization, the incumbent recruited against the lien vacancy may be considered

Minutes: 41° Meeting of the Executive Council 5
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for regularization, if Department of Personnel & Training (DoPT) norms permit.

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Assistant Professor (OBC-01) in the Department of Physics
will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RLESOLVE:

The Executive Council considered and nnanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

1. Assistant Professor (*01-OBC) in te Pay Matrix Academic
Level-10: Following 2 candidates are in panel in the order
of merit:

1. Abhishek Kumar Soni

2. Parvathalu Kalakonda (waitlist-1)
*Lien vacancy initially up to 15.08.2023 or till the period the lien holder reverts
back, whichever is earlier. In case the lien holder opts to be absorbed in the new
organization, the incumbent recruited against the lien vacancy may be considered
for regularization as per DoPT norms.

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Item:No:EC:41:2023:1(v)

Department of Microbiology
Interviews held on 02.05.2023

NOTE:
The details of positions advertised, number of candidates

applied, candidates shortlisted and number of candidates
appeared in the interviews arc as follows:

Sr.No.| Name (Cat. & No.) of | No. of | No. of | No. of
Fust Candldates Caudldales Caudidales
Applied Screened/ Appeared in
online Shortlisted Interview
1 Assistant Professor 11 06 06
(01-ST)

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Assistant Professor (ST-01) in the Department of
Microbiology will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

Minutes: 41° Meeting of the Executive Council 6
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1. Assistant Professor (ST-01) in the Pay Matrix Academic
Level-10: Following 2 candidates are in panel in the order of
merit:

1. H. Nakibapher Jones Shangpliang
2. Meera Ongmu Bhutia (waitlist-1)

Nate: The pay and emoluments will be as per rules unless the Selection
Committee has recommended otherwise

Item:No:LEC:41:2023:1(vi

Department of Economic

Studies
Interviews held on 03.05.2023

NOTE:
The details of position advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No.| Name (Cat. & No.) of | No. of | No. of | No. of
Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
1 *Assistant Professor | 13 11 06
(OBC-01)

*Lien vacancy initially up to 05.07.2023 or till the period the lien holder
reverts back, whichever is earlier. In case the lien holder opts to be
absorbed in the new organization, the incumbent recruited against the
lien vacancy may be considered for regularization, if Department of
Personnel & Training (DoPT) norms permit.

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Assistant Professor (OBC-01) in the Department of
Economic Studies, will be placed on the table.

The recommendativns of the Selection Committee are placed
before the Council for consideration.

RESOI.VE:

The Executive Council considered and unanimansly resalved
to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

1. Assistant Professor (*OBC-01) in the Pay Matrix
Academic Level-10: Following 2 candidates are in panel in
the arder of merit;

1. Pullaiah Cheepi

2. Mohd. Murtaza (waitlist-1)
*Lien vacancy initially up to 05.07.2023 or till the period the lien holder
reverts back, whichever is earlier. In case the lien holder opts to be absorbed
in the new organization, the incumbent recruited against the lien vacancy
may be considered for regularization as per DoPT norms.

Note: The pay and emoluments will be as per rules unless the

Selection Committee has recommended otherwise.

Minutes: 41° Meeting of the Executive Council 7
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Item:No:EC:41:2023:1(vii)

Department of Applied

Agriculture
Interviews held on

03.05.2023

NOTE:

The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

S.No. | Name (Cat. & No.) of | No. of | No. of | No. of
Posl Candidales Landidales Landidales
Appued strueneyd) Appuared
online Shortlisted Interview

None Applied. = =
Post to be re-
advertised
24 Associate Professor 01 0
(0BC-01)

1. | Professor (ST-01)

Interview could not
be held due to non-
availability of eligible
candidate.
Post to be re-
advertised

3. Associate Professor 02 01 01
(SC-01)

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post(s) of
Associate Professor (SC-01) in the Department of Applied
Agriculture (Food Science and Technology) will be placed on
the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate, as detailed:

1. Professor (ST-01) in the Pay Matrix Academic Level-14: No
application was received for the position; therefore,
interview for this post could not be conducted. It was
resolved to re-advertise the post.

2. Associate Professor (OBC-01) in the Pay Matrix Academic
Level-13A; Sufficient number of eligible candidates were
not available; therefore interview for this post could
not be conducted. It was resolved to re-advertise the
post.

3. Associate Professor (SC-01) in the Pay Matrix Academic
Level-13A:
Devinder Kaur

Note: The pay and emoluments will be as per rules unless the Selection
Committee has recommended otherwise.

Item:No:EC:41:2023:1(viii
Department of Computer

Science & Technology
Interviews held on
03.05.2023

NOTE:
The details of position advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Minutes: 41 Meeting of the Executive Council 8
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Sr.No. | Name (Cat. & | No. of | No. of | No. of
No.) of Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
1. Professor (OBC-01) 02 02 01

The proceedings of the same, in sealed envelope containing the
tecotenddtions ol thie Selecton Cutnlttee fur e pust ol
Professor (OBC-01) in the Department of Computer
Science & Technology will be placed on the table. ‘

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate, as detailed:

1. Professor (OBC-01) in the Pay Matrix Academic Level-14:

Dr. Singara Singh

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Item:No:EC:41:2023:1(ix)
Department of English

Interviews held on
07.05.2023

NOTE:
The details of position advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No. | Name (Cat. & | No. of | No. of | No. of
No.) of Moat Candidatca Candidatcs Candidatcs
Applied Screened/ Appeared in
online Shortlisted Interview

1. Assistant 61 27 20
Professor (UR-01)

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Assistant Professor (UR-01) in the Department of English
will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
as detailed:

1. Assistant Professor (UR-01) in the Pay Matrix Academic

Level-10:
None of the candidates who appeared for the

Minutes: 41% Meeting of the Executive Council 9




w CEICE TR R ERCIECINE)

A Central University of Punjab

interviews, were found suitable to be appointed. It
was resolved to re-advertise the post.

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Item:No:EC:41:2023:1(x)

Department of Hindi
Inlerviews held on
08.05.2023

NOTE:
The details of positions advertised, number of candidates
applied, candidates shotlisted, nwnber of candidates
appeared in the interviews, are as follows:

Sr.Mo. | Namo (Cal. §i Ne.) | No. of [ Na of | Nn nf
of I'ost Candidates | Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
it Associate Professor 19 17 i 14
(UR-01)
2 Assistant Professor 25 16 07
(PWD-01)

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post(s) of
Associate Professor (UR-01) and Assistant Professor
(PWD-01) in the Department of Hindi will be placed on the
table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

1. Associate Professor (UR-01) in the Pay Matrix Academic
Level-13A: Followlng 3 candldates dre In panel in the vider
of merit:

1. Raj Kumar Upadhyay
2.  Vaibhav (waitlist-1)
3. Chandra Kant Singh (waitlist-2)

2. Assistant Professor (PWD-01) in the Pay Matrix Academic
Level-10: Following 3 candidates are in panel in the order of
merit:

1. Sameer

21 Ashutosh Kumar Pandey (waitlist-1)

3.  AKhilesh Gupta (waitlist-2)
Note: The pay and emoluments will be as per rules unless the Selection
Committee has recommended otherwise

Minutes: 41° Meeting of the Executive Council 10
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Item:No:EC:41:2023:1(xi)

Department of Botany
Interviews held on
09.05.2023

NOTE:
The details of position advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No.| Name (Cat. & | No. of | No. of | No. of
No.) of Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview

1 Associate Professor 05 03 02

(01 0BC)

The proceedings of the same, in sealed envelope conlaining the
recommendations of the Selection Committee for the post of
Associate Professor (01-OBC) in the Department of Botany
will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate, as detailed:

1. Associate Professor (OBC-01) in the Pay Matrix Academic
Level-13A:

Vinay Kumar

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Department of Punjabi

Interviews held on
09.05.2023

NOTE:
The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as fallnws:

Sr. | Name (Cat. & No.) | No. of | No. of | No. of
No. | ofPost Candidates Candidates | Candidates
Applied Screened/ Appeared in
online Shortlisted | Interview
1. Professor (01-0OBC) 01 0 :‘"‘l;”‘zw could:not be
e ue to non-

availability of eligible
candidate.
Post to be re-
advertised

2. Assistant Professor 01 01 01
(ST-01)

3 Assistant Professor 49 27 19
(UR-01)

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post(s) of
Assistant Professor (ST-01 & UR-01) in the Department of
Punjabi will be placed on the table.

Minutes: 41% Meeting of the Executive Council 11
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The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE: The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
fovappolabment af followlng candlidate(s), 45 detdiled;

1. Professor (OBC-01) in the Pay Matrix Academic Level-14:
Sufficient number of eligible candidates were not
available; therefore interview for this post could not be
conducted. It was resolved to re-advertise the post.

2. Assistant Professor (ST-01) in the Pay Matrix Academic
Level-10:
None of the candidates, who appeared for the
interviews, were found suitable to be appointed.
It was resolved to re-advertise the post.

3. Assistant Professor (UR-01) in the Pay Matrix Academic
Level-10: Following 2 candidates are in panel in the order of
merit:

1. Satpreet Singh Jassal
2. Rajpal Singh (waitlist-1)

Note: The pay and emoluments will be as per rules unless the Selection
Committee has recommended otherwise

NOTE:
The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Department of
Physical Education

Interviews held Ol Sr. | Name (Cat. & No.) | No. of | No. of | No. of
29.05.2023 No. | of Post Landidates | Candidates | Candldates
‘ Applied Screened/ Appeared in
online Shortlisted Interview
1. | Professor (SC-01) 02 0 il e
eld due to non-

availability of eligible
candidate.
Post to be re-advertised

2. | Associate 09 04 03
Professor (UR-01) 4
3. | Associate Professor 04 01 01
Yot (OBC-01) L
4. | Assistant 30 26 13

Professor (UR-01)

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post(s) of
Associate Professor (UR-01 & OBC-01) and Assistant
Professor (UR-01) in the Department of Physical Education
will be placed on the table.

Minutes: 41 Meeting of the Executive Council 12
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The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
tor appointment of following candidate(s), as detailed:

1. Professor (SC-01) in the Pay Matrix Academic Level-14:
Sufficient number of eligible candidates were not
available; therefore interview for this post could not be
conducted. It was resolved to re-advertise the post.

2. Associate Professor (UR-01) in the Pay Matrix Academic
Level-13A: Following 2 candidates are in panel in the order
of merit:

1. Sanjeev Kumar
2. Om Prakash Mishra (waitlist-1)

3. Associate Professor (OBC-01) in the Pay Matrix Academic
Level-13A:

None of the candidates who appeared for the
interviews, were found suitable to be appointed.
It was resolved to re-advertise the post.

4. Assistant Professor (UR-01) in the Pay Matrix Academic
Level-10: Following 2 candidates are in panel in the order of
merit:

1. Somanpreet Singh
2. Sangeeta Singh (waitlist-1)

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Department of South &
Central Asian Studies

Interviews held on
30.05.2023

NOTE:
The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr. | Name (Cat. & No.) | No. of | No. of | No. of
No. | of Post Candidates Candidates Candidates
Applied Screened/ Appcared in
online Shortlisted Interview
Professor (OBC-01) 01 01 01
2. Assistant Professor 38 25 19
(UR-01)

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post(s) of
Professor (OBC-01) & Assistant Professor (UR-01) in the
Department of South & Central Asian Studies,

Minutes: 41° Meeting of the Executive Council 13
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will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

1. Professor (OBC-01) in the Pay Matrix Academic Level-14:

None of the candidates who appeared for the
interviews, were found suitable to be appointed.
It was resolved to re-advertise the post.

2. Assistant Professor {UR-01) in the Pay Matrix Academic
Level-10: Following 2 candidates are in panel in the order of
merit:

1. Sandeep Singh
2. Surinder Singh (waitlist-1)

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise.

Item:No:EC:41:2023:1(xv)

NOTE:
The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates

Department of History
Interviews held on appeared in the interviews are as follows:
31.05.2023
Sr. | Name (Cat. & No.) | No. of | No. of | No. of
No. | of Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
1 Profoggor (0BG 01) | Nona applied
Poet to be re-
advertised.
2 Assistant Professor ° 22 21 13
(01-0BC)
The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post(s) of
Assistant Professor (OBC-01) in the Department of History
will be placed on the table.
The recommendations of the Selection Committee are placed
before the Council for consideration.
RESOLVE: The Executive Council considered and unanimously resolved

to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

Minutes: 41% Meeting of the Executive Council 14
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1. Professor (OBC-01) in the Pay Matrix Academic Level-14:
No application was received for the position; therefore,
interview for this post could not be conducted. It was
resolved to re-advertise the post

2. Assistant Professor (OBC-01) in the Pay Matrix Academic
Level-10: Following 3 candidates are in panel in the order of
merit:

1. Brijendra Kumar
2. Aasim Khwaja (waitlist-1)
3. Jitendra Kumar (waitlist-2)

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

[tem:No:EC:41:2023:1 (xvi)

Department of Pharmacology
Interviews held on

31.05.2023

NOTE:
The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews, are as follows:

Sr. | Name (Cat. & | No. of | No. of | No. of

No. | No.) of Post Candidates Candidates Candidates

Applied online Screened/ Appeared in

Shortlisted Interview

1., Professor 09 07 *06

(01-EWS/ UR)
* UR Candidates were called for interview as per remarks of the advertisement.

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Professor (EWS/UR-01) in the Department of
Pharmacology will be placed on the table.

The recommendations of the Selection Committee are placed
betore the Louncil tor consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

1. Professor (01-UR) in the Pay Matrix Academic Level-14:
Following 3 candidates are in panel in the order of merit:

1. Puneet Kumar
2. Rahul Renukadas Deshmukh (waitlist-1)
3. Damanpreet Singh (waitlist-2)

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Minutes: 41° Meeting of the Executive Council 15
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tem:No:EC:41:2023:1(xvii)

Department of
Pharmaceutical Science &
Natural Products
Interviews held on
31.05.2023

NOTE:
The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No. | Name (Cat. & No.) | No. of | No. of | No. of
of Post Candidates | Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview

1 Professor (OBC-01) | 08 04 04

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Professor (OBC-01) in the Department of Pharmaceutical
Science & Natural Products will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee,
as detailed:

1. Professor (OBC-01) in the Pay Matrix Academic Level-14:

None of the candidates who appeared for the
interviews, were found suitable to be appointed.
It was resolved to re-advertise the post.

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Department of Library &
Information Sciences

Interviews held on
01.06.2023

NOTE:
The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr. | Name (Cat. & No.) | No. of | No. of | No. of
No. | of Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
1. | Professor (01-SC) 01 0 e G e
availability of eligible
candidate,
Post to be re-advertised
2. | Associate Professor 04 02 01
(OBC-01)

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Associate Professor (OBC-01) in the Department of Library
& Information Sciences will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

Minutes: 41 Meeling of the Executive Council 16
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RESOLVE: The Executive Council considered and unanimously resolved

to approve the recommendations of the Selection Committee
for appointment of following candidate, as detailed:

1. Professor (SC-01) in the Pay Matrix Academic Level-14:
Sufficienl number of eligible candidales were nol
available; therefore interview for this post could not be
conducted, It was resolved to re-advertise the post.,

2. Associate Professor (OBC-01) in the Pay Matrix Academic

Level-13A:
Pawan Kumar Saini

Note: The pay and emoluments will be as per rules unless the

Selection Committee has recommended otherwise

NOTE:
The details of positions advertised, number of candidates
applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Department of Mass
Communication & Media

Studies Sr.No. | Name (Cat. & | No. of | No. of | No. of
. No.) of Post Candidates Candidates Candidates
Interviews held ol Applied Screened/ Appeared in
01.06.2023 online Shortlisted Interview
ih Professor (01- 01 0 :\’;‘;""Z‘ﬁ:"“{"‘j "":o‘:f_
PWD-C) availability of eligible
candidate. Post to be
re-advertised.
2: Associate 12 ' 07 05
Professor (UR-01)
3 Associate Professor 02 01 ‘ Ca"dida;e ';Ot
B appeare or
(OBC 01) interview. Post to
be re-advertised.

The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Associate Professor (UR-01) and Associate Professor
(OBC-01) in the Department of Mass Communication &
Media Studies will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE: The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee,
as detailed:

1. Professor (01-PWD-C) in the Pay Matrix Academic Level-
14: Sufficient number of eligible candidates were not
available; therefore interview for this post could not be
conducted. It was resolved to re-advertise the post.

Minutes: 41% Meeting of the Executive Council 17
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2. Associate Professor (UR-01) in the Pay Matrix Academic
Level-13A: Following 2 candidates are in panel in the order
of merit:

None of the candidates, who appeared for the
interviews, were found suitable to be appointed.
It was resolved to re-advertise the post.

3. Associate Professor (OBC-01) in the Pay Matrix Academic
Level-13A:
The candidate could not appear for interview. It

was resolved to re-advertise the post.

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Item:No:EC:41:2023:1(xx)

Department of Law
Interviews held on 01.06.2023

NOTE:
The details of positions advertised, number of candidates

applied, candidates shortlisted and number of candidates
appeared in the interviews are as follows:

Sr.No. | Name (Cat. & | No. of | No. of | No. of
No.) of Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
ik Assistant Professor 15 12 09
(01-EWS)

‘The proceedings of the same, in sealed envelope containing the
recommendations of the Selection Committee for the post of
Assistant Professor (EWS-01) in the Department of Law
will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of following candidate(s), as detailed:

1. Assistant Professor (01-EWS) in the Pay Matrix Academic
Level-10: Following 3 candidates are in panel in the order of
merit:

1. Smriti Rai
2. Manisha Garg (waitlist-1)
3. Himanshu Varshney (waitlist-2)

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

Minutes: 41 Meeting of the Executive Council 18
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Item:No:EC:41:2023:1 (xxi) NOTE:
The details of positions advertised, number of candidates

Debartinent of' Performin applied, candidates shortlisted and number of candidates
and Fine Arts appeared in the interviews are as follows:

Interviews held on 01.06.2023

Sr. | Name (Cat. & No.) | No. of | No. of | No. of
No. | of Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
1. | Professor (01-ST) 01 0 L’;Z“(;E}:::‘:}':_""“’e
availability of eligible
candidate, Post to be
re-advertised.
2. | Associate Professor 03 01 01
(01-PWD-a/c)

The proceedings of the same, in sealed envelope containing
the recommendations of the Selection Committee for the post
of Associate Professor (01-PWD-a/c) in the Department of
Performing and Fine Arts will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE: The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee,
as detailed:

1. Professor (ST-01) in the Pay Matrix Academic Level-14:
Sufficient number of eligible candidates were not
available; therefore interview for this post could not be
conducted. It was resolved to re-advertise the post.

2. Associate Professor (01-PWD-a/c) in the Pay Matrix
Academic Level-13A:

None of the candidates, who appeared for the
interviews, were found suitable to be appointed.
It was resolved to re-advertise the post.

Note: The pay and emoluments will be as per rules unless the
Selection Committee has recommended otherwise

tem:No:EC:41:2023:1(xxii NOTE:
The Central University of Punjab, Bathinda released the Advt.

To consider the No. CUPB/22-23/016 dated 10.01.2023 for recruitment of
recommendations of the Medical Officer (Male).

Selection committee for the
post of Medical Officer The last date for applying online was 09.02.2023 (5 PM).

(Male).

All the online applications were screened by the duly approved

Minutes: 41% Meeting of the Executive Council 19
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Screening Committee including the external expert. The
remarks of the Screening Committee for individual candidates
were uploaded on the university website giving three days to
the candidates for claiming their non-eligibility/provisional
eligibility ~with requisite documentary proof through
recruitment portal.

All the representations/objections of the candidates were put
up to the Screening Committee. Accordingly, the eligible and
provisionally eligible candidates were called for interview.
Details of the candidates and interviews are as below:

Sr. | Name (Cat. & No.) | No. of | No. of | No. of
No. | of Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
1. | Medical Officer 05 03 02
(Male) [01-UR]

The proceedings of the same, in sealed envelope containing
the recommendations of the Selection Committee for the post
of Medical Officer (01-UR) will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

RESOLVE:

The Execulive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment of the following 2 candidates are in panel in
the order of merit for the post of Medical Officer (Male) in the
Pay Matrix Level- 10:

1. Aashish Bansal
2. Akash Prakash (waitlist-1)

Note: The emoluments will be as per rules unless the Selection Committee
has recommended otherwise.

To consider the
recommendations of the
Selection committee for the
post of

(i) Finance Officer -(1UR)
(ii)Deputy Librarian -(1UR)

NOTE:

The Central University of Punjab, Bathinda released the Advt.
No. CUPB/22-23/014 dated 12.10.2022 for recruitment of
Financc Officer and Deputy Librarian.

The last date for applying online was 25.11.2022 (5 PM).

All the online applications of Finance Officer and Deputy
Librarian were screened by the duly approved Screening
Committee including the external expert. The remarks of the
Screening Committee for individual candidates were uploaded
on the university website giving three days to the candidates

Minutes: 41% Meeting of the Executive Council 20
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for claiming their non-eligibility/provisional eligibility with
requisite documentary proof through recruitment portal.

All the representations/objections of the candidates were put
up to the Screening Committee. Accordingly, the eligible and
provisionally eligible candidates were called for interview.
Details of the candidates and interviews are as below:

Sr. | Name (Cat. & No.) | No. of | No. of | No. of
No. | of Post Candidates Candidates Candidates
Applied Screened/ Appeared in
online Shortlisted Interview
1. | Finance Officer 13 08 05
(01-UR)
2. | Deputy Librarian 35 27 16
(01-UR)

The proceedings of the same, in sealed envelope containing
the recommendations of the Selection Committee for the post
of Finance Officer (01-UR) and Deputy Librarian (01-UR)
will be placed on the table.

The recommendations of the Selection Committee are placed
before the Council for consideration.

To consider and approve
the minutes of meeting of
the Finance Committee to
be held on 7th June 2023.

RESOLVE: The Executive Council considered and unanimously resolved
to approve the recommendations of the Selection Committee
for appointment on the following positions:

1. Finance Officer (01-UR): Following 2 candidates are in
panel in the order of merit for the post of Finance
Officer (on Tenure basis) in the Pay Matrix Level-14:

1. Dr. Rajkumar Sharma
2. Santosh Kumar Srivastava (waitlist-1)
2. Deputy Librarian (01-UR):
None of the candidates, who appeared for the
interviews, were found suitable to be appointed.
It was resolved to re-advertise the post.
Note: The emoluments will be as per rules unless the Selection
Committee has recommended otherwise.
Item:No:EC:41:2023:2 NOTE:

The 29th Meeting of the Finance Committee is scheduled to be
held on 7t June 2023 through online mode.

The minutes of meeting will be placed before the Council on
8th June 2023.

Minutes: 41° Meeting of the Executive Council 21
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RESOLVE The Executive Council considered the item and unanimously

resolved to approve the minutes of the 29t meeting of the
Finance Committee held on 7t June 2023.

Item:No:EC:41:2023:3

Any other item with permission of the Chair

Item.No0:EC:41:2023:TA:1

To consider the
appointment of
Ombudsperson(s) at the
University level as per
Redressal of Grievances
of Students) Regulation,
2023.

NOTE:

The University is in receipt of D.O. letter No. F.1-13/2022 (CPP-
II) dated 12t April 2023 received from the University Grant
Commission, New Delhi (Annexure-41.1) regarding the
implementation of Redressal of Grievances of Students
Regulation, 2023.

These regulations are notified in supersession of the earlier UGC
(Redressal of Grievances of Students) Regulation, 2019.

In the said letter, the UGC has asked the Universities to appoint
the Ombudsperson for redressal of grievances of students of the
university, as mandated in the Regulations.

Appointment, tenure, removal, conditions of services and
functions etc. of Ombudsperson have been provided in these
Regulations.

Regarding the appointment of Ombudsperson, point No. 6 (iii) of
these Regulatlons stated as under:

“The Ombudsperson shall be a retired Vice Chanccllor or a
retired Professor (who has worked as Dean/HoD) and has 10
years’ experience as Professor in  State/Central
Universities/Institutions of National Importance/Deemed to
be Universities or former District Judge”

The matter is placed before the Council regarding appointment
of Ombudsperson in the University.

RESOLVE

The Executive Council after discussions, unanimously
resolved to authorize the Vice-Chancellor for appointment of
the Ombudsperson in the University.

Minutes: 41 Meeting of the Executive Council 22
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Item.No:EC:41:2023:TA:2

-CONFIDENTIAL-
(Under Consideration)

Minutes: 41 Meeting of the Executive Council
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-CONFIDENTIAL-
(Under Consideration)

RESOLVE

-CONFIDENTIAL-
(Under Consideration)

To fix the date of next meeting of the Executive Council

The Council authorized the Vice-Chancellor to fix the next date of meeting of the Executive Council.

The meeting of the Executive Council concluded with vote of thanks from & to the Chair.

Sd/-

(Dr. B.P. Garg

Registrar (i/c) &

Secretary, Executive Council

Minutes Approved
Sd/-
(Prof. Raghavendra P. Tiwari)

Vice-Chancellor &
Chairperson, Executive Council

Minutes: 41° Meeting of the Executive Council 24
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D.0. No. F.1-13/2022 (CPP-II) 12 April, 2023 / A R, 18¥Y

Dear Madam/Sir,

It is brought to your kind attention that in its endeavor to formulate a simplified yet
effective mechanism for students' grievances Redressal the UGC has brought ou.t the
University Grants Commission (Redressal of Grievances of St.udents) Regulations,
2023. These regulations are notified in supersession of the University Grants Commission

(Redress of Grievances of Students) Regulations, 20189.

The new Regulations provide for the establishment of Students Grievances
Redressal Committee(s) (SGRT) by all the Higher Education Institutions (HEls) and for the
appointment of Ombudsperson (s) at the University level.

The detailed mechanism for the constitution of SGRCs, its composition, the

appaointment of Ombudsperson, and other related details and the _mechanism for the
redressal of students' grievances have been provided in the Regulations. A copy of the

same is attached herewith for kind reference.

Higher Fducation Institutions are requested to comply with the provisions of the
Regulations and constitute the SGRC, preferably within 30 days of the notification of the
Regulations. —_—

The Universities are requested to appoint the Ombudsperson(s), as provided in the
Regufations, at the earliest, preferably within 30 days of the notification of the Regulations.

The Vice-Chancellors/Principals are requested to take ncceasary measures to give
wide publicity to the Regulations amongst the stakeholders and in particular the students'

community.
Looking forward to receiving your kind cooperation, in this regard.

With regards,

Yours sincerely,

(Manish Joshi)

To
1. The Vice-Chancellors of Universities

2. The Principals of Colleges
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UNTVERSITY GRANTS COMMISSION
NOTIFICATION

New Delhi, the 11th April, 2023

University Grants Commission (Redressal of Grievances of Students) Regulations, 2023

e powers conferred under clause (2) of sub-section (1) of Section
956 (3 of 1956), and in supersession ol the Univergity Granis
ersity Grants Commission hereby

F.1-13/2022 (CPP-1I).— In exercise of th

26 of the University Grants Commission Act, |
Cammission (Redress of Grievances of Students) Regulations, 2019, the Univ

roakes the following regulations, namely -

1. SHORT TITLE, APPLICATION,AND COMMENCEMENT:

(a) These regulations shall be called as the University Grants Commission {Redressal of Grievances of Studenis)

Regulations, 2023.

(b) They shall apply to all higher edugalion institutions, whether established or incorparated by or under a Central
Actora State Act, a.nd every institution recognized by the University Grants Commission under clause (1) of
Section 2 of the Umvcrsny.Grams Commission Act, 1956 and to all institutions deemed to be a University
declared as such under Section 3 therein and 1o all higher education institutions affiliated to o University.

() They shall come into force from the date of their publication in the Official Gazette.

2. OBJECTIVE
To provide opportunifics for rcdrcs§al pf centain grievances of students already carolled in any institution, as well
as those secking admission to such institetions, and a mechanism thercto. i
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3. DEFINITION:

(1) Inthese regulations, unless the context ohervise requirgs:

3 s . .35 : (2
(3) “Act” means the University Grants Commission Act, 1956 (3 of 1956);
int uling icerdest it ths
(b) “sggrieved student” means a student, who has any complaint in the matters relating to vt congented with th
grievances defined under these fegulations.
i i A1 17 L oif {4 hrt
{¢) “college™ means any institution, so defined in clause (b) of sub-zection (1) of wiction 124 of the -

i) SIS ; : e GO gt 1954,
(d) “Commission” means fhe University Grants Commission established under section 4 of thie UG Aot 954

(¢) “declarcd admission policy™ means such poficy, including the process there under, fof 2dm W1 4 ¢
N T e PG S PR 7 bisdis gt
or program of study as may he offercd by the institution hy puhlication in the prospects of the institior

' . 9 ’ of 3 ¢y g {1 ,J' Nty
(f) “grievonce Incans, und eludes, complaini(s) made by an agprieved susdent in respect of ti: fullyansy,

namely:

oy
e

o : s : des7on oolioy ol (f
admission contrary (o merit determined in accordance with ihie declared admission policy of tie

institution:

irregularity in (he process under the declared admission policy of the institution,

refusal to admit in accordance with the declared admission policy of the institution:

iv. non-publication of a prospectus by (he institution, in zccordance with (e L
regulations;

V. publication by the institution of any information in the prospectus, which s false or mifslezding, s ot
based on facts;

vi. withholding of, or refusal 1o return, any document in the form of certificates of degrer, diploms vs a2y
other award or other documen deposited by a student for the purpose of seeking edmisiion in such
institution, with a view to induce or compel such student o pay any fee or fees in respect of zay courve
or program of study which such student does not intend to pursuc;

vii. - demand of mongy in exrss af thaf epovified to L iaiged i) the deetzsed admission policy of the
institution;
Vil vivladlon, by (he institution, of any law for the time being in foree in regard to reservation of wats g
admission to differen caicgory of sludents;
iX. non-payment or delay in payment of scholarshins or financial aid sdmissible b uny St gnler
decluted 2dmission policy of such institution, or undy (e condions. o any. presenbed by
Commission;

delay by the institution in the conduct of examinations, or declaration of results, beyond (hz sehzdul=
specified in the academic calendar of the institution, or i such calendar pieseribed by the Commission:

>
ks

xi. failure by the institution fo provide student amenilies as set out jn the prospectus, or is requirsd 1o be
extended by the institution under any provisions of law for the {ime being in force:

Xii. non-transparent or unfair practices adopted by the institution for the evalusion of studenis:

xiii. delay in, or denial of. the refund of fees due 10 a student who withdraws admission within the time
mentioned in the prospectus, subject to guidelincs, if 2ny, issued by the Commission, from tim= 10 time;

xiv. complaints of alleged discrimination of students from the Scheduled Custes. the Scheduted Tribes. Other
Backward Classes, Women, Minorities or persons with disabilifics calegories;

xv. denial of quality education as promised at the fime of a2dmission or required to be provided:

Xvi. harassment or victimization of a student, other than cases of harassment, which zre 10 be proceeded
against under the penal provisions of any law for the time being in force:
Xvil. any action initiated/taken contrary to the statutcs, ordinances, rules. regulauons. or zuidelines of the
institution; and ;
xvili. any action initiated/taken contrary to the regulations and/or guidelines made/issusd by the Commission
and/or the regulatory body concerned.
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(2) Words and cxpressions used and not defined in the

4. MANDATORY PUBLICATION OF PROSPECTUS, ITS CONTEN

4

(c

(d

(¢

(€
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(g) “Institution™ means a unjversit

(h)

(i)

0)

(k)

()

T

PART I —SEC.4)
y as defined i . ‘ e
Bied 1o Lot l_n.cd o sub-section (f) of Section 2 of the UGC Act, an institetion
b) of the Universi University under Section 3 of the Act, and a college as Jefined under
§ mversity Grants Commission Act. 1956.

Ombudsperson™ me

decl.arcd as institulion dee
section 12A (1) (

ans the ; ;
Ombudsperson appointed under these regulations;

“Prospectus™ ;

¢ means and Lk : L oI

lransparent infornmi( : “‘C‘lfdcs any publication, whether in print of otherwise, issved for providing feir and

in such insli!uliml)(t i “l?lln‘g {0 an institution, to the general public (including o those secking admission
vy such institution or any authority or person avthorized by such institution (o da so,

“Student™ 1 :
e neans a person enrolled. or sceking admission (o be enrolled. in any inetitution. to which these
HRIIons . A < . s
ns apply, thiough siy mode 1.e., Fornal / Open and Distance Learning (ODL) 7/ Online:

'S 3 &t y U M) . . . i A
Sludenls' Urievance Redressal Committee (SURL) meddis & commmitice conatitutad under these regulations.

tt the level of an institition; and

L N NI s . y ' |
University™ means a University so defined in clause (f) of section 7 of the Act or, where the contexl 1idy be,

an institulion deemed to be University declared as such under Scetion 3 thereof.
se regulations but defincd in the University Grants Commission

Act, 1956 shall have the same mcanings as respectively assigned to them in the Act.

(1) Every institution, shall publish and/or upload on its websi

the

following for the information of persons intending to sec
namely:

(a)

(b

-~

~—

—

~

—

(h)

)

TS, AND PRICING:

te, before cxpiry of at least sixty days prior to the date of
ses or programs of study, a prospectus containing (ne

commencement of the admission to any of its cour
k admission to such institution and the general public.

ng with (he broad outlines of the syllabus specificd by the

the list of programs of study and courses offered alo
as the case may be, for every course of program of study.

appropriate statutory authority or by the institution,
including teaching hours, practical sessions and other assignments;

the number of scats approved by the appropriate statutory authority in respect of each course of program of

study for the academic year for which admission is proposed to be made;

the conditions of educational qualifications and cligibility including the minimum and maximum age limit of
persons for admission as student in a particular course or program of study, specificd by the institution;

the process of selection Ul eligiblv candidates applying for sich adinission, including all relevani information
in regard to the detalls ol lesl or cxamination fui seliiling sueh oandidates for admission (o cach course Ul

program of study and the amount of fee prescribed for the admission test;
cach compenent of the fee, deposits and other charges payable by the students admitted to such institution for
pusuing a course or program of study, and the other terms and conditions of such payment;

rules/regulations far imposition and collection of any fines in specified heads or categories, minimum and

maxtmbrd 1668 114y be inpused,

the percentage of tuition fee and other charges refundable to a student admitted in such institution iu case such
student withdraws from such institution before or after completion of course or program of study and the time
within and the manner in which such refund shall be made to that student;

details of the teaching faculty, including {heir educational qualifications., along with their type of appointment
(Regular/visiting/guest) and teaching experience of every member thereof;

d academic infrastructure and other facilities including hostel
I, or industry wherein the practical training is 1 be imparted to the
y students on being admitted to the institution;

information with regard to physical an
accomunodation and its foo, library, hospita
students and in particular the amenities accessible b

all relevant instructions in regard to maintaining the discipling by studeids witliin or outside the campus of the
institution, and, in particular such discipline relating to the prohibition of ragging of any student or students
and (he consequences thereol and for violating the provisions of any regulation in this behall made by the

relevant statutory regulatory authority; and

(k) Any other information as may be specified by the Commission.

Provided that un mstitutlon shall pubilishfupland information referred to in rlanses fa) 1o (k) of this
regulation, on its website, and Lhe allention ol pruspective students and the general public shall be irawn 10
such publication being on the website through advertisements displaycd prominently indiffecnt newspaper:

and through other media.
(2 -v- *
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Speetis, distribution, or sale "S

. [ the pre 0
ach printed copy 0t 1 P of the publication, S

() Every institution shall fix the price of ¢ i

' J : nade ou
cost of ifs publication and distribution and no profit be ¢
prospectus.

TEES (SGRC): iy
S. STUDENT GRIEVANCE REDRESSAL COMMITTEES (5 S O
g fo the instilution shall be addres:

(i) A complainl from an aggrieved student relatin

S S G ¢ Redressal Commillees (SGRC), as may

> oy , ' Grievanc ;
(i) - Every Inslitution shall constitute such number of Studenls (Jlr’l \'{in . aasiion, namely:

be requited t consider grievances of the students, with the follawing

4) A Professor - Chairperson

: fgdi ot emhers,
bl Four ProfessarsiSenior Faculty Members of the Inatitntian ns Men : e ehce I
: academic menvc
) A representative from among students lo be "({"“”"”Cd on < 4cx
sports/performance in co-curricular activitics-Special Invilee. ‘ o
SOn Sid

; cr or the Chairperso
(iti)  Atleast one member or the Cliairperson shall be a woman atid atleast onic memb

from SC/ST/OBC catcgory.
(iv) The term of the chairperson and members shall be for a period of two years.

(V) The teom of the special invitce shall be one year.

(vi) The quorum for the meeting including the Chairperson, but cxcluding the special invitee, shall be three.

(vii) In considering the gricvances before it, the SGRC shall follow principles of natural justice.

(viii) The SGRC shall send its report with recommendations, if any. (o the compelent authority of_(hc mstm;uon
concerned and a copy thercof to the aggrieved student, preferably within a period of 15 working days from
the date of receipt of the complaint.

(ix) Aay student aggrieved by the decision of the Students’ Grievance Redressal Committee may prefer an appeal
to the Ombudsperson, within a period of fifiecn days from the datc of receipt of such decision.

6. APPOINTMENT, TENURE, REMOVAL AND CONDITIONS OF SERVICES OF OMBUDSPERSON:

(1) Eacli University shall appoint Ombudsperson for redressal of grievances of students of the university and
collegoo/inatitutions affiliated willi (e lnlverslty uhder these regulations.
There shall be one or more part-time functionaries designated as Ombudspersons to hear, and decide on.
appeals preferred against the decisions of the SGRCs.

The Ombudsperson shall he a retiredVice-Chancallor or o retired Professor (whu Bas worked ay
Dcan/HOD) and has 10 years’ experience as a Professor al State/Central Universitics/Tnstitutions of
National Importance/Deemed tn he TTniversities ar afarmer Nistrict Judga,

(iv)  The Ombudsperson shall not, at the time of appointment, during one year before appointment, or in the
course of his/her tenure as Ombudsperson, be in conflict of interest with the Institution where histher
personal relationship, professional affiliations or financial interest may compromise or reasonably appear

to compromise, the independence of judgment towards the Institution.

(v)  The Ombudsperson shall be appoin(edi for a period of three years or until he/she attains the age of 70
years, whichever is earlicr, from the date of assuming officc, and shall he eligible for reappointment for

another one term,

(if)

(1if)

gs, the Ombudsperson shall be paid a sitting fee, per diem, in accordance with

(vi)  For condueting the hearin
addition, be eligible for reimbursement of the

the norms fixed by the respective universitly and shall, in
expenditure Incurred on conveyance,

(vii)  The University may remove the Ombudsperson from office, an charges of proven misconduct o
misbehaviour,

(viii)  No order of renioval of Ombudsperson shall be made except afier an inquiry made in this regaid by o
person, nof below the rank of e retired judge of the Iligh Court in which a reasonable opportunity of

being heard is given to the Ombudsperson,

7. FUNCTIONS OF OMBUDSPERSON:
(i) The Ombudsperson shall hear appeals from an aggricved student, only after the student has availed all other

remedics provided under these regulations.
5 () ;
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(1ii) The Ombudspcrso
(iv)

8. PROCEDURE FOR Rg
GRIEVANCE REDRESS

()

(ii)

(iit)

(iv)
(v)

(vi)

(vii)

(viii)

(ix)
)

e THEGAZETTE
= I MALETTE OFI\’DI/\ [EXT B

> WG SRS SSRGS LN 3 [.(

(ii) While issues of malpracgices i 7 """-‘-‘2-*-:'—{-L)-Rr{:)-';'t{f\:R.Y_--_w-

CS1n the ¢
the Omb conduct of examination o i :
udsperson, e appeal or exammation or in the process of evaluation may be referred 1o

cxamination, shall be Enlerained application for

oulco ccific
e ot specifie INstance of dige

oo A PART U -SECA)

Y the Omb tevaluation or re-totalling of answer shects from an
, . . r 1 i

Ui n .udspcrson unless specific irregularity materially afTzcting the
fimmation is indicated. '

3 n may avaj 3
BiSerirminsse Al assistance of ; :
Criminatiop, ance of any person, as amicus curiae, for hearing complaints of alteged

The Ombudspcrson shall make

a » : MG : S A
appeal from (e ageriey Ul efforts (o resolve (e gricvances within a period of 30 days of receiving the

ed student(s),

DRESSAL OF GRIEVANCES BY OMBUDSPERSONS AND STUDENT
AL COMMITTEES:
Each Institution shall, within

a period of three mor ' cida issuc i ification, have an onlinc
portal where any p \hs (rom the date of issuc of this notification, |

aporieved of ; 2t ; :
garicved student may submit n m)ph(‘&llg)('l S(,‘L‘P».H\u redressal ofgnnvanr.c,

On reeei sl
Griev; PRt aof an wline COmMpainG, e msutudon shall reler (e complanl o Uie appropildic Sdenw’
nce . i S : 5
Sxce Redressal -~ Committee, along with its comments within 1S days of receipt of complaint on the
online porfal,

Th U Gricy : i '

¢ Students’ Grievance Redressal Cammitice, as the case may be, shall fix a date for hearing the complaint
which shall be communicated to the institution and the aggrieved student,
An aggrieved student may appear either in person or authorize a representative to present the casc.
Grievances not resolved by the Students’ Grievance Redressal Commitice within the time period provided in
these regulations may be referred to the Ombudsperson by the university.
Institutions shall extend co-operation to the Ombudsperson or the Student Grievance Redressal Committce(s),
in early redressal of grievances.

The Ombudsperson shall, after giving reasonable opportunities of being heard to the parties concerned. on the
conclusion of proceedings, pass such order, with reasons thereof, as may be deemed fit to redress the grievance

and provide such relicf as may be appropriate lo the aggricved student

The institution, us well us the nggricved student, shall be provided with copies of the order under the signature
of the Ombudsperson.

The institution shall comply with the recommendations of the Ombudsperson.

The Ombudsperson may recommend appropriate action against the complainant, where a complaint is found to

be false or frivolous.

9, INFORMATION REGARDING OMBUDSPERSONS AND STUDENT GRIEVANCE REDRESSAIL
COMMITTEES:

An institution shall furnish, prominently, on its website and 1 its prospeclus, all televant information i iespect of
the Students’ Grievance Kediessal Coninitlee(s) coming i ils purvicw, and the Ombudspereon for the purpose of

appeals.
10,CONSEQUENCES OF NON-COMPLIANCE:

The Commission shall in respect of any institution, which wilfully contravenes these regulations or repeatedly
fails to comply with the recommendation of the Ombudsperson or (he Students® Grievance Redressal Commiliee,

as

the case may be, procced to take onc or more of the following actions till the institution complics with these

Regulations to the satisfaction of the Commission, namely:

(2) withdrawal of declaration of fitness to receive grants under section 12B of the Act;

(b) withholding any grant allocated to the Institution;

3
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(c) declaring the institution incligible for consideration fo
(d) declaring the institution ineligible to offer courses (hrough Onl

(¢) wilhdrawing / withholding / suspending the approva

() informing the gencral public, including potcntial candid

—
=]
—

(h

(1) recommend 1o the Centeal Government, 1 requued, for whhdiuw

(j) recommend to the Statc Government to take necessary and appropriatc action,

(k) such other action as may be decmed necessary and appropriate against an institution for non-com

11.Nothing mentioned herein above in these regulations shall affect the continuance in offic
the term, of an incumbent Ombudsperson appointed under the provisions of the UGC (Re

13

{ a M n
r any assistance Y

assislance programs of the Commission; e
ificd pertod:

inc/ODL mode for a spec
| for offering coUrses through Online/ODL mode:
ates for admission, (rough a notice displayed
¢ Commission, declaring thal the institution

prominently in suitable media and posted on the website of (h

does not possess the minimum standards for redressal of gricyances:
alion, in case of @ college;

recommend to the affiliating University for withdrawal of affili

nd fit, in casc of an institution deemed lo be

=

take such action as it may deem necessary, appropriale 2

University;
o afiluglarmtinn 6 institulion decmed (U be

a University, in case of nn institution decmed (o be University;
in case of a University

established or incorporated under a State Act;
pliance.

Provided that no action shall be taken by the Commission under this regulation, unless the institution has becn

provided an opportunity of being heard to explain its position.
¢, during the currency of

dress of Grievances of

Students) Regulations, 2019; where after, the appointment of Ombudsperson shall be made as per University

Grants Commission (Redressal of Grievances of Students) Regulations, 2023.

Prof. MANISH R. JOSHI, Secy.
[ADVT.-III/4/Exty.i1 3/2023-24]
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