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Yod s 19 favafaene
(STaax REr fawrr)
RIPKCE]

7% faeell, 23 BRAY), 2022

w1 9. Agdid/erear—d.9.M. /630 —[Azafderey sftiftma & sgeee 26(8) IR dar fAeafderad
AfAFH, 2009" BT T FPAT & URFRA 12(2)(iv) 3R 23(2) & i Usd WRHAT BT TIRT B Y
UG dold fauafderea” @ sRIERT uRvye 39 Wdy d§ srdeRel uRye & ot feme adt =

IR HEfrd Aol &7 SMIHAVT BT Y AT A XXV & I fvafierey # IR—Jafe iR e
FpTefie Ul W Bl A e o forg frafoRaa Ml @1 sifdgfa #=ar =1

1. o9 Medd MR g==:

11 F M i dar fAwafderey IR—afte vd o sfeefie ual B o Wl M, 20217
HEATY |
12 I 9 ftRgeeT Nl 89 @1 fafyr | gt i |
2. gy
g9 fodl ¥ 59 9o fd g9 9 =g muferd T 8
2.1 IyfSfd &1 e IEI—Hy WX T AT ‘eor favdfdenead faiftmE, 2000” NI

1298 G1,2022 M
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2.2 ‘HRIGIRUY gRye’ &7 el uoie deg favafderey, afdsr @1 arRiaRe gk 89|

23 fivafderem & ol 1 g & wag # TP wReRr &1 opf fivaferem & sffRm/
R / steareer /Headt Wl s /e & Jida aaa—a9g iR AR 9 ug R RRE aRA
3 forv wem widery 8N |

24 H@ BT Fef FAT B ARG AT TH YAG THS b ©UY H WIHd AT B T AT BN

25 fmia el &1 s doe s favafdere # & 9o ug R FEf| omeR R PRikd FHEr)
BINT, Wb ¥ deed, <N dae, ey I SRUMY SR WR $RIRG HHARI Afdferd T8l 2 |

26 W 9l B Rf 7 Ukl ufaffgRe A1 emted | sAR @ S WAl |
27 AR B 3 YRT TWHR BT

28 R-NeI0rp HHARY BT qf fAvafdeney & Rrrel 9 sk Awfdaray & HHaRy iR =gen
IR T T HHAR BT |

29 ‘o= YeIlvrd HEARI BT 3d oA P favafderad e omanT ([Awdfdenerdl iR Heifdererdl |
Rrerpl ok o=y Aferd HHaRAT @1 FYRE g <ATH ST qo oo el § A9dl & IERATT
TG oI U™ Weel fafraw, 2018” H uRwIftq vd w9o—wwg W ogem Henfda Seifdre wers gnm,
o qeadreareel iR IRIRG R ok we vl & i dfdfera 81 S9a1 FygReal &
R iR ot &R a7 o goit Rfdl & AR enfia g

210 ‘AT Far @1 s At § Al FHA gRT MR R W # g [ar § BN SR gHH
Jfaer /2fe ad9 /3Rl /dgef R WR Jar aftafera |8 8nf

211 TR @1 e g IEl § Hold STl ¥ g |

212 "IE AR BT oef favafderem @ ftfem, aRfraw, s, goie fafwm, feenficde a1 et
adl |l d§ fAfde fauyrie geafa afafa ik fauyria emiero afafa afea o= afafa =
IS BT U AT 8N |

213 URfw, ‘segreyr iR A & sred wHeSr, ooy favafderew  srfdfz™, 2009”7 & Sfdeld
feafdemraa & oRfF, ‘segmeer ok Rfd 8, S add § o € iR 999—8ag W 3T
o e |

214 ‘faedfdene &1 a1ed ooy favafdarcra ffSa®, 2009” & Siavid enfud ‘uwie dog favafaeme
BT |

215 ‘g BT A gl H Ffde Fu amyg A A BN
216 ‘gl fafdy @1 aref g # ffds fafr & &rm
217 ‘IO wT 3ref oAl oI, 1956 @ Qfca wenfyd fIwdfdener SIgE MANT BRI |

218 IS H f Srfqfad W, SrSten’ 1 orf Srgyfad SHnta, rfia’ w1 srf s fiwer o
T &1 a1 fQaRT @afth, 9om e d. BT 3 P wWI H HAAR aF BT |

219 &l aafts & wag & URAeRIT @1 oef 9 gl d genffde & 9 ug R aRdlen w® g
g1 B |

220 ‘g FRIRE @1 sl & s wal el & wawmEl & oidvd Sfud we ufkar | B T YR,

g oRdlen w® @ T YR & SWia uRdler @ & dhaagde R EW W R
AfEferd B

221 3 Al & ofdfd Qa1 a1 orgwa, Wit ddl W FMgiRd @ @1 aref B Ue U ¥ g U W
I/ Fgie @ a8 e, raH g8 oy dfMfera B e foflw @afts 9 39 Fodl & o
fFafa ke @ ae W e 98 R aaR S faar 2

222 ‘eTH UGN &1 3 34 i @ oidiid faf= wiRkeal iR araf &1 W wRa & fow wew
IRy BT |

223 399 UgH ofbd s Il # i o= @it wesl iR aifraafiral @1 adt a1t Brm, afy |
=T IfSd TEl ', 9T b g favafdamery srfSifd, 2009” 3R g e uRfTEi, searcen
R fafal srerar THI—aw g R AT GIAEd IRd WReR &l § fAfds fear a8
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3. e @) yaisaan

31 ¥ frm Rwafderew grr fFafa / srierd / afdfgRe /oe=ild & R w® IR—afires ik
SeAfOres HHeTRAl, ST 1 Refa 81, @1 w1 FgReal R @y 8T |

32 IRINANE FHHaIRAl iR o Vaflre wHaRAl & FgRe, dar @ wdl iR Wier uRafers
At & HIg H HAI-—FHI W 9Rd AR /oAl R o Fcer sdaReft oRve & 3@
red & qrg 34 femi # wftaforg feg g

4. UGl &1 qifferor

41 T T

42 W

43 WHE T 9P W (TAw) afed
5. g

DI G&T AR T UGl W GIRd o= gEag 39w # fAfde € ok 3% aggdi—1 # dord e
2| SIIgE—1 H SfealRad ual &l S GHI—a9d W e YIHeR] §RT WHpd 9@ & AJAR BT |

6. Frafe urfdrerd:
freafderea § A= usl & deg 4 Fgfe TR FegaR 8mm:
REIRUCERN ug
®. | PRIGIRTN uRvg e ‘P A Had 9 sl $1 wr FgRe
Q. | gefafd 1) W T @ Ual W Wl FygRh
2) @l W8 ‘F TqAT @ Ul W Remdl FgRh
T | gerdra 1) T FHE T Y&l WR R Fgih
2) 91 ¥ T Usl W Rl FgRe
7. wdl @1 fafer:
fafr= ugl w9l e otert grr FeafaRea el & @1 smo:
7.1 A
7.2 YR
7.3 gfafrgfe / amred

7.4 BRIGIA SMTRT FrgReat

dle: SWRIh & 8l 8¢ 1 foufa, Rafa @ sifadar @ smR wR, &=l Y ug (9ifafde usi 9 sav)
% gqc] U oY A (Th gy ¥ e e & U Hailtgd HHAIRAT B D! SUYHAl b
P AR BRIGINGT uRye gRT FuiRd @1 S arell sMfed Ufsharsli @1 arqure @)d 8¢
g ax |ad £

8. faf=1 "ol @ osiavia usl @ If¥rpa wipa d&

81 JREAT & a7 URd Hail & I Ual B IMOPpd Wipd WA & g | d i e
B |

82 A Frdl @1 JAEga & 9% fAfr= da & sidva ucl @ Iftpd Wigd | fdvafdere

3R JMRINT §RT WRHI—9Hd W I FgiRa dwar &8rfl, ok degar feafderaa &1 srieiRof
IRy & S AgAIRT P e ARG B ST |
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9. WaW /Ucl &1 Afdsy { IrR&AT

9.1

9 Al @ fRgE & 9e favafdenes # SR faw—7 @ oidvia SfeailRad «wdft @ fafr &
P g Al FRYRRTT dad 31 FEl & W@ @ JgER B Bl ST | SRIGIR gRkve ol
aﬁﬁﬁﬁwﬁ Q@Wqﬁaﬁ?/mﬂaﬁaﬁaﬁ@/wwWﬁmmé\’lqﬁiﬁmww
(Ush) @ Wi ZF\> qHel H avad Ufhared SiueiReary, o9 fh 0 usl & Wl fFgd ur
HRAT (ST8T 3MMaRId B), YOI Bl sl 3R e HATeg $T IR UT HRAT 81T |

2 3 fdl d fffée g dail/ue W g dHaiRdl @ aRedr f[wafdada & gewfd

3R /3ferdT e UGN §RT 9 Ao &g UIdd 3 SIf¥eRI gRT IR &1 Sl | $99
ﬁ%ﬁﬁﬂﬂﬂﬂ%?gﬁﬁ@ﬂﬂﬁﬂﬂﬂﬂaﬁmmﬁzﬁﬁsﬁ?wﬁmaﬁmﬂﬂﬂ
PRI AT YRS H, ST W1 A9l 8l, {euld a1 odad & aEg a1 afkne ke (ameen)
BRI 3@ S A&l 2 |

10. YRS Afdem
101 yaferd el & orgaR i 59 gl & UM B ¥ gd FEfd omuR WR UE RO R drel

HHAIRAT B 39 ol & wrauel & AR g far war A S |

102 URM® TS | Ugdd SU-FIH (1) & ofaifa SfeafRaa &fial & MHufdd fRax dar &1 aRdlen

3y, g @ fofg oEd War, wmriieRor iR |ar # any Yo Are gg T Seem |

11. fasmua 9 &9 T 3mae AFAA HxA P ufhar

I

II.

CEICERSIERC G

W ypfa & Ro ug, fRre dommeil & sidfd Wied Ug, IR I8 @& §9a dTel IRl
UHid & Ug, dRieE /ufafgie usl onfe &1 Sfaa wwa w fagnfia fear smom, e &9 | @A
TP IS Sd FHRRYS | YH1Id iR fAvdfdenad &1 dedise WX Iuars fhar S| angeft
faeafaeme grr iR &1 S arell ufhamell @& oIfaR oAl offva iR oI AEaTIHdRl &
fyaxor wfed FeiRa smaes w3 wR | 2 iR feiRa omdes gew, afk a8 @, |ftd ¥ a8
A Yol w9 § WX gY AHed MEiRT @\ § S aR Gad © |

1T 7

(@) fagmod @ ArTd B B B d forg, smum # emdew @ eifw fafyr wfea wdlt @1 daw
maedd faaxor qwifan Sioe | Refd &1 siawaedt & R R Goufd & fade W sifam fafer &
Fad JgAET R AT RS o1 Sl Fdhall o, fordd folv segd iRl &1 feafdemea &
dJedIge B A1 RN WU § Y& 8|

(@) Jartiga eHaRal @ FgRe @ oy sk /a1 sreudiiers wfderds gfie @ fou amded
fodl o1 W, o & IRz, d9dEe R ARG iR fawafderem & Aifew drs, &
M fpy W1 wad €

(1) SR W 1) # SfeaiRaa graui @ ifaRss fvafderey omw fade w® iR efve
e, A TANS & FAR Yal & g JwIfSAl & g &x & U ISR drierd o

SRY PR FHT & |
wdf gfbar @ fog wwa

faeafaemers @7 ghfad o & (" ¥ oox faRed W smaifog &= a1 e sraiford
A wfed @ 9@ ufkw v WM @ fiiR g@ @ S| (@ SReifd wiEn 9
THUUHHI—14017 / 15 / 2015—3%<. (3TRIMR) f&=ATd 11.01.2016 0 Foivfl g1 Affad wu & &t o
fareafdemerdl &1 u3 @I UW.74—1 /2017(A1) f3AT® 16 @caR 2017 & AEgH W AT fhar T
©)

Ry, I gadfa @ @ H, oRRfdl @ ogaR eufera @, 98 Wt ufhwr @ wwa e @
AfHaH BT HEM dF G AHAT T |
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III.

e A

@) W Ui & oy omded dad  ofiFegd /Jifhasd YaM & WRIH W UNE duld
faeafdemery” & ua 4 < FEiRd o & A FEIRT ueu @iFeTs /sifearse) 4 & WeR
febq e |

(@) amded UF B fou Yob P AGYEl AR FEIRT Yoo FHI—IHI W gedfa g1 FEiRd
fFar TG | 3MIeH /RNl Yodh H Ge, oigl del fl UM @ WK 7, MRd WRAR & AFGS

& JTAR BAI|
() sifom fafsr  Swia yra AT 9=

o IEH U dRA dI Sifw fafy g fawafderay @ dewge R fAsmue oy
fafyr & 30 fa erfi| Jonf, gerufa o fage &, Rafd & srcmawsar @ e 4
BU, ST U & @l Sifcd fafyr @1 qem @1 v of wad &1 emef etmded, oiR
fafr @& 9€ e amdenl W foeR 98 far Se |

o Brollfd, gedfa sifcw Ay & g gra fefl W arded @ WHR PR BT AT < 4
g, e & el 59 a1 &1 yAT uRgd X P Herr e iR Uwer fdaRer, Ife @i B, &
A e redl gRT Sifom ffYr o A1 IHA Usel URe fHAT AT o |

g%iﬁ

el BT WA dR W WIRY HR T S |

(@) AT BT "UNE B Hadrd, Dad [ARAdETed’ ® UP d98 HaR H GaIed fHAr S @Ry,
T B Ug B forg amde forar @)

(©) faRad /®rerer wRiem &1 SmareT

o W Wit & ofdfd Usl @I wRd W Awafderam o W @t iR M IRl usl &
fory foRad o /& @rerer aie ST o |

o foRga wiem # arfbe emHar, R B, AHRI S, AT, oRgT MR geT &1 fauger
o S SR R # Wi Serd, onfe, el on] 8, oW ud ureuvr, effe SR /AT drerd
e, A fAuafdene™ gRT 99 @ O drell Al @ Maeddhdell (S deda /
TN T, SONRRT, gar R FarR Welfiel, aared qasll sffe & sfidild ua)
P AR W I bR B qem | affaferd & o dhal 2

o fovafoemem <1 =wrvi # faRaa wem Ao #R Fear g () Uh oRd w¥Er (yeHuE—1)
rad 100 3Bl & TS ISR B U BRI, AR (i) TP IUMIHG—UBR DI URIET
(Treq9=—2) rad 100 3id BT |

o YU | # Ed ¥ gAGH MEd 3P 50 U UK HRA BN | qUiHIeId wRiem & forg
FHadl I JRARRT P IR YRABIAT BT HeAIHA BT SN, S UTUT—1 H FAdH Ed
3fF U BT UAUF—2 H 50 UM 3ib U PR ATl SPARRN Bl BRI wenm [/
AEATHR, S A A 8, ¥ T S |

o Plud el S8l bl dF] 8, & ol 50 3fd Adfed BRI SR Bl e H R[ATH AedH
3w 25 BRI IR @ IFaar A dHad ULAUS—2 (@UATHS URIe) § S9d YR @
MR R TAR @ WG, qerd fF = drere e, <8t i @y &, sl @) &y

SWIh & 8 g A fAwafldemred o fade R onafdml o1 W, died @ srawadmdrsi
GO TEAID! / UARTRTAT |amsll, SSIRIRT, o iR FaR UEiiie], JRaed dar e
% SfTid U]) @ IMIR W, Sigl ¥l oF] 8, Udhd foiRgd e (qoiFree oier) iR dierd
TRIETT MAIRTT B AhdTl 8 |

(@) AR & oy smEfed oid, Bl ®el AN Bl B Pl P 20 U BRT 3R g ARC
T B AN & oIy yEUF—2 / Uhd foiad (@uirersds wRiel) wRiem H§ uTd ofdl & A Sirel
ST |

(B) Wem & oIy UIedHd IR &, DI GRS, Wl & ARG & dR—dd, Jodidhd 3
& forg e weR gty 8|
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(O1) orE® <fdt # BT AT WM H P W Ve, I ARRT Sl @ fow B 8, I W
HAMAT IR PR & Re—Fder & AR y== & SIgl |

(&) fowafderaa s fdds W W '@ IR—evre Ul w® 9l & fou sl UeR & Iugeh
gfohaT STo=T AHT ¥ |

12. Ig< Gy &1 dgeqd IR drd:

121

122

12.3

TI AT B A= aRfEEET /e /ol Attt/ st/ feenfiewi /) Haet el
et @ e # fuiRa egar &R |

T4 |ERT BT SR B AR iR IR dRar @ fou FgRe wifer ar uwga e
ST |

Ife = Ay gRT Q1 A1 O SISl @ SIRINT @1 Wi ®, O SIRINT IRl b HH H Bl
ST |

124 TG Sed U HIs ¥ T &1 &I TG |

13. JFAT Y9 IqHa:

qrgar @fard @ik areee) iR sravad SgWd Il # QUi Y IgER B | Ude us @ forg
A ¥ ffRa araar =maw orEar grfi

14. 31y, W=

AT oel w® fgfe @ fov Su omy W o # Pfde ey U srER @Rl ey feiRa
A B Foriges [ arded @1 sift fafer gl

15. QI T I(IREOT:

151

15.2

15.3

15.4

freafderea wdl /gt anfe d faf=T ARl & foru oy, s sid, Ig9a /Yo e I Hafed
IRETVT /B /RAFT & wdg H IRT WHR & GHI—9I W I e el @ ow=h ¥
JIUTAT AT |

aRfera Sfvral 9 Wefdd engefi &r WReR g1 FUiRd ureu § \em wifder § Sifa wHer u=m
R/ fafeew ymmr um (e srxafdal @ AWl ® feeniTar @ Suify & fuRor | |4&fdd) a1
W—aad ufoi (S 916 # FedE @ | 8F) Herrd dRel BT, VAT TR B’ UR MAed Bl
IRATPR B fear S |

Iggfaa i /srggfad SHaa /o fUeer ot & Hafta @i onwefl, o amm el &
fau FeiRa a9e & MR W g1 T 8 &R S 9= draar ga 4 SuRerd Bar 8l S9
IO AFFAT aren apedi A SQIT| U el Bl eiRe v AR @ oFRfd fig @ fave
TERITSTT faT ST 1 §EN Wl H, sFRfE R & fow omaes #x Tl opwiefl W fi o
ge & fou far =€l fear o1 wedr €|

T4 AT ST /IR Sl /3 el @ & ol & dadd H Ud g AWd
mmﬁmﬁmmﬁmﬁwmmmwmﬁﬁawﬁﬁﬁ?ﬁwmﬁﬁ
A o foxaiRa fer &3 onfe, srggfad ofa / orgfad sHenfa /o= fuwsr o /e
ot 1 ofer Rfvwal @& Raers {1 smr ©1 W epafdar @1 smRfea Rivwat @ foo faar
% U erguete AT STQ | BT, i snaffRil B & S oMy H 8e ®I ARferd ual H ARl

= S |

e

2 3q Al @ PR M 9 Be PR FRT HI—99I W ORI FEE @ SgER Sggfud S

3R g Seoadl R o favy st & @RRAT @I U fby S dTel SIReTor, oy AT H
e 3R 3 RYmydl &1 gurfad 81 exaf |

IEAT W BT A Redl Bl U WA b A R FEIRT I R 9y R e R H AN
ST BT | BT, S9fHd W iR STRIfad S O ¥ Heftrd 9 onaffEl @l dadt |ead
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16.

17.

g AR F M- & ¥ IR (R gorE) @ ufgfd @ smeft) afe a8 wew v | @l
ST ©, d fedhe Ugd v R 99 g AN 9 GRRY 99 U &1 raE e S| Sy
Ramd 89 rggfad Sfd /emggfad Seonfa & onaffEl & fou wiert =@ gft o uga 9 &
g /T WRAR B JdT H /AT AMSl—d &5 & SUDA /R RGN/ Uaradl & 3faid Bl
3 SR &RvT f6y gY 2|

gedl afifa &1 e ik e

o AU FARF Fewi b AfRE FERd &3 § FH 9 HH b 9N fRve @1 afdfad wke
e Bedl |l @1 6T R dad 2|

¢ Bell AW B FeR-—WEd B Goul gRI A [HAT SIUAT | Ae—afd BT I8 Haed BT
6 o == 9 |ata s /s / Ren—Fewr onfe @1 weil |ffd & wwe uvgd T |

o Bell WA Al @ S dx &R fagmmm § FEiRa ok Wil Ml & rgeR urEar Aes
T AER IR B TGP HOl | Fodfda, o e, wen fRiEes, gRdeaes,
IRIR® Rien Fewe & ual ®f vieax, I8 GHRad B SFr =1y & 9 o gl R sl
P AT AR WEAPR b oIy gAY S dTel JRIfERl @1 G@ & 4 BT gurd 115 4 JAed
Bl BRI | JMOBad SIUId & 9 SMaWIGAT Bl AJUIAT B D oy, Bl AR paleRl &
g o fade WR ST AFES T PR AHdl © dlid NIRRT Bl AT BT BH fHAT I b |

o IR A UF e faRgd wen/ e R & fou <Aad U B ¥ &R & foly Suae
T8 B, Al Us Bl B9 ¥ HH & IR YA fA=nua eI Sem| e are favafdered aue @
e ¥ Sfud HRAE H AHAT B |

o vfagRe W T99 ({97 WeE) & AW W 39 d R WR qel QA Seen| $9 sl @ Avel |
R e amr foaRad odien ifid &)l &1 Uiaee 8, 91 9 iR, ST =[Aa9 3 8, &l
e FEiRd sgurd & 8 gu W faRea owdien & forg gamn o1 waar g saiie falkad
e H Ahel AWl B WeTehR, SEi vl e 8, & fou angdr ®9 #1145 @ ifdean
U H g W |l 2|

o Bel Afd (@R e fade W, fell e @ fau ol @1 e orgRNT @R Hakdl B iR
et 1 forRaa URier / BIvTe URIeT / WIEhR ST 1 A19ell 81, 9 Ugel ¥ gl d_el 81| dd
TP ATdED DI I A g1 B |

e FRiaEd /UMK geufd Wl IRl usi R die FYRE T8 dr qenf,
PRIAES /IR Foulad  WEFAHE @@ UH) & U UBHE19-58/2014—S%6  (Y) @
09/01/2014 & IIJAR RARN usi @& FgRe & fow e went wAffd/=ww affa &1 deeq,
FRGIRN aRYE & AR & 3kfF, IR T ¢ |

=g+ afafaat / faarnfa ugi=fa afafat / faarfia emfiewo afafat o0 Tt

9 ARl IR fmfa e afferl (SLdNA) / faumi reriiexer affaai* &1 789 SrRge—2
q Ffde g1 gould ooy fdde R eafdered d f&dl 1 ug & o9+9/uc=a & 99 99
|fafy /femia ga=fa afafy 4 969ftT soE & uga a1 5 o aRws wew BaE & uga @
JguRerfa #) & A &R Fabd €1 | 9Rd WHR /IOl & feen—Feel & Jgar & o=
e /Fedl B W T 9l /i ugfa afifa § affera fear o daar €

(*de: I WA BLET . 14017 /21 / 2011—3<. (TR IR, fa=Tis 10 A 2013)

Pis i fea N =/ foarfn ve=fa afafa ok fanri emfierer afffd & 9o & wu H
Jo & fou iR 39 fFEl @ ofaid fhlY ff w=/ue=fa ufhar # 9T o9 ® fU s B/
SITe, Afe g8 fsdl erelf 9 Weafda & a1 o= ufhar & 91 S Gey @ "Ed H f’Rdl @1 P
THRME BATT| S YA & [y fawafdency 4R @R & Aes & AJAR a9 Uihdl Yo 8H
Ugcl Gefrd e W 3 ST BT Uh dd- UF Ul b |
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18. TS
799 dffa/femfe o afafa /i emienr sfifa & oo goirh fafrEi/
el / fAwafdered & uRfrEl /el & sidda FEiRa oMy T9a—g wR I Henfe
JTaRad URadl dfed @] B8R |
I Uel & foy SuRed wewl H 9§ II-fU8E e ovd I @ dod & forg o e, R
JJeTe, Hode B A (T8 AR ), &1 Rl H ¥ FH Y P e e fARme 1 dF faewei
H A a9 faRve 3R awdedl & SFJHR Wdfe aRfEd Ao &1 Ue ufafey Affdfer s |

19. g ag= g1 Aieft wet:

19.1 oigl & foRy IR—alvre ug & de9g 4 ol & feenfdy Suaer 781 € 91 TR 781 fdy 71y
foeafdeneaa oEdr, o/gwa iR &l @ UHfd onfe @I FMEiRT &= gU U &1 mawgadarsi 3Rk
el @ ITTAR U W & Wil 1R TR T |

19.2 fazafderer # fo=ft it fFaffg g w® Wt 39 fmi @ ofaefa fRuiRa fftaa wfieq === wfafa @t
RIS TR BT ST |

19.3 31eTeT T AT BT 9% H AdGH BRI BT FHER 8N 3R aR_ax) B Reyfey # fyoriaes 77 < |

194 Af YRR & forg <1 a1 <1 9 1 spafdal o orgeir @ Sl 8, T SR IR & %A § 8l |

195 FHI—FAT R JAT GG Joiedl M, 2018 & ofqfd oM arel wifdfdes ucl iR o= ¥ g &
derfrs Ul & o =@E |flfd @ FRY (SR YRABIedreds, SU JRidblelanede, ARIRG e
e, TRIRS e Iu e, Aere Jrddleareds, Jedd IRIRG R e, ofe) srgHeH
2g PRIBINGT URye & Tl W ST | Ife Sris1Rell uRve =99 |fifd gRT @1 78 gl &l
WeR &3 # RTAd &, a1 98 MU+ BRYT Tof il 3R aRfaw 18(5) & ofavta fFeifRa <ifcm ameen
& oIy ATl BT Geredel B Udd B |

19.6 IR—MAGS T ‘®, @ R WE T Ul & oIy =79 AR &1 il & g7 FFd & sfdva
[e TR & |He faaR iR JrgAed & oy @ Smewm | afe =oe afRfa &1 geimell & WaR
& fhar Sfar €, A U SRS Bl SRAIBGR PR BT DR Qol [bAT Q| qIT AT Bl
SRR BT SRAIPBR BT Bl Wfh BRIGING uR¥E & 9 R iR FRIGTRO uRve &1 i sifom
B |

20. af¥saar:

et Hail d ge waefl @1 aRwar wee affd g orgeitia arear R 6 S9er Rufd & smeR
W IR IR AR /IO & YRS FREl & ogar FgiRa a1 g |

21. fIgfe qen srfuse W

191 STt fefl faRy IR—Nerfores ug & Gy § oIk & ety Suder wE € ar duR =g ey v §
feafdemea oEdr, o/gwa iR &l @1 UHfd onfe @I FMEiRT &=d gU U &1 awgadansi 3R
3TgEerdl @ TR 3T W & Wil 1R TR v |

19.2 fawafderer # fo=ft it fFaffg g w® Wt 39 fmi @ ofaefa fuiRa fftaa wfieq == afafa @
RIS TR I ST |

19.3 31eTeT I AT BT 9% H AdGH BRI BT FHER BN 3R aRa™) B Reyfey # fyorias 77 < |

194 Af YRR & forg <1 a1 <1 9 1 spafdal o orgeir @ Sl 8, r SR IR & %A § 8l |

195 FHI—FAY R JAT GG ol M, 2018 & ofqfd oM arel wifdfdes ucl iR o= W9 &
derfrs Ul & U =E |flfd @ FRY (SR YRABIedreds, SU JRidbleanede, ARIRG e
e, TRIRS Riem Su Feed, 98 JRIbedes, Jerid ARING R e, o) srgaed
2g PRGN URYE & T W A | afe srieiRefll aRve =99 |fifd grr @1 7 srgeimil &1
WeR &3 # R7Ad &, a1 98 MU BROT Tof Sl 3R aRfaw 18(5) & ofavta fFeifRa eifcm s
& oI ATl BT Geredel ® Udd BT |
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19.6 IR—AMAGS T ‘®, @ AR WE T Y&l & oy =79 AR &1 il & g7 FFd & i

[e TR & |He faaR iR orgAed & oy J@m S | afe =oe afRfa &1 geimell & WaR
& fhar Sfar €, A U RN Bl SRAIBGR PR BT DR Qol [bAT Q| gIT AT Bl
RIS BT IRABR B B WAk HRIGIRY aRve & g 8Rfl iR SRIGIRY gRkye &1 fFof sifaH
B |

22. vt & W= ffraw ek wd:
221 O geft Ul W B WAl H B, S& WeTH UGN Addhdl YR YHIUT UF & A Sfad qegq |

22.2

U TS YR PRAT BT | BTcllfcb 8 U 3MAGT DI Ueb 3IUA Ui WSl Febell & 3R AT BT
e fedt Y dRoT I foRaa qderm a1 IeicdhR & 999 dd SPfd A2t fhar orar 2, a1 59 fawhr

A UF Hiofeag formms # adadr ARl Afd SRl YA 937 IR BT @12y |

gfafgfh R FgRe & fog smaes fFRIhT gR1 fUsel g a9 & aiffe feaed gegies R
(TTaR) / TR 3R Ferq Uiy g7 faffad g9t Aaaear sEmaRky yqoMs @ @rer sy fear
ST |

22.3 w1 HT I8 IIREIAT B P 98 5 ug & oY a1ade 9= @1 @, S forg MeiRa araan, srgwa

wrﬁ*a%aaﬂwaq?ﬁaéwwwaﬁawmaﬁaﬂﬁ@aﬁmﬁww EEICERCES GIN
qifesd STM®RI AR SIS ST BRATY | el & TATHS SR Pl O, Thell xSl o
3T, T YHS SN Y&l PRAT AT [l Al SR ST Bl AU STh! [T BT BRI
g | afe vfasy # B0 < wa9g, FgRe & are i, I8 urn orar 2 {6 speft o €N o, 4 59 WS
F ITAR IFD! YRR BT Tepral PRI fbar S waar & | I8 YR o3 § W< wU 9 Seerd b
SIHT =12 | WA w0 9 9l FREl iR IRy w5 & {6 ug & forg uraar & Bl 1 sRa<ear &
Aol H, BRIBIRYT gRyg $1 o siferd 81 |

224 3l gRT R SRSl $I Wi ISR ¥ AMAA 8 & are A1 fHAT 1 q9g |erd WIidRl gIRT

22.5

226

qATE & | 'Rl It PR | usel W de H, ol AWen B, Bis W SIS
T / ol /IR IIAT SITal & ol STl &l OReR] diR OR Q@IRST &) faar o srerar spwieff &
fIog FRATS Y& o o Fad 2, R STa FRgfh € o < Se |

fFdl 1 g W Fryeh @fn Aeafderen & «fSfrm /fftRl / srearee / el sk dRied (31meRon)
R, 1964, AT (RIRAT) R, 1965 AT URA WRGR & (bl =T R qer a9a—a9a oR genferd
IR favafdene @ HEIGIR uRYg gRT HHAIRAT & MRV &I 991¢ @A & fou ooy wu 9|
FeiRa M /Hoed gRT enfiad 8FT |

argeft @ R e WY g1 aRF iR Ydad & damud & oefie gl | aRa &R qdad &
AT B RIS 91 e b, FIYRh @I [l qM1 STQr | afe @ 3eRvl, AR, qaga e &
ey 3 RUIS sRidNGM® s Sl 8, f F1gfh &I deblel e,/ FH $R T e |

227 AT o arwaefl 1 &R ¥ bl ol WU H (U ueT H FHA ST SRNIAT & WU H HMT ST Si

AT B XE BRI

228 TATAIRS! (1@ RIet H#3Ter) & UF A& 19-50 / 2015—S—, [AAI® 22.12.2015 & AR H, A8

g R M Ual R FGRE & folT B WEHR el BRI | degER, WE T R g @' Ual W
Fgfh & foly Big WEADHR AT T8l AT S |

22,9 FAMT nafi DI TRBNT IRUATA /T RGN/ Aoigaesd I9a # nfie sRuardd, 99 @ iR T ug

% forv wefd fufae o= a1 efdd erudra @ fafecar sefiere / v g fafdaa ufoswaeaRa
@?W@WW%@?{HW@W%@WHWMHW% YR BRAT BT AT A ‘P’ UG D
oy S9a BRI & ¥ 04 WREN AT /AT BRI/ HAoiivand e § wnfie sruard, S 6
HEAT B, | BRAMT B | U A1l H T8l fhdl aafth &1 SHal el YR & dag 4 fifbar ds
gRT U8l B 9 & off g © 3k Ife 9w forg fwiRa fafees o &1 w9 T ug 98 2, a@r
SU AU RR A S &1 SMaeadhdl -8l 2 39 YA @ oy S fAvdfdeney & Tifid aiffer gRr
fafdraa ufcrexareRa fafecar g7 o3 @ U ufd uxga &< 8l |

2210 =RAMT IR @I FIYRE yware & Aegw 9 e | vd e gl #1 oo | A angelf

iR v & fiar Fgfe axae 4 Sfeafaa @i iR widl @ WeRr 720 d=ar 8, a1 uwaa aud
o foram w3 A Sre |
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2211 JAFE JRERT I FHI—I R GO [Jeafderey & Ml & SR dadl b1 uTad $RAl
3aead BrT | favafdenerd fddl ff w9g iIR—ard gl /gfeedl & ARM W Rfy @1 sramawaddr &
ITAR BIs |l B AU & oy Wad B, R HHan b1 G Al SRacis dRas 4 999 &
fog faor ot 9@ & @vem B |

2212 FIAA wfl YRA WRHR @ 95 U Ao, il g1 fifdad faeaiRa sar +f \men 81 g
eI 1T |

2213 gy, o feR), wlen FEEe, YEeedese, SU godiad, Helkd  godrdd, dsid
JRIBIATES AN AR FHPE Yal I YaH AefOrd Fed Ud rgvd, I3 i & doed, FeiRa
PIeT, Ml B Ugld AT Pls I Y=l d-es IMfe, Wl 9l AT gar=ita / HRIR YIIf Aoi1 & i,
S8 Pel AR 81, ol & feeniece /A & oeR Ol ¥ enid BT | 9ias # Yol / 9Rd
AR B Sfferga / fafmi / feenfader # el o deies &1 59 sl # ugal 9 €1 3o Y iR
WA AIS[ET wraeT=l & JifessAv H§ SR & oy fdeafdenery gRT Ta=mT a7 JHT S |

2214 9l & I fIeafdenrad ok Gafda e & 49 U qar ogey’ e fear Smom ok SEe)
e Yfd Gerdfad & U W ST | $9 OR8 @ Hal AFEiid WR AN &)1 © IR faftad e o
ST |

2215 3l Pl AU MY, Y], 3Wd A A Faferd T el FAI0T U= G¥el AT AWEchR B THY, STEl
Al ARL 81, W A BT | Ife angedi AU e & el dl dI YA BRI & HATdd & forg
SIS ST bRl H fdthel I8l 2, Al SH URIE / HIEchR H SURIT B PI AT T8I T S
FHdl B MR 39 Ay # 5l ot oy HOR & A S anaf¥dr @t € W o WA 2 |

2216 () Rftpal &1 faxor fasmo= & <ofar S| fAeafdener S99 fRw of & oHar) (GHanRal) &
HagRT & HRUT SO B arell ynfid Rl a1 Wites dartahy o swiw & fadl 7/ &
e # favor W qobrel ASUE @ w9 H Af R Fahar & Sgs fore Hiam 1 fasms o &= 9
el A & 2| faeafdenery f&i «ff Srer 9§ R{sfUd usi & w9 91 7 99 B JAfeR R @@
2| qfy W v uet @) e yenla RReat afta fasnfia ot o der & srftre T8 @R |

(i) faafdenera sl g & wRA & U Ue IRRT U9a 91 |Fdhar g1 Ife ST Imadr W Ud
aeft uh 99 @ afy & NIk W B9 @ foU BT #Rar § AT U 9¥ @ @Ay & AR
SKIBI qdl 8 /"R Ol 8, o 3Tel apefl (@fe argenm & 81) @l argal & MR W YR
yxarg e S, drfe K76 e B WRA H OB drell o1 B BH fhar o da | R RRE @1 A8
RRe & w9 # =& |71 ST =R |

(Fe: 1S FIEM 41010 /18 / 97—3%<. () fa=Tid 13 S 2000)

(iii) feafdemera fedl 1 999 7 ®E dRoT gan oA fagmos &1 o a1 gof w9 9 9™
o BT ARNER [RET @ 2

(iv) afe fawafdere g1 foxft ug @ forw @ fagmow aow o form o €, ar erafdil & uad
T T SMaeT Yoo ST WY & MR 91O AR AT SIQEh |

23. ggI=fa:

231 U & oy AR sraffmil @1 siftrgemT o 89 @1 Y & sgaR FeiRa uear Amds @1
TS AT BT |

232 UG H¢ URSM, @8 ARV AR URM-SE@ U= ¥ offod @l o B o &
TYIRIR / TR H ST 147 2 | SLUL. §1RT 6600 $9Y U< U (WR—11) A% dad fUsd uig auf &
fore eFITaR “sresT (U 5)° RUIE fBU U ySeH &7 €99 H @ ST 7600/ — S U (WR—12) AT
I AP P WY P US & AW H bdd '9gd JWI (U % 7) Rurd fby Ty @@fReal R faER
T SITQT | el &1 “3fIa Ueed” ®Is yfadhd fewell T8l 2, oifds I Ui & fory faar &1 fasan
SeT | favafdene & HHARAl @ e & wHa favafdenera forRad / dierar 9ien smiford &)
AHAT & 3R $HS A1 Hel'™ YAl & ATAR ARl e FEiRd o) AHar 2, s9@ SffaRh arad]
AT P Sds B AR W Yaddl gui H qi¥e Fwred qedied Rue (TITeIR) / THIRIR &1 Jedidh
BT | WHIFRT & M@l Ay e Hedidd RUI /UHIeR &1 e 3’ 999, fawafderaa Sididl
% IR & oy BIE o AMEs W 9 B Tl 2 |
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233 SIULHAL B FHARAT I GGIIT B U IUYHAT BT b 9o a1 Rl AR fUsel wig auf &

234

235

23.6

s frere qeaied Rud / WIRIR & MR IR $RAT a1fdy, o f SR @S 232 # fAfde 2|

afe THIGRIR /TR # dig Ufidhel Ufdfte 7, 3l QUIvelR /YRR # FuiRd ¥R & oM@ 4,
YSIHT & Al TR d9 9 f[daR 8 far S o9 9@ & e wiier) W ufdae ufafte a1 ger
T 1| Al wed WREE ke gRfe 1 e T8 aed § a7 kAt & SrwR gaE @
Tl & 91 WHR H gig T8 dRar 8, A Hed HHAR BT 39 Al @ Jfdd ug @ fory eawad
feriRa = @1 arel RUIE &) arawasd TRear &) Gde d-1 0 Fball 2 |

Ul HIGE, Adddl IRl RUE iR THTeR /TR SINRR, ¥4 #vell # faffad wu & qof,
IRTT Gl & T AR AFT HHaiRdl o faRed e @fe feafdemem grr smafsa & 13 7)) @
RoTH & A1 Uil & oy far fear S 2, & faaver & wrer RRAAT @1 |e&n, 31 ./ 31, S1ST.
/feaait anfe & fory amféa usi &) W@, 9RT WeR & Rl & IgaR SLa. & faaref gem
BT ST |

TIA B Al W, U MOEIRAl & AR &9, seyfad Wfa /ggfaa sHenta /e & forw
O &3 AR BIeT & e Ui & JaRi B GAREad 1 & fou SLdLA. gRI AR
% a1 Refe & R R i fom S | s &3 &R fIeiRd &3 9Rd WReR & 1799 &

ITTAR BN |

i odiem dadt sEd gBfa &1 Brfl | fawria uefa afafd siifeTRal &1 o geaid awfl ofk
UYRIHT & oY Hedid by S arel @8 ‘& IS dd9 6600 ST (WR—11) & W1 Af&GIRAT & o1y
dOHI IERT JFATd RATH AP 5 AT US I 7600 IUU (WR—12) IR THY 3P @ forg “9gd
3BT AATT FATH 7 AP B AFIAT B MERO HA, R TEIAR, ASTRAT BT dbael SuG<h AT
‘FUYH b WU W Ue <Al | [UGH' TS UK AHIRAT BT BleX I$ § URWRS gRSar & HH 4
99 Uat | o Frafia KRR @ Suaerdr & oefF, wier Us # S99 URWRE aRSdr & HH |
T U |, Faffa Rieal @ Sudear em W, |fford fean som | 9 we (g |fafy gr
IIUYH s AT T T, I w9 UG H wiiHe 81 fBAr S | Sugeh Ao H o aral #
ger=fa # @Ig aAftepaor T 81 | YRS 8k whR I fay g &

HATH | THUAR. F FFET gomrell donm i

1 ["8—10 & d&" US B FAH FHST S qAT S YR6 /UGG 8 3iFd TR &
fow 9 R fear STeET |

2 | "6—8 & d1" Us B '9gd AST THS ST TAT S [gfth /Ual=Id Bq 3IAd R &
forg 7 wpR faar g |

3 | WS "4—6 & 41" Us Bl W WA SN TAT I MGfh /UGl &g 39 TR &
forg 5 wpR faar S|

4 |49 E D R DO FHST AT

@) fvrfa et @i (QLdifl) @ 96% amdR R 99 4 B9 ¥ A TP dR galls ST,
S RRF @1 IUTerdl R R Sl |

(@) wemate AfEN MAR W I8 gHREd & & fvrfe uwe=ifa affa & & 18 Ser
Tt Aal § 98 iR Sfud B9 § 2 3R ¥ N B Uh YHIT UF s S B fou AIfAd
ATHRT g1 fAfdad gxaeRa ST, Aie &1 e Rwr g8

@M ol 1 yBR @1 s (UgE) S fawnEel @ JguR ueGa A1 gfe & forg faed @
uEar & forw Jw Bl ETeife, e &1 Wrgell < U /wRmdiie]e & Sewd @ fog ursar
IR IR R T8 db b B MW od db b I=Fa] R 56 dRg & Ufdey & IR § a9y
®Y ey ¥ SfectRad T &

@) fr=falaa amel o SN & = § A S
(i) feifed wiam;
(i) e Hae # RY o IR AT AT § SR SIRIEAIId HRIATE! dfdd & el
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(iii) R e & e IR™ & forw e dfed 21

SN, SIS UG P! WRAE [BU AT IS SUGHAT BT BT BT | SLULHL Bl
PRAE H T 9 b AR WAL & frpul B dAiede fAm H O oR@m S|
RIS / RIS AHAT & FAT 8F dP a1 SLUH. gRT Sl ufhar &1 e o
SIQIT | A 1 AT R Aides fh &l diar Smeam | afe AfEeRl gl dve | a0 81 Sl
g, dI S9d! Uaria @ g arRig ReiRa @ Sl ok 99 e efss @l ugiefa @ dRg
P Hed H IR IfT awd 8 1 Bfedd WEUS FRE Bl 999 BRd bledi-d wd d UG
frar S| FgRe wieN 99 e fh 9@ 999 &1 a9 g8 9% IR P dd B
far S| Sel 9@ W geR fhar o g, 98l SRU aol fhy S| afe gt T8 e
SITaT ®, @ Aicde s & fshsf R $Rarg A8l &I SIey |

() SWNA. N A & I8 UHRH JAHNRAT & AW B ISR 4RI WHR & A &

SNSIN fahTT STTEAT |

24. TN & o1

241 fomrig we=fa |fafd @A) T & @ IR 7 FHARA & @ 99al § AR sl o
ReRel wf | A= Al & uel & fow IO &1 Teq fAwfeac & dait it | &
siatta feaiRa fear S|

242 USITT AMl W fIoR oxd 98g oy ue=fa afafa FeafaRag R faar &

() w97 W oy A/ e okt /sraree / fdwafderem fafgst /ot
fafrmt / feenfaden iR IR R & fEl & yrae |

(if) srg_afera Sfay / rgqgfad Sonfa / feeaifm sl & forg ary urarar ares 3R 8e / RIrd |
(iii) ®rd &R 3maRer Rud

(iv) e IR & U Sueel a1 duRy faarel @diemR) @& g fUwe i auf @ affe
e qeaied Rurd (TUiTeR) / UdilemR | a1fie fsares Jeicsr R (TUIGSTR) / IR & Siig
R THT SN daHe B Geu H gEl /eyl /) YRd WReR & g § SfeaRad Arcs
A U Fhl B

(v) gadar sy Rare
(Vi) TRT WRHR /oAl BT AR AT & JJAR Fail & I 3 |

(vii) TR /Bt aRlen / foiRaq wdiem # yee[, aft favafdeney g Frowgar smafsa faar
T BT

(viii) SINM. | M d AN g B g "HAl B S IRA SR YUITRIR / THIRIR, Hdddl
ARy RUid, Ikex, wdl fFam onfe S SURIkE SXATdSll & YR U U=l ad AT |

die: afe T TeNt gRT & faRm s@afd @1 vdiemR / vk fordl /9sh el 8 @, §9
qg & dEcE (b AT HHARI g9 [P (@) @ fAffed wu 9 W g3 wW—Hqouiea Rure
Hafd AFATT H UG DR Bl YA R BR QAT B, SLUL /ved dffa 39 IRy smafd()
@ RUd o1 e M IR qRA gdaddi s@f@E@) & Rud w farR &l Tifd fder &
IR 9§ 39 W & foly qA I el Hefd Rrer § ufafe v aifar @ iR Hqeaied
RUld oigd &1 & UYAOT & ®U § T dHaRl & SfId e IR &)l sifard 71 g9
gihar [ M T UUWIR/THIRIR & e THER & |dg § data Iomwer ¥ Sfaa gfdfe
BT |

25. GSI=Ifd 1 YUt

251 feafdeney &1 @l oMl & gER U fiaRe sl @ uaria & fau fFeiRa eer @
dels I Ureq dxAl ARy | Afe enefi ridRe wler @ Ifdid Sudel \El § R ucl @l
fovafderea @ Rd # N 9df @ 7w | W Sar ®, a1 9fasw @ RRE @1 usea el &




[T III—EUs 4] ATLT &1 TSI (AT

g o

U H WIAART fbar ST Adbar 2 AR BIex el | Ui RS Il | WRT S
21 SR & AP ¥, UGS B $ i Iuae RRpal &1 e gRRked &=+ &
QA @) smavIHar BN |

252 UGl & foly WS @1 wal & ofermal, o fb SWR 23 # ffee @, feafdere e
?ﬁqﬁzﬁﬂwﬁqﬁﬁﬂ%?ﬁﬁwmﬁrﬁmﬁq@ﬁrsﬁ?maﬂww |
e & foy, fwafderem oo fdde w), Sugdhd-—de—aRedr &1 ey g9 d&ar 2
foRad e a1 o= IS /IR UNIET S PR ddhdal § iR fRd W ue

Argar o Ui aR Aedr 8 afd Seeaqel de ¥ IRIAl &1 Mhed [Har S
Al H, PH W BH US dedl fARNE BT FEANT AR B

253 ®Iel Ul AT BT I@H W BHAN (U YT Pl ARG H 3T Sed U R UYSIId &M BT
EHER W&l BN | afie e gedies R @IeR) / THIRIR, 9dedr sFmafiy Ruid =it
JAeTRHATBI BN GRT PR & 916, BHATRA]T DI IFIAT BT ed1dbd AR BT B & oIy
fori ge=ifa afafa &1 o far o Wear 1 sHaiRal &I fAvafdenam & e Ut
R fafdgd srgeifed SO, o Sl & MER R U & o faem fear s |

254 WE @, W AR W M W W IR—Fewr dHerRal # Ff q_IEdl dRRE B aRg |
gaTdt BT |

255 3R A fAfie, air ol foifls, Wers, -k WeRd, JRded 9eldd al GHI—awd
R Ffed o Ul R Yaa B fU HFYEeR |M P W THU RIS/ Plerd Uiem Hoaredl
Tl RAT AERI BRI | §HS SfeAld], PRYSR & A & W ThY e /DIerdl uiem § <ol
B fawafdenery & i Jafhd Aedl & fog sifvard smawgdar g, R el Wil & fog
ﬁa’rﬁasﬂﬁﬂﬂ?ﬁﬁaﬁa qr=Ia] quszﬁajﬁwﬁﬁﬂﬁa?ﬁwﬁqﬁ?ﬁ?ﬁmw
ST | faeafaenea wfass & oo & & forg f6fl Y od &1 an a) waar 8, e v
B WR e USRI 99 ghg @I AP Bl AR § Fhal o |

o %

2443 T

%Ls»

26. dgef ugr=fa:

afe @13 Ao RRF 8 iR ®Isk 9ol § efa & fou @I o dHaRl Suael \El B, wed
e 1 ufharcies SiuamRadrsll & R &) @& a8 fhel dHan) & dadf MER W)

@ forg ooe fagw | Af¥wdd e 9¥ @1 3Eafy 9% B W AR @R |edr g1 o & e A 23
& ofaia FiRa fear mar 2| qunf, aft |§afdd e &1 Fafig seefa & foy faar =& fear siran
2T 39 IARAT BT UF 9Y W ARG R @ B SrAfa el & gy |

27. 491

TR /A qdt @ fow IR fEm o 9e 9mmaE TN @ oa @ aRa /Sl @
AR B IRIG F HHA: Uh ¥ P @ b fU dg BN

28. Yo seafa dRAR gafa aren (gagddl) /@Rax s=fa aiesn (Wgew) /wfaefia
gff=a s gafa Jis

faeafaeme © IR—JeIOre FHATRAT & e H HRIX I JrorRll ol AT /0o / SIoady
AT & Jfdvta foia S @ srgafa fwafdenaa & ifaifraw /fafer / srearen, sl ofik ame=n dem
faeafdene g1 faffad smeg T IOl /9RA WRR & ey (F99—99g o= Senfed) &yt
B JTAR & A |

(@) IR—TAeToT HHARIT & oy H 9Rd AR d AR GERFTd HRIR AT Aremr  (gagdd),
T R draaE & fou faffad g, 01.002008 9 O1 IR WRER /IOl §RT FHI—F7Y
R iR o=dr AMEs & AR, S W 91 H 8 g9 B s UeR, ffecd e &
Aqme W, iRl gRRad SRIR g Ao (SIvdd) F9—99d R IR SRR,/ oIl & gRI
iR ergaR @y 8rft |

(@) IO & S b AHA H Ggh foded I THGE @ WR dd Hodrad vedl AMfd B d8d
BT JIEAT BT| FAUd HH A HH b de9 faRIve AR Jgfad i /g Sionfa /31fd.
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CENTRAL UNIVERSITY OF PUNJAB
(Department of Higher Education)
NOTIFICATION
New Delhi, the 23rd February, 2022

F. No. CUPB/Ord-CRR./630.—The Executive Council of the “Central University of Punjab”, in exercise

of the powers conferred under Section 26 (d) of the University Act, Statutes 12 (2) (iv) and 23 (2) of Second Schedule
to the “Central Universities Act, 2009”, in supersession of all existing recruitment rules & relevant resolutions of the
Executive Council in this regard, hereby reframes the following rules for regulating the recruitment to the Non-
Teaching and Other Academic Posts in the University under Ordinance No. XXV.

1. SHORT TITLE AND COMMENCEMENT:

1.1

These Rules shall be called “Central University of Punjab Cadre Recruitment Rules for the Non-
Teaching and Other Academic Posts 2021”.

1.2 These Rules shall come into force with effect from the date of issue of notification.

2. DEFINITION:

In these Rules, unless the context otherwise requires:

21
2.2
2.3

24
2.5

2.6
2.7
2.8

2.9

2.10

2.11

2.12

2.13

2.14

2.15
2.16
2.17

‘Act’ shall mean the “Central Universities Act, 2009” as amended from time to time.
‘Executive Council’ shall mean the Executive Council of Central University of Punjab, Bathinda.

‘Appointing Authority’ in relation to any post in the University shall imply the authority competent to
make appointment to that post under the Act / Statute / Ordinances / CRR’s / Regulations of the
University as amended from time to time.

'Cadre' shall mean the strength of service or a part of service sanctioned as a separate unit.

'Departmental Candidate' shall mean the employee working on regular basis in the Central University of
Punjab against a substantive post in the University but does not include an employee working on ad-hoc,
daily wage, contract, or temporary basis.

‘Direct Recruitment' shall mean the recruitment made other than by promotion, deputation or absorption.
'Government' shall mean the Government of India.

‘Non-Teaching Employee’ shall mean an employee of the University other than the teachers of the
University and such other employees as defined otherwise.

‘Other Academic Staff” shall mean the academic staff as defined in the “UGC Regulations on Minimum
Qualifications for Appointment of Teachers and Other Academic Staff in Universities and Colleges and
Other Measures for the Maintenance of Standards in Higher Education, 2018’ and as amended from time-
to-time, which includes the cadres of Librarians, Directors of Physical Education and Sports. The Terms
& Conditions of their appointments & service conditions shall be governed as per the UGC Regulations.

‘Regular Service’ shall mean the service rendered by an employee in the cadre on regular basis and shall
not include the service on contract/daily wage/temporary/ad-hoc basis.

'Schedule' shall mean the Schedule appended to these Rules.

‘Selection Committee' shall mean a composition of members of Selection Committee including
Departmental Promotion Committee and Departmental Confirmation Committee as specified in the Act,
Statutes, Ordinances, UGC Regulations, Guidelines or the Cadre Recruitment Rules of the University.

'Statutes’, ‘Ordinances' and ‘Regulations’ shall mean, respectively, the 'Statute’, ‘Ordinance' and
‘Regulations’ of the University under “Central Universities Act, 2009, for the time being in force and
as amended from time to time.

'University' shall mean “Central University of Punjab” established under “Central Universities Act,
2009”.

‘Age’ shall mean the upper age limit as specified in the Schedule.
‘Notified date’ shall mean the date specified in the Notification.
‘UGC’ shall mean the University Grants Commission established under the UGC Act, 1956.
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2.18 ‘SC’ shall mean Scheduled Caste, ‘ST’ shall mean Scheduled Tribe, ‘OBC’ shall mean Other Backward
Class, ‘PwD’ shall mean Persons with Disability, EWS shall mean Economically Weaker Sections.

2.19 ‘On Probation” with relation to person shall mean a person appointed to any post on probation as
specified in these rules.

2.20 ‘Substantive appointment’ shall mean appointment made under the provisions of these Recruitment rules
after due selection process which includes appointment made on probation followed by confirmation on
successful completion of the period of probation.

2.21 ‘Service or Experience’ wherever prescribed under these rules shall mean a condition for
promotion/appointment from one post to another shall include the period for which the person has
continuously worked on such lower post after regular appointment in accordance with these Rules.

2.22 ‘Competent Authority’ shall mean the authority competent to exercise different powers and functions
under these Rules.

2.23 All other words and expressions, used herein, but not defined in these Rules, unless the context otherwise
requires, shall have the same meaning as they have been assigned in the “Central Universities Act,
20097, Statutes, Ordinances and Regulations made there under or in the rules framed by the Government
of India as amended from time to time.

EXTENT OF APPLICATIONS:

3.1 These Rules shall apply to all appointments of non-teaching and other academic staff on
regular/tenure/deputation/promotion basis by the University as the case may be.

3.2 Instructions issued by the Govt. of India/UGC regarding the appointment, conditions of service and
admissible emoluments etc. of the non-teaching employees and other academic staff from time to time
shall be incorporated in these Rules after due approval of the Executive Council.

4. CLASSIFICATION OF POSTS:
4.1 Group ‘A’
4.2 Group ‘B’
4.3 Group ‘C’ including Multi-Tasking Staff (MTS)
5. SCHEDULE:
The number of posts, with classification, Pay-Matrix, details of qualification, experience, method of recruitment,
age limit, etc. for various posts and any other information relevant to these posts are specified in these rules and
appended as Schedule-I. The number of posts, as mentioned in the Schedule-I, shall be as sanctioned by the
Competent Authority from time-to-time.
6. APPOINTING AUTHORITY:
The Appointing Authority in respect of various posts in the University shall be as under:
Appointing Authority Posts
Executive Council Permanent appointment to all Group ‘A’ posts
B. Vice-Chancellor (1) Permanent appointment to all Group ‘B’ posts
(i) Temporary appointment to all Group ‘A’/ Group ‘B’ posts
C. Registrar (1) Permanent appointment to all Group ‘C’ posts.
(i) Temporary appointment to all Group ‘C’ posts.
7. METHOD OF RECRUITMENT:

The recruitment to various posts shall be made by the Appointing Authority by the following methods:

7.1 Direct Recruitment
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7.2 Promotion
7.3 Deputation/Absorption

7.4 Tenure appointments

Note: Notwithstanding the above, the Vice-Chancellor may engage retired employees for a short period (not
more than one year) against any post (other than statutory posts) depending upon the exigency of the situation
after assessment of the suitability and observance of due procedures to be decided by the Executive Council.

8. AUTHORISED SANCTIONED STRENGTH OF POSTS UNDER VARIOUS CADRES:

8.1 The authorized sanctioned strength of the posts under each of the cadres as on the date of notification shall be
as specified in these rules.

8.2 After notification of these rules, the authorized sanctioned strength of posts under various cadres shall be
such as may be determined by the University Grants Commission from time-to-time, and notified
accordingly, after due approval of the Executive Council of the University.

9. FUTURE MAINTENANCE OF THE CADRE/POSTS:

9.1 All the appointments made through the method of recruitment, mentioned under Rule-7 above, in the
University after notification of these rules, shall be made only in accordance with the provision of these
rules. The Executive Council may add/abolish such other posts and/or Cadre under intimation to UGC. In
case of sanction of new post(s) by the UGC, necessary procedural formalities such as framing of recruitment
rules of such posts (wherever necessary) have to be made and approval of the Ministry of Education is
required to be obtained.

9.2 The seniority of the employees borne in each cadre/post specified in these rules shall be maintained by the
Registrar of the University and/or other officer authorized for the purpose by the Competent Authority.
Notwithstanding anything contained herein, any class or category of posts and incumbents thereof may be
placed in any of the offices or establishments, as the case may be, by general or specific order(s) of the
Vice-Chancellor or the Registrar.

10. INITIAL CONSTITUTION:

10.1 The employees holding the posts on regular basis in accordance with the prevailing rules i.e. prior to the
commencement of these rules shall be deemed to have been appointed in accordance with the provisions of
these rules.

10.2 The regular continuous service of the personnel mentioned under sub-rule (1) prior to the initial constitution
shall count for the purpose of probation period, qualifying service for promotion, confirmation and pension
scheme as applicable in the service.

11. PROCEDURES FOR ISSUE OF ADVERTISEMENT AND INVITING APPLICATIONS:
L ISSUE OF ADVERTISEMENT:

The vacant posts of permanent nature, posts approved under specific schemes, the posts of temporary nature
likely to continue, tenure/deputation posts, etc. shall be advertised at an appropriate time, giving at least one
insertion in any of the national dailies, one insertion in the University website. The candidates may fill up
the prescribed application forms along with the details of qualifications, experience and other requirements
as per the procedures to be prescribed by the university and submit the applications duly completed in all
respects along with the prescribed application fees, if any, within the stipulated time.
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I1.

III.

Note:

(@

(b)

(©)

In order to reduce the cost of advertisement, only essential details of the recruitment including the
closing date of the application shall be indicated in the advertisement. The closing date may be
extended at the discretion of the Vice-Chancellor depending on the exigency of the situation, by
notifying on the website only, for which the interested candidates have to be in constant touch with
the website of the university.

Applications for engagement of retired employees and/or for short-term contractual engagement may
be invited through any other mode, such as the circular, notification on the web-site and Notice
Boards of the University.

In addition to the provisions mentioned at Para 11 (I) above, the University at its discretion, may
request the Employment Exchange to sponsor candidates for posts as per the prescribed educational
qualifications, experience etc.

TIME LIMIT FOR RECRUITMENT PROCESS

The university may ensure that the entire recruitment process including and starting from advertisement,
conducting written examination or holding the interview may be completed within six months. (Ref: DoPT
0O.M.No.Misc.14017/15/2015-Estt.(RR) dated 11.01.2016 duly forwarded by UGC to all central universities
vide letter No.F.74-1/2017 (CU) dated 16" October, 2017).

Provided that, if in the opinion of the Vice-Chancellor, the circumstances so warrant, he/she may extend the
time limit for the recruitment process by a maximum period of six months.

APPLICATION FORM

(a)

(b)

(©)

(d)

(e)

Applications for all the posts shall be entertained only in the prescribed format (Online/Offline), along
with the prescribed fee, payable in favour of the “Central University of Punjab” through
online/offline payment.

The schedule of charges for the application form and the prescribed fee shall be determined by the
Vice-Chancellor, from time to time. Concessions in application/processing fee, wherever provided,
shall be as per Govt. of India norms.

Receipt of applications after the closing date:

o The closing date for receipt of applications shall ordinarily be 30 days from the date of release of
advertisement on the university website. However, the Vice-Chancellor may, at his discretion,
decide the extension of the closing date for receipt of applications, keeping in view the exigency of
the situation. Incomplete applications, and the applications received after the due date, shall not be
entertained.

e The Vice-Chancellor may, however, allow the acceptance of any application received after the
closing date, subject to production of proof to his/her satisfaction that the application along with
the enclosures and the remittance details, if any was posted by the candidate on or before the
closing date.

e In case the closing date is a holiday, the next working day shall be treated as the closing date.
Incomplete applications and applications not submitted in the prescribed format, along with the
prescribed fee and self-certified enclosures, etc. shall be summarily rejected.

The application should be addressed to “The Registrar, Central University of Punjab” in a closed cover
super-scribing "Application for the post of ................. “

Holding of Written/Skill Tests:

e While filling up the posts under direct recruitment, the University shall hold the written and/or Skill
tests for all Group “B" and "C" Non-Teaching posts.

e The written test may comprise Reasoning Ability, Simple Arithmetic, General Knowledge, Domain
Knowledge of the Establishment, Accounts, Examinations, Language proficiency in English and
Hindi, etc. wherever applicable, noting and drafting etc. and/or skill tests, or any other type of test
depending upon the job requirements (such as posts under Technical/Laboratory services,
Engineering, Information and Communication Technology, Library services etc.) to be decided by
the University.
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e The University may conduct written tests in two stages (i) a qualifying test (Paper I) consisting of
the objective-type questions carrying 100 marks, and (ii) a descriptive-type test (Paper II) carrying
100 marks.

e The minimum qualifying marks to be secured in Paper I shall be 50%. The answer scripts of the
candidates for the descriptive test shall be evaluated only in respect of those candidates who secure
the minimum qualifying marks in Paper 1. The candidates who secure 50% marks in Paper II shall
be called for the skill test/interview, wherever applicable.

e The marks allocated for the skill test, wherever applicable, shall be 50 and the minimum qualifying
marks in the skill test shall be 25. The merit list of the candidates shall be drawn based on the
performance in Paper II (Descriptive test) only subject to qualifying the skill test, wherever
applicable.

Notwithstanding the above, the University at its discretion may hold single written test (Descriptive
Test) and skill test, wherever applicable, depending upon the number of candidates, job requirements
(such as posts under Technical/Laboratory services, Engineering, Information and Communication
Technology, Library services etc.)

(f) The marks allocated for the interview wherever applicable shall be 20% of the total marks and shall be
added to the marks scored in Paper-1I/single written (descriptive test) test as the case may be for the
preparation of the merit list.

(g) The competent authority to frame the syllabi for the tests, skill tests, modalities for carrying out the
tests, evaluation, etc., shall be the Vice-Chancellor.

(h) Relaxation in qualifying marks or any other relaxation in the test, if any for the reserved categories shall
be extended as per the Govt. of India guidelines as amended from time to time.

(1)  The University may at its discretion adopt appropriate procedures for recruitment to Group ‘A’ non-
teaching posts on similar lines as given above.

12. COMPOSITION AND FUNCTIONS OF THE SELECTION COMMITTEE:

12.1 The Composition of Selection Committee shall be as prescribed in the Statutes/Ordinances/UGC
Regulations/Notifications/Guidelines/Schedule of CRRs.

12.2 The recommendations of the Selection Committee shall be submitted to the Appointing Authority for
consideration and appropriate action.

12.3  If two or more candidates are recommended by the Selection Committee, the recommendations shall be
made in order of merit.

12.4 No recommendation shall be made with a condition attached to it.

13. QUALIFICATION AND EXPERIENCE:

The qualification (essential and desirable) and experience required shall be as indicated in the Schedule. The
qualification prescribed in the schedule for each of the post shall be the minimum qualification.

14. AGE LIMIT:

The upper age limit for appointment to various posts shall be as specified in the Schedule. The crucial date for
determining the age shall be the closing date of the application.

15. RESERVATION OF POSTS:

15.1 The University shall strictly follow the instructions of the Government of India in respect of
reservation/relaxation/concessions to various categories in recruitment/promotions, etc., pertaining to age,
qualifying marks, experience/fees, etc. as amended from time to time.

15.2 The candidate belonging to the reserved categories shall enclose self-attested copies of the caste certificate
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15.3

154

and/or medical certificate (pertaining to the determination of degrees of disability in case of PwD
candidates) from the competent authority in the format prescribed by the Government of India (subject to
verification at a later date), failing which the application shall be rejected.

A candidate belonging to SC/ST/OBC who has been selected on the same standard as applied to the
General candidates and who appears in the general merit list is to be treated as own merit candidate. Such
candidate is adjusted against unreserved point of the reservation roster. In other words, a candidate
applying against the unreserved vacancy cannot be considered for any relaxation.

When a relaxed standard is applied in selecting an SC/ST/OBC candidates, for example in the age limit,
experience, qualification, extended zone of consideration larger than what is provided for general category
candidates etc., the SC/ST/OBC/PwD candidates are to be counted against reserved vacancies. Such
candidates would be deemed as un-available for the consideration against un-reserved vacancies.
However, age relaxation given to PwD candidates will not be counted against reserved posts.

Note: Nothing in these Rules shall affect the reservations, relaxation of age limit and other concessions
required to be provided to the Scheduled Castes and Scheduled Tribes and other special categories of
persons in accordance with the instructions issued by the Central Government from time to time.

Payment of TA: The candidate shall attend the interview at the designated place and time at his own
expenses. However, the outstation candidates belonging to the SC & ST categories shall be reimbursed to
and fro rail fare (sleeper class) for self only by the shortest route. In case any station is not connected by
rail, ordinary bus fare shall be paid by the shortest route on production of ticket. The above-mentioned
concessions shall not be admissible to those SC/ST candidates who are already in Central/State
Government Service/ or holding any other employment under PSUs/Local Governments/Panchayats.

16. CONSTITUTION AND ROLE OF SCREENING COMMITTEE:

The Vice-Chancellor may constitute a Screening Committee by including at least one outside expert in the
relevant field, in addition to the internal members.

The Member-Secretary to the Screening Committee shall be nominated by the Vice-Chancellor. It shall be
the duty of the Member-Secretary to place the relevant documents/rules/guidelines, etc., relating to the
selection before the Screening Committee.

The Screening Committee shall screen the applications and shortlist the candidates in accordance with the
eligibility criteria, prescribed in the advertisement and as per recruitment rules. Except for the posts of
Registrar, Finance Officer, Controller of Examination, Librarian, Director of Physical Education, it must be
ensured that the ratio between the number of vacant posts to be filled and the number of candidates to be
called for interview shall not exceed 1:15. In order to comply with this requirement of maximum ratio, the
Screening committee may fix higher criteria at its discretion for the candidates so as to downsize the
number of candidates.

If three eligible applicants are not available to meet the minimum ratio to appear for the written
test/interview, the post shall be re-advertised at-least twice after which the University may take appropriate
action with regard to the selection.

This condition shall not be insisted upon in case of selection on deputation (without absorption). In case of
posts in which there is a provision for holding a common written test, all the eligible candidates, subject to
the minimum 3, may be called for the written test notwithstanding the maximum prescribed ratio. However,
the successful candidates in the written test may be called for interview, wherever required in order of merit
subject to maximum ratio of 1:15.

The Screening Committee(s) may at its discretion, recommends the candidate for the post on conditional
basis and the conditions must be complied with, by the candidate before the written test/skill test/interview
as the case may be. Till such time, the candidature of the candidate shall continue to remain provisional.

Note: The Acting/In-charge Vice-Chancellor shall not make any appointment to permanent non-teaching
positions. However, the Acting/In-charge Vice-Chancellor may constitute a Screening Committee/Selection

Committee for the appointment of temporary posts as per MHRD (now MoE) letter F. No. 19-58/2014-Desk (U)
dated 09/01/2014 subject to approval of the Executive Council.
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17. CONSTITUTION OF SELECTION COMMITTEES/DEPARTMENTAL PROMOTION COMMITTEES/

18.

19.

DEPARTMENTAL CONFIRMATION COMMITTEES *

The Constitution of the Selection Committees and Departmental Promotion Committees (DPC)/ Departmental
Confirmation Committees* are specified in the Schedule-II. The Vice-Chancellor, at his discretion, may include
the Head or any other senior member of the unit concerned (in the absence of the Head of the Unit) in the
Selection Committee/Departmental Promotion Committee at the time of selection/promotion to any post in the
University. Any other member/members can also be included in the Selection Committee/Departmental
Promotion Committee as per the Gol/UGC guidelines.

(* Ref: DoPT O.M.No.AB.14017/21/2011-Estt.(RR) dated 10™ May, 2013)

A person shall be disqualified for sitting as a member of any Selection/Departmental Promotion Committee and
Departmental Confirmation Committee and from taking part in any selection/promotion process under these
Rules, if he is related to any candidate or there would be any conflict of interest in case of his association with the
selection process. For this purpose, the University shall obtain an undertaking to this effect from the member
concerned prior to the commencement of the selection process as per Govt. of India norms.

QUORUM:

The Quorum for the Selection Committee/Departmental Promotion Committee/Departmental Confirmation
Committee prescribed under the UGC Regulations/Notifications/Statutes of the University/Instructions shall be
applicable mutatis mutandis as amended from time to time.

For other posts, two-thirds of the members present shall form the quorum for the meeting of a Selection
Committee, which shall include the Chairperson, the Visitor’s nominee (wherever applicable), at least one
external expert out of the two Experts or two outside experts out of three Experts and one representative from the
respective reserved category as per requirement.

DIRECT RECRUITMENT BY OPEN SELECTION:

19.1 Wherever the UGC guidelines in respect of any particular non-teaching post are not available or framed,
the University shall frame its own recruitment rules, laying down the qualifications, experience and nature
of duties, etc., according to the requirements and compatibility of the post.

19.2 Recruitment to any regular post in the University shall be made on the recommendations of a duly-
constituted Selection Committee, as prescribed under these rules.

19.3 The Chairman shall be entitled to vote at the Selection Committee meeting and, in case of a tie, shall have
a casting vote.

19.4 In case two or more candidates are recommended for appointment, the recommendation shall be in order of
merit.

19.5 The recommendations of the Selection Committee for Statutory posts and other Group ‘A’ academic posts
covered under the UGC Regulations, 2018 as amended from time to time (such as Librarian, Deputy
Librarian, Director of Physical Education, Deputy Director of Physical Education, Assistant Librarian,
Assistant Director of Physical Education, etc.) shall be placed before the Executive Council for approval. If
the Executive Council is unable to accept the recommendations made by a Selection Committee, it shall
record its reasons and submit the case to the Visitor for final orders as prescribed under Statute 18(5).

19.6 The recommendations of the Selection Committee for non-statutory Group ‘A’, ‘B’ & Group ‘C’ posts
shall be placed before the competent authority as prescribed under these rules for consideration and
approval. In case the recommendations of the Selection Committee are not accepted, the reason(s) for non-
acceptance of such recommendations shall be recorded. The power to reject the recommendations of the
Selection Committee shall rest with the Executive Council and the decision of the Executive Council shall
be final.
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20. SENIORITY:

The se

niority of each candidate in the respective cadre shall be determined on the basis of his/her position in the

merit list recommended by the Selection Committee and in accordance with the relevant rules of the Govt of

India/UGC.

21. APPOINTMENT AND JOINING TIME:

21.1 The appointment of a candidate shall be subject to the verification of antecedents, educational
qualifications, experience and medical fitness.

21.2 An offer of appointment issued by the University should clearly specify the period (which shall not
normally exceed one or two months) after which the offer would lapse automatically if the candidate did
not join within the specified period.

21.3 If, however, within the specified period, a request is received from the candidate for extension of time, it

may be considered by the University but extension beyond three months shall not be ordinarily granted. It
may however be granted by the competent authority only as an exception where facts and circumstances so
warrant. In any case extension may be given only up to a maximum of six months from the date of issue of
the original offer of appointment. An offer of appointment would lapse automatically after expiry of six
months from the date of issue of the original offer of appointment. The candidate who joins within the
above-mentioned period of six months shall have his seniority fixed under the seniority rules applicable to
the service/post concerned to which he/she is appointed, without any depression of seniority.

22. GENERAL TERMS AND CONDITIONS OF RECRUITMENT:

22.1

Candidate who is already in service shall submit his application through proper channel along with
vigilance clearance certificate from the competent authority. However, he may send an advance copy
of his application and in case his application is not forwarded due to whatever reasons till the time of
written test or interview as the case may be, he/she, should produce a "No Objection Certificate along
with the Vigilance Clearance Certificate in a sealed cover" from the employer.

22.2 The application for appointment on deputation shall be forwarded by the employer along with the

Annual Performance Appraisal Reports (APARs)/ACR for the preceding five years and Vigilance
Clearance Certificate, duly certified by the Competent Authority.

22.3 It shall be the responsibility of the candidate to assess his/her own eligibility for the post for which

he/she is applying in accordance with the prescribed qualifications, experience, etc., and submit his
application duly filled-in, along with the desired information and documents as per the advertisement.
Suppression of factual information, supply of fake documents, providing false or misleading
information or canvassing in any manner on the part of the candidates shall lead to his disqualification.
In case, it is detected at any point of time in future, even after appointment, that the candidate was not
eligible, his appointment shall be liable to termination forthwith as per this clause. This must be
mentioned in the letter of offer and appointment clearly. In case of any ambiguity in the recruitment
rules in general and eligibility in particular for any post, the decision of the Executive Council shall be
final.

22.4  Acceptance of documents submitted by an applicant shall be subject to verification by the competent

authority at any point of time even after joining the employment. If any document is found to be
false/fake/incorrect either before or after appointment, the document shall be summarily rejected or
action may be initiated against the candidate which shall lead to cancellation of his appointment, as the
case may be.

22.5 The person appointed against any post shall be governed by the Act/Statutes/Ordinances/Rules of the

University and also the CCS (Conduct) Rules, 1964,CCS (CCA) Rule,1965 or any other rules of the
Government of India, as amended from time to time and any other rule/resolution prescribed
specifically for maintaining the conduct of the employees by the Executive Council of the University.

22.6  The appointment of a candidate shall be subject to verification of character and antecedents by the

competent authority. Until the verification of character and antecedents reports are received, the
appointment shall be treated as provisional. In case the report/s with regard to his conduct, character,
antecedents, etc., is found to be unsatisfactory, the appointment shall be cancelled/terminated
forthwith.
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22.7

22.8

229

22.10

22.11

22.12

22.13

22.14

22.15

22.16

Canvassing in any form on behalf of any candidate shall be treated as a disqualification which shall
lead to cancellation of candidature.

In pursuance of the Letter No. 19-50/2015-Desk-U, dated 22.12.2015, of the M.H.R.D (Now MoE),
there shall be no interview for appointment to the Group ‘C’ and ‘B’ posts. Accordingly, no interview
shall be held for appointment to the Group ‘C’ and Group ‘B’ posts.

The selected candidate shall produce a medical fitness certificate issued by a Govt. Hospital/or
Govt./CGHS empanelled Hospital duly countersigned by the concerned civil surgeon or the Medical
Superintendent/Director of the concerned hospital for Group B and C post and certificate from the
Medical Board issued by a Govt. Hospital/or Govt./CGHS empanelled Hospital for Group A post as
the case may be prior to his joining.In cases where a person has already been examined by a Medical
Board in respect of his previous appointment and if standard of medical examination prescribed for the
new post is the same, then he need not be required to undergo a fresh examination. For this purpose,
he has to submit a copy of the medical certificate duly countersigned by the designated officer of the
University.

The terms and conditions of appointment shall be communicated to the candidate in the form of ‘Offer
of Appointment’ to the selected candidates. If the candidate does not accept the terms and conditions
mentioned in the offer of appointment within the stipulated time, the offer shall be treated as
withdrawn.

The selected candidates shall be required to perform duties as per the Rules of the University, as
amended from time to time. The University shall be free to assign any duty as per the exigency of the
situation at any time even during non-working hours/holidays which the employee shall have to
perform without fail to avoid any disciplinary action.

The selected candidate shall be governed by the New Pension Scheme of the Govt. of India, as the
case may be, duly extended by UGC.

The minimum educational qualification and experience, constitution of Selection Committee,
prescribed quota, method of recruitment or any other eligibility criteria, etc. for direct recruitment or
promotion/under career progression scheme, wherever applicable on the posts of Registrar, Finance
Officer, Controller of Examinations, Librarian, Deputy Registrar, Assistant Registrar, Assistant
Librarian, etc. and equivalent posts shall be governed strictly as per the UGC's guidelines/regulations.
Any amendment to the Notification/ Regulations/Guidelines of the UGC/Government of India in
future shall be deemed to have been adopted by the University for Implementation in supersession of
the existing provisions already adopted and incorporated in these Rules.

At the time of recruitment, a ‘Service Agreement’ shall be executed between the University and the
employee concerned and a copy of the same shall be kept with the Registrar. Such service agreement
shall be duly stamped as per the rates applicable.

The candidate shall bring all original certificates relating to his age, qualifications, experience, etc. at
the time of tests or interview wherever applicable. In case the candidate fails to submit the original
documents for verification of the certified photocopies of the enclosures to his application, he may not
be allowed to appear at the tests/interview and his candidature may be treated as cancelled without any
further communication in this regard.

(i) The details of the vacancies shall be indicated in the advertisement. The University may also
include the details with regard to anticipated vacancies arising due to retirement of employee(s) of that
particular year or any case of voluntary retirement or resignation for which the employee has served
notice prior to the issue of advertisement shall be included in the instant advertisement. The University
reserves the right to fill or not to fill up the posts advertised for any reasons whatsoever. However, the
number of posts filled up shall not exceed the number of posts advertised including anticipated
vacancies.

(i1) The University may draw a reserved panel to fill up a post. In case a candidate on higher merit
regrets to join within a period of one year or resigns/dies after joining, within a period of one year, the
offer shall be made to the next candidate on the merit, (if otherwise in order), to reduce the delay in
filling up of the vacancies. Such a vacancy should not be treated as fresh vacancy.

(Reference: DoPT OM No.41010/18/97-Estt (B) dated 13™ June, 2000)

(iii) The University reserves the right to withdraw an advertisement, either partly or wholly, at any
time without assigning any reason.
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(iv) If any advertisement for any post is withdrawn by the University, the application fee collected
from the candidates shall be refunded within a reasonable period of time.

23. PROMOTION:

23.1

23.2

23.3

23.4

23.5

23.6

The candidates to be considered for promotion must comply with the prescribed eligibility criteria as on
the date of issue of the notification.

Promotion is earned by dint of hard work, good conduct, and result-oriented performance, as reflected in
the APARs/ACR. Only performance reported "Good (Grade 5)" carrying Grade Pay up to Rs.6600
(Level 11), consistently for the preceding five years shall be taken into consideration by the DPC. In case
of Group ‘A’ post carrying Grade Pay of Rs.7600/-(Level 12) or above, persons reported “Very Good”
(Grade Point 7) shall only be considered. Those with "Average Performance", which is not an adverse
remark, shall not be considered for promotion by the DPC. The University may hold the written/skill
tests at the time of promotion of the employees of the University and fix qualifying marks as per the
schedule appended herewith, in addition to the screening the Annual Performance Appraisal
Reports(APAR)/ACRs for preceding years, depending upon the length of Qualifying Service. While
screening the Annual Performance Appraisal Reports/ACR, the University may also fix any other
criteria for consideration of the DPC.

The DPC should assess the suitability of the employees for promotion on the basis of their service
records and the Annual Performance Appraisal Reports/ACR for the preceding five years, as specified
above at clause 23.2.

In case there is any adverse entry in the APAR/ACR, or for want of prescribed score in the APAR/ACR,
the case of promotion shall not be considered unless and until the competent authority expunges such
adverse entry. If the competent authority does not expunge the adverse entry or does not increase the
score after review of performance as per procedures, the employee concerned may have to wait for the
required number of reports carrying the prescribed bench marks as required for the post under these
Rules.

The eligibility criteria, Vigilance Clearance Reports and APAR/ACR dossiers, duly completed in all
respects along with the seniority list and results of the written test (if conducted by the University) of the
eligible employees to be considered for promotion, with details of the number of vacancies, number of
posts reserved for SCs/STs/PwDs, etc. shall be provided to the DPC for consideration as per Gol rules.

In the case of "Selection", the zone of consideration of eligible officers extended zone for SCs/STs/PwDs
to ensure the promotional chances against the reserved quota shall be decided by the DPC on the basis of
the service records of the officers. The normal zone and the extended zone will be as per the Govt. of
India rules.

The departmental test shall only be qualifying in nature. The DPC shall make its own assessment of the officers
and shall determine the merit of those being assessed for promotion with reference to the benchmark "Good" i.e.
minimum score 5 for all officers up to the Grade Pay of Rs.6600 (Level 11) and “Very Good", i.e. a minimum
score of 7 for all Group 'A' posts upto the Grade Pay of Rs.7600 (Level 12) and above, accordingly, grade the
officers as 'fit' or 'unfit' only. Those who are graded as 'fit' shall be included in the select panel in order of their
inter-se-seniority in the feeder grade, subject to the availability of regular vacancies. Those employees who are
graded 'unfit' by the DPC shall not be included in the selection panel. There shall be no supersession in promotion
among those who are graded 'fit'. The grading and score are quoted below:

S.No. Grading System and Score in APAR
(i) Grade "between 8-10" shall be rated as 'outstanding' and shall
be given a score of 9 for the purpose of calculating average
scores for appointment/promotion.
(ii) Grade "between 6 and short of 8" shall be rated as 'very good'

and will be given a score of 7 for the purpose of calculating

average scores for appointment/promotion.

(iii)

Grade "between 4 and short of 6" shall be rated as ' good' and
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shall be given a score of 5 for the purpose of calculating

Average scores for appointment/promotion.

(iv) Below 4 shall be given a score of 'zero'.

(a)  The meeting of the Departmental Promotion Committee (DPC) shall ordinarily be convened at least once a
year, which shall depend upon the availability of vacancy.

(b)  The administrative authorities shall ordinarily ensure that the information furnished to the Departmental
Promotion Committee are accurate and in proper order in all cases and a certificate to this effect duly signed
by the officer designated for the purpose shall form a part of the note for the DPC.

(c)  Penalties of any kind (major) shall constitute a bar to one's eligibility for promotion or confirmation as per
DoPT guidelines. However, minor penalty of "censure" would not constitute a bar on the eligibility and
consideration for the purpose of promotion/confirmation unless otherwise mentioned specifically in the order
about such a bar on the eligibility.

(d)  The following cases shall be brought to the notice of the DPC:
(i) Employees under suspension;
(i) Inrespect of whom a charge-sheet has been issued and disciplinary proceedings are pending; and

(iii)  Inrespect of whom prosecution for a criminal charge has been pending.

The DPC shall assess their suitability without regard to the disciplinary aspect. The findings of the DPC shall be
kept in a sealed cover as per the fact recorded in the proceedings of the DPC. The same procedures shall be
followed by subsequent DPCs till the disciplinary/criminal cases are concluded. On conclusion of the case, the
sealed cover will be opened. In case the officer is completely exonerated, the due date of his promotion shall be
determined and he will be promoted notionally with reference to the date of promotion of his junior and if necessary
by reverting the juniormost officiating person. The Appointing Authority shall decide whether and to what extent
the arrears of salary shall be paid. Where arrears are denied, reasons shall be recorded. If not exonerated, the
findings of the sealed cover shall not be acted upon.

(e)  The cases of officers under cloud after clearance by the DPC shall be settled in accordance with the
Government of India rules.

24. FUNCTIONS OF THE DPC:

24.1 The Departmental Promotion Committee (DPC) shall consider and make recommendations in all cases of
Group A, B and C employees. The constitution of DPC for various categories of posts shall be as
prescribed under the Cadre Recruitment Rules of the University.

24.2 While considering the promotional cases, the Departmental Promotion Committee shall consider the
following:

(i) Provisions of the Rules/Act/Statutes/Ordinances/University Regulations/UGC Regulations/
guidelines and GOI Rules as applicable from time to time.

(i)  Eligibility criteria and relaxations/concessions applicable to the SC/ST/PwD categories.
(iii) Work and Conduct Reports

(iv) The Annual Performance Appraisal Reports (APARs)/ACRs for the preceding five years along with
the Annual Property Returns (APRs) as available with the competent authority. While screening the
Annual Performance Appraisal Reports (APARs)/ACRs, the DPC may also adopt the criteria with
regard to the bench marks as mentioned in the Statutes/Ordinances/Govt. of India rules.

(v)  Vigilance Clearance Report
(vi) Roster points of the cadre(s) as per the reservation policy of the Govt. of India/UGC.
(vii) Performance in the interview/skill test/written test, if conducted by the University as per rules.

(viii) The DPC is expected to screen the cases and decide the eligibility based on the aforementioned
documents like APARs/ACRs, Vigilance Clearance Report, Roster, Recruitment Rules etc.
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25.

26.

Note: In case APAR(s)/ACRs for any particular period has not been written/endorsed by the designated
authority despite the fact that the employee concerned produces the proof of submission of self-appraisal
report(s) duly filled-in for that particular period(s) to the concerned section, the DPC/Screening Committee
shall ignore the report(s) of that particular period(s) and shall take into account the report(s) of the
immediately preceding period(s). It is mandatory on the part of the designated officer to make entry in the
relevant register to be maintained for this purpose and issue proper receipt to the employee concerned as a
proof of submission of the appraisal reports. There shall be proper entry in the relevant register with regard to
each movement of the APAR/ACR till the completion of its process.

MODE OF PROMOTION:

25.1 The university should strictly adhere to the quota prescribed for Promotion of the eligible internal
candidates as per the Recruitment Rules. In case candidates are not available under the internal quota
and the posts are filled up through direct recruitment in the interest of the university, future vacancy
may be shifted proportionately to the Promotion quota and filled up out of the eligible internal
candidates from the feeder cadre. In the light of the above, the DPC shall be required to ensure the
number of available vacancies under the promotion quota.

25.2 In addition to the conditions for promotion for the posts, as specified at 23 above, University may
decide the method and procedure to be followed for promotion in respect of any category of posts. For
this purpose, the University, at its discretion, may opt the fitness-cum-seniority or hold written test or
other trade/professional tests and fix qualifying marks for any post to assess the competence in an
objective manner. In such cases, association of at least one external expert shall be mandatory.

25.3  Mere possession of eligibility conditions shall not entitle an employee to be promoted to the next higher
post from the date of his eligibility. After completion of formalities such as Annual Performance
Appraisal Reports (APARs)/ACRs, Vigilance Clearance Report, the Departmental Promotion
Committee may be constituted to evaluate and assess the eligibility of the employees. The employees
shall be considered for promotion based on the recommendations of the DPC duly approved by the
Competent Authority of the University.

25.4 All promotions of the non-teaching staff belonging to Group ‘A’, ‘B’ and Group ‘C’ shall take effect
from the date of joining.

25.5 Qualifying in Typing Test/Skill Test with knowledge of computers shall be the compulsory requirement
for promotion to the post of Lower Division Clerk, Upper Division Clerk, Assistant, Semi-Professional
Assistant, Library Assistant and other positions as identified from time to time. Further, qualifying in
Typing Test/Skill Test with knowledge of computers shall be the compulsory requirement for all
Personal Assistants of the University who shall be considered for promotion as Private Secretary as per
the eligibility criteria prescribed in these Rules as prescribed for direct recruitment. The University may
impose any condition to be complied with at a future date failing which the competent authority may
order for stoppage of increment.

AD-HOC PROMOTIONS:

In case there is an existing vacancy and no eligible employee is available in the feeder Cadre for promotion, the
competent authority may consider relaxation by a maximum period of one year at its discretion to promote an
employee on ad-hoc basis after completing all procedural formalities, as laid down under Rule 23 above.
However, this arrangement shall not be allowed to continue beyond one year in case the employee concerned is
not considered for regular promotion.

27.PANEL:

The panel drawn for promotion/direct recruitment shall normally be valid for a period of one year from the date
of the meeting of the DPC/date of approval of the recommendations, respectively.

28. MODIFIED ASSURED CAREER PROGRESSION SCHEME (MACP)/CAREER ADVANCEMENT

SCHEME (CAS)/DYNAMIC ASSURED CAREER PROGRESSION SCHEME

The financial up-gradation under the Career Advancement Schemes such as MACP/CAS/DACP Scheme in
respect of non-teaching staff of the University shall be allowed as per the provisions of the Act/Statutes/
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Ordinances, Rules of the University and orders/guidelines of UGC/Government of India (as amended from time
to time) duly adopted by the University.

(a)

(b)

(c)

The Modified Assured Career Progression Scheme (MACPs) of the Govt. of India, duly communicated for
implementation by the UGC in respect of Non-Teaching employees, shall be effective from 01.09.2008, or
as per the eligibility criteria prescribed by the Gol/UGC from time to time, whichever is later. Similarly, in
case of Medical Officer, Dynamic Assured Career Progression Scheme (DACPs) shall be applicable as
prescribed by the Govt. of India/UGC from time-to-time.

In case of up-gradation of pay scale, up to the level of Joint Registrar or equivalent, the Registrar shall
chair the meeting of the Screening Committee. The Vice-Chancellor shall nominate at least one external
expert and other members representing SC/ST/OBC/PwD/Minorities etc. wherever required as per the
guidelines of the UGC / Gol.

Any dispute in implementation of the aforementioned Career Advancement Schemes shall be referred to
the University Grants Commission, and the decision of the UGC shall be final.

29. DEPUTATION WITH OR WITHOUT THE PROVISION FOR ABSORPTION:

The University may fill up any post on deputation by drawing officers from Govt. of India/Autonomous
Bodies/PSUs as per UGC/Gol Rules. The officer to be considered for deputation against any post below Pay
Level-14 must be less than 56 years of age and Pay Level-14 and above must be less than 58 years of age. In case
the appointment is made on deputation by following the due process of selection prescribed for the post under the
Cadre Recruitment Rules, the incumbent may be allowed to continue for the period as prescribed by the Govt. of
India from time to time or till he attains the age of superannuation prescribed for that particular cadre, whichever
is earlier. An appointment on deputation may be made initially for a period of three years (except statutory posts)
which may be extended further at the discretion of the Competent Authority subject to satisfactory performance.
The University, however, shall have the right to repatriate all incumbents, including the incumbents holding the
statutory posts, at any time even before the prescribed period in case his performance, integrity or conduct are
found to be unsatisfactory at any stage, in the opinion of the competent authority.

Ordinarily, no person working on deputation shall be absorbed in any post of the University after expiry of his
period of deputation. In case, it is decided in the interest of the University to absorb any such person, then the
University may take up the matter with his parent organisation for concurrence after obtaining the option of the
employee concerned subject to the condition that the matter of absorption is specifically mentioned in the
advertisement. After obtaining the consent of the parent department, the case shall be placed before the
Competent Authority for a final decision. In case he is absorbed in the University, he shall be assigned the bottom
seniority of that particular cadre as per the Govt. of India rules.

30. PROBATION:

30.1

30.2

In case of direct recruitment, the selected candidate shall be kept on probation for a period as specified in
these rules. The date from which confirmation should be given effect is the date following the date of
satisfactory completion of the prescribed period of probation or the extended period of probation, as the
case may be. The decision to confirm the probationer or to extend the period of probation as the case may
be should be communicated to the probationer normally within 6 to 8 weeks. Probation should not be
extended for more than a year and, in no circumstances, an employee should be kept on probation for more
than double the normal prescribed period of probation. The officer will be deemed to have successfully
completed the probation period if no order confirming, discharging or reverting the officer is issued within
eight weeks after expiry of double the normal period of prescribed probation. On completion of the
probation period or any extension thereof, employees shall, if considered fit for permanent appointment, be
retained in the appointments on regular basis and be confirmed against the available substantive vacancies
as the case may be. In case there is no perceivable improvement despite all this, his/her services shall be
discharged by giving him/her one month's notice in advance or on payment of one month's salary in lieu of
notice. The employee concerned may also exercise his/her option to resign by giving one month's notice.

As regards other matters relating to probation, the employee will be governed by the instructions issued by
the Government of India in this regard from time to time.

In the case of promotion to the next higher group, the employee(s) shall be kept on probation for a period
of two years from the date of joining. The appointing authority may at its discretion, extend the period of
probation by one year on ground of non-performance, misconduct or misbehaviour or if he/she fails to
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31.

32.

Note:

(i)

(ii)

(iif)

(iv)

(v)
(vi)

(vii)

(viii)

comply with the terms and conditions of the appointment to the post to which he/she was promoted. In case
there is no perceivable improvement despite all this, he shall be reverted to his parent post, with immediate
effect, and consequently all the employees promoted against the consequential vacancies due to the
promotion of this employee shall be reverted to their respective parent posts, in case they cannot be
adjusted in any other similar vacant posts. However, there shall not be any probation for promotion within
the same group.

If an employee who has been recruited/promoted to any post, avail himself of leave on a piecemeal
basis, or at a time for a period of two months or more during the period of probation, his probation
shall be extended proportionately, i.e., equal to the total period of leave availed by the employee
concerned.

In order to avoid any anomalous situation, all cases of probation of the officials should be reviewed in
every six months. In case, the result of review of performance of an official is found to be
unsatisfactory, or not up to the mark, he shall be apprised of the consequences of unsatisfactory
performance during the period of probation. Such an appraisal should be issued in advance after
which the performance of the official concerned should be continuously kept under observation.

Notwithstanding anything contained in the above-mentioned provision, if a probationer is placed
under suspension during the period of probation, the period of probation may be extended till such
period as the appointing authority deems fit in the circumstances.

As for temporary Government servants they should, as a matter of rule, be asked to resign from the
parent department/office at the time of release from the parent department/office. An undertaking to
the effect that he/she will resign from the parent department/office, in the event of his/her selection and
appointment to the post applied for, may be taken from his/her at the time of forwarding the
application. This procedure is to be followed even in case of a temporary Government servant
applying as a direct recruit for a post in the same organisation.

An employee of the University shall be confirmed through Departmental Confirmation Committee.

An employee of the University shall not be confirmed on his post unless and until he signs the ‘Service
Agreement’.

There shall be no probation in the case of an employee appointed to a post on deputation, tenure or on
re-employment after superannuation.

The appointing authority shall record the reasons in writing while terminating the appointment of a
probationer or extension of the normal period of probation.

APPLICATION OF GOVT. OF INDIA RULES/ UGC REGULATIONS:

If any particular provision concerning the qualifications for recruitment and promotion or seniority under these
Rules is silent, the corresponding rules operating in the Govt. of India/UGC, or the qualifications prescribed by
the Govt. of India/UGC shall apply mutatis mutandis.

Further, the Pay Matrix contained in the Schedules for various posts shall be revised as per the Gol/UGC
regulations/guidelines as amended from time to time.

POWER TO RELAX:

32.1

32.2

Relaxation in age, experience, qualifying marks, etc., may be granted to the candidates belonging to the
Schedule Caste/Schedule TribessfOBC/PWD or any other reserved category for reserved posts as per the
UGC/Govt. of India guidelines. A certificate to this effect issued from the competent authority should be
attached with the prescribed application form. Wherever a relaxation of qualification, including percentage
of marks, is permitted under the UGC/Govt. of India guidelines, such relaxation shall also be considered in
appropriate cases subject to recommendations of the Screening Committee.

The relaxation in age shall also be given in respect of the following categories as mentioned against each:
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S.No. Category of Persons Extent of age relaxation
Regular Employees of the Central Govt/State Govt./Central | As per Government of India rules.
1. | Universities/lUGC maintained deemed to be Universities/other
Central/State autonomous bodies/organisations/Institutions.
2. | Ex-Servicemen

The upper age limit for appointment of Group ‘C’ posts is relaxable for Group ‘C’ and erstwhile Group ‘D’
departmental candidates up to 40 years in case of General candidates and 45 years in case of candidates belonging
the SC/ST who has rendered three years continuous regular service in university in accordance with the
instructions or orders issued by the Govt. of India.

33. DISQUALIFICATION:

The following categories of persons shall not be eligible to apply for any position in the University:

33.1
33.2
33.3

334
33.5

who has been convicted by any Court of Law or any criminal proceedings are pending against him;
who is a person of unsound mind and questionable conduct or not medically fit to perform his duties.
who has entered into or contracted a marriage with a person having a living spouse;

Provided that the Competent Authority of the University may, if satisfied that such marriage is
permissible under the personal law applicable to such person and the other party to the marriage and there
are other grounds for doing so, exempt any person from the operation of these rules;

who is not a citizen of India; and

any other category of person disqualified for appointment by the Govt. of India/ UGC from time to time.

34. VIGILANCE CLEARANCE:

34.1

34.2

Candidate who is already in service shall submit the Vigilance Clearance Certificate from the employer or
his authorised officer, to the effect that no disciplinary/criminal proceedings are pending or contemplated
against him. It shall be directly sent by the parent department or be handed over to the employee
concerned in sealed cover at the time of written/skill test/interview as applicable or along with the
application.

Wilful suppression of factual information or any document relating to the eligibility or otherwise as a
candidate, followed by supply of fake documents or misleading statement or information in the
application or tampering with the documents or providing such information relating to the achievements,
caste, educational qualifications, experience or domicile, etc., the Chief Vigilance Officer of the
University shall have the powers to investigate/inquire into the matter and submit his report to the Vice-
Chancellor for further action at any stage of recruitment process or employment. If any of these acts is
found to be true, the candidate shall be disqualified for appointment to the post or if already appointed,
his/her services shall be liable to be terminated, with immediate effect after adhering to the procedures.

35. REMOVAL OF DIFFICULTIES:

If any difficulty arises in the implementation or operation of any of the provision of these rules, the Vice-
Chancellor may, from time to time issue with the approval of the Executive Council, such general or specific
directions but not inconsistent with the provisions of the Act, Statutes, Ordinances or directives of the
Government of India, Ministry of Education/University Grants Commission, which appear to be necessary for the
purpose of removing such difficulty.

36. INTERPRETATION:

Any ambiguity or lack of clarity with regard to any clause of the Rules, the matter may be referred to UGC for
clarification.
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37.

38.

39.

40.

41.

AMENDMENT OF RULES:

The Executive Council shall have the authority to amend, modify, change, withdraw, suspend and relax any or all
of these Rules as per provisions made under the relevant ordinances of the University/Gol norms/UGC guidelines
or Regulations.

RESIDUARY MATTERS:

In regard to the matters not specified or referred to in these rules, the corresponding provisions as provided by the
UGC for their employees or as prescribed by the Govt. of India relating to its employees, as amended from time
to time, shall be followed. In case any particular provision in these Rules is in conflict with any provision of the
Act/Statutes/Ordinances of the University/UGC Regulations/guidelines, the provisions of the
Act/Statutes/Ordinances/UGC Regulations/guidelines shall prevail and such provision in these Rules shall stand
superseded.

LIABILITY OF OFFICERS TO SERVE ANYWHERE IN INDIA:

The non-teaching employees and other academic staff shall be liable to serve anywhere in India within the
jurisdiction of the University.

TERRITORIAL JURISDICTION:

In case of any dispute, the territorial jurisdiction for adjudication shall be the Punjab and Haryana High Court,
Chandigarh.

REPEAL:

All the existing rules and orders in relation to the matters covered under these rules shall stand repealed but any
action already taken pursuant to such existing rules and orders shall be deemed to have been taken under these
rules.

Prof. VINOD KUMAR GARG, Registrar (Incharge)
[ADVT.-111/4/Exty./662/2021-22]

SCHEDULE-I
SUMMARY OF POSTS
th

Sl. Name of Post Group, ore Tay Seale 2gr[z)sirefPagPC 7% CPC Pay No. of
No. Pay Band (Rs.) (Rs.) Matrix posts
ADMINISTRATIVE / MINISTERIAL SERVICES

1 |Registrar A 37400-67000 10000 Level 14 1

2 |Finance Officer A 37400-67000 10000 Level 14 1

3 | Controller of Examination A 37400-67000 10000 Level 14 1

4 | Deputy Registrar A 15600-39100 7600 Level 12 2

5 | Assistant Registrar A 15600-39100 5400 Level 10 4

6 | Section Officer B 9300-34800 4600 Level 7 5

7 | Assistant B 9300-34800 4200 Level 6 8

8 | Upper Division Clerk C 5200-20200 2400 Level 4 8

9 |Lower Division Clerk C 5200-20200 1900 Level 2 18

10 | Multi Tasking Staff C 5200-20200 1800 Level 1 6
ISOLATED SERVICES

11 |Internal Audit Officer A 15600 — 39100 7600 Level 12 1

12 | Public Relation Officer A 15600-39100 5400 Level 10 1

13 | Estate Officer B 9300 — 34800 4600 Level 7 1

14 | Statistical Assistant C 5200-20200 2800 Level 5 1
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th
Sl. Name of Post Group ore Fa eale 2grlz)ledrfPa;:PC 7% CPC Pay No. of
No. Pay Band (Rs.) (Rs.) Matrix posts
SECRETARIAL SERVICES
15 | Private Secretary B 9300 — 34800 4600 Level 7 5
16 |Personal Assistant B 9300 — 34800 4200 Level 6 3
LIBRARY SERVICES
17 |Librarian A 37400-67000 10000 Academic Level 14 1
18 | Deputy Librarian A | 15600-39100 8000 A"adeg‘; Level |
19 | Assistant Librarian A 15600-39100 6000 Academic Level 10| 2
20 | Information Scientist A 15600-39100 5400 Level 10 1
21 | Professional Assistant B 9300 — 34800 4200 Level 6 1
22 | Semi Professional Assistant C 5200 — 20200 2800 Level 5 2
23 |Library Assistant C 5200 —20200 2000 Level 3 2
24 |Library Attendant C 5200 —20200 1800 Level 1 4
TECHNICAL/LABORATORY SERVICES
25 | Technical Officer A 15600-39100 5400 Level 10 2
26 | Senior Technical Assistant B 9300 — 34800 4200 Level 6 4
27 | Technical Assistant C 5200-20200 2800 Level 5 4
28 |Laboratory Assistant C 5200 —20200 2400 Level 4 8
29 |Laboratory Attendant C 5200 —20200 1800 Level 1 8
INFORMATION AND COMMUNICATION TECH. SERVICES
30 |System Analyst A 15600 — 39100 5400 Level 10 1
31 |Senior Technical Assistant (Computer)|] B 9300 — 34800 4200 Level 6 2
MEDICAL SERVICES
32 | Medical Officer A 15600 — 39100 5400 Level 10 2
33 | Nursing Officer B 9300 — 34800 4600 Level 7 1
34 | Pharmacist C 5200 — 20200 2800 Level 5 1
35 |Medical Attendant/ Dresser C 5200 — 20200 1800 Level 1 1
ENGINEERING SERVICES
36 | Executive Engineer A 15600-39100 6600 Level 11 1
37 | Assistant Engineer B 9300 — 34800 4600 Level 7 1
38 |Junior Engineer (Civil) B 9300 — 34800 4200 Level 6 1
39 |Junior Engineer (Electrical) B 9300-34800 4200 Level 6 1
RAJBHASHA SERVICES
40 | Hindi Officer A 15600 — 39100 5400 Level 10 1
41 | Hindi Translator B 9300 — 34800 4200 Level 6 1
42 |Hindi Typist C 5200-20200 1900 Level 2 1
SECURITY SERVICES
43 | Security Officer B 9300 — 34800 4600 Level 7 1
44 | Security Inspector C 5200 — 20200 2800 Level 5 1
GUEST HOUSE/HOSTEL SERVICES
45 |Cook C 5200 — 20200 1900 Level 2 3
46 |Kitchen Attendant C 5200 — 20200 1800 Level 1 2
47 | Hostel Attendant C 5200 — 20200 1800 Level 1 2
TRANSPORT SERVICES
48 | Driver | € | 5200-20200 | 1900 | Level 2 | 5
RECRUITMENT RULES FOR THE POST OF REGISTRAR
1 Name of Post Registrar
2 Number of Post 1 (One)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band / Grade Pay Level 14
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits Preferably below 57 years
7 Educational and other qualifications | Essential:
required for direct recruits i)  Master’s degree with at least 55% of the marks or an
equivalent grade in a point scale wherever grading system is




70

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC 4]

followed.

ii) At least 15 years of experience as Assistant Professor in the
Academic Level 11 and above or with 8 years of service in
the Academic Level 12 and above including as Associate
Professor along with experience in educational
administration

OR

Comparable experience in research establishment and/ or
other institutions of higher education,

OR

15 years of administrative experience, of which 8§ years shall
be as Deputy Registrar or an equivalent post.

8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Not Applicable
10 | Method of recruitment whether by direct | Direct/Deputation for a tenure of five years or till attaining the age
recruitment or by promotion or by | of superannuation i.e. 62 years, whichever is earlier
deputation/absorption and percentage of
the post to be filled by various methods. (Eligible for reappointment after observance of due selection
process)
11 | In case of recruitment by promotion/ | Deputation:
deputation / absorption, grades from | Qualifications & Experience: As indicated at col. 7.
which promotion / deputation / absorption | Grade: Holding analogous post or eight years’ experience at Pay
to be made Level-12
Selection Committee: As at column 12.
12 | Composition of DPC or Selection | i. Vice Chancellor — Chairperson
Committee ii. An academician who is the nominee of the Visitor
iii. Three experts in the concerned field, out of the list
recommended by the Vice-Chancellor and approved by the
Executive Council.
iv. A representative of SC/ ST/ OBC/ Minority/ Women/
Differently-abled categories to be nominated by the Vice
Chancellor, if any of candidate (s) representing these
categories is/are the applicant (s), and if any of the above
members of the selection committee do not belong to that
category.
Note: (i) From above, (ii) and (iii), at least three members
including two outside experts must constitute the quorum.
(i1) The meeting of the Selection Committee shall be fixed after
prior consultation with, and subject to the convenience of
Visitor’s nominee and the experts nominated by the Executive
Council.(Reference: Statute 18 (3) of Central Universities Act,
2009.
RECRUITMENT RULES FOR THE POST OF FINANCE OFFICER
1 Name of Post Finance Officer
2 Number of Post 1 (One)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band / Grade Pay Level 14
5 Whether Selection or non-selection post | Not Applicable
6 Age Limit for Direct Recruits Preferably below 57 years
7 Educational and other qualifications | Essential:

required for direct recruits

1) Master’s degree with at least 55% of the marks or an
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equivalent grade in a point scale wherever grading system is
followed.

ii) At least 15 years of experience as Assistant Professor in the
Academic Level 11 and above or with 8 years of service in the
Academic Level 12 and above including as Associate
Professor along with experience in educational administration

OR
Comparable experience in research establishment and/ or
other institutions of higher education,

OR
15 years of administrative experience, of which 8 years shall
be as Deputy Registrar or an equivalent post.

Whether  Age and educational
qualifications prescribed for direct
recruits will apply in the case of
promotions

Not Applicable

9 Period of probation, if any Not Applicable

10 | Method of recruitment whether by direct | Direct/Deputation for a tenure of five years or till attaining the age
recruitment or by promotion or by | of superannuation i.e. 62 years, whichever is earlier
deputation/absorption and percentage of
the post to be filled by various methods. | (Eligible for reappointment after observance of due selection

process)

11 | In case of recruitment by promotion/ | Deputation:
deputation / absorption, grades from | Appointment preferably by drawing officers not below the Level 12
which promotion / deputation / | belonging to the Indian Audit and Accounts services or other similar
absorption to be made organized Services in Central/ State Govt.

or

University System/ Other organisation subject to fulfilment of

qualification as indicated under col. 7 on Deputation for a tenure of

5 years or till attaining the age of 62 years, whichever is earlier.

Note: The Selection Committee for deputation shall be the same as

at column 12.

12 | Composition of DPC or Selection | i. Vice Chancellor — Chairperson
Committee ii. An academician who is the nominee of the Visitor

iii. Three experts in the concerned field, out of the list recommended
by the Vice-Chancellor and approved by the Executive Council.

iv. A representative of SC/ ST/ OBC/ Minority/ Women/
Differently-abled categories to be nominated by the Vice
Chancellor, if any of candidate (s) representing these categories
is/are the applicant (s), and if any of the above members of the
selection committee do not belong to that category.

Note:

(i) From above, (ii) and (iii), at least three members including two
outside experts must constitute the quorum.

(i1) The meeting of the Selection Committee shall be fixed after prior
consultation with, and subject to the convenience of Visitor’s
nominee and the experts nominated by the Executive
Council.(Reference: Statute 18 (3) of Central Universities Act,
2009.

RECRUITMENT RULES FOR THE POST OF CONTROLLER OF EXAMINATION
1 Name of Post Controller of Examinations
2 Number of Post 1 (One)
3 Classification Group ‘A’
4 Scale of Pay/Pay Band / Grade Pay Level 14
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits Preferably below 57 years
7 Educational and other qualifications | Essential:

required for direct recruits
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i) Master’s degree with at least 55% of the marks or an
equivalent grade in a point scale wherever grading system is
followed.

ii) At least 15 years of experience as Assistant Professor in the
Academic Level 11 and above or with 8 years of service in
the Academic Level 12 and above including as Associate
Professor along with experience in educational
administration

OR
Comparable experience in research establishment and/ or
other institutions of higher education,

OR

15 years of administrative experience, of which 8 years shall
be as Deputy Registrar or an equivalent post.

8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any Not Applicable
10 | Method of recruitment whether by direct | Direct/Deputation for a tenure of five years or till attaining the age
recruitment or by promotion or by | of superannuation i.e. 62 years, whichever is earlier
deputation/absorption and percentage of | (Eligible for reappointment after observance of due selection
the post to be filled by various methods. process)
11 | In case of recruitment by promotion/ | Deputation:
deputation/absorption, grades from which | Qualifications: As indicated at col. 7.
promotion/ deputation/ absorption to be | Feeder Grade: Pay Level-13
made Selection Committee: As at column 12.
12 | Composition of DPC or Selection | i. Vice Chancellor — Chairperson
Committee ii. An academician who is the nominee of the Visitor
iii. Three experts in the concerned field, out of the list
recommended by the Vice-Chancellor and approved by the
Executive Council.
iv. A representative of SC/ ST/ OBC/ Minority/ Women/
Differently-abled categories to be nominated by the Vice
Chancellor, if any of candidate (s) representing these categories
is/are the applicant (s), and if any of the above members of the
selection committee do not belong to that category.
Note:
(i) From above, (ii) and (iii), at least three members including two
outside experts must constitute the quorum.
(i1) The meeting of the Selection Committee shall be fixed after
prior consultation with, and subject to the convenience of
Visitor’s nominee and the experts nominated by the Executive
Council.(Reference: Statute 18 (3) of Central Universities Act,
2009.
RECRUITMENT RULES FOR THE POST OF DEPUTY REGISTRAR
1 Name of Post Deputy Registrar
2 Number of Post (s) 2 (Two)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 12
Level 13 (After five years of service)
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment/Deputation
6 Age Limit for Direct Recruits 50 Years
7 Educational and other qualifications | Essential:

required for direct recruits

i.  Master’s Degree with at least 55% of the marks or an
equivalent grade in a point scale wherever grading system is
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followed.

ii. Nine years' of experience as Assistant Professor in the
Academic Level 10 and above with experience in
educational administration,

OR
Comparable experience in research establishment and/ or
other institutions of higher education
OR
Five years' of administrative experience as Assistant
Registrar or in an equivalent post.
Desirable: Relevant Experience in the areas of Establishment/
Examinations/ Finance.

8 Whether Age and educational | Age: No
qualifications  prescribed for direct | Academic Qualification: Must possess at least Bachelor’s degree
recruits will apply in the case of | from arecognized University.
promotions
9 Period of probation, if any 1 Year
10 | Method of recruitment whether by direct | 75% by Direct Recruitment
recruitment or by promotion or by | 25% by promotion, failing which by deputation.
deputation/absorption and percentage of | (Ref: MHRD Letter No.1-7/2015-.U.1I (2) dated 02/11/2017)
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Promotion: Assistant Registrar with five years regular service in
deputation/absorption, grades from which | Level 11.
promotion/ deputation/ absorption to be | Deputation: Officers holding analogous posts on regular basis or
made with five years regular service in Level 11 or with eight years
regular service in Level 10 in the Central/State Government,
Universities and other autonomous organisations.
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-IT)
RECRUITMENT RULES FOR THE POST OF ASSISTANT REGISTRAR
1 Name of Post Assistant Registrar
2 Number of Post (s) 4 (Four)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 10
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment/Deputation
6 Age Limit for Direct Recruits 40 Years
7 Educational and other qualifications | Essential:
required for direct Master’s Degree with at least 55% of the marks or an equivalent
Recruits grade in a point scale wherever grading system is followed.
Desirable:
1. Five years of experience in supervisory level in
Administration/  Establishment/ Finance/ Examination/
Academic of the University in Level 7 or holding analogous
post.
2. Knowledge of Computer Applications.
8 Whether Age and educational | Age: No
qualifications prescribed for direct recruits | Academic Qualification: No, but must possess at least Bachelor's
will apply in the case of promotions degree from a recognized University/Institute.
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% by direct recruitment
recruitment or by promotion or by
deputation/absorption and percentage of | 50% by promotion, failing which by deputation/direct recruitment.
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Promotion:

deputation / absorption, grades from which
promotion / deputation / absorption to be
made

Section Officer/Private Secretary with five years regular service in
Level 7.

The percentage of quota shall be fixed as per the sanctioned cadre
strength of Section Officer and Private Secretary at the time of
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Promotion.

Deputation:

Officers holding analogous posts on regular basis or with 5 years
regular service in lower grades position in Level 7/Level 8 in the
Central /State Government, Universities and other autonomous
organizations.

Knowledge of Computer Applications

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-II)
RECRUITMENT RULES FOR THE POST OF SECTION OFFICER

1 Name of Post Section Officer

2 Number of Post (s) 5 (Five)

3 Classification Group — B

4 Scale of Pay/Pay Band / Grade Pay Level 7

. . Selection

> Whether Selection or non-selection post Not Applicable in case of Direct Recruitment/Deputation

6 Age Limit for Direct Recruits 35 Years

7 Educational and other qualifications | Essential:
required for direct recruits i) A Bachelor’s Degree in any discipline from any

recognised Institute/ University.

i) Three Years’ Experience as Assistant in the Level 6 or
eight years as UDC in Level 4 in any Central / State Govt./
University/ PSU and other Central or State Autonomous
Institutions or holding equivalent positions in any reputed
Private companies/ bank with annual turnover of at least
Rs.200/- Crores or more.

iii) Proficiency in Computer Operation, noting and drafting.

8 Whether Age and educational | Age: No
qualifications  prescribed for direct | Academic Qualification: Yes (As indicated at column 7)
recruits will apply in the case of
promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | 50% by Promotion from the cadre of Assistant subject to
recruitment or by promotion or by | qualifying the departmental test, failing which by deputation.
deputation/absorption and percentage of
the post to be filled by various methods. 50% by Direct Recruitment (based on written test and skill test)

11 In case of recruitment by promotion/ | Promotion: 05 years of regular service from the feeder grade of
deputation/absorption, grades from which | Assistant in Level 6 subject to seniority-cum-fitness with academic
promotion / deputation / absorption to be | qualification as in Col.7 above.
made

Deputation: Officers holding analogous post on regular basis or
with three years regular service in Level 6 or equivalent in the
Central/ State Govt. Universities or autonomous organisations and
possess the Bachelor’s degree as prescribed for direct recruits at
Col.7 above.

12 Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-II)

RECRUITMENT RULES FOR THE POST OF ASSISTANT

1 Name of Post Assistant

2 Number of Post (s) 8 (Eight)

3 Classification Group — B

4 Scale of Pay/Pay Band / Grade Pay Level 6

. . Non-Selection in case of promotion

> Whether Selection or non-selection post Not Applicable in case otP Direct Recruitment/Deputation

6 Age Limit for Direct Recruits 35 Years

7 Educational and other qualifications | Essential:

required for direct recruits

Bachelor Degree from a recognized University / Institution.
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Three Years of experience as UDC or equivalent in the Level 4 in
Central/ State Government/ University/ PSU and other Central /
State Autonomous Bodies or equivalent pay package in the reputed
private Companies/ corporate banks with a minimum annual
turnover of at least Rs.200/- Crores or more.

Proficiency in Typing (at least a typing speed of 30 wpm),
Computer applications, noting and drafting.

8 Whether Age and educational | Age: No
qualifications prescribed for direct | Academic Qualification: Yes (As indicated at column 7)
recruits will apply in the case of
promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% by Promotion from the cadre of UDC with five years of
recruitment or by promotion or by | regular service according to seniority-cum-fitness.
deputation/absorption and percentage of
the post to be filled by various methods. 50% by Direct Recruitment (based on written test and skill test)
11 | In case of recruitment by promotion/ | Promotion: UDC with 5 years of regular service in Level 4.
deputation/absorption, grades from which
promotion/ deputation/ absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-IT)
RECRUITMENT RULES FOR THE POST OF UPPER DIVISION CLERK
1 Name of Post Upper Division Clerk
2 Number of Post (s) 8 (Eight)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 4
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required | Essential:
for direct recruits 1. A Bachelor’s Degree from any recognized Institute/
University.
2. Two years experience as Lower Division Clerk/
Equivalent posts in University/ Research Establishment /
Central State Govt./ PSU/ Autonomous Bodies or
equivalent pay package in the reputed private Companies/
corporate banks with a minimum annual turnover of at
least Rs.200/- Crores or more.
3. Speed in English Typing @ 35 wpm OR Speed in Hindi
Typing @ 30 wpm
4. Proficiency in Computer Operations.
8 Whether Age and educational qualifications | No
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% by Promotion from the cadre of Lower Division
recruitment or by promotion or by | Clerk/Hindi Typist subject to qualifying the departmental test.
deputation/absorption and percentage of the | 50% by Direct Recruitment (based on written test and skill
post to be filled by various methods. test)
11 | In case of recruitment by promotion/ | Promotion:
deputation/absorption, grades from which | Lower Division Clerk/Hindi Typist with five years regular
promotion/ deputation/ absorption to be made service in Level 2
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)

2021 (Schedule-I1)




76

THE GAZETTE OF INDIA : EXTRAORDINARY

[PART III—SEC 4]

RECRUITMENT RULES FOR THE POST OF LOWER DIVISION CLERK

1 Name of Post Lower Division Clerk
2 Number of Post (s) 18 (Eighteen)*
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 2
5 Whether Selection or non-selection post | Selection
Non-Selection for Col. 10 (iii)
Not Applicable for Direct Recruitment
6 Age Limit for Direct Recruits 30 Years
7 Educational and other qualifications | Essential:
required for direct recruits (i) 12" Class or equivalent qualification from a recognised board
or university.
(ii) English Typing @ 35 wpm OR Hindi Typing @ 30 wpm
(35wpm and 30wpm correspond to 10500 KDPH/ 9000 KDPH
on an average of 5 Key depressions for each word) on
computer. Time allowed: 10 minutes.
(iii) Proficiency in Computer Operations such as working
knowledge of MS Office, etc.
8 Whether Age and  educational | No
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by | i) 85% by Direct Recruitment through written and skill test in
direct recruitment or by promotion or by various components of MS Office particularly in MS Word, MS
deputation/absorption and percentage of Excel, etc.
the post to be filled by various methods. | ii) 10% of vacancies shall be filled up from amongst the Group 'C'
employees in the Level 1 and who possess Senior Secondary
(10+2) or equivalent qualification and have rendered three years
regular service in the grade, on the basis of the departmental
qualifying examination. The maximum age limit for eligibility
for such examination is 45 Years**

Note: The panel shall be valid for a period of one year.

iii. Promotion: 5% of the vacancies shall be filled on seniority-cum-
fitness basis from Group 'C' (MTS) employees who have five
years regular service in posts in the Level 1 subject to fulfilling
the educational qualification of (10+2) or equivalent subject to
qualifying the typing test.

11 | In case of recruitment by promotion/ | As in Column No. 10
deputation / absorption, grades from
which  promotion/  deputation /
absorption to be made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021

Committee

(Schedule-II)

Note: *15 LDC + 3 Caretaker merged into LDC cadre

**Only those Group-C (Level-1) employees, who are holding the posts of MTS/Isolated posts (i.e. Office Attendant/
Hostel Attendant/ Medical Attendant) shall be considered eligible for the post of LDC through Departmental
Qualifying Examination.
RECRUITMENT RULES FOR THE POST OF MULTI TASKING STAFF

1 Name of Post Multi-Tasking Staff (MTS)
2 Number of Post (s) 6 (Six)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 30 Years
7 Educational and other qualifications required for | Essential:
direct recruits 10™ Pass from a recognized Board.
OR
ITI Pass.
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
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case of promotions

Period of probation, if any

2 Years

10 Method of recruitment whether by direct
by promotion or
deputation/absorption and percentage of the post

recruitment  or

to be filled by various methods.

Direct Recruitment through Written and Trade Test.
by

11 In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching

Employees) 2021 (Schedule-II)

Note: -The post of Peon/Office Attendant and certain other erstwhile group ‘D’ posts (except Library Attendant,
Laboratory Attendant and Kitchen Attendant)now classified as Group ‘C’ Posts as per 6" CPC, may be given the
common designation as MTS by keeping the functional designation of the incumbent in the parenthesis. This will bring

all such employees under one umbrella.

RECRUITMENT RULES FOR THE POST OF INTERNAL AUDIT OFFICER

1 Name of Post Internal Audit Officer
2 Number of Post (s) 1 (One)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 12
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 56 Years
7 Educational and other qualifications | Not Applicable
required for direct recruits
8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions
Period of probation, if any Not Applicable
10 | Method of recruitment whether by direct | Deputation

recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/ deputation/ absorption to be
made

Deputation: By drawing officers belonging to Audit and Accounts
Services or other similar organised Accounts Services in Central /
State Govt., holding analogous posts on regular basis.

OR
with three years regular service in Level 11 or equivalent in the
area of Audit and Accounts in any Govt. Department/ Autonomous
Bodies.

OR
with five years regular service in Level 10 or equivalent in the area
of Audit and Accounts in any Govt. Department/ Autonomous
Bodies.

12 | Composition of DPC or Selection

Committee

As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
(Schedule-IT)

RECRUITMENT RULES FOR THE POST OF PUBLIC RELATION OFFICER

for direct recruits

1 Name of Post Public Relation Officer
2 Number of Post (s) 1 (One)

3 Classification Group — A

4 Scale of Pay/Pay Band / Grade Pay Level 10

5 Whether Selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits 40 Years

7 Educational and other qualifications required

Essential:
i. Masters' Degree with at least 55% of marks or its

equivalent grade of B in the UGC 7 point scale in
Journalism and Mass Communication from recognised
University / Institute.
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OR

Masters' Degree in any discipline with First Division and
P.G. Diploma in journalism and Mass Communication
from recognised University / Institute

ii. At least Five years experience in the editorial department/
Centre of any established English/ regional Newspaper
accredited with ABC, National News Agencies, Radio or
Television, Film Media, reputed advertising agencies with
excellent command of speaking in English, Hindi and
Regional Language.

Desirable:
Good working knowledge of computer applications.

8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee | As per Cadre Recruitment Rules (Non-Teaching Employees)
2021 (Schedule-IT)
RECRUITMENT RULES FOR THE POST OF ESTATE OFFICER
1 Name of Post Estate Officer
2 Number of Post (s) 1 (One)
3 Classification Group — B
4 Scale of Pay/Pay Band / Grade Pay Level 7
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications 1. B.E./B.Tech. in Civil Engineering or its equivalent with
required for direct recruits at least 55% marks;
2. At least 5 years’ experience in civil, construction,
supervision and maintenance of Buildings, Roads, Water
Supply and Sewerage as Junior Engineer or Assistant
Estate Officer or equivalent in Government departments,
PSUs or Autonomous organization/ University or
reputed private organizations with an annual turnover of
at least Rs.200/- Crores or more.
8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment through written test
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees)

Committee

2021 (Schedule-I1)

Note: The promotional channel for Estate Officer shall be similar to Assistant Engineer (Civil) and inter-se seniority
will be common.
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RECRUITMENT RULES FOR THE POST OF STATISTICAL ASSISTANT

1 Name of Post Statistical Assistant
2 Number of Post (s) 1 (One)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required for | Master’s Degree in Statistics or Mathematics (with
direct recruits statistics as one of the subjects)
or
Bachelor’s Degree in Statistics
or
Bachelor’s degree with Mathematics with Statistics as
one of the subjects
or
Bachelor’s degree with Economics with Statistics as
one of the subjects
or
Bachelor’s degree with Commerce with Statistics as
one of the subjects
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the case of
promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct recruitment | Direct Recruitment through written test
or by promotion or by deputation/absorption and
percentage of the post to be filled by various methods.
11 | In case of recruitment by  promotion/ | Not Applicable
deputation/absorption, grades from which promotion/
deputation/ absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2021 (Schedule-II)
RECRUITMENT RULES FOR THE POST OF PRIVATE SECRETARY
1 Name of Post Private Secretary
2 Number of Post (s) 5 (Five)
3 Classification Group - B
4 Scale of Pay/Pay Band / Grade Pay Level 7
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits 1. A Bachelor’s Degree from a  recognized
University/Institute.

2. At least 03 Years experience as Personal Assistant or 5
years as Stenographer in a University/ Research
establishment/ Central/ State Govt. /PSU and other
autonomous bodies.

3. English/Hindi Stenography speed:120 wpm in English or
100 wpm in Hindi

4. English/Hindi Type speed: 35 w.p.m. in English or 30
w.p.m.in Hindi.

5. Knowledge of computer applications.

Skill Test Norms on Computer:
Dictation: 10 minutes @ 120 w.p.m./100 w.p.m.
Transcription: 50 minutes (English)/ 60 minutes (Hindi)
Desirable:
Proficiency in English & good communication skills.
8 Whether Age and educational | Age: No
qualifications prescribed for direct recruits | Academic Qualification: Yes
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will apply in the case of promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | i) 25% by promotion through seniority-cum-fitness, subject to
recruitment or by promotion or by | qualifying in the stenography test as mentioned under column 7
deputation/absorption and percentage of | failing which by deputation.
the post to be filled by various methods. i) 75 % by direct recruitment failing which by deputation.

11 | In case of recruitment by promotion/ | Promotion:
deputation/absorption, grades from which | Personal Assistant with 05 (five) years regular service in Level 6
promotion/ deputation/ absorption to be | along with the qualification as in Column 7.
made Deputation:

Persons holding analogous posts on regular basis or with 3 years
regular service as Personal Assistant in the Level 6/Level 7 of any
Central/State Govt./ University/ Public Sector Undertaking as
other Central or State Autonomous bodies and fulfilling the
educational qualifications and other professional requirements as
prescribed at column 7.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-11)

RECRUITMENT RULES FOR THE POST OF PERSONAL ASSISTANT

1 Name of Post Personal Assistant

2 Number of Post (s) 3 (Three)

3 Classification Group - B

4 Scale of Pay/Pay Band / Grade Pay Level 6

5 Whether Selection or non-selection post Not applicable

6 Age Limit for Direct Recruits 35 Years

7 Educational and other qualifications | Essential:
required for direct recruits 1. A Bachelor’s Degree in any discipline from any recognised

Institute/ University.

2. Proficiency in Stenography in English or Hindi with minimum
speed of 100wpm.

3. Proficiency in Typing in English or Hindi with minimum speed
of 35 / 30 wpm respectively.

4. Knowledge of Computer Applications.

5. Two years experience as Stenographer or equivalent in Central
State Govt. Organisations / University Research Institution or
Central / State autonomous Institution/reputed private
institutions having a turnover 200 Crores.

Desirable: Proficiency in English and good communication skills.

Skill Test Norms on Computer:

Dictation: 10 minutes @ 100 w.p.m.

Transcription: 40 minutes English/55 minutes Hindi

8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | 100% by Direct Recruitment/Deputation
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion/ | Deputation: Officers holding analogous post on regular basis or
deputation/absorption, grades from which | with three years regular service in Level 4/Level 5 or equivalent in
promotion/ deputation/ absorption to be | the Central/ State Govt. Universities or autonomous organisations
made and possess the qualification as prescribed for direct recruits at

Col.7 above.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021

Committee (Schedule-II)
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RECRUITMENT RULES FOR THE POST OF LIBRARIAN

1 Name of Post Librarian

2 Number of Post 1 (One)

3 Classification Group — A

4 Scale of Pay/Pay Band / Grade Pay Level 14

5 Whether Selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits Preferably below 57 Years

7 Educational and other qualifications | Essential:
required for direct recruits i) Master Degree in Library Science/ Information Science/

Documentation Science with at least 55% of marks or an
equivalent grade in a point scale wherever the grading system
is followed.

ii) At least 10 years as a Librarian at any level in University
Library or ten years of teaching as Assistant/ Associate
Professor in Library Science or ten years’ experience as a
College Librarian.

iii) Evidence of innovative Library services, including the
integration of ICT in a library.

iv) A Ph.D. Degree in library science/ documentation/ archives
and manuscript keeping.

8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions

9 Period of probation, if any 1 Year

10 | Method of recruitment whether by direct | Direct recruitment failing which by Deputation.
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion / | Deputation: Officers of Central/ State Governments, Universities
deputation/ absorption, grades from | and other Autonomous Organizations holding analogous posts on
which promotion/ deputation/absorption | regular basis subject to possessing educational qualification and
to be made experience as prescribed in column 07.

12 | Composition of DPC or Selection | As per the UGC Regulations, 2018 as amended from time to time.
Committee

RECRUITMENT RULES FOR THE POST OF DEPUTY LIBRARIAN

1 Name of Post Deputy Librarian

2 Number of Post (s) 1 (One)

3 Classification Group — A

4 Scale of Pay/Pay Band / Grade Pay Academic Level 13A

5 Whether Selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits 55 Years

7 Educational and other qualifications | Essential:-
required for direct recruits i.  Master’s degree in Library Science/ Information Science/

documentation science, with at least 55% of the marks or an
equivalent grade in a point scale wherever the grading
system is followed.

ii.  Eight years experience as an Assistant University Librarian/
College Librarian.

iii.  Evidence of innovative library services including integration
of ICT in library.

iv. A Ph.D. Degree in library science / information science/
Documentation Science/ Archives and manuscript keeping/
computerization of library

8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions

9 Period of probation, if any 1Year

10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
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deputation/absorption and percentage of
the post to be filled by various methods.

11

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/ deputation/ absorption to be
made

Not Applicable

12

Composition of DPC or Selection

Committee

As per the UGC Regulations, 2018 as amended from time to time

RECRUITMENT RULES FOR THE POST OF ASSISTANT LIBRARIAN

Name of Post

Assistant Librarian

Number of Post (s)

2 (Two)

Classification

Group — A

Scale of Pay/Pay Band / Grade Pay

Academic Level 10

Whether Selection or non-selection post

Not Applicable

Age Limit for Direct Recruits

40 Years

NN N[ |W|N—

Educational and other
required for direct recruits

qualifications

Essential:

i. A Master’s degree in Library Science, Information Science
or Documentation Science or an equivalent professional
degree with at least 55% of marks (or an equivalent grade
in a point scale wherever grading system is followed)

ii. A consistently good academic record with knowledge of
computerization of library.

iii.  Qualifying in the National Eligibility Test (NET)
conducted by the UGC, CSIR or similar test accredited by
the UGC like SLET/SET or who are or have been
awarded a Ph.D. degree in accordance with the
"University Grants commission (Minimum Standards and
Procedure for Award of M.Phil/Ph.D. Degree),
Regulations 2009 or 2016 and their amendments from time
to time as the case may be:

Provided that the, candidates registered for the Ph.D. programme

prior to July 11, 2009, shall be governed by the provisions of the

then existing Ordinances / Bye-laws / Regulations of the

Institutions awarding the degree and such Ph.D. candidates shall

be exempted from the requirement of NET/SLET/SET for

recruitment and appointment of Assistant Professor or equivalent
positions in Universities/Colleges / Institutions subject to the
fulfilment of the following conditions:

a) The Ph.D. degree of the candidate has been awarded in
regular mode

b) The Ph.D. thesis has been evaluated by at least two external
examiners;

¢) Open Ph.D. viva voce of the candidate had been conducted;

d) The candidate has published two research papers from
his/her Ph.D. work out of which at least one must be in a
refereed journal;

e) The Candidate has presented at least two papers based on
his/her Ph.D. work in conferences/ seminars sponsored/
funded/ supported by the UGC/ ICSSR/ CSIR or any other
similar agency.

Note:

6)] The fulfilment of these conditions is to be certified by the

Registrar or the Dean (Academic Affairs) of the university

concerned.

NET/SLET/SET shall also not be required for
such Masters Programmes for which NET/SLET/SET is
not conducted by the UGC, CSIR or similar test accredited
by the UGC like SLET/SET.

(i)

Whether Age and educational qualifications

Not Applicable




[T III—EUs 4]

ATLA T TSI ; STHTETIOT 83

prescribed for direct recruits will apply in
the case of promotions

9 Period of probation, if any 1 Year
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion / deputation / absorption to be
made
12 | Composition of DPC or Selection | As per the UGC Regulations, 2018 as amended from time to
Committee time
RECRUITMENT RULES FOR THE POST OF INFORMATION SCIENTIST
1 Name of Post Information Scientist
2 Number of Post (s) 1 (One)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 10
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 40 Years
7 Educational and other qualifications required | Essential:

for direct recruits

First Class ML.E. / M.Tech. (Computer Science) / Information
Technology) Or equivalent.

OR
First Class B.E. / B.Tech (Computer Science) / Information
Technology) or equivalent with two years of relevant
experience.

OR
First Class Master in Computer Applications (MCA) or
equivalent with two years of relevant experience.

OR
First Class M.Sc. (Computer Science/ Information Technology)
from a recognized University/ Institute with three years of
relevant experience.

OR
First Class Masters Degree in Library and Information Science
(M.Lib. or M.LIS) and Post Graduate Diploma in Computer
Applications or MCA or M.Sc. (Computer Science/Information
Technology)
Desirable:  Relevant  experience in  Library/office
automation/server configuration/maintenance of e-
resource/data base management/ content management/
programming/ development of website/ portals/information
systems/gateway and networking.

Whether Age and educational qualifications
prescribed for direct recruits will apply in the
case of promotions

Not Applicable

Period of probation, if any

2 Years

Method of recruitment whether by direct
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.

Direct Recruitment failing which by deputation

11

In case of recruitment by promotion/
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made

Deputation: Officers of the Central/ State Government,
Autonomous or Statutory Organisation, PSU, University or
recognised research institution:

(i) Holding analogous post on regular basis in the parent cadre
or department or

(i1) with 5 years’ service rendered after appointment to the post
on regular basis in the Level 6/7 or equivalent in the parent
cadre or department; and
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(i) Possessing the qualifications and experience prescribed for
direct recruitment under column 7.

12 | Composition of DPC or Selection Committee | As per Cadre Recruitment Rules (Non-Teaching Employees)
2021 (Schedule-I1)
RECRUITMENT RULES FOR THE POST OF PROFESSIONAL ASSISTANT
1 Name of Post Professional Assistant
2 Number of Post (s) 1 (One)
3 Classification Group — B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required | Essential:
for direct recruits
1 Master’s Degree in Library & Information Science from
any recognised University /Institution with one year
experience in the relevant field in a University/Research
establishment / Central / State Govt. / PSU and Library of
other autonomous Institutions.
OR
Bachelor’s Degree in Library / Library and Information
Science from any recognised Institute/ University with
three years experience in the relevant field in a University
/ Research Establishment / Central / State Govt. / PSU and
Library of other autonomous Institutions.
2 Knowledge of Computer Applications.
8 Whether Age and educational qualifications | Age: No
prescribed for direct recruits will apply in the | Academic Qualification: Yes
case of promotions
9 Period of probation, if any 2 Years
10 Method of recruitment whether by direct | 50% by Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the | 50% by Promotion failing which by direct recruitment.
post to be filled by various methods.
11 In case of recruitment by promotion/ | Promotion: Semi Professional Assistant with five years
deputation/absorption, grades from which | regular service in Level 5.
promotion/ deputation/ absorption to be
made
12 Composition of DPC or Selection Committee | As per Cadre Recruitment Rules (Non-Teaching Employees)
2021 (Schedule-I1)
RECRUITMENT RULES FOR THE POST OF SEMI PROFESSIONAL ASSISTANT
1 Name of Post Semi Professional Assistant
2 Number of Post (s) 2 (Two)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment/Deputation
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required for | Essential:
direct recruits 1 Master’s Degree in Library Science and
Information Science from any recognised
University/Institution
OR
Bachelor’s Degree in Library/ Library and

Information Science from a recognised Institute/
University with two years relevant experience in a
University/ Research Establishment / Central /
State Govt./ PSU Autonomous Institutions.
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8 Whether Age and educational qualifications | Age: No
prescribed for direct recruits will apply in the | Academic Qualification: Yes
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% by Promotion failing which by direct recruitment.
recruitment or by promotion or by | 50% by Direct Recruitment
deputation/absorption and percentage of the post
to be filled by various methods.
11 In case of recruitment by promotion / deputation | Promotion: Library Assistant with 5 years of regular
/ absorption, grades from which promotion / | service in Level 3.
deputation / absorption to be made
12 Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2021 (Schedule-II)
Note: - One Post of Junior Professional Assistant is merged with Semi Professional Assistant
RECRUITMENT RULES FOR THE POST OF LIBRARY ASSISTANT
1 Name of Post Library Assistant
2 Number of Post (s) 2 (Two)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 3
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment.
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required for | Essential:
direct recruits i)  Bachelor’s degree in Library & Information Science or
equivalent from a recognized University.
ii) Typing speed of 30 words per minute in English.
iii) Knowledge of Computer Applications.
8 Whether Age and educational qualifications | Age: No
prescribed for direct recruits will apply in the | Qualification: No. But must possess the qualification as
case of promotions indicated in Column 11.
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 25% by promotion from the cadre of Library Attendant
recruitment or by promotion or by | according to seniority—cum-fitness and subject to qualifying
deputation/absorption and percentage of the post | the departmental test failing which by direct recruitment
to be filled by various methods. 75% by Direct Recruitment
11 | In case of recruitment by promotion/ | Promotion: Library  Attendant possessing  10+2
deputation/absorption, grades from which | qualification or equivalent and certificate in Library Science
promotion/ deputation/ absorption to be made with five years regular service in Level 1.
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)
2021 (Schedule-1I)
RECRUITMENT RULES FOR THE POST OF LIBRARY ATTENDANT
1 Name of Post Library Attendant
2 Number of Post (s) 4 (Four)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 30 Years
Educational and other qualifications required | Essential:
for direct recruits i) 10+2 or its equivalent examination from a recognized Board.
i) Certificate course in Library Science from a recognized
Institution.
iii)One year experience in a University/ College/ Educational
Institution Library.
iv) Basic knowledge of computer applications.
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment

recruitment or by promotion or by
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deputation/absorption and percentage of the
post to be filled by various methods.

11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee | As per Cadre Recruitment Rules (Non-Teaching Employees)
2021 (Schedule-I1)
RECRUITMENT RULES FOR THE POST OF TECHNICAL OFFICER
1 Name of Post Technical Officer

2 Number of Post(s) 2 (Two)

3 Classification Group ‘A’

4 Scale of Pay/Pay Band/Grade Pay Level 10

5 Whether selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits 40 Years

7 Educational and other qualifications required Essential:
for direct recruits (i) Master’s Degree with 55% marks in the relevant

subject®.

(ii)) 5 years’ experience of maintenance of sophisticated

scientific Instruments in the Laboratory as Senior
Technical Assistant or equivalent.
The experience should be in University/ Research
establishment / Central / State Govt. / PSU and other
autonomous bodies or Private organization of repute
with annual turnover of at least Rs.200/- Crores or
more.

Desirable:-

Experience of handling/ operating/ maintaining sophisticated

instruments in a University/ PG College.

8 Whether age and educational qualifications Age: Not Applicable
prescribed for direct recruits will apply in the Qualification: As per Column 7 above.
case of promotions

9 Period of probation, if any Two Years

10 |Method of recruitment whether by direct 50% by Promotion failing which by direct recruitment.
recruitment or by promotion or by 50% by Direct Recruitment
deputation/absorption and percentage of the
post to be filled by various methods.

11 |In case of recruitment by promotion/ |Promotion: Senior Technical Assistant with Eight years
deputation/absorption, grades from which |regular service in the Level 6
promotion/deputation/absorption to be made

12 |Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)

2021 (Schedule-1I)

*The relevant subject shall be decided by the Competent Authority as per the functional requirement.

RECRUITMENT RULES FOR THE POST OF SENIOR TECHNICAL ASSISTANT

1 Name of Post Senior Technical Assistant
2 Number of Post(s) 4 (Four)
3 Classification Group ‘B’
4 Scale of Pay/Pay Band/Grade Pay Level 6
5 Whether selection or non-selection post Non-Selection for promotion
Not Applicable for direct recruitment
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required for Essential:

direct recruits

Master’s Degree with 55% marks in the relevant
subject® with at least two years experience in relevant
|field OR First Class Bachelor’s Degree in the relevant
subject* with minimum five years of working and
maintenance experience of sophisticated scientific
Instruments in the Laboratory.

The experience should be in University/ Research
establishment / Central / State Govt. / PSU and other
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autonomous bodies or Private organization of repute
with annual turnover of at least Rs.200/- Crores or

more.

8 Whether age and educational qualifications No
prescribed for direct recruits will apply in the case of
promotions

9 Period of probation, if any Two Years

10 |Method of recruitment whether by direct recruitment  |50% by Promotion failing which by direct
or by promotion or by deputation/absorption and recruitment.
percentage of the post to be filled by various 50% by Direct Recruitment
methods.

11 In case of recruitment by promotion/ |Promotion: Technical Assistant with five years regular
deputation/absorption, grades from which |[service in the Level 5
promotion/deputation/absorption to be made

12 |Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching

Employees) 2021 (Schedule-II)

*The relevant subject shall be decided by the Competent Authority as per the functional requirement.
RECRUITMENT RULES FOR THE POST OF TECHNICAL ASSISTANT

1 Name of Post Technical Assistant
2 Number of Post (s) 4 (Four)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Not Applicable for Direct Recruitment
Selection for Promotion
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required | Essential:
for direct recruits Bachelor’s degree in relevant subject™ with minimum three
years of working and maintenance experience of sophisticated
scientific Instruments in the Laboratory.
The experience should be in University/ Research
establishment / Central / State Govt. / PSU and other
autonomous bodies or Private organization of repute with
annual turnover of at least Rs.200/- Crores or more.
8 Whether Age and education qualifications | No
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 50% By Direct Recruitment
recruitment or by promotion or by | 50% By Promotion failing which by deputation / direct
deputation/absorption and percentage of the | recruitment.
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Promotion: Laboratory Assistant with five years of regular
deputation/absorption, grades from which | service in Level 4.
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee | As per Cadre Recruitment Rules (Non-Teaching Employees)
2021 (Schedule-II)
*The relevant subject shall be decided by the Competent Authority as per the functional requirement.
RECRUITMENT RULES FOR THE POST OF LABORATORY ASSISTANT
1 Name of Post Laboratory Assistant
2 Number of Post (s) 8 (Eight)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 4
5 Whether Selection or non-selection post Selection
Not Applicable for Direct Recruitment
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required for | Essential:
direct recruits
Bachelor’s degree in relevant subject* with minimum two
years of working and maintenance experience of
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sophisticated scientific Instruments in the Laboratory.

The _experience should be in University/ Research
establishment / Central / State Govt. / PSU and other
autonomous bodies or Private organization of repute with
annual turnover of at least Rs.200/- Crores or more.

8 Whether Age and educational qualifications | Age: No
prescribed for direct recruits will apply in the | Academic Qualification: Yes
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 25% by Promotion
recruitment or by promotion or by | 75% by Direct Recruitment
deputation/absorption and percentage of the post
to be filled by various methods.
11 | In case of recruitment by promotion/ | Promotion:
deputation/absorption, grades from which | Laboratory Attendant with five years of regular service in
promotion/ deputation/ absorption to be made Level 1 with the requisite qualification prescribed at
Col.No.7.
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching

Employees) 2021 (Schedule-II)

*The relevant subject shall be decided by the Competent Authority as per the functional requirement.

RECRUITMENT RULES FOR THE POST OF LABORATORY ATTENDANT

1 | Name of Post Laboratory Attendant
2 | Number of Post (s) 8 (Eight)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 30 Years
7 | Educational and other qualifications required for | Essential:
direct recruits 10+2 with Science stream from any recognized Central/
State Board
OR
10™ Pass from any recognized Central/ State Board with
Science as one of the subjects and two years experience in
Laboratory of recognised University / Institution / College.
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the case
of promotions
9 | Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the post
to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from  which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2021 (Schedule-II)
RECRUITMENT RULES FOR THE POST OF SYSTEM ANALYST
1 Name of Post System Analyst
2 Number of Post (s) 1 (One)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 10
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 40 Years
7 Educational and other qualifications | Essential:
required for direct recruits First class M.E. /M.Tech. (Computer Science & Technology)/
Information Technology)/MCA/M.Sc. (Computer
Science/Information Technology) or equivalent
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OR
First class B.E./B. Tech. (Computer Science & Technology/
Information Technology) or equivalent with two years of relevant
experience.
Desirable:
Cisco Certified Network Associate/ Cisco Certified Network
Professional or equivalent certification

8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | Direct Recruitment failing which by deputation.
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion/ | Deputation: Officers of the Central/ State Government,
deputation/absorption, grades from which | Autonomous or Statutory Organisation, PSU, University or
promotion/ deputation/ absorption to be | recognised research institution;
made (i) Holding analogous post on regular basis in the parent cadre or

department or

with 5 years’ service rendered after appointment to the post on
regular basis in the Level 7/8 or equivalent in the parent cadre or
department; and

(ii) Possessing the qualifications and experience prescribed for
direct recruitment under column 7.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-II)

RECRUITMENT RULES FOR THE POST OF SENIOR TECHNICAL ASSISTANT (COMPUTER)

1 Name of Post Senior Technical Assistant (Computer)

2 Number of Post (s) 2 (Two)

3 Classification Group — B

4 Scale of Pay/Pay Band / Grade Pay Level 6

5 Whether Selection or non-selection post Not applicable in case of Direct Recruitment.

6 Age Limit for Direct Recruits 35 Years

7 Educational and other qualifications required | i) Bachelor‘s Degree in Engineering / Technology in
for direct recruits Computer Science and Technology / Information

Technology from any recognized University or
Institute.
OR
Master’s Degree in Computer Science/Technology /
MCA from any recognized University / Institute.
At least two years experience in relevant field in University/
Research establishment / Central / State Govt. / PSU and
other autonomous bodies or Private organization of repute
with annual turnover of at least Rs.200/- Crores or more.

8 Whether Age and educational qualifications | Not applicable.
prescribed for direct recruits will apply in the
case of promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | 50% by Promotion failing which by direct recruitment.
recruitment or by promotion or by | 50% by Direct Recruitment
deputation/absorption and percentage of the
post to be filled by various methods.

11 | In case of recruitment by promotion/ | Promotion: Technical Assistant (Computer) with five years
deputation/absorption, grades from which | regular service in the Level 5
promotion/ deputation/ absorption to be made

12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)

2021 (Schedule-IT)
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RECRUITMENT RULES FOR THE POST OF MEDICAL OFFICER

1 Name of Post Medical Officer
2 | Number of Post (s) 2 (Two) (one Male and one Female)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 10
5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 45 Years
7 | Educational and other qualifications | Post Graduate in Medicine from a recognized Institution by the
required for direct recruits Medical Council of India
OR
MBBS recognized by Medical Council of India with relevant
working experience of two years in Government Hospital or
Hospital recognized by the Government or corporate hospital.
Desirable:
For the post of Female Medical Officer - one year hospital
experience in Obstetrics and Gynaecology.
8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions
9 | Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion / deputation / absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-IT)
RECRUITMENT RULES FOR THE POST OF NURSING OFFICER
1 Name of Post Nursing Officer
2 Number of Post (s) 1 (One)
3 Classification Group — B
4 Scale of Pay/Pay Band / Grade Pay Level 7
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential
required for direct recruits i.  B.Sc.(Nursing) from a recognized University /institute
ii.  Registered as Nurse in the Indian Nursing Council or its
affiliated State Nursing Council
iii. Two years experience in Nursing in a reputed hospital.
8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-IT)
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RECRUITMENT RULES FOR THE POST OF PHARMACIST

1 Name of Post Pharmacist
2 | Number of Post (s) 1 (One)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 32 Years
7 | Educational and other qualifications required | Essential:
for direct recruits (i) 10 + 2 plus with Diploma in Pharmacy (2 years
duration
(i1) Registration with State Pharmacy Council.
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)

2021 (Schedule-II)

Note: Pharmacist is eligible for non-functional upgradation to the next higher Level i.e. Level 6 on satisfactory
completion of 2 years’ regular service.
RECRUITMENT RULES FOR THE POST OF MEDICAL ATTENDANT/ DRESSER

1 Name of Post Medical Attendant / Dresser
2 | Number of Post (s) 1 (One)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 Whether Selection or non-selection post | Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications | Essential:
required for direct recruits (i)  10™ Pass with Science or its equivalent examination from
any recognized Board
(il)) Two years’ experience in a reputed hospital and with
elementary knowledge of first aid or handling of dressing
wounds.
8 Whether Age and education | Not Applicable
qualifications prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/  grades  from  which
promotion/ deputation/absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-II)
RECRUITMENT RULES FOR THE POST OF EXECUTIVE ENGINEER
1 Name of Post Executive Engineer (Civil)
2 Number of Post (s) One (01)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 11
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5 Whether Selection or non-selection post Not Applicable

6 Age Limit for Direct Recruits 45 Years

7 Educational and other qualifications | Essential:
required for direct recruits 1) First Class Bachelor’s Degree in Civil Engineering from a

recognised Institute/ University or equivalent.

i) Eight years of experience (out of which five years as

Assistant  Engineer) in the relevant field from
CPWD/State Government PWD services or similar
organized services/Semi Government/ PSU/ Statutory or
Autonomous organization/ University System or reputed
private organizations with an annual turnover of at least
Rs.200/- Crores or more

Relaxation of two years in experience will be given to those

possessing  Post-Graduate  qualification in  Construction

Management/Structural Engineering or equivalent fields.

Desirable:

i) Experience in construction of projects of multi-storey buildings
and have experience in planning/ estimation/ measurement/
tendering as per the CPWD/ PWD norms. Good knowledge of
CPWD manuals, preparations/checking of estimates, drawings,
structural details, bill of quantities, substitute/deviation items
statements and other associated issues related with building and
constructions.

ii) Knowledge of Computer Aided Design (CAD) and latest
Management Technology/other relevant software.

8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions

9 Period of probation, if any 2 Years

10 | Method of recruitment whether by direct | 100% by direct recruitment failing which by deputation.
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.

11 | In case of recruitment by promotion/ | Deputation: Officers of the CPWD/ State Government PWD
deputation/absorption, grades from which | services or similar organized services/ Semi Government/ PSU/
promotion/ deputation/ absorption to be | Statutory or Autonomous Organisation/ University System:
made holding analogous post

OR
with five years regular service as Assistant Engineer possessing a
degree in Engineering in the relevant area:

OR

with seven years of regular service as Assistant Engineer

possessing Diploma in Engineering in the relevant area.

12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-IT)

RECRUITMENT RULES FOR THE POST OF ASSISTANT ENGINEER

1 Name of Post Assistant Engineer (Civil)

2 Number of Post (s) 1 (One)

3 Classification Group — B

4 Scale of Pay Level 7

5 Whether Selection or non-selection post | Non-Selection

Not applicable in case of Direct Recruitment/Deputation

6 Age Limit for Direct Recruits 40 Years

7 Educational and other qualifications | Essential:

required for direct recruits

i) First Class Bachelor’s Degree in relevant field (Civil) from a
recognised Institute/ University or equivalent.

ii) Three years’ experience in the relevant field as Junior Engineer
or Equivalent in State Government PWD services or similar
organized services/ Statutory or Autonomous organization/
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University System or reputed private organizations with an
annual turnover of at least Rs.200/- Crores or more.

8 Whether Age and educational | Not Applicable
qualifications  prescribed for direct
recruits will apply in the case of
promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment failing which by deputation
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Deputation:
deputation/absorption,  grades  from | Officers of the CPWD/ State Government PWD services or similar
which promotion/ deputation/ absorption | organized services/ Semi Government/ PSU / Statutory or
to be made Autonomous organization/University System;
holding analogous posts;
OR
with three years regular service as Junior Engineer possessing a
degree in Engineering in the relevant field;
OR
with five years of regular service as Junior Engineer possessing
Diploma in Engineering in the relevant field.
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-IT)
RECRUITMENT RULES FOR THE POST OF JUNIOR ENGINEER (CIVIL)
1 Name of Post Junior Engineer (Civil)
2 Number of Post (s) 1 (One)
3 Classification Group — B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits Bachelor’s Degree of Engineering/Technology in Civil or relevant
field from a recognised Institute/ University with one year
relevant experience
OR
Diploma in Engineering in the relevant field and three years’
experience in relevant field in CPWD / State PWD or Similar
Organised Services / Statutory or Autonomous Organisations /
Central / State Universities / Autonomous Institutions or reputed
Private construction company with an annual turnover of at least
Rs.200/- Crores or more.
8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021

Committee

(Schedule-IT)
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RECRUITMENT RULES FOR THE POST OF JUNIOR ENGINEER (ELECTRICAL)

1 Name of Post Junior Engineer (Electrical)
2 Number of Post (s) 1 (One)
3 Classification Group - B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits
Bachelor’s Degree of Engineering/Technology in Electrical or
relevant field from recognised Institute/ University with one year
relevant experience
OR
Diploma in Engineering/Technology in Electrical or in the
relevant field and three years’ experience in relevant field in
CPWD / State PWD or Similar Organised Services / Statutory or
Autonomous Organisations / Central / State Universities /
Autonomous Institutions or reputed Private construction company
with an annual turnover of at least Rs.200/- Crores or more
8 Whether Age and educational | Not Applicable
qualifications prescribed for direct recruits
will apply in the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be
made
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-IT)
RECRUITMENT RULES FOR THE POST OF HINDI OFFICER
1 Name of Post Hindi Officer
2 Number of Post (s) 1 (One)
3 Classification Group — A
4 Scale of Pay/Pay Band / Grade Pay Level 10
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 40 Years
7 Educational and other qualifications required for | Essential:

direct recruits

Master’s Degree of a recognised University in Hindi with
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s Degree of a recognized University in English with
Hindi as a compulsory or elective subject or as the medium
of examination at the degree level,

OR

Master’s degree of a recognised University in any subject
other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s degree of a recognised University in any subject
other than Hindi or English. With English Medium and
Hindi as a compulsory or elective subject or as a medium
of a examination at the degree level;

OR
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Master’s Degree of a recognized University in any subject
other than Hindi or English, with Hindi and English as a
compulsory or elective subjects or either of the two as a
medium of examination and the other as a compulsory or
elective subject at the degree level

AND

Three Years experience of using / applying terminology
(terminological work) in Hindi and translation work from
English to Hindi or vice-versa, preferably of technical or
scientific literature under Central / State Govt. /
Autonomous Body / Statutory Organisation / PSU /
Universities or recognised research or educational institutes
OR

Three Years experience of teaching in Hindi and English or
research in Hindi or English under Central / State Govt./

Autonomous Body/ Statutory Organisations/ PSUs/
Universities or recognised research or educational
institutions.
Desirable:

Studied one of the languages other than Hindi included in
the 8" schedule of the Constitution at 10" level from a
recognised board.

8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by  promotion or by
deputation/absorption and percentage of the post
to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from  which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2021 (Schedule-II)
RECRUITMENT RULES FOR THE POST OF HINDI TRANSLATOR
1 Name of Post Hindi Translator
2 Number of Post (s) 1 (One)
3 Classification Group — B
4 Scale of Pay/Pay Band / Grade Pay Level 6
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required for | Essential:

direct recruits

Master’s Degree of a recognised University in Hindi with
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s Degree of a recognized University in English
with Hindi as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s degree of a recognised University in any subject
other than Hindi or English, with Hindi medium and
English as a compulsory or elective subject or as the
medium of examination at the degree level;

OR

Master’s degree of a recognised University in any subject
other than Hindi or English. With English Medium and
Hindi as a compulsory or elective subject or as a medium
of a examination at the degree level;
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OR

Master’s Degree of a recognized University in any subject
other than Hindi or English, with Hindi and English as a
compulsory or elective subjects or either of the two as a
medium of examination and the other as a compulsory or
elective subject at the degree level

AND

Recognized Diploma or Certificate course in translation
from Hindi to English & vice versa or two years
experience of translation work from Hindi to English and
vice versa in Central or State Government office,
including Government of India Undertaking.

Studied one of the languages other than Hindi included in
the 8" schedule of the Constitution at 10™ level from a
recognised board.

8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the case
of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by  promotion or by
deputation/absorption and percentage of the post to
be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption,  grades  from  which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2021 (Schedule-II)
RECRUITMENT RULES FOR THE POST OF HINDI TYPIST
1 Name of Post Hindi Typist
2 Number of Post (s) 1 (One)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 2
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 30 Years
7 Educational and other qualifications required | Essential:
for direct recruits i. 1042 Pass from a recognized Board/University.
ii. 30 words per minute in Hindi Typing Speed on computer
iii. Knowledge of Computer Applications
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee | As per Cadre Recruitment Rules (Non-Teaching Employees)
2021 (Schedule-1I)
RECRUITMENT RULES FOR THE POST OF SECURITY OFFICER
1 Name of Post Security Officer
2 Number of Post (s) 1 (One)
3 Classification Group — B
4 Scale of Pay/Pay Band / Grade Pay Level 7
5 Whether Selection or non-selection post Not Applicable
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6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications | Essential:
required for direct recruits i. Bachelor’s Degree or equivalent qualification.
ii. At least 5 years experience in Police / Para — Military forces /
Armed Forces of the Union and should have held a post not
below the rank of below Naib Subedar / Sub-inspector
(Executive) or an equivalent position with exemplary service.
i. Holding a valid Driving License (LMV / Motor cycle).
Desirable:
Completion of a course in fire fighting or unarmed combat course
in Army or Para-military force.
8 Whether Age and education qualifications | Not Applicable
prescribed for direct recruits will apply in
the case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment failing which by deputation.
recruitment or by promotion or by
deputation/absorption and percentage of
the post to be filled by various methods.
11 | In case of recruitment by promotion/ | Deputation:
deputation/absorption, grades from which | Officer from the Central/ State Govt./ Universities/ Other
promotion/ deputation/ absorption to be | autonomous organizations.
made i. Holding analogous post on regular basis.
OR
ii. With three years regular service in the relevant field in the
Level 6.
12 | Composition of DPC or Selection | As per Cadre Recruitment Rules (Non-Teaching Employees) 2021
Committee (Schedule-IT)
RECRUITMENT RULES FOR THE POST OF SECURITY INSPECTOR
1 Name of Post Security Inspector
2 Number of Post (s) 1 (One)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 5
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required | Essential:
for direct recruits i. Bachelor’s Degree or equivalent qualification.
ii. At least 3 years experience in Police / Para — Military forces
/ Armed Forces of the Union and should have held a post
not below the rank of below Naib Subedar / Sub-inspector
(Executive) or an equivalent position with exemplary
service.
iii. Holding a valid Driving License (LMV / Motor cycle).
Desirable:
Completion of a course in fire fighting or unarmed combat
course in Army or Para-military force.
8 Whether Age and education qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 100% by Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee | As per Cadre Recruitment Rules (Non-Teaching Employees)

2021 (Schedule-II)
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RECRUITMENT RULES FOR THE POST OF COOK

1 Name of Post Cook
2 Number of Post (s) 3 (Three)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 2
5 Whether Selection or non-selection post Selection
Not applicable in case of Direct Recruitment.
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required for | Essential:
direct recruits Class 10™ from a recognized School Board.
Two years experience in cooking / catering services in
educational institutions/ guest houses, reputed hotels,
restaurants or similar organisations.
ITI Trade certificate in Bakery and Confectionery (one year
duration)
8 Whether Age and educational qualifications | Age: No
prescribed for direct recruits will apply in the | Qualification: Yes
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | 25% by promotion according to seniority-cum-fitness and
recruitment or by promotion or by | qualifying trade test, failing which by direct recruitment
deputation/absorption and percentage of the post | 75% by Direct Recruitment
to be filled by various methods.
11 | In case of recruitment by promotion/ | Promotion: Kitchen Attendant with three years of regular
deputation/absorption, grades from which | service in Level 1.
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching
Employees) 2021 (Schedule-II)
RECRUITMENT RULES FOR THE POST OF KITCHEN ATTENDANT
1 Name of Post Kitchen Attendant
2 Number of Post (s) 2 (Two)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 32 Years
7 Educational and other qualifications required | Essential:
for direct recruits (i) 10" Pass from any State/ Central School / Board.
OR
ITI Trade Certificate in the relevant trade.
(i) Two years experience in cooking/ catering services in a
Canteen/ reputed Hotel/ Guest Houses of reputed
organizations/ University
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)

2021 (Schedule-II)
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RECRUITMENT RULES FOR THE POST OF HOSTEL ATTENDANT

1 Name of Post Hostel Attendant
2 | Number of Post (s) 2 (Two)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 1
5 | Whether Selection or non-selection post Not Applicable
6 | Age Limit for Direct Recruits 32 Years
7 | Educational and other qualifications required Essential:
for direct recruits (i) 10™ Pass from any State/ Central School / Board
OR
ITI Pass
(i) At least two years of experience in a Hostel / Canteen/
Hotel/ Guest House etc.
8 Whether Age and education qualifications Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 | Period of probation, if any 2 Years
10 | Method of recruitment whether by direct Direct Recruitment
recruitment or by promotion or by
deputation/absorption and percentage of the
post to be filled by various methods.
11 | In case of recruitment by promotion/ Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 | Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching Employees)
2021 (Schedule-II)
RECRUITMENT RULES FOR THE POST OF DRIVER
1 Name of Post Driver
2 Number of Post (s) 5 (Five)
3 Classification Group — C
4 Scale of Pay/Pay Band / Grade Pay Level 2
5 Whether Selection or non-selection post Not Applicable
6 Age Limit for Direct Recruits 35 Years
7 Educational and other qualifications required for | Essential:
direct recruits
(i) 10™ Pass from any recognised Board
(i) Possession of a Valid Commercial Driving License for
Light/ Medium/ Heavy Vehicles issued by the
Competent authority having no adverse endorsement
(iii) Knowledge of motor mechanism (the candidate should
be able to remove minor defects in vehicles).
(iv) Experience of driving motor vehicles for at least 3 years.
8 Whether Age and educational qualifications | Not Applicable
prescribed for direct recruits will apply in the
case of promotions
9 Period of probation, if any 2 Years
10 | Method of recruitment whether by direct | Direct Recruitment through driving test, knowledge of
recruitment or by promotion or by | traffic rules and skill test.
deputation/absorption and percentage of the post
to be filled by various methods.
11 In case of recruitment by promotion/ | Not Applicable
deputation/absorption, grades from which
promotion/ deputation/ absorption to be made
12 Composition of DPC or Selection Committee As per Cadre Recruitment Rules (Non-Teaching

Employees) 2021 (Schedule-II)
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Schedule-II

Selection Committee for Direct Recruitment /Departmental Promotion Committee/Departmental Confirmation
Committee of Non-Teaching Employees

(1) Following shall be the constitution of the Selection Committees:
(a) For Group ‘A’ posts (other than statutory posts and those covered under UGC Regulatlons)

1. | Vice-Chancellor/Pro Vice-Chancellor* : | Chairperson
(*in the absence of Vice-Chancellor)

2. | Two experts, not in service of the University, nominated by the Vice-Chancellor out of the | : | Member
panel approved by the EC.

3 | Head of the Unit/Department : | Member

4 | One member of the EC nominated by it : | Member

5 | A representative of SC/ST/OBC/Minority/Women/PwD, if any of candidate representing | : | Member
these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above
members of the Selection Committee do not belong to the category.

6 | Registrar : | Member

(b) For Group ‘B’ posts:

1. |Pro Vice-Chancellor* : | Chairperson
(*in the absence of Vice-Chancellor, Registrar or nominee of the Vice-Chancellor - not below
the rank of Professor)

2. |Two experts, not in service of the University, nominated by the Vice-Chancellor out of the|: Member
panel approved by the EC.

3 |Head of the Unit/ Department : Member

4 | A representative of SC/ST/OBC/Minority Women/PwD, if any of the candidates representing|: Member
these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above
members of the Selection Committee do not belong to the category.

5 |Registrar/Joint Registrar/Deputy Registrar : Member

(c) For Group ‘C’ posts:

1. | Registrar : | Chairperson

2. | Two experts, not in service of the University, nominated by the Vice-Chancellor out of the | : Member
panel approved by the EC.

3 | Head of the Unit/Department : Member

4 | A representative of SC/ST/OBC/Minority/Women/PwD, if any of the candidates representing | : Member

these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above
members of the Selection Committee do not belong to the category.

5 | Joint Registrar/Deputy Registrar : Member
2) Following shall be the constitution of the Departmental Promotion Committee:
(a) For Group ‘A’ posts (other than statutory posts):
1. | Vice-Chancellor/Pro Vice-Chancellor* : | Chairperson
(*in the absence of Vice Chancellor)
2. | One expert, not in service of the University, nominated by the Vice-Chancellor : Member
3. | Head of the concerned Unit/Department : Member
4. | A representative of SC/ST/OBC/Minority/Women/PwD, if any of candidate representing | : Member
these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above
members of the Selection Committee do not belong to the category
5 | Registrar : Member

(b) For Group ‘B’:

1. | Pro Vice-Chancellor*

(*in the absence of Pro Vice-Chancellor, Registrar or nominee of the Vice-Chancellor - not Chairperson

below the rank of Professor)
2. | One expert, not in service of the University, nominated by the Vice-Chancellor : Member
3. | Head of the concerned Unit/Department : Member
4. | A representative of SC/ST/OBC/Minority/Women/PwD, if any of the candidates representing | :

these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above Member

members of the Selection Committee do not belong to the category.

5. | Registrar/Joint Registrar/Deputy Registrar Member
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(¢) For Group ‘C’:

1. | Registrar Chairperson
2. | One expert, not in service of the University, nominated by the Vice-Chancellor Member
3. | Head of the concerned Unit/Department Member
4. | A representative of SC/ST/OBC/Minority/Women/PwD, if any of the candidates representing
these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above Member
members of the Selection Committee do not belong to the category.
5 | Joint Registrar/Deputy Registrar Member
(3) Following shall be the constitution of the Departmental Confirmation Committee:
(a) For Group ‘A’ posts (other than statutory posts):
1. | Vice-Chancellor/Pro Vice-Chancellor* Chairperson
(*in the absence of Vice-Chancellor)
2. | Head of the concerned Unit/Department Member
3. | A representative of SC/ST/OBC/Minority/ Women/PwD, if any of candidate representing Member
these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above
members of the Selection Committee do not belong to the category.
4 | Registrar Member
(b) For Group ‘B’ posts:
1. | Pro Vice-Chancellor* Chairperson
(*in the absence of Pro Vice-Chancellor, Registrar or nominee of the Vice-Chancellor -not
below the rank of Professor)
2. | Head of the concerned Unit/Department Member
3. | A representative of SC/ST/OBC/Minority/Women/PwD, if any of the candidates representing Member
these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above
members of the Selection Committee do not belong to the category.
4. | Registrar/Joint Registrar/Deputy Registrar Member
(¢) For Group ‘C’ posts:
1. | Registrar Chairperson
2. | Head of the concerned Unit/Department Member
3. | A representative of SC/ST/OBC/Minority/Women/PwD, if any of the candidates representing
these categories is the applicant, to be nominated by the Vice-Chancellor, if any of the above Member
members of the Selection Committee do not belong to the category.
4 | Joint Registrar/Deputy Registrar Member
Quorum:

Two-thirds of the members present shall form the quorum for the meeting of a Selection Committee, which shall
include the Chairperson, the Vice-Chancellor’s nominee (wherever applicable), at least one external expert out of the
two experts and one representative from the respective reserved category as per requirement.
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